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Collective  Agreements 

BETWEEN 

Employers  and  Laboe  Oeganizations]  in 

Massachusetts,  1916. 

I. 

GENERAL  INTRODUCTION. 
1.    General  Discussion  of  Collective  Agreements. 

This  report,  which  is  similar  in  general  plan  to  a  report  ^  issued  in  1912, 
has  been  prepared  for  the  two-fold  purpose  of  bringing  up  to  date  the 
subject  matter  of  the  earlier  report  and  of  indicating,  in  so  far  as  this  can 
be  done  by  statistical  comparisons,  the  extent  of  the  growth,  during  the 
past  five  years,  of  the  practice  of  adjusting  industrial  relations  between 
employers  and  employees  through  the  instrumentality  of  joint  agreements. 

It  is  an  established  fact  that  this  practice  of  settling  industrial  contro- 
versies which  inevitably  arise  has  proved  mutually  advantageous  to  both 
parties  concerned,  and  that  by  promoting,  in  a  very  large  number  of 
cases,  the  principles  of  conciliation  and  arbitration  has  contributed 
greatly  toward  industrial  harmony.  While  the  establishment  in  all  trades 
of  a  system  of  collective  agreements  between  employers  and  employees 
would  not  wholly  solve  the  labor  problems  of  the  present  day,  many  of 
which  are  due  rather  to  a  general  spirit  of  "industrial  unrest"  than  to  any 
specific  cause,  nevertheless  the  general  adoption  of  such  system  would 
undoubtedly  result  in  greatly  minimizing  friction  and  in  rendering  more 
stable  and  calculable  the  conditions  under  which  industry  is  carried  on. 

The  industrial  agreement,  in  its  most  serviceable  form,  tends  to  establish 
a  recognized  medium  through  which  the  employer  and  his  workmen  may 
be  brought  into  closer  contact.  Whenever  joint  committees  consisting  of 
representatives  of  employers  and  employees  meet  to  consider  working 
conditions,  occasion  is  provided  for  discussion  of  every  matter  of  signifi- 

1  This  report,  entitled  "  Collective  Agreements  between  Employers  and  Labor  Organizations,  1911,"  wafl  issued 
in  1912  as  Part  III  of  the  Forty-second  Annual  Report  on  the  Statistics  of  Labor. 
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cance  and  such  discussion  naturally  results  in  bringing  to  light  a  fund  of 
valuable  suggestions  and  tends  to  promote  a  better  spirit  of  co-operation. 
Views  of  both  parties  are  often  considerably  modified  in  the  light  of  facts 
revealed  bj''  comprehensive  discussion  of  existing  conditions,  and  much 
opportunity  for  educational  influence  productive  of  good  results  is  thereby 
afforded. 

Fundamentally,  the  actual  process  by  which  the  general  conditions  of 
employment  in  a  particular  trade  and  district  are  determined  by  em- 
ployers and  organized  labor  is  a  process  of  bargaining.  The  employee, 
Laving  his  labor  only  to  sell,  seeks  to  make  the  best  possible  bargain  with 
employers  for  that  which  he  offers;  while  the  employer  who  must  com- 
pete with  other  employers  in  his  particular  branch  of  industry  must,  nec- 
essarily, protect  himself  against  the  danger  of  being  underbid  by  his  com- 
petitors who  may  be  able  to  obtain  their  labor  at  less  cost. 

Although  the  term  "collective  bargaining"  is  not  commonly  used  in  the 
United  States,  it  describes  quite  accurately  the  practice  of  adjusting 
through  joint  conference  the  industrial  relations  between  employers  and 
employees  as  a  group,  and  is  therefore  used  for  purposes  of  discussion  in 
this  report  as  synonymous  with  the  more  frequently  used  terms  "joint 
agreements",  "trade  agreements",  "industrial  agreements",  and  "labor 
contracts." 

The  existence  of  an  effective  system  of  collective  bargaining  in  any 
trade  or  occupation  implies  a  large  measure  of  organization  on  the  part  of 
both  employers  and  employees.  Where  organization  is  very  incomplete 
the  value  of  the  agreement  is  greatly  impaired,  because  the  effectiveness  of 
any  agreement  is  determined  largely  by  the  ability  of  each  party  to  en- 
force its  provisions.  Not  infrequently,  however,  agreements  are  little 
more  than  concessions  by  one  party  to  the  demands  of  another  party 
having  a  stronger  organization  or  otherwise  so  circumstanced  as  to  be 
able  to  bargain  more  effectively. 

Methods  of  collective  bargaining  necessarily  vary  according  to  the  con- 
ditions existing  in  the  various  trades  and  localities.  The  most  common 
method  is  a  purely  informal  bargaining,  in  which  case  representatives  of 
labor  organizations  meet  from  time  to  time  with  employers  to  present 
demands  and  discuss  the  general  conditions  of  employment  without  estab- 
lishing systematic  methods  of  organization  and  procedure  in  these  con- 
ferences. 

INIore  formal  collective  bargaining  renders  necessary  somewhat  sys- 
tematically conducted  conferences  between  representatives  of  employers 
and  employees  and  fairly  well  recognized  procedure  in  the  manner  of  ne- 
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gotiating  agreements.  Some  agreements  in  fact  contain  a  conference  clause 
which  provides  for  meetings  of  both  parties  on  definitely  appointed  days 
of  each  year,  when  details  which  have  developed  from  the  workings  of 
the  trade  agreement  are  discussed  with  a  view  to  amicably  adjusting  any 
differences  w^hich  might  have  arisen  and  agreeing  upon  some  practical 
basis  for  determining  future  industrial  relations. 

The  value  and  usefulness  of  all  industrial  agreements  depend  ultimately 
upon  the  willingness  and  ability  of  both  parties  to  carry  out  the  provisions 
of  their  contract.  No  definite  attempt  has  been  made  by  this  Bureau  to 
determine  the  precise  extent  of  fulfillment  of  the  terms  of  the  various 
agreements  entered  into  between  employers  and  organized  workmen  in 
the  State.  But  there  can  be  no  doubt  that  the  moral  obligation  to  observe 
faithfully  the  stipulations  of  an  agreement,  which  has  been  mutually 
accepted,  is  recognized  by  both  parties  concerned,  although  some  dissatis- 
faction with  certain  features  of  the  contract  may  occasionally  be  expressed 
by  both  sides.  Circumstances  which  may  lead  to  a  repudiation  of  a  joint 
agreement  by  either  party  are  usually  of  a  very  special  character. 

In  those  cases  where  the  literal  observance  of  some  particular  stipula- 
tion contained  in  an  agreement  entails  extraordinary  hardship  upon  an 
individual  workman  affected  by  the  agreement,  it  is  a  matter  of  general 
practice  among  labor  organizations  to  use  discretionary  power  to  modify 
the  agreement  in  such  manner  as  these  exceptional  cases  may  justify. 
Such  power  is  sparingly  used,  however,  and  the  modifications  apply  to 
individual  cases  only. 

Not  infrequently  an  agreement  provides  for  its  own  enforcement,  by 
including  among  its  terms  special  provisions  for  the  imposition  of  a  fine 
or  some  other  penalty  upon  any  member  of  either  party  violating  the 
terms  fixed  by  the  agreement.  Provisions  of  this  nature  are  found  more 
often  in  agreements  made  by  those  unions  which  have  adopted  a  label  or 
stamp  contract  with  employers.  Forfeiture  of  such  a  label  or  stamp  is 
the  penalty  imposed  in  case  of  failure  on  the  part  of  the  employer  to 
observe  the  requirements  of  the  contract.  A  somewhat  remarkable  clause 
noted  in  certain  agreements  is  that  which  provides  that  the  employer 
who  is  a  party  to  the  contract  shall  deposit  a  sum  of  money  or  a  prom- 
issory note  as  security  for  the  faithful  performance  of  his  agreement,  and 
such  payment,  when  made,  is  generally  considered  as  in  lieu  of  damages 
and  not  as  a  penalty. 

The  subjects  dealt  with  in  industrial  agreements  are  many  and  varied, 
but  the  parties  in  negotiating  such  agreements  are  usually  actuated  by 
much  the  same   motives,  namely:    They  seek  to  establish  and  maintain 
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a  minimum  rate  of  wages;  to  secure  improved  working  conditions  and 
equality  of  treatment  for  all  workers;  and  to  prevent  labor  disturbances 
through  the  peaceful  adjustment  of  any  grievances  which  may  arise. 

2.    Scope  and  Method  op  the  Report. 

This  investigation  into  the  subject  of  collective  agreements,  through  the 
medium  of  which  the  principal  terms  governing  labor  are  fixed  by  the 
joint  action  of  employers  and  organized  workmen  in  the  different  indus- 
tries in  the  State,  was  made  under  the  general  provisions  of  the  law  pre- 
scribing the  duties  of  this  Bureau.  An  endeavor  has  been  made  to  pre- 
sent in  this  report  the  principal  statistical  facts  together  with  an  analysis 
of  the  principal  subjects  dealt  with  in  those  agreements  which  were  found 
to  be  in  effect  in  the  State  on  July  1,  1916.^  Schedules  of  inquiry  ^  were 
sent  to  1,405  labor  organizations,  and  returns  were  received  from  1,354 
of  these  organizations.  In  those  instances  where  the  information  received 
through  correspondence  was  incomplete,  the  necessary  additional  data 
have  been  secured  through  personal  interviews  made  by  our  agents  with 
officials  of  the  organizations  concerned. 

In  this  report  several  different  forms  of  trade  agreements  have  been 
considered  and  these  may  be  briefly  described  in  this  connection.  Usually 
the  results  of  negotiations  conducted  with  a  view  to  regulating  conditions 
of  employment  in  the  various  trades  and  industries  are  set  forth  in  a 
written  form  which  serves  as  evidence  of  the  obligations  undertaken  by 
both  employers  and  employees.  Such  documents  are  ordinarily  signed  by 
both  parties  concerned  or  by  their  duly  accredited  representatives. 

In  certain  instances,  however,  conditions  of  labor  are  not  determined  by 
joint  conference,  but  take  the  form  of  ''working  rules"  drawn  up  by  a 
labor  organization  —  almost  invariably  unions  of  strong  organization  — 
and  submitted  to  the  employers  of  its  members.  Such  rules,  if  approved, 
are  frequently  accepted  without  the  signatures  of  the  employers.  Although 
agreements  of  this  type  are  formulated  by  only  one  party  thereto,  it  is 
nevertheless  true  that  they  are,  at  least  tacitly,  accepted  by  employers 
who  agree  to  abide  by  the  uniform  union  scale  and  rules  which  the  union 
may  adopt  for  its  locality. 

On  the  other  hand,  it  is  the  custom  of  many  large  corporations,  such  as 
steam  railroad  companies,  to  issue  from  time  to  time  printed  "Rules  and 
Rates  of  Pay"  applicable  to  employees  in  the  various  branches  of  service, 
showing  the  rates  of  pay,  hours  of  labor,  and  other  conditions  of  emplo}^- 

i  Where  it  has  been  brought  to  the  notice  of  the  Bureau  that  certain  agreements  were  superseded  by  later  agree- 
ments, the  information  as  of  the  later  date  has  been  supplied. 

2  For  specimen  of  schedule  used  in  the  collection  of  these  statistics  see  p.  234. 
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ment.  These  printed  rules  are,  in  nearly  all  cases,  jointly  signed  by  rep- 
resentatives of  the  employees  covered  by  the  agreement. 

A  few  unions  maintain  standard  wage  scales  through  the  so-called  by- 
law method,  in  accordance  with  which  any  member  violating  rules  regu- 
lating wages  and  hours  of  labor  contained  in  the  by-laws  of  the  organization 
to  which  he  belongs  is  subject  to  such  penalty  as  the  union  may  im- 
pose. As  these  rules  are  not,  strictly  speaking,  joint  agreements  between 
employers  and  employees  (although  they  may  be  observed  by  employers) 
they  have  not,  except  in  a  few  cases,  been  considered  in  this  report,  not- 
withstanding the  fact  that  a  union  that  is  strong  enough  to  use  this 
method  in  establishing  a  definite  wage  scale  in  a  particular  trade  might  be 
able,  if  it  so  desired,  to  induce  the  employers  to  sign  an  agreement  incor- 
porating these  same  conditions. 

Each  organization  having  collective  agreements  with  employers  was  re- 
quested to  send  to  the  Bureau  a  copy  of  its  latest  agreement,  and  in  most 
instances  such  copies  were  received  and  have  served  as  the  documentary 
basis  of  this  study. 

Part  III  contains  the  text  in  full  or  selected  portions  of  the  text  of  63 
agreements  which  have  been  selected  as  illustrations  of  representative 
forms  of  agreements  in  effect  in  the  various  trades  and  industries  of  the 
State. 
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3.    Summary  of  Principal  Data. 

In  this  section  of  the  report  the  principal  data  obtained  in  connection 
with  the  present  inquiry  are  summarized,  and  comparisons  are  made  with 
corresponding  data  obtained  in  connection  with  a  similar  inquiry  made  in 
1911.  The  comparative  data  for  the  two  inquiries  are  presented  in  the 
following  table : 

Number  and  Membership  of  Local  Trade  Unions  in  Massachusetts  Reporting 
with  Reference  to  Collective  Agreements  with  Employers  in  1911  and 
1916. 


Classification. 


Unions  Reporting. 

Ha\'ing  written  agreements,    . 

Having  verbal  agreements, 

Having  no  agreements,    .... 


Membership  of  Unions  Reporting. 

Having  written  agreements,    ..... 

Having  verbal  agreements,      ..... 
Having  no  agreements,    ...... 


NUMBEHS 


1911 


1916 


>  1,226 

530 

42 

654 

185,414 

105,478 

7,761 

72,175 


2  1,354 

764 

67 

523 

2  239,580 

171,311 
10,399 
57,870 


Percentages 


1911 


100.0 

43.2 
3.4 

53.4 
100.0 

56.9 
4.2 

38.9 


1916 


100.0 

56.4 
5.0 

38.6 
100.0 

71.5 
4.3 

24.2 


'  The  total  membership  of  1,282  local  trade  unions  known  to  be  in  existence  at  the  close  of  1911  was  191,038. 
Of  these  1,282  unions,  56,  with  an  aggregate  membership  of  5,624,  failed  to  answer  the  inquiries  relative  to  collective 
agreements. 

2  The  total  membership  of  1,405  local  trade  unions  known  to  be  in  existence  on  June  30,  1916  (the  date  as  of 
which  this  inquiry  was  made)  was  243,626.  Of  these  1,405  unions,  51,  with  an  aggregate  membership  of  4,046, 
failed  to  answer  the  inquiries  relative  to  collective  agreements. 


Although  it  will  be  observed  on  referring  to  the  above  table  that  by 
no  means  all  of  the  labor  organizations  in  Massachusetts  have  entered 
into  trade  agreements  with  emploj^ers,  yet  there  has  been  considerable 
progress  in  this  respect  during  the  period,  1911  to  1916. 

Number  of  Unions.  Of  the  1,354  unions  reporting  in  1916,  764,  or  56.4 
per  cent,  had  written  agreements  with  employers,  whereas  in  1911,  out  of 
1,226  unions  reporting,  only  530,  or  43.2  per  cent,  had  such  agreements; 
likewise  there  was  an  increase  in  the  number  and  proportion  of  unions 
having  verbal  agreements,  from  42  unions,  or  3.4  per  cent,  in  1911,  to  67 
unions,  or  5.0  per  cent,  in  1916.  The  number  of  unions  reporting  that 
they  had  no  trade  agreements  with  employers,  either  written  or  verbal,  in 
1916  was  523,  or  38.6  per  cent,  as  compared  with  654,  or  53.4  per  cent  in 
1911. 
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Membership  of  Unions.  While  the  facts  with  reference  to  the  number 
of  unions  having  trade  agreements  with  employers  are  important  the  facts 
with  reference  to  the  membership  of  these  unions  are  of  even  greater  sig- 
nificance. The  membership  of  the  764  unions  reported  as  having  written 
agreements  with  employers  in  1916  was  171,311,  or  71.5  per  cent  of  the 
aggregate  membership  of  all  unions  reporting,  whereas  in  1911  the  mem- 
bership of  the  530  unions  reported  as  having  such  agreements  with  em- 
ployers was  105,478,  or  only  56.9  per  cent  of  aggregate  membership  of  all 
unions  then  reporting.  There  was  some  increase  in  membership  of  the 
unions  reported  as  having  verbal  agreements  with  employers  in  1916  as 
compared  with  the  corresponding  membership  in  1911,  but  the  percentage 
of  the  aggregate  membership  of  all  unions  reporting  was  practically  the 
same  for  both  inquiries,  namely,  4.3  per  cent  in  1916,  and  4.2  per  cent  in 
1911.  It  was  impossible  to  ascertain  the  exact  number  of  members  in 
each  organization  who  w^ere  working  under  the  conditions  prescribed  by 
the  agreement  which  it  had  adopted,  but  usually  such  provisions  were  ap- 
plicable to  the  entire  membership.  On  the  other  hand,  in  some  unions  the 
proportion  of  the  membership  subject  to  the  provisions  of  the  agreement 
was  undoubtedly  small.  Nevertheless  the  data  with  reference  to  mem- 
bership given  may  be  taken  as  approximately  near  the  actual  numbers  of 
members  afPected  by  the  agreements  reported. 

Proportion  of  Employers  having  Agreements.  The  data  obtained  in  this 
inquiry  have  been  tabulated  so  as  to  show  the  proportion  of  employers  ^ 
within  the  jurisdiction  of  the  respective  unions  which  have  entered  into 
agreements  with  labor  organizations.  Of  the  764  unions  reported  as 
having  written  agreements  with  employers,  418,  or  54.7  per  cent,  had  such 
agreements  with  all  employers  within  their  jurisdiction;  238,  or  31.1  per 
cent,  reported  that  more  than  one-half  of  the  employers  had  accepted  the 
agreement  of  their  trade,  while  108,  or  14.2  per  cent,  had  agreements  with 
one-half  or  less  than  one-half  of  the  number  of  employers  within  their 
jurisdiction. 

Unorganized  Employers  Affected.  In  compiling  statistics  of  this  char- 
acter it  was  impossible  to  ascertain,  with  any  degree  of  accuracy,  the 
number  of  unorganized  employees  who  were  affected  by  agreements  which 
had  been  entered  into  by  organized  workmen  and  their  employers.  With- 
out question  there  are  many  workmen  who  are  not  members  of  any  labor 
organization  but  who  are  affected  by  the  negotiations  between  organized 
workmen  and  individual  employers  or  associations  representing  them. 
Thus,  in  the  various  occupations  of  steam  railroad  employees,  it  is  the 

1  For  purposes  of  this  inquiry  each  partnership,  firm,  company,  etc.,  has  been  considered  as  a  single  employer. 
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practice  of  the  several  railroad  systems  to  publish  "Rules  and  Rates  of 
Pay"  which  are  applicable  not  only  to  organized  employees  but  also  to 
those  not  organized,  no  discrimination  whatever  being  observed.  Nor 
is  the  policy  of  establishing  wages  and  other  conditions  throughout  a  par- 
ticular occupation  uncommon;  in  fact,  it  is  generally  true  that  scales  of 
wages  and  trade  rules  which  have  become  effective  as  a  result  of  negotia- 
tions between  employers  and  organized  employees  become  applicable  not 
only  to  the  members  of  the  organization  but,  equally  as  well,  to  those 
workmen  in  the  trade  who  are  not  members. 

In  any  consideration  of  the  statistics  of  collective  agreements  it  should 
of  course  be  borne  in  mind  that,  while  many  unions  may  not  have  signed 
agreements  with  employers,  it  does  not  follow  that  the  members  of  these 
unions  are  not  working  under  conditions  which  have  been  established 
mainly  through  the  efforts  of  the  organizations. 
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II. 

THE  SUBJECT  MATTER  OF  COLLECTIVE  AGREEMENTS. 

L    Intkoductory. 

Collective  agreements  vary  both  as  to  their  nature  and  contents,  prin- 
cipally because  the  special  terms  of  the  various  agreements  are  naturally 
determined  by  the  conditions  existing  in  the  various  trades,  but  in  general 
it  may  be  said  that  there  is  a  marked  similarity  in  the  phraseology  of  the 
more  usual  provisions  incorporated  in  all  agreements.  The  principal  pro- 
visions commonly  found  in  collective  agreements  deal  in  somewhat  elab- 
orate detail  with  the  subject  of  wages,  hours  of  labor,  apprenticeship, 
arbitration,  union  shop,  union  label,  and,  in  certain  trades,  standards  of 
industrial  sanitation.  These  various  subjects  will  be  discussed  briefly  in 
the  succeeding  pages.  In  Table  IV,  on  pages  212  to  233,  the  subject  matter 
of  the  agreements  there  listed  is  indicated  in  the  last  column  of  the  table. 

2.    Wages. 

A  provision  which  is  extensively  made  a  subject  of  union  bargaining 
relates  to  the  establishment  of  a  minimum  wage  for  the  workers  in  the 
various  trades.  Sooner  or  later  almost  every  labor  organization  directs 
its  efforts  toward  securing  and  maintaining  a  minimum  wage  for  its 
members.  A  minimum  rate  is  generally  understood  to  mean  the  lowest 
rate  of  wages  which  a  workman,  who  has  completed  his  training  and  has 
been  rated  as  a  journeyman  in  his  particular  craft,  is  allowed  by  his  union 
to  receive.  Members  of  unions  may  receive  more  than  the  minimum  rate, 
but  for  a  member  to  work  for  less,  unless  specifically  exempted  by  the 
union,  would  be  a  violation  of  the  union  rules. 

The  general  union  policy  is  to  establish  a  specific  minimum  rate  for  each 
group  of  workmen  having  well-defined  qualifications  or  skill.  It  is  cus- 
tomary for  those  unions  which  have  adopted  rules  regulating  an  appren- 
ticeship system  to  fix,  by  joint  agreement,  the  wages  to  be  paid  appren- 
tices during  each  year  of  service.  Arrangements  are  also  made  that 
"helpers",  as  distinguished  from  "apprentices",  shall  receive  increases  in 
wages  as  their  skill  increases. 

Certain  unions  provide  in  their  agreements  for  a  commission  to  be  paid 
to  journeymen  in  addition  to  the  minimum  rate.  The  wage  system  usually 
followed  by  the  barbers'  unions  has,  for  instance,  both  a  minimum  and  a 
differential  feature.    The  rates  fixed  include  a  minimum  wage  and  a  defi- 
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nite  share  of  all  the  money  that  the  journeyman  takes  in  over  a  certain 
amount. 

In  adopting  any  minimum  rate  the  question  of  the  basic  system  of  pay- 
ment reduces  itself  to  a  choice  between  time  rates  and  piece  rates,  and 
this  selection  is  determined  principally  by  the  nature  of  the  product  of  the 
industry  concerned,  and  by  the  attitude  of  both  the  employers  and  the 
unions  toward  the  two  systems  of  payment.  Each  industry  uses  the 
method  best  adapted  to  its  needs. 

In  most  of  the  industries  the  time  method  of  paying  wages  is  generally 
adopted.  This  system  provides  for  a  uniform  wage,  measured  by  units  of 
working  time,  without  reference  to  the  amount  of  work  performed.  The 
usual  basis  of  time  wages  is  by  the  hour,  day,  week,  and,  occasionally,  by 
the  month.  In  some  industries  and  trades,  such  as  the  boot  and  shoe  and 
textile  industries  and  the  garment  trades,  the  payment  of  compensation 
is  usually  on  a  piece-rate  basis,  that  is,  the  wages  paid  are  proportional  to 
individual  output,  but,  even  in  these  industries  and  trades  where  the  piece- 
rate  basis  predominates,  minimum  time  rates  have  been  established  in 
certain  branches  of  work.  In  those  branches  of  steam  railway  service  in 
which  the  employees  are  engaged  in  the  operation  of  trains  (engineers, 
firemen,  conductors,  and  trainmen)  there  exists  a  system  of  payment 
which  is  a  combination  of  a  time-rate  and  a  piece-rate  system,  in  accord- 
ance with  which  the  employees  are  paid  definite  "mileage  rates",  and  are 
guaranteed  payment  for  a  specified  minimum  number  of  miles  a  day. 

An  interesting  feature  of  wage  regulation,  but  one  rarely  made  a  matter 
of  agreement  between  a  labor  organization  and  an  employer,  relates  to 
the  arrangement  of  definitely  regulating  wage  rates  upon  the  profits  of  the 
business  concerned.  In  accordance  with  such  a  provision  a  company  may 
agree  that  a  certain  increase  in  rates  shall  be  contingent  upon  the  amount 
of  dividends  paid  upon  its  stock  during  a  specified  period  of  time.^ 

3.     Hours  of  Labor. 

Where  payment  for  work  is  on  the  time-rate  basis  it  is  usually  custom- 
ary in  agreements  to  state  the  number  of  hours  of  work  to  be  performed 
each  day,  and  almost  invariably  provision  is  made  for  the  payment  of  a 
rate  of  wages  for  overtime  higher  than  the  ordinary  rate  paid,  the  rate 
usually  being  expressed  in  terms  of  the  rate  of  pay  for  work  done  in 
normal  hours,  thus,  as  "regular  time",  "time  and  one-quarter",  "time  and 
one-half",  or  "double  time".    Occasionally  the  first  hour  or  two  of  over- 

1  See  agreement  between  the  Boston  Elevated  Railway  Company  and  Street  and  Electric  Railway  Employees' 
Union,  p.  197. 
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time  is  paid  for  at  the  ordinary  rate  and  the  higher  rate  for  overtime  does 
not  become  effective  until  after  a  certain  number  of  hours  shall  have  been 
worked.  Work  performed  on  Sundays  or  holidays  is  generally  paid  for  as 
overtime,  in  some  cases  as  "time  and  one-quarter"  or  "time  and  one- 
half",  but  more  frequently  as  "double  time",  it  being  the  intent  in  most 
cases  to  discourage  the  employment  of  workmen  on  these  days.  Where 
piece  rates  are  paid  the  payment  of  additional  remuneration  for  work  per- 
formed after  the  close  of  the  regular  working  day  is  by  no  means  un- 
common. 

In  addition  to  the  payment  of  extra  wages  for  overtime  it  is  frequently 
provided  in  agreements  that  a  higher  rate  of  remuneration  shall  be  paid  to 
people  employed  by  night  than  is  paid  to  those  employed  by  day. 

4.      x^RBITRATION. 

The  provisions  relative  to  arbitration  which  have  been  embodied  in 
manj^  collective  agreements  are  interesting  and  important.  In  most  cases 
where  arbitration  is  a  subject  of  an  agreement  the  provisions  are  so  com- 
prehensive as  to  cover  nearly  all  possible  controversies  which  might  arise 
between  the  parties  to  the  agreement. 

The  results  of  this  inquiry  show  that  314  local  labor  organizations  in 
Massachusetts,  with  a  total  membership  of  101,311,  have,  by  agreement 
with  employers,  adopted  the  principle  of  arbitration,  and  that  121  of  these 
organizations,  with  a  total  membership  of  45,909,  have  agreed  to  refer  con- 
troversies, which  cannot  be  directly  settled  by  the  parties  concerned,  to 
the  State  Board  of  Conciliation  and  Arbitration,  either  as  a  tribunal  of 
original  appeal,  or  of  final  appeal  in  the  event  of  the  failure  of  a  local 
board  to  effect  a  prompt  settlement  of  any  controversy  referred  to  it. 
Because  of  the  extent  to  which  the  State  Board  has  been  designated  in 
these  agreements  as  an  arbitral  agency,  the  functions  and  work  of  the 
Board  are  briefly  described  in  this  connection. 

The  Massachusetts  law  ^  defining  the  duties  and  powers  of  the  State 
Board  of  Conciliation  and  Arbitration  requires  the  Board,  when  a  strike  or 
lockout  involving  an  employer  of  not  less  than  25  persons  in  the  same  general 
line  of  business  is  threatened  or  has  actually  occurred,  to  offer  its  services  as 
mediator.  In  case  of  failure  to  effect  a  settlement  or  to  induce  the  parties 
to  submit  the  matter  in  dispute  to  arbitration,  the  Board  "  shall  investigate 
the  cause  of  such  controversy  and  ascertain  which  of  the  parties  thereto  is 
mainly  responsible  or  blameworthy  for  the  existence  or  continuance  of  the 
same,  and  shall,  unless  a  settlement  of  the  controversy  is  reached,  make 

1  Acts  of  1909,  Chapter  514,  Sections  11  to  16,  as  amended  by  Acts  of  1914,  Chapter  681. 
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and  publish  a  report  finding  such  cause  and  assigning  such  responsibility 
or  blame."  Provision  is  also  made  for  the  appointment  (when  so  desired 
by  the  parties  concerned)  of  a  "local  board  of  conciliation  and  arbitration 
which  may  be  composed  either  of  three  members  mutually  agreed  upon, 
or  a  member  designated  by  the  employer,  a  member  chosen  by  the  em- 
ployees, or  their  duly  authorized  representative,  and  a  third,  who  shall 
be  chairman,  chosen  by  those  two.  Such  board  shall  have  exclusive  juris- 
diction of  the  controversy  submitted  to  it,  but  it  may  ask  the  advice  and 
assistance  of  the  State  Board." 

Numerous  petitions  for  the  services  of  the  State  Board  are  received 
during  the  course  of  a  single  year,  and  usually  the  awards  of  the  State 
Board  and  of  the  local  boards  to  which  controversies  may  have  been  re- 
ferred for  settlement  are  accepted  virtually  as  agreements  by  the  parties 
concerned.  In  many  cases,  prior  to  reference  to  a  matter  in  dispute,  the 
parties  agree  to  accept  the  findings  of  the  State  ol*  local  boards  as  final. 

The  following  statement,  appearing  as  a  part  of  the  introduction  to  the 
report  of  the  State  Board  for  the  year  1916,  summarizes  its  work  during 
the  year: 

The  118  arbitration  awards  which  appear  in  this  report  are  the  Board's  response 
to  134  joint  applications,  owing  to  some  instances  of  grouping  several  cases  into  a 
single  investigation.  Fourteen  of  the  awards  were  adopted  by  the  Lynn  adjustment 
board  and  by  the  parties  in  interest  as  the  decision  of  their  local  board.  Forty  other 
joint  applications  for  arbitration  which  were  received  at  the  State  House  resulted  in 
mutual  settlements,  pursuant  to  the  Board's  ad^^ce.  Besides  the  174  controversies 
thus  disposed  of,  7  of  which  remained  from  1915,  there  are  33  submissions  now  under 
consideration.  Thirty  certificates,  determining  that  the  business  enterprises  rep- 
resented by  32  petitions  were  all  conducted  in  a  normal  and  usual  manner  and  to 
the  normal  and  usual  extent,  were  issued.^  The  207  arbitration  requests,  increased 
by  32  normahty  petitions,  make  a  total  of  239  formal  demands  for  the  Board's  service 
during  the  past  year.  Moreover,  the  Board  mediated  of  its  own  motion  in  97  con- 
troversies, the  parties  to  which  appeared  to  think  that  a  willingness  to  negotiate 
might  be  deemed  a  confession  of  weakness.  Seven  such  cases  were  investigated  with 
publicity.  These  97,  with  the  239  cases  of  voluntary  resort,  make  an  aggregate  of 
336  definite  labor  troubles  with  which  the  Board  was  concerned.  Some  hundreds  of 
minor  difficulties,  threats,  rumors  and  reports  were  also  the  object  of  the  Board's 
inquiries,  often  bej^ond  office  hours  and  far  into  the  night.  HoUdays  and  Sundays 
are  frequentlj'-  given  up  to  the  restoration  or  maintenance  of  industrial  peace. 

1  Chapter  545,  Acts  of  1912,  amending  Chapter  445,  Acts  of  1910,  relative  to  advertising  for  employees,  provides 
that  upon  application  of  the  employer,  the  State  Board  shall  determine  whether  or  not  "the  business  of  the  em- 
ployer, in  respect  to  which  the  strike  or  lockout  occurred,  is  being  carried  on  in  the  normal  and  usual  manner  and 
to  the  normal  and  usual  extent,"  in  other  words,  whether  there  has  actually  ceased  to  be  a  strike  or  lockout. 
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5.    Apprenticeship. 

The  term  "apprenticeship"  is  generally  supposed  to  represent  the  time 
necessary  for  a  person  of  average  ability,  under  fair  conditions,  to  obtain 
sufficient  instruction  in  a  trade  to  insure  his  becoming  a  thoroughly  com- 
petent workman  entitled  to  command  a  journeyman's  wages.  Strongly 
organized  unions  in  trades  requiring  skilled  work  are  usually  very  in- 
sistent that  apprenticeship  be  carefully  regulated.  The  matter  is  de- 
cidedly one  of  practical  importance.  As  justification  of  the  existence  of 
the  system  its  advocates  claim  that  it  insures  an  adequate  supply  of  well- 
trained  mechanics  in  a  trade  and  raises  the  standard  of  workmanship  in 
the  direction  of  competence  and  skill  in  the  interests  alike  of  employer 
and  employee,  but  the  opponents  of  such  a  system  take  exception  to 
this  claim. 

Many  labor  organizations  in  seeking  to  maintain  a  certain  standard  of 
w^orkmanship  in  their  craft  have  therefore  adopted  more  or  less  thoroughly 
worked-out  apprenticeship  rules  and  have  incorporated  in  their  contracts 
with  employers  provisions  stating  the  conditions  under  which  apprentices 
may  be  employed.  In  nearly  all  cases  apprentice  agreements  stipulate  the 
uniform  ratio  of  apprentices  to  journeymen  which  shall  be  permitted  in  an 
establishment;  frequently,  but  not  always,  fix  the  maximum  and  mini- 
mum age  limits  between  which  an  apprentice  may  begin  service;  specify 
the  number  of  years  before  apprentices  may  be  considered  as  journeymen; 
and  provide  for  the  scale  of  wages  which  shall  be  paid  during  the  term  of 
apprenticeship.  In  addition  to  these  more  usual  features  of  apprentice 
agreements,  an  important  provision  is  found  in  certain  agreements  which 
provides  for  examinations,  at  stated  intervals,  of  each  apprentice  in  order 
to  ascertain  whether  or  not  he  is  meeting  the  necessary  requirements 
established  for  his  craft. 

6.     Union  Shop. 

From  the  standpoint  of  trade  unionists  the  establishment  of  "union 
shops"  or  "closed  shops"  in  a  trade  or  locality  is  a  fundamental  policy 
because  the  success  of  an  organization  in  securing  trade  union  conditions 
is  determined  primarily  by  its  ability  to  organize  the  workmen  in  the 
particular  craft  or  trade  represented  by  its  members. 

An  analysis  of  the  agreements  containing  union  shop  provisions  shows 
that  nearly  all  of  these  agreements  provide  that  the  shops  shall  be  com- 
pletely unionized,  that  is,  that  the  employer  shall  employ  only  members 
in  good  financial  standing  in  the  union,  or  men  who  are  qualified   by  train- 
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ing  to  join  the  union  and  who  agree  to  do  so  within  a  stated  period  of 
time.  The  union  in  return  assumes  the  responsibiHty  of  controlling  and 
disciplining  its  members  who  are  employed  in  the  union  shops.  Some  of 
these  agreements  further  provide  that  if  the  union  is  unable  to  furnish 
competent  men  the  employer  may,  in  case  of  an  emergency,  employ  non- 
union workmen  until  the  union  can  furnish  men,  provided,  however,  that 
such  workmen  shall  first  obtain  from  the  union  a  permit  to  work  for  the 
employer  in  question. 

The  inclusion  in  an  agreement  of  a  clause  providing  for  a  completely 
closed  shop  implies  a  very  strong  organization  of  employees  in  that  local- 
ity, and  the  agreement,  while  actually  signed  by  the  employer,  is  fre- 
quently signed  by  him  with  some  constraint,  and  in  such  cases  might  not, 
therefore,  be  considered  as  a  voluntary  agreement;  nevertheless,  such 
agreements  have  been  included  within  the  scope  of  this  report. 

A  "preferential  union  shop"  is  one  in  which  the  employer  agrees  to 
observe  union  standards  as  to  working  conditions,  rates  of  wages,  and 
hours  of  labor,  and,  when  engaging  emploj^ees,  to  give  preference  of  em- 
ployment to  organized  workmen. 

It  is  the  declared  policy  of  certain  labor  organizations  to  unionize  the, 
so-called,  "  open  shop "  rather  by  inducing  workers  in  their  craft  to  enter 
their  union  than  by  bringing  pressure  to  bear  upon  the  employer  to  dis- 
charge non-union  men,  or  to  force  them  to  join  the  union.  It  is  thus  the 
duty  of  the  union  alone  to  see  that  the  men  of  their  craft  join  the  union. 

7.    Tr,\de  Union  Labels  and  Insignia. 

Agreements  between  employers  and  employees  frequently  provide  that,, 
in  return  for  the  observance  of  trade  union  conditions  by  the  employers, 
the  union  shall  grant  them  the  privilege  of  using  on  their  product  a  union 
label  or  stamp  indicating  that  the  goods  manufactured  by  them  were 
produced  under  union  conditions. 

The  labels  of  the  typographical  unions  and  of  other  unions  in  the  print- 
ing trades  are  familiar  examples  of  the  various  labels  in  use.  The  stamps 
by  which  the  label  is  imprinted  are  issued  in  convenient  sizes  and  at  a 
nominal  price  by  the  various  local  unions  or  printing  trades  councils,  to 
local  employers  who  have  signed  a  label  contract  providing  for  the  ob- 
servance of  union  conditions  in  their  offices. 

Similarly  a  union  stamp  is  furnished,  free  of  charge,  by  the  local  unions 
in  the  boot  and  shoe  industry  to  manufacturers  who  have  agreed  to  ob- 
serve the  provisions  of  the  "union  stamp  contract."  The  stamp  is  the 
property  of  the  union  and  may  be  withdrawn  should  the  employer  violate 
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any  of  the  provisions  of  the  agreement.  In  order  that  strikes  may  be 
avoided  in  the  trade,  the  Boot  and  Shoe  Workers'  Unions  have  included  in 
their  contract  a  provision  pledging  the  union  not  to  sanction  any  strike  of 
its  members  and  the  employer  not  to  lock  out  his  employees  while  the 
agreement  is  in  force.  The  contracts  with  employees  in  Massachusetts 
further  provide  that  "all  questions  of  wages  or  conditions  of  labor  which 
cannot  be  mutually  agreed  upon,  shall  be  submitted  to  the  Massachusetts 
State  Board  of  Conciliation  and  Arbitration." 

The  garment  workers'  unions  have  two  labels,  one  to  be  stitched  on 
ready  made  clothing,  the  other  on  special  order  clothing,  which  are  fur- 
nished in  quantity  by  the  local  unions  to  employers  who  agree  to  pay  a 
specified  scale  of  wages  and  to  observe  certain  union  conditions  in  their 
establishments.  Likewise  the  cigarmakers'  unions  provide  labels  to  be 
affixed  by  employers  to  union  made  products. 

The  bakers'  unions  also  issue  labels,  which  usually  are  sold  at  a  mini- 
mum price  to  employers  who  have  signed  an  agreement  providing  for  the 
exclusive  employment  of  members  of  their  organizations,  and  for  the  ob- 
servance of  certain  union  rules  in  their  establishments.  Each  loaf  of  bread 
must  bear  a  union  label  on  leaving  the  shop.  On  payment  of  a  pre- 
scribed fee  the  employer  may  add  an  advertisement  calling  attention  to 
the  fact  that  the  product  bears  the  label  and,  if  he  so  desires,  to  other 
facts  with  reference  to  the  product. 

The  value  of  the  union  label  or  stamp,  both  to  employers  and  em- 
ployees, depends  in  great  measure  upon  the  number  of  purchasers  who  can 
be  induced  to  purchase  goods  bearing  the  union  label  in  preference  to  non- 
union made  products.  To  this  end  the  unions  appoint  committees  who 
shall  advertise  the  union  made  goods  and  seek  to  create  a  large  demand 
therefor  and  who  shall  also  endeavor  to  induce  dealers  to  carry  such  goods 
in  preference  to,  or  in  addition  to,  other  goods.  Several  unions  in  ad- 
vertising union  made  goods  claim  that  the  presence  of  the  label  or  stamp 
is  not  only  a  guarantee  that  the  product  is  union  made,  but  also  that  it  is 
superior  to  non-union  products.  Thus  the  cigarmakers'  unions  claim  that 
the  cigars  bearing  their  label  were  made  in  cleanly  surroundings  by  skilled 
workmen;  the  garment  workers'  unions  lay  emphasis  upon  the  statement 
that  garments  bearing  their  labels  were  manufactured  under  sanitary  con- 
ditions; and  the  bakers'  unions  make  a  similar  claim  with  reference  to  the 
products  bearing  their  labels.  The  presence  of  the  union  stamp  or  label, 
as  for  example  the  label  on  union  made  garments,  is  also  an  indication 
that  the  goods  were  not  manufactured  by  contract  labor. 

The  labels  and  stamps  issued  by  the  local  unions  are  usually  designed 
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and  manufactured  by  the  national  organizations  with  which  the  local 
unions  are  affiliated.  The  local  unions,  in  most  instances,  act  merely  as 
distributing  and  reporting  agencies  under  the  general  direction  of  the 
national  officers,  thus  insuring  uniformity  in  method  of  procedure  and  in 
standardizing  the  conditions  under  which  union  made  goods  shall  be 
produced. 

Shop  cards  issued  to  employers  by  unions  of  barbers,  bartenders,  hotel 
employees,  meat  cutters  and  butcher  workmen,  retail  clerks,  and  others, 
to  be  displayed  in  establishments  in  which  they  work,  indicate  to  the 
public  that  the  employers  have  agreed  to  observe  certain  union  conditions 
of  employment  desired  by  the  members  of  these  respective  organizations. 
In  some  measure  the  display  of  these  shop  cards  leads  to  increased  pat- 
ronage at  these  establishments.  Agreements  between  employers  and 
organized  employees  prescribe  the  conditions  under  which  the  shop  cards 
may  be  displayed. 

It  is  the  practice  of  some  unions  to  issue  to  members  a  certificate,  card, 
or  button,  indicating  that  the  bearer  is  a  member  in  good  and  regular 
standing  of  the  union  named  thereon.  In  certain  agreements  with  em- 
ployers it  is  provided  that  the  employees  may  be  asked  to  show  to  an 
authorized  representative  of  the  union  such  certificate,  card,  or  button  as 
evidence  that  they  are  members  in  good  standing  of  the  union  of  their 
craft.  The  union  button  worn  by  bartenders,  teamsters,  street  railway 
employees,  and  other  organized  workmen  is  also  an  indication  to  the  pub- 
lic that  such  employees  are  members  of  their  respective  unions,  and  in 
some  cases  the  wearing  of  such  buttons  may  increase  the  patronage  of  the 
establishment  or  concern  employing  union  workmen.  These  evidences  of 
membership  are  usually  not  mentioned  in  the  agreements  with  employers, 
except  in  those  instances  where  the  granting,  to  employees,  of  the  priv- 
ilege of  wearing  them  while  on  duty  may  be  expressed  or  implied  in  such 
agreements. 

8.    Sanitary  Conditions. 

The  disposition  to  prescribe  by  mutual  agreement  proper  sanitary  con- 
ditions in  shops  has  increased  remarkably  in  certain  industries  during 
recent  years.  Thus  one  of  the  conditions  upon  which  the  use  of  the 
bakers'  union  label  is  granted  to  proprietors  of  bakeries  is  that  shops  shall 
be  kept  in  such  sanitary  condition  as  may  meet  the  requirements  of  the 
local  board  of  health.  Likewise  certain  agreements  in  the  printing  trades 
provide  that  all  composing  rooms  shall  be  kept  clean  and  shall  be  so  ven- 
tilated as  to  render  harmless,  so  far  as  possible,  all  injurious  impurities 
generated  in  the  course  of  the  work  there  carried  on.    Clauses  relative  to 
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the  maintenance  of  proper  sanitary  conditions  and  the  observance  of  all 
laws  governing  fire  protection  are  considered  essential  parts  of  the  trade 
agreement  now  negotiated  with  employers  by  fur  workers. 

Certain  other  provisions  in  agreements  in  the  nature  of  sanitary  regula- 
tions may  be  mentioned.  Thus  the  local  agreements  made  by  the  granite 
cutters  contain  regulations,  formulated  in  more  or  less  detail,  with  a  view 
to  establishing  healthful  conditions  in  the  trade.  These  agreements  in- 
variably provide  that  all  reasonable  precaution  shall  be  taken  to  eliminate 
stone  dust  where  cutters  are  working,  also  that  suitable  sheds,  properly 
ventilated,  shall  be  provided  as  shelter  from  sun  and  rain,  and  that  some 
device  shall  be  installed  for  the  purpose  of  heating  pneumatic  tools  during 
the  winter  months.  Furthermore,  because  of  the  extremely  harmful  re- 
sults attending  the  operation  of  hand-surfacing  machines,  otherwise  known 
as  "bumpers,"  the  granite  cutters'  unions  have  within  recent  years  de- 
clared for  the  abolition  of  this  machine  as  a  tool  of  the  trade. 

The  establishment  of  proper  sanitary  conditions  in  the  garment  trades 
through  mutual  efforts  of  employers,  employees,  and  the  public  has  been 
so  successfully  accomplished  in  New  York  city  that  the  following  matter 
may  well  be  quoted  in  this  connection  from  a  report  entitled  "Six  Years' 
Work  and  Progress  of  the  Joint  Board  of  Sanitary  Control  in  the  Cloak, 
Suit  and  Skirt  and  the  Dress  and  Waist  Industries",  October  31,  1910,  to 
October  31,  1916. 

The  functions  and  the  work  of  the  Joint  Board  of  Sanitary  Control,  as  developed 
during  the  past  six  years,  consist  in  the  following: 

(1)  Fire  protection  in  buildings  and  shops. 

(2)  Accident  prevention  and  care  for  safety  of  workers. 

(3)  Abatement  of  sanitary  nuisances  and  improvements  of  shop  sanitation. 

(4)  Educational  activities  among  manufacturers,  workers  and  the  general  public. 

(5)  Disease  prevention  and  health  service. 

The  basic  principle  of  the  establishment  and  work  of  the  Joint  Board  of  Sanitary 
Control  is  the  idea  of  industrial  self-control  by  the  participation  and  co-operation  of 
the  organized  employers,  the  organized  workers,  and  the  public. 

The  purpose  of  industrial  self-control  is  the  supervision  of  the  industry  and  its 
establishments  by  the  industry  itself. 

There  are  three  essential  elements  necessary  for  industrial  self-control:  (1)  in- 
dustrial introspection;    (2)  industrial  legislation;   and  (3)  industrial  enforcement. 

During  its  six  years  of  existence,  the  Board  has  not  only  investigated  and  legis- 
lated for  the  industry  itself,  but  has  taken  active  part  in  every  state  legislative  and 
social  movement  for  the  improvement  of  industrial  conditions.  It  very  actively  par- 
ticipated in  the  investigations  of  the  New  York  State  Factory  Commission  and  in 
the  subsequent  passing  of  the  various  labor  laws  advocated  and  passed  by  that  Com- 
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mission.  The  Board  has  also  very  actively  co-operated  with  the  Labor  Department 
and  Industrial  Commission  of  the  State  and  with  the  Health  and  Fire  Departments 
of  the  City.  The  work  of  the  Board  has  been  an  incentive  and  a  direct  cause  of 
the  establishment  of  the  Industrial  Hygiene  Divosion  by  the  New  York  City  Health 
Department. 

.  .  .  The  main  purpose  of  the  establishment  of  the  Joint  Board  of  Sanitary  Control 
was,  of  course,  the  enforcement  of  legal  sanitary  and  safety  standards,  as  well  as  of 
the  new  standards  established  by  the  industry  itself.  There  had  to  be,  however,  a 
radical  departure  in  the  methods  of  enforcement. 

The  Joint  Board  of  Sanitary  Control  could  not  apply  the  methods  of  punitive  en- 
forcement. It  had  to  depend,  not  upon  threats,  fines  or  penalties,  but  upon  counsel, 
persuasion  and  education.  The  employers  were  not  bulldozed  into  doing  work  by 
threat  of  punishment,  but  were  rather  advised  and  induced  to  comph'-  with  the  re- 
quests of  the  Board  bj^  moral  suasion  and  reasonable  inducements. 

In  the  work  of  enforcement  of  its  standards  the  Joint  Board  of  Sanitary  Control 
was  greatly  assisted  bj^  the  jManufacturers'  Associations  as  well  as  by  the  Unions. 

9.    Method  of  Renewal. 

An  important  provision,  found  in  all  joint  agreements,  deals  with  the 
question  of  the  duration  of  the  agreement  and  in  most  cases  the  means  by 
which  the  period  of  its  operation  may  be  extended. 

Agreements  are  customarily  made  for  a  definite  period  of  time,  varying, 
according  to  the  circumstances  governing  the  different  industries,  from  one 
to  five  years.  Employers  in  certain  industries  often  prefer  to  have  the 
rates  of  pay  and  other  conditions  of  labor  prescribed  for  more  than  a 
single  year,  in  order  that  they  may  be  assured  of  a  definite  basis  of  labor 
costs  when  making  calculations  for  purposes  of  entering  bids  for  long 
term  contracts. 

Many  agreements  provide  that  should  either  party  desire  to  alter, 
amend  or  annul  an  existing  agreement  it  shall  give  to  the  other  party  due 
notice  before  the  date  of  expiration,  and  that  should  no  notification  be 
given,  the  agreement  shall  continue  automatically  in  force  for  another 
year,  and  so  on  from  year  to  year  until  such  notice  may  be  given. 

In  addition  to  the  contracts,  which  by  their  terms  fix  the  period  of  their 
duration,  there  are  others  which  continue  in  effect  indefinitely,  or  until 
one  of  the  contracting  parties  gives  notice  that  it  desires  to  terminate 
its  agreement. 

10.    Other  Subjects. 

In  addition  to  the  subjects  discussed  in  the  foregoing  sections,  and 
which  deal  with  the  conditions  of  employment  most  commonly  considered 
in  collective  agreements,  there  appear  numerous  provisions  of  a  more  or 
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less  technical  character,  and  so  formulated  as  to  properly  apply  to  the 
peculiar  conditions  existing  in  the  respective  industries. 

Thus  in  those  industries  where  two  or  more  unions  may  claim  jurisdic- 
tion over  the  same  branch  of  work,  the  agreement  between  an  organiza- 
tion and  employers  may  carefully  define  the  classes  of  work  upon  which 
the  members  shall  be  employed,  thereby  avoiding  the  possibility  of  an 
employer  being  affected  by  a  jurisdictional  dispute  between  two  labor 
organizations. 

Agreements  in  the  building  trades  sometimes  provide  that  an  employer 
shall  properly  protect  all  persons  employed  by  him  by  carrying  adequate 
insurance  under  the  Massachusetts  workingmen's  compensation  law,  and 
occasionally  the  agreements  further  provide  that  such  employer  shall  agree 
to  satisfy  an  authorized  agent  of  the  union  that  he  has  done  so. 

In  certain  agreements  provision  is  made  for  a  fair  distribution  of  work 
among  the  employees  in  slack  times,  as  in  the  garment  trades,  where, 
owing  to  seasonal  fluctuations,  a  large  number  of  workers  would  other- 
wise be  wholly  unemployed  for  long  periods  of  time  were  it  not  so  ar- 
ranged that  the  available  supply  of  work  should  be  fairly  distributed. 

Because  of  the  fact  that  the  very  nature  of  the  newspaper  publishing 
business  makes  interruptions  in  work  most  undesirable,  the  parties  to  the 
contracts  in  this  branch  of  work  have  sought  to  provide,  as  effectually  as 
possible,  the  means  of  insuring  amicable  adjustment  of  the  controversies 
which  may  arise  in  connection  with  the  many  details  of  the  business.  The 
agreement  between  the  Boston  daily  newspapers  and  the  Typographical 
Union,  therefore,  contains  a  clause  providing  for  a  settlement  of  any  dis- 
pute arising  from  the  contested  discharge  from  a  company's  employ  of  a 
union  member.  This  is  accomplished  through  the  medium  of  a  conference 
committee  composed  of  three  representatives  chosen  by  each  side,  a 
seventh  member  to  be  selected  in  case  the  conferees  cannot  reach  an 
agreement.  It  is  of  special  interest  to  note  that  this  clause  provides  that 
should  the  conference  committee  fail  to  agree  on  an  odd  man  he  shall  be 
selected  by  the  Chief  Justice  of  the  Supreme  Court  of  Massachusetts.^ 
In  this  same  agreement  there  is  a  clause  providing  that,  in  the  event  of  a 
dispute  arising  as  to  the  interpretation  of  any  section  of  the  wage  scale, 
the  points  in  dispute  shall  be  referred  for  settlement  to  a  joint  committee 
of  publishers  and  representatives  of  the  union,  to  the  end  that  each  sec- 
tion of  the  scale  may  be  interpreted  alike  in  all  offices. 

Even  minute  details  are  considered  in  some  agreements,  such  as  the 

1  For  the  full  text  of  this  section  see  p.  67. 
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payment  by  the  employer  of  the  workmen's  carfare  in  going  to  and  from 
jobs  beyond  a  certain  distance,  and  the  furnishing  by  the  employer,  for 
the  use  of  his  employees,  uniforms,  coats,  aprons  or  any  other  articles 
necessary  in  the  course  of  their  employment.  In  fact  a  properly  devised 
agreement  should  cover  all  contingencies  that  ordinarily  arise  in  the  re- 
lationships between  the  contracting  parties. 
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III. 

EXAMPLES    OF     COLLECTIVE     AGREEMENTS    IX    CERTAIN 

OCCUPATIONS. 

BAKERS. 

Agreement  between  the  Alaster  Bakers  and  the  Bakery  and  Confectionery  Workers^  Union 
Local  No.  32,  of  Springfield,  Mass.,  and  Vicinity,  May  1,  1915  to  May  1,  1917. 

Made  and  entered  this day  of ,  in  the  year  one  thousand  nine 

hundred  and ,  by  and  between of in  the   County 

of  Hampden,  and  the  Commonwealth  of  Massachusetts,  party  of  the  first  part,  and  the 
Bakery  and  Confectionery  Workers'  Union,  Local  No.  32,  of  Springfield,  in  the  County 
of  Hampden  and  the  Commonwealth  of  Massachusetts,  party  of  the  second  part.  It  is 
hereby  agreed. 

Section  1.  That  the  party  of  the  first  part  will  at  all  times,  in  the  conduct  of  his  or 
her  business,  employ  only  members  of  the  Bakery  and  Confectionery  Workers'  Inter- 
national Union;  this  not  to  apply  to  a  case  where  a  baker,  who  is  not  a  member  of  the 
Bakery  and  Confectionery  Workers'  International  Union  is  employed,  providing  said 
baker  agrees  to  become  a  member  within  two  weeks. 

Section  2.  That  six  days  shall  constitute  a  week's  work.  That  nine  and  one-half 
hours  or  less  shall  constitute  a  day's  work,  one-half  hour  for  lunch  to  be  included  in  said 
nine  and  one-half  hours.  For  overtime  a  foreman  shall  be  paid  45  cents  per  hour;  all 
other  journeymen  35  cents  per  hour.  Apprentices  20  cents  per  hour.  Work  on  holidays 
shall  be  paid  for  at  overtime  scale.    Work  on  the  seventh  day,  double  time. 

Section  3.  The  recognized  holidays  in  the  year  shall  be  the  legal  holidays  on  which 
no  baker  shall  be  allowed  to  work.  They  are  as  follows:  Decoration  Day,  Independence 
Day,  Labor  Day,  Columbus  Day,  Thanksgiving  Day,  Christmas  Day,  Washington's 
Birthday  and  Patriots'  Day.  There  shall  be  no  loss  of  time  for  holidays.  If  a  holiday 
falls  on  a  Saturday,  all  bakers  shall  be  allowed  to  work  if  necessary,  providing  such  work 
shall  be  called  overtime  at  the  rate  mentioned  in  Section  2. 

Section  4.  All  foremen  shall  receive  not  less  than  $20.00  per  week,  second  hands  not 
less  than  $17.00  per  week,  and  all  other  journeymen  not  less  than  $15.00  per  week.  On 
and  after  May  1,  1916,  the  wages  shall  be  as  follows:  Foreman  $21.00,  second  hand  $18.00, 
bench  hands  $16.00. 

Section  5.  Any  baker  whose  wages  exceed  this  schedule  price  shall  not  be  reduced  to 
conform  with  the  same,  and  shall  receive  the  same  wages  as  previous  to  signing  this  con- 
tract. 

Section  6.  Helpers  or  apprentices  will  be  allowed  as  follows:  Where  one  journeyman 
is  working  alone  one  helper  or  apprentice  will  be  allowed  on  said  shift;  to  a  foreman  and 
a  second  hand,  one  apprentice  or  one  helper;  to  a  foreman,  a  second  hand  and  one  or  more 
third  hands,  one  apprentice  and  one  helper;  to  a  foreman  and  third  hand,  no  helper  or 
apprentice. 

Section  7.  All  apprentices  must  join  this  union  after  having  worked  one  year  at  the 
baking  trade,  and  must  be  paid  not  less  than  $10.00  per  week  for  the  first  year  as  a  union 
member  and  $12.00  per  week  in  the  second  year  of  being  a  union  member. 

Section  8.  No  apprentice  can  be  discharged  from  any  shop  without  consent  of  foreman, 
unless  he  has  been  found  dishonest. 

Section  9.  If  journeymen  bakers  are  employed  as  jobbers,  they  shall  receive  not  less 
than  $4.50  per  day  for  foremen's  work,  and  for  all  other  bench  work  $3.00  per  day.  Nine 
hours  to  constitute  a  day's  work,  and  overtime  to  be  paid  according  to  Section  2. 
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Section  10.  All  union  help  must  be  procured  through  the  representative  of  Local  32, 
and  only  at  such  times  when  no  union  help  can  be  had  can  non-union  help  be  engaged  by 
first  getting  consent  of  this  imion,  in  accordance  with  Section  1. 

Section  11.  Union  labels  can  be  secured  through  Local  32  only,  price  10  cents  per 
thousand.  Bread  wrappers  can  also  be  secured  through  this  Local,  bearing  the  union 
label.    Samples,  prices,  etc.,  can  be  had  upon  appUcation  to  business  agent. 

Section  12.  Local  No.  32  reserves  the  right  to  refuse  signing  any  contract  with  any 
firm  where  one  or  more  partners  are  working  as  journeymen,  until  such  time  as  an  in- 
vestigating committee  of  Local  32  shall  find  and  report  favorablj'  upon  said  partnership. 

Section  13.  Party  of  the  first  part  agrees  that  he  or  she  shall  at  all  times  keep  their 
bakery  in  a  proper  sanitary  condition  to  meet  the  requirements  of  the  local  board  of  health. 

Section  14.  Party  of  the  first  part  agrees  that  if  he  or  she  shall  at  any  time  break 
any  part  of  this  agreement,  they  will  forfeit  all  labels  and  wrappers  in  their  possession  to 
Local  No.  32. 

Section  15.  That  no  man  shall  be  caUed  out  of  any  shop  until  a  committee  of  Local 
No.  32  and  the  employers  hold  a  conference;  in  case  of  faUmre  to  come  to  terms,  said  dis- 
agreement shall  be  arbitrated  by  two  members  of  the  executive  board  of  Local  No.  32, 
two  master  bakers,  and  one  disinterested  person  to  be  agreed  upon  by  the  four.  In  failure 
of  said  men  appointed  as  aforesaid  coming  to  an  agreement,  said  disagreement  shall  be 
referred  to  the  State  Board  of  Arbitration,  whose  decision  shall  be  binding  to  both  parties. 

Section  16.     No  baker  shall  be  compelled  to  board  with  his  employer. 

Section  17.  If  any  change  shall  be  desired  by  either  party,  the  proposed  change  shall 
be  submitted  in  writing  at  least  30  days  before  the  expiration  of  this  agreement. 

Section  18.  Both  parties  of  this  agreement  agree  that  this  contract  shall  be  in  force 
for  two  years,  imtil  and  including  May  1,  1917. 

Section  19.  That  the  business  agent  or  Secretary  of  Local  32  or  committee  appointed 
by  same  shall  have  access  to  all  shops  signing  this  agreement  by  first  applying  to  office 
or  owner  of  shop. 

In  Witness  Whereof,  the  parties  have  hereimto  set  their  hands  and  seal,  the  day  and 
3'^ear  first  above  mentioned. 

Name  and  address  of  employer 


Witness . 


,  .  For  Local  No.  32. 
,  Recording  Secretary. 


BARBERS. 

Agreement  between  Local  182,  Journeymen  Barbers  International  Union  of  America,  of 
Boston,  and  Employers.  —  In  effect  May  7,  1917. 

Work  Days  and  Wage  Scale  of  Local  182. 

ARTICLE    1. 

Section  1.  Journeymen's  hours  shall  be  from  8  a.m.  to  8  p.m.,  excepting  Saturdays, 
when  the  hours  shall  be  from  8  a.m.  to  10  p.m. 

Section  2.  Journeymen  must  take  If  hours  for  meals  between  8  a.m.  and  8  p.m., 
and  Saturdays  between  8  a.m.  and  10  p.m. 

Section  3.  Union  shops  shall  open  at  8  a.m.  and  close  at  8  p.m.,  Saturdays  open  at 
8  a.m.  and  close  at  10  p.m. 

Section  4.     Union  shops  shall  close  all  legal  and  local  holidays  except  when  they  fall 
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on  a  Monday  or  Saturday  then  they  shall  open  at  8  a.m.,  and  close  at  12  noon.  Nights 
before  a  holiday  they  shall  remain  open  until  10  p.m. 

Section  5.     Labor  Day  hours  shall  be  from  7  a.m.  to  9  a.m. 

Section  6.  Journeymen  shall  have  one  half  day  ofif  each  week  to  begin  at  12  o'clock 
noon  or  whole  day  in  two  weeks,  except  when  day  off  comes  in  holiday  week.  In  such 
case  he  shall  take  day  off  the  following  week. 

Section  7.  Regular  apprentice  hours  shall  be  from  8  a.m.  to  8  p.m.,  and  Saturdays 
from  8  a.m.  to  10  p.m.,  and  shall  take  1|  hours  for  meals  between  said  hours. 

ARTICLE  2. 

Section  1.  The  minimum  wage  shall  be  S16.00  one  half  over  $21.00  per  week;  $17.00 
one  half  over  $22.00;  $18.00  one  half  over  $23.00;  $19.00  one  half  over  $24.00;  $20.00 
one  half  over  $25.00. 

Section  2.     Five  days'  work  shall  be  $14.00  and  one  half  over  $17.00. 

Section  3.  Evenings  and  Saturdays  5  p.m.  to  8  p.m.,  and  8  a.m.  to  10  p.m.,  Saturdays 
$10.00  one  half  over  $13.00. 

Section  4.     Saturdays  all  day  from  8  a.m.  to  10  p.m.,  $5.00  one  half  over  $6.00. 

Section  5.  Week  day  salary  shall  be  $3.00  excepting  Saturday  or  day  before"  a  holiday. 
Then  salary  shall  be  $5.00  one  half  over  $6.00. 

Section  6.  The  minimiun  wage  in  a  no-tip  shop  shall  be  $18.00  one  half  over  $24.00; 
$19.00  one  half  over  $26.00;  $20.00  one  half  over  $28.00.  Journeymen  shall  be  paid  for 
all  hoUdays. 

article  3. 

Section  1.  When  a  co-partner  or  corporation  shop  shall  exist  legal  documents  must 
be  shown  to  Local  Officers. 

Section  2.  No  journejonen  shall  do  any  porter  work  at  any  time,  except  to  take  care 
of  chair  and  bench. 

Section  3.  Employers  agree  to  pay  $2.00  per  week  on  their  non-union  men  imtil 
initiated  or  re-admitted  into  the  Union. 

Section  4.  Employers  must  see  that  their  journeymen  and  apprentices  wear  the 
Union  Button. 

Section  5.  Apprentices  must  be  registered  with  the  Secretary  and  wear  a  button;  a 
charge  of  $1.00  is  made  for  same. 

Section  6.  This  agreement  must  be  displayed  on  the  wall  of  each  shop  displaying  a 
Union  Shop  Card. 

Section  7.     Short  hours  shops  are  exempt  from  Article  1,  Sections  1  and  3. 

Section  8.  This  general  agreement  shall  be  subject  to  change  of  Employer  and  Local 
182  upon  the  expiration  of  two  years  from  date. 

This  Agreement  to  go  into  effect  May  7,  1917. 

In  Witness  Whereof,  I  have  affixed  my  signature  to  the  agreements  required  this 

day  of 1917. 

(Local  Seal.) 


Signature  of  person  making  agreement. 
Attest: 


Corresponding-Financial  Secretary  of  Local. 


30   PT.  III.  STATISTICS   OF   LABOR  —  1917. 

Barbers. 

Agreement  Governing  Display  of  Union  Shop  Cards. 

19.... 

(City  and  Date) 

To  whom  it  may  concern: 

I, do  hereby  agree  that  in  consideration  of 

being  allowed  to  display  Union  Shop  Card  No of    the    Journeymen  Barbers' 

(GiVeNo.) 

International  Union  of  America,  in  my  Barber  Shop,  No 

(Give  Street  and  No.) 
Street,  that  I  will  comply  with  all  the  conditions  imposed  in  the  "Rules  Governing  Shop 
Cards"  which  are  printed  on  the  back  of  said  Union  Shop  Card. 

I  also  agree,  that  the  Union  Shop  Card  is  now,  and  shall  remain  the  property  of  the 
Journeymen  Barbers'  International  Union  of  America  and  that  it  is  loaned  to  me  only 
■during  such  time  as  the  conditions  imposed  are  fulfilled  by  me,  and  further,  said  Union 
Shop  Card  not  being  my  property,  I  have  no  right  to  sell  the  same  nor  transfer  it  to  any 
person,  nor  place,  except  as  duly  authorized  in  the  "Rules  Governing  Shop  Cards." 

I  also  further  agree,  on  demand,  to  peaceably  allow  without  interference  on  my  part 
or  others,  any  duly  appointed  representative  of  the  International  or  Local  Union  to  re- 
move said  Union  Shop  Card  from  any  point  of  display,  and  such  removal  shall  not  be  held 
by  me  to  be  an  act  of  violence. 

In  Witness  Whereof,  I  have  affixed  my  signature  to  the  three  agreements  required, 

this day  of 19 

[local,  seal.] 

(Signature  of  Person  Making  Agreement) 

Attest: 

(Corresponding-Financial  Secretary  of  Local) 

N.B.  —  Corresponding-Financial  Secretaries  must  see  that  this  agreement  is  filled  out 
in  full  before  delivering  an}^  Shop  Card.  Failure  to  comply  will  be  considered  a  violation 
of  the  Constitution  of  the  Journevmen  Barbers'  International  Union  of  America. 


Rules  Governing  Shop  Cards. 

(Note  — These  rules  are  printed  on  the  back  of  each  shop  card.) 

The  article  known  to  this  organization  as  the  Union  Shop  Card,  and  generally  referred 
to  as  Shop  Card,  is,  and  always  shall  remain,  the  property  of  the  International  Union, 
and  the  Shop  Card  adopted  at  the  thirteenth  convention  of  the  International  Union,  shall, 
on  and  after  Januarj^  1,  1915,  be  the  only  Shop  Card  recognized  as  legal  by  the  International 
Union.  The  same  shall  be  distributed  to  the  local  imions  for  use  in  their  several  juris- 
dictions in  accordance  with  the  price  list  of  the  International  Union. 

The  Corresponding-Financial  Secretary  of  each  local  union  shall  be  the  custodian  of 
the  Shop  Card,  and  shall  issue  none  except  in  conformity  with  the  laws  governing  the 
same,  and  by  order  of  the  local  union  or  local  Executive  Board. 

Any  shop,  recognized  as  a  union  shop  by  the  laws  and  principles  of  our  union,  shall  be 
entitled  to  display  said  Shop  Card,  providing  the  proprietor  or  person  duly  authorized 
to  conduct  said  shop  shall  have  signed  the  agreements  required  by  these  laws. 

No  Shop  Card  shall  be  issued  to  or  displayed  in  any  shop  where  females  are  engaged 
as  barbers  or  where  more  than  one  apprentice  is  employed. 

No  Shop  Card  shall  be  displayed  in  a  shop  where  non-union  men  are  employed,  and 
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any  male,  eligible  to  membership  in  our  organization,  who  is  not  in  good  standing  therein, 
shall  be  considered  as  a  non-union  man. 

Any  proprietor  or  employer  who  is  a  suspended  member  of  any  local  union  of  the 
Journeymen  Barbers'  International  Union  of  America  must  seek  and  secure  readmission 
and  then  procure  a  retiring  card  before  he  shall  be  entitled  to  display  the  Union  Shop  Card 
of  our  organization. 

If  any  local  union  shall  establish  laws  governing  the  hours  of  labor,  wages,  etc.,  in  its 
respective  locality,  and  the  proprietor  or  proprietors  of  a  shop  or  a  person  or  persons  duly 
authorized  to  conduct  said  shop,  shall  violate  such  laws,  or  any  laws  in  the  constitution 
of  the  Journej-men  Barbers'  International  Union  of  America,  the  local  imion,  or  the  local 
executive  board,  through  a  duly  appointed  representative,  is  hereby  empowered  to  remove 
the  card  from  said  shop,  and  it  shall  not  be  returned  until  such  time  as  assurance  has  been 
given  that  the  laws  will  be  complied  with  in  the  future. 

In  case  a  proprietor  sells  his  shop,  or  for  any  cause  ceases  to  conduct  the  same,  or  have 
it  conducted  for  him,  he  shall  deliver  the  Shop  Card  to  the  Corresponding-Financial  Secre- 
tary of  the  local  union  which  issued  it,  and  he  shall  be  given  a  receipt  therefor,  which  shall 
absolve  him  from  any  further  responsibility  for  the  same.  When  a  Shop  Card  is  so  re- 
turned, or  is  removed  for  any  cause,  the  Corresponding-Financial  Secretary  shall  im- 
mediately notify  the  General  Secretary-Treasurer,  and  for  failure  to  give  said  notice  the 
Corresponding-Financial  Secretary  shall  be  fined  $2.00  for  each  offense. 

Any  member  who  may  become  proprietor  of  a  shop  shall  not  receive  a  Shop  Card  imtil 
he  has  paid  all  dues  and  other  indebtedness  owing  to  the  union,  and  shall  have  signed  the 
agreements  herein  provided  for. 

Three  blank  contracts,  or  agreements,  shall  be  furnished  by  the  General  Secretary- 
Treasurer,  free  of  charge,  for  each  Shop  Card  issued  by  him,  and  no  card  shall  be  issued 
by  any  local  union  or  local  Executive  Board,  until  it  has  been  signed  by  the  person  or 
persons  conducting  the  shop,  who  wish  to  display  the  same.  One  copy  of  the  contract, 
or  agreement,  shall  be  given  to  the  person  or  persons  signing  the  same;  the  second  shall 
be  kept  on  file  by  the  local  union,  the  third  shall  be  sent  to  the  General  Secretary-Treas- 
urer. Any  union' failing  to  enforce  this  or  any  other  section  pertaining  to  the  Shop  Card 
shall  be  deemed  guilty  of  a  violation  of  our  laws  and  shall  be  fined  in  accordance  with  the 
section  or  sections  of  the  constitution  providing  for  the  same. 

The  contract  or  agreement  called  for  by  these  laws  shall  be  so  construed  that  the  person 
or  persons  displaying  the  Shop  Card  shall  specifically  agree: 

(a)  To  abide  by  the  laws  of  the  Journejonen  Barbers'  International  Union  of  America 
governing  Shop  Cards  and  such  laws  as  may  be  made  in  the  future  for  the  proper  govern- 
ment of  the  same. 

(b)  To  abide  by  the  laws  of  the  local  vmion,  now  and  in  the  future,  with  reference  to 
prices,  hours,  wages,  etc.,  etc. 

(c)  To  peaceably  give  up  said  Shop  Card  on  demand  of  the  local  imion  or  local  Execu- 
tive Board,  through  its  duly  appointed  representative,  for  the  violation  of  any  local  or 
international  laws. 

(d)  To  peaceably  give  up  said  Shop  Card  to  the  General  Secretarj'-Treasurer  or  a  duly 
appointed  representative,  in  case  of  the  suspension  or  disbandment  of  the  local  umon 
which  issued  it,  or  for  any  other  cause,  when  called  upon  to  do  so. 
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Agreement  between  Suffolk  County  Lodge,  MassacMisetts  Liquor  League,  Liquor  Dealers 
of  Boston  and  Local  Union  No.  77,  Hotel  and  Restaurant  Employees  and  Bartenders^  In- 
ternational League  of  America,  of  Boston,  January  4,  1915  to  January  1,  1919. 

It  is  hereby  mutually  agreed  and  entered  into  this  16th  day  of  October,  1914,  by  and 

between  Suffolk  County  Lodge,  Massachusetts  Liquor  League  and  Mr 

licensed  liquor  dealer  of  Boston,  Mass.,  parties  of  the  first  part  and  Local  77  of  the  Hotel 
and  Restaurant  Employees'  International  AUiance  and  Bartenders'  International  League 
of  America,  party  of  the  second  part. 

First:  The  party  of  the  second  part  agrees  to  furnish  good,  competent  and  honest 
craftsmen  and  hereby  agrees  to  not  only  hold  them  responsible  to  the  Ofiicers  of  Suffolk 
County  Lodge,  Massachusetts  Liquor  League,  for  their  actions,  but  where  sufficient  evi- 
dence is  produced  (by  a  committee  of  five  members  of  the  Grievance  Committee  of  Suffolk 
County  Lodge  and  laid  before  a  similar  Committee  from  the  Bartenders'  Local  No.  77) 
that  said  accused  party  or  parties  shall  not  only  be  suspended  from  the  above  Local  No. 
77,  but  from  every  local  Bartenders'  Union  throughout  the  United  States  and  Canada, 
upon  a  secret  majority  vote  of  Joint  Grievance  Committee.  All  complaints  from  either 
organization  to  be  heard  before  the  mutual  Joint  Grievance  Committee  of  both  organiza- 
tions. 

Second  :  That  all  men  employed  as  regular  Bartenders  shall  be  members  in  good  financial 
standing  in  Local  No.  77  of  Boston,  Mass.,  and  wear  the  button  of  the  Bartenders'  In- 
ternational League. 

Third:  Experienced  bartenders  in  good  financial  standing  in  Local  No.  77  shall  receive 
a  minimiun  salary  of  twenty-one  ($21.00)  doUars  per  week. 

Fourth:  The  party  of  the  first  part  does  further  agree  to  pay  for  the  services  of  Bar- 
tenders hired  as  extra  help  during  the  first  five  days  of  the  week,  at  the  rate  of  the  regular 
scale;  for  Saturday,  four  ($4.00)  dollars  per  day  of  ten  hours;  and  forty  (40)  cents  per 
hour  overtime.  For  Sundays  and  Holidays,  five  ($5.00)  dollars  per  d2i,y  of  ten  hours  and 
fifty  (50)  cents  per  hour  for  overtime. 

Fifth:  This  agreement  shall  not  be  retroactive  and  shall  not  interfere  with  any  present 
arrangements  in  any  establishment  with  valued  and  experienced  Bartenders,  now  or  in 
the  future,  who  may  be  recei\'ing  higher  compensation  or  better  conditions  than  this  agree- 
ment calls  for. 

Sixth:  The  parties  of  the  first  part  hereby  agree  that  said  members  of  Local  No.  77 
shall  not  be  required  to  work  over  sixty  (60)  hours  per  week.  The  employer  to  have  the 
right  to  regulate  the  working  hours  of  his  employees  in  accordance  with  the  business  con- 
ditions in  his  respective  locality. 

Seventh:  It  is  further  agreed  that  no  Bartender  shall  be  required  to  do  any  work  on 
Simdays  or  legal  Holidays.     (Hotels  excepted.) 

Eighth:  No  Bartender  shall  be  allowed  to  walk  out  of  any  place  where  he  is  employed 
before  his  specified  time  has  expired  without  the  consent  of  the  man  in  charge.  Any  viola- 
tion when  proven  before  Grievance  Committee  will  render  violator  liable  to  fine  or  sus- 
pension by  Local  77. 

Ninth:  It  is  hereby  mutually  agreed  that  parties  of  the  first  part,  comprising  hotels, 
restaurants  or  cafes  furnishing  regular  meals  to  Bartenders  shall  be  exempt  from  the  pro- 
visions of  this  wage  scale  agreement,  to  the  extent  of  a  three  ($3.00)  dollar  weekly  allow- 
ance for  meals,  to  said  bartenders. 

Tenth:  The  parties  of  the  first  part  further  agree  that  aU  persons  doing  work  in  and 
aroimd  their  places  of  business  shall  have  the  Union  Card  of  their  respective  crafts.  Local 
No.  77  agrees,  therefore,  to  use  all  of  its  fair  influence  with  organized  labor  and  its  friends 
to  patronize  only  such  places  that  are  a  party  to  this  agreement  and  display  the  Union 
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Bar  Label  and  the  Massachusetts  Liquor  League  certificate  in  their  window  or  upon  the 
wall  of  the  respective  places  and  to  do  all  in  its  power  to  further  the  interests  of  the  parties 
of  the  first  part. 

Eleventh:  It  is  mutually  agreed  that  the  parties  of  the  first  part  shall  have  the  right 
to  reject  any  applicant  for  a  position  as  Bartender  who  is  unable  to  furnish  upon  request 
a  recommendation  from  a  previous  employer. 

Twelfth:  The  parties  of  the  first  part  shall  have  the  right  to  propose  the  name  of  any 
apprentice  employed  upon  their  premises  who  has  worked  continuously  for  one  year  or 
more  in  one  establishment,  for  admission  into  Local  No.  77,  provided  said  application 
has  been  signed  by  said  employer  and  certified  to  by  a  Grievance  Committee  of  three 
members  of  Suffolk  County  Lodge  OflScers,  and  said  party  of  the  second  part  agrees  to 
elect  to  membership  in  Local  No.  77  such  eligible  apprentices  who  have  qualified  in  length 
of  service  and  have  fulfilled  the  necessary  qualifications  for  membership  in  accordance 
with  the  rules  and  regulations  of  Local  No.  77  which  provides  for  one  additional  year's 
probationary  term  from  the  date  of  his  acceptance  as  a  regular  experienced  qualified  Bar- 
tender and  entitled  to  fuU  privileges.  In  the  event,  however,  that  should  said  apprentice 
be  discharged  during  his  probationary  term  for  any  cause  except  decrease  of  trade,  said 
apprentice  will  forfeit  his  membership  in  Local  77. 

Thirteenth:  This  agreement  repeals  all  previous  standing  agreements  with  the  liquor 
dealers  of  Boston. 

Fourteenth:  This  agreement  to  be  signed  now,  to  take  effect  the  first  Monday  in 
January,  1915,  and  to  continue  for  a  term  of  four  (4)  years,  with  the  privilege  of  renewal 
unless  notice  has  been  given  fifteen  days  before  the  first  of  January,  1919,  by  either  party. 

Witness  to  Signatures  For  Suffolk  County  Lodge,  Mass.  Liquor  League, 

Signed  this  day  of  ,  1914. 

State  Secretary  Massachusetts  Liquor  League 

President 

Secretary 

For  Bartenders'  Union  Local  No.  77 

Financial  Secretary  Bartenders  Local  No.  77  

President 

Secretary 

,  Licensee 

,  Address 

Note.  —  There  is  an  emplo5Tnent  agency  connected  with  Local  No.  77,  185  Court  Street, 
Boston,  and  upon  application  to  the  Secretary  a  list  of  names  of  qualified  Bartenders  can 
be  obtained. 

BOOKBINDERS. 

Agreement  between  Bindery  Women's  Union  No.  213  of  Norwood  and  employers,  June  24, 
1916  to  November  21,  1916.    Price  List  in  effect  October  1,  1913  to  October  1,  1917. 

Trade  agreement  between  the Press  and  the  Boston  Allied  Printing  Trades 

Council,  entered  into  on  June  24,  1915  and  ex-pires  November  21,  1916,  and  separate  and 
distinct  agreement  with  Typographical  Union  No.  13  without  terminating  date  hereto 
attached. 
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Bookbinders. 
Abticle  I. 

The Press  agrees  to  observe  the  working  conditions  and  pay  the  wages  set 

forth  in  the  attached  scale  of  prices  and  contracts  of  Bookbinders'  Union  No.  176,  Printing 
Pressnaen's  Union  No.  35,  Franklin  Association  of  Feeders  No.  18,  Electrotypers'  Union 
No.  11  and  Bindery  Women's  Union  No.  213. 

Article  II. 

As  to  the  emplojrment  of  journeymen,  the Press  wUl  give  preference  to  the 

members  of  the  several  imions  whose  scales  are  attached  hereto,  by  notifying  the  imion 
oflScials  when  any  additional  journeymen  are  needed.  If  the  several  unions  cannot  furnish 
satisfactory  help,  the Press  wiU  employ  such  help  as  they  may  need. 

Article  III. 

The Press  agrees  that  there  will  be  no  objection  on  their  part  to  present 

employees  being  solicited  to  become  members  of  above-named  unions. 

Article  IV. 

The Press  agrees  that  employment  by  them  shall  not,  with  their  approval, 

be  considered  encouragement  for  members  of  above-named  unions  to  neglect  or  refuse  to 

meet  their  obhgations  to  said  imions.    The Press  also  agrees  to  co-operate  with 

the  above-named  unions  in  enforcing  this  article. 

Article  V. 

If  at  this  time  conditions  in  the  mechanical  departments  of  the  manufacturing  estab- 
lishment of  the Press  do  not  conform  with  the  conditions  set  forth  in  the  attached 

scales,  then  it  is  agreed  that  conformity  shall  be  brought  about  at  as  early  a  date  as  is 
practicable,  to  the  end  that  the  spirit  in  which  this  agreement  is  made  may  apply  to  the 
contracting  union,  the Press  and  their  present  employees. 

Article  VI. 

This  agreement  to  continue  from  June  24,  1915  to  November  21,  1916  provided,  that 
if  at  any  time  during  the  term  of  this  agreement  any  of  the  contracting  unions  estabUsh 
new  scales  of  prices  and  contracts  with  a  substantial  number  of  their  employers,  then  the 
Press  agrees  to  substitute  for  the  attached  scales  and  contracts  the  later  docu- 
ments, and  to  make  these  later  scales  and  contracts  effective. 

Article  VII. 

Should  any  dispute  arise  as  to  the  meaning,  intent,  or  apphcation  of  any  clause  or  clauses 
of  this  agreement,  or  any  provision  of  the  attached  or  as  to  any  working  conditions  which 
cannot  be  adjusted  by  conciliatory  methods,  then  such  dispute  shall  be  referred  to  a  board 
of  arbitration,  one  member  of  the  board  to  be  selected  by  the  union  interested,  one  by  the 

Press,  these  two  to  select  the  third  member;  the  decision  of  the  board  as  thus 

constituted  to  be  final  and  binding  on  both  contracting  parties.  A  decision  on  any  case 
must  be  rendered  by  the  board  of  arbitration  within  sLxty  (60)  days  after  notification  of 
difference  has  been  given,  by  either  party  to  this  agreement. 
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Bookbinders. 
Article  VIII. 

The Press  now  deals  with  the  Union  Organizations  and  no  essential  differences 

exist  between  them;  and  the  Unions  are  anxious  to  assist  the  management  of  the 

Press  in  developing  the  greatest  productivity  based  on  the  fundamental  principle  that 

the  health  and  well-being  of  the  employees  in  their  joint  relation  to  the Press 

and  the  Unions  is  the  largest  single  factor  in  the  solvency  of  the  concern. 

This  clause  does  not  commit  the  Unions  to  the  bonus  system,  or  any  other  method  of 
payment  of  wages. 

Article  IX. 


.Press  shall  be  considered 


It  is  agreed  that  observance  of  this  contract  by  the 

as  a  fair  attitude  toward  the  trade  unions. 

Article  X. 

Any  complaint  with  reference  to  carrying  out  the  terms  of  this  agreement  by  either 
party  shall  be  submitted  to  the  other  party  in  writing. 
Boston,  Massachusetts.  Press 


Treasurer 


Boston  Allied  Printing  Trades  Coimcil 
By 

President 


Secretary 


Bookbinders  Local  No.  176 
Boston  Electrotypers  Union  No.  11 


Norwood  Pressmens  Union  No.  35 
Bookbinders  Local  No.  213 


Price  List  of  Bindery  Women's  Union,  Local  213,  Indorsed  by  the  Allied  Printing  Trades 
Council  of  Boston  and  Vicinity,  October  1,  1913  to  October  1,  1917. 

Time  Workers. 

The  minimiim  wage  for  competent  women  employees  shall  be  not  less  than  19  cents 
per  hour. 

The  minimum  wage  for  unskilled  women  employees  and  beginners  shall  be  not  less 
than  123^  cents  per  hour. 

After  three  years'  employment,  or  during  the  three  years'  employment,  those  operatives, 
who  in  the  judgment  of  the  employer  are  competent,  and  for  whom  there  is  opportunity 
for  employment,  shall  receive  not  less  than  19  cents  per  hour.  During  said  three  years 
the  employer  may,  at  his  discretion,  increase  the  wage  at  any  time  or  advance  the  opera- 
tive into  the  class  of  the  competent  operative  as  his  requirements  may  demand. 

Competent  folding  machine  operator,  per  hour,  .         .         .         .  $0.21 


Competent  drop  roller  operator,  per  hour. 
Competent  gold  layer  shall  receive,  per  hour,    . 
Competent  gold  leaf  laying  machine  operator,  per  hour. 
Competent  end  blank  pasting  machine  operator,  per  hour. 
Competent  end  paper  folding  machine  operator,  per  hour. 
All  extra  work  special  prices  upon  mutual  agreement. 


.21 
.21 
.21 
.21 
.21 
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Piece  Workers. 

One  fold,  per  100, $0,013^ 

Two  fold,  per  100, 03 

Two  fold,  per  100,  above  7  X  103^, 04 

Three  fold,  per  100, .       .04:}4 

Three  fold,  per  100,  above  7  X  lOM,  •         •         .         .         •         .       .053^ 

Four  fold,  per  100, 06 

Four  fold,  per  100,  above  7  X  lOM, 063^ 

Oblongs-cut-turns  and  blank  pages,  1  cent  extra. 

All  extra  work  special  prices  upon  mutual  agreement. 

Point  machine,  per  M,   .         .         .         .         .         .         .         .         .       .20 

Guide  machine,  per  M,  .         .         .         .         .         .         .         .         .       .22 

Pasting. 

Inserting,  per  100, SO.OIJ^ 

Outside  pasting,  per  100,         .         .         .         .         .         .         .         .       .03J^ 

Outside  pasting,  per  100  over  7  X  103^,     .         .         .         .         .         .       .043^ 

Inside,  per  100, 04>^ 

Tissuing,  per  100, 033^ 

Printing  tissue,      .         .         .         .         .         .         .         .         .         .       .04 

Guarding  maps,  paper  4c,  per  100,  cloth,  .         .         .         .         .       .04 

Guarding  maps,  over  7  x  103^,  paper  5c,  per  100,  cloth,      .         .         .       .05 

Cutting  sheets,  per  100,  per  cut,      .         .         .         .         .         .         .       .01 

Pasted  in  guarded  maps,  per  100,  extra,   .         .         .         .         .         .       .  01 

Pasted  in  guarded  maps,  or  plates  around  or  across  signature,  per  100, 
extra,         .         .         .         .  .         .  .         .         .       .01 

Stripping  on  outside,  per  100,  .         .         .         .         .         .         .       .07 

Guarding  signature,  per  100,  .         .         .         .         .         .         .         .       .09 

Gathering. 

Gathering,  per  100,  12  mo., $0,003^ 

Over  93^, 00% 

Over  103^, 01 

Gathering  plates,  per  100,        .         .         .         .         .         .         .         .       .01 

Over  93^, 01 3i 

Over  103^, 013^ 

Collating  same  as  gathering. 

AU  extra  work  special  arrangement  upon  agreement. 

Machine  Sewing  No.  3. 
Per  thousand  No.  3,  123^c,  if  cut  off  23^c  extra. 
Part  cut  at  head,  per  1000,  123-^0,  if  cut  off  23'2C  extra. 
Half  cut  at  head,  per  1000,  15c,  if  cut  off  23^c  extra. 
All  cut  at  head,  per  1000,  20c,  if  cut  off  23^c  extra. 
Tape  work,  23^c  for  cutting  down  extra  per  1000. 

Number  4  Machine. 

Uncut  at  head,  per  1000  sheets,  including  cutting  down,     .         .         .  $0.20 

Cut  at  head,  per  1000, 25 

All  extra  work  special  prices  on  mutual  agreement.    Cutting  down  |  of  above. 
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Head  Girls  in  Departments. 

All  department  head  girls  (10  girls  and  over)  shall  receive  per  week  $13. 
Forty-eight  hours,  to  be  worked  between  7  a.m.  and  6  p.m.,  shall  constitute  one  week's 
work. 

All  overtime  work  shall  be  time  and  one-half. 
Sundays  and  legal  hoUdays  double  time. 

BOOT  AND   SHOE  WORKERS. 

Boot  and  Shoe  Workers'  Union  Stamp  Contract. 

Agreement   entered   into   this day   of 19         by   and 

between 

shoe  manufacturer  of 

hereinafter  known  as  the  Employer,  and  the  Boot  and  Shoe  Workers'  Union,  with  head- 
quarters at  246  Summer  St.,  Boston,  Mass.,  hereinafter  known  as  the  Union,  Witnesseth: 

First.  The  Union  agrees  to  furnish  its  Union  Stamp  to  the  Employer  free  of  charge, 
to  make  no  additional  price  for  the  use  of  the  Stamp,  to  make  no  discrimination  between 
the  Employer  and  other  firms,  persons  or  corporations  who  may  enter  into  an  agreement 
with  the  Union  for  the  use  of  the  Union  Stamp,  and  to  make  all  reasonable  effort  to  ad- 
vertise the  Union  Stamp,  and  to  create  a  demand  for  the  Union  Stamped  products  of  the 
Emploj'^er,  in  common  with  other  employers  using  the  Union  Stamp. 

Second.  In  consideration  of  the  foregoing  valuable  privileges,  the  Employer  agrees 
to  hire  as  shoe  workers,  only  members  of  the  Boot  and  Shoe  Workers'  Union,  in  good 
standing,  and  further  agrees  not  to  retain  any  shoe  worker  in  his  emplojonent  after  re- 
ceiving notice  from  the  Union  that  such  shoe  worker  is  objectionable  to  the  Union,  either 
on  account  of  being  in  arrears  for  dues,  or  disobedience  of  Union  Rules  or  Laws,  or  from 
any  other  cause. 

The  Employer  agrees  that  there  shall  be  no  discrimination  against  any  member  of  the 
Union  because  of  his  or  her  activity  in  Union  affairs. 

Third.  The  Employer  agrees  that  he  will  not  cause  or  allow  the  Union  Stamp  to  be 
placed  on  any  goods  not  made  in  the  factory  for  which  the  use  of  the  Union  Stamp  is  granted, 
and  the  Employer  agrees  that  it  wUl  be  a  violation  of  this  contract  to  use  the  Union  Stamp 
or  Stamps  in  any  other  place  than  the  particular  factory  for  which  the  use  of  the  Stamp 
is  granted. 

Fourth.  It  is  mutually  agreed  that  the  Union  will  not  cause  or  sanction  any  strike, 
and  that  the  Employer  will  not  lock  out  his  employes  while  this  agreement  is  in  force. 

All  questions  of  wages  or  conditions  of  labor,  which  cannot  be  mutually  agreed  upon, 
shall  be  submitted  to  the  Massachusetts  State  Board  of  Concihation  and  Arbitration. 

The  decision  of  this  Board  of  Arbitration  shall  be  final  and  binding  upon  the  Employer, 
the  Union,  and  the  employees. 

The  Employer  agrees  that  where  a  change  of  system  or  method  is  made,  he  will  notify 
the  Local  Union  affected  and  endeavor  to  mutually  agree  upon  a  price  to  be  paid.  FaiUng 
to  agree  the  matter  shall  be  arbitrated,  and  the  decision  rendered  shall  date  from  the  time 
of  change  in  system  or  method. 

In  the  event  of  the  Employer  or  Local  Union,  or  a  duly  authorized  agent,  giving  written 
notice  to  the  General  President  of  their  desire  to  refer  to  arbitration  any  matter  in  dis- 
pute, relative  to  wages,  conditions  of  employment,  interpretation  of  contract,  or  any  other 
difference  of  opinion,  he  shall  insist  that  the  appUcation  for  same  shall  be  signed  within 
seven  days  from  his  receipt  of  said  notice.  Failure  of  either  party  to  comply  with  this 
clause  shall  constitute  a  direct  violation  of  this  contract. 

Fifth.     The  Union  agrees  to  assist  the  Employer  in  procuring  competent  shoe  workers 
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to  fill  the  places  of  any  employes  who  refuse  to  abide  by  Section  FOUR  of  this  agreement, 
or  who  may  withdraw  or  be  expelled  from  the  Boot  and  Shoe  Workers'  Union. 

Sixth.  The  Employer  agrees  that  the  regularly  appointed  collectors,  or  business  agents 
acting  in  the  capacity  of  collectors,  shaU  not  be  hindered  or  obstructed  in  collecting  dues 
from  members  working  in  the  factory. 

Seventh.  The  Employer  agrees  that  the  General  President  of  the  Union,  or  his  deputy 
upon  his  written  order,  may  visit  the  employes  in  the  factory  at  any  time.. 

Eighth.  The  Employer  agrees  that  the  Union  is  the  lawful  owner  of  the  Union  Stamp, 
and  the  Employer  agrees  not  to  make  or  cause  to  be  made  any  Union  Stamp  or  Stamps, 
and  it  is  further  agreed  that  the  Union  will  furnish  free  of  cost,  all  Stamps  necessary  to 
be  used  under  this  agreement. 

Ninth.  The  Union  agrees  that  no  person  except  the  General  President,  or  his  deputy 
upon  his  written  order,  shall  have  the  right  to  demand  or  receive  the  Union  Stamp  from 
the  Employer. 

Tenth.  Should  the  Employer  violate  this  agreement,  he  agrees  to  surrender  the  Union 
Stamp  or  Stamps  in  his  possession  to  the  General  President  or  his  deputy,  upon  his  written 
order,  and  that  the  said  General  President,  or  his  deputy,  may  take  said  Stamp  or  Stamps, 
wherever  they  may  be,  without  being  liable  for  damages,  or  otherwise. 

Eleventh.  In  case  the  said  Employer  shall  for  any  cause  fail  to  deUver  the  said  Stamp 
or  Stamps  to  the  General  President,  or  his  deputy,  as  provided  in  this  agreement,  the 
Employer  shall  be  liable  to  the  General  President  in  the  sum  of  two  hundred  (200)  dollars, 
as  liquidated  damages,  to  be  recovered  by  the  General  President  in  an  action  of  contract, 
brought  in  the  name  of  the  General  President,  for  the  benefit  of  the  Union,  against  the 
Employer. 

Twelfth.     This  agreement  shall  remain  in  force  until 

Should  either  party  desire  to  alter,  amend  or  annul  this  agreement,  it  shall  give  a  written 
notice  thereof  to  the  other  party  three  months  before  expiration  of  the  agreement;  and 
if  the  parties  fail  to  give  such  notice,  the  agreement  shall  continue  in  force  for  another 
year,  and  so  on  from  year  to  year  until  such  notice  is  given. 

Thirteenth.  In  case  the  Emploj^er  shall  cease  to  do  business,  or  shall  transfer  its 
business,  or  any  part  thereof,  to  any  person  or  persons,  or  corporation,  this  agreement 
shall  be  ended,  and  the  Stamp  or  Stamps  shall  be  returned  to  the  General  President  forth- 
with, without  demand  from  the  Union,  when  a  new  agreement,  of  similar  tenor  to  this, 
may  be  entered  into  between  the  Employer  and  the  General  Executive  Board  of  the  Boot 
and  Shoe  Workers'  Union. 

Signed, 

By 

For  the  Employer 
[seal] 

By 

For  the  Union 


Agreement  between  Shoe  Manufacturers  and  United  Shoe  Workers  of  America. 

1.  It  is  hereby  agreed  between  the  firm  of and 

United  Shoe  Workers  of  America  that  any  differences  which  may  arise  under  the  terms  of 

the    following    agreement    which    cannot    be    mutually    adjusted    between 

and United  Shoe  Workers  of  America  shall  be  referred  for  ad- 
justment to 

2.  It  is  further  agreed  by  both  parties  that  pending  the  discussion  and  decision  of  any 
or  all  differences  between  the  parties  to  this  agreement  there  shall  be  no  lock-outs,  strikes 


COLLECTIVE   AGREEMENTS.  PT.  III.    39 

Boot  and  Shoe  Workers. 

or  cessation  of  work  on  the  part  of employer  or 

United  Shoe  Workers  of  America  on  account  of  such  differences. 

3.  It  is  further  agreed  by employer  and United 

Shoe  Workers  of  America  that  this  agreement  shall  cover  the  following  rooms  and  depart- 
ments in  the  factory  of 

4.  It  is  further  agreed  by employer  and United 

Shoe  Workers  of  America  that  all  work  done  in  the  above-named  rooms  and  departments  in 

the  factory  of shall  be  done  by  members  of  the  United  Shoe  Workers  of 

America  under  the  jurisdiction  of United  Shoe  Workers  of  America  and 

so  long  as  they  are  in  a  position  to  furnish  help  to  do  the  work  no  other  help  will  be  em- 
ployed. 

5.  It  is  further  agreed  that  if desires  to  change  in  any  manner  or  form 

the  process  of  manufacturing  their  shoes  from  the  manner  and  form  in  which  the  work  is 
being  done  at  the  time  of  the  execution  of  this  agreement  they  shall  notify  the  proper 

agents  of United  Shoe  Workers  of  America  before  any  change  takes  place 

and  it  shall  be  the  duty  of  the  two  parties  to  at  once  agree  upon  a  price  for  the  part  affected 
by  the  change  and  if  an  agreement  cannot  be  reached  it  shall  be  submitted  for  a  decision 
as  provided  for  in  Article  1. 

6.  It  is  further  agreed  by and United 

Shoe  Workers  of  America  that  during  the  term  of  this  agreement  any  price  Ust  agreements 
in  force  on  the  date  of  the  signing  of  this  agreement  shall  not  be  subject  matter  for  arbitra- 
tion except  by  mutual  consent. 

7.  It  is  further  agreed  by and United 

Shoe  Workers  of  America  that  the  discharge  of  any  member  of  the  United  Shoe  Workers 
of  America  for  any  reason  other  than  poor  work  or  inefficiency  may  be  considered  a  grievance 
within  the  provisions  of  this  agreement.  If  it  is  found  that  the  member  was  discharged 
for  an  insufficient  reason  within  the  meaning  of  the  above  provision  he  shall  be  restored 

to  his  former  position  and  comjjensated  by  the  employer  in  an  amount  fixed  by 

This  article  shall  not  apply  to  persons  specifically  employed  as  extra  help  over  the  regular 
force. 

8.  It  is  further  agreed  by and United 

Shoe  Workers  of  America  that  if  Article  4  of  this  agreement  is  violated  ten  days'  notice 

of  such  violation  may  be  given  by United  Shoe  Workers  of  America  to 

employer  and  if  said  notice  has  been  given  and  no  agreement  is  reached 

within  ten  days  for  further  continuation  of  the  agreement  the  agreement  may  be  con- 
sidered as  expiring  at  the  expiration  of  the  ten  days.  If  said  clause  is  not  violated,  this 
agreement  will  expire 


Agreement  between  Joint  Council  No.  1,  United  Shoe  Workers  of  America,  and  Lynn  Shoe 
Manufacturers  Association,  Incorporated.  —  In  effect  March  1,  1916. 

Agreement  made  this day  of 1916,  by 

and  between  Joint  Council,  Number  1,  United  Shoe  Workers  of  America,  in  behalf  of  all 
local  unions  affihated  with  said  Coimcil,  employees,  and Employer. 

WITNESSETH :  — 

1.  —  All  diff'erences  between  employee  or  employees  and  employer,  except  those  herein 
named  which  may  arise  during  the  life  of  this  agreement,  and  which  cannot  be  mutually 
adjusted  between  the  business  agent  of  the  local  affected  and  the  representative  of  the 
manufacturers,  shall  be  referred  to  a  Board  of  Adjustment,  said  Board  of  Adjustment  to 
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be  composed  of  three  members  named  by  the  Joint  Coimcil,  No.  1,  and  three  members 
named  by  the  Lynn  Shoe  Manufacturers  Association,  Incorporated. 

2.  —  The  Board  of  Adjustment  shall  meet  as  often  as  is  necessary  for  the  reasonable 
dispatch  of  its  business  and  shall  hear  all  matters  presented,  whether  such  matters  shall 
be  presented  by  duly  authorized  agents  of  Joint  Council,  No.  1,  or  by  the  employer,  and 
said  Board  of  Adjustment  shall  formulate  rules  for  practice  and  procedure  before  said 
Board,  which  rules  shall  be  acceptable  to  the  parties  to  this  agreement.  The  Board  of 
Adjustment  shall,  in  all  cases  in  which  it  reaches  an  agreement,  make  a  finding  which 
shall  be  kept  for  record  by  said  Board  of  Adjustment,  and  in  all  cases  where  said  Board 
of  Adjustment  fails  to  reach  an  agreement,  a  record  of  the  evidence  presented  before  the 
Board  shall  be  submitted  to  the  State  Board  of  ConcQiation  and  Arbitration,  and  upon 
said  record  the  said  Board  of  Concihation  and  Arbitration  shall  be  asked  to  make  a  find- 
ing decision.  An  agreement  reached  either  by  the  Board  of  Adjustment  or  the  State  Board 
of  Conciliation  and  Arbitration  shall  be  final  and  binding  during  the  life  of  this  agree- 
ment. No  evidence  of  any  price  paid  or  conditions  existing  in  a  factory  other  than  an 
employer's  factory  who  is  a  party  to  an  agreement  similar  to  this,  shall  be  introduced  at 
any  hearing  before  the  Board  of  Adjustment.  Any  decision  reached  on  the  question  of 
prices  by  the  Board  of  Adjustment  or  the  State  Board  shall  be  effectual  against  employers 
and  employees  in  other  factories  adopting  the  same  operation  (where  conditions,  grades, 
and  manner  of  performing  operation  are  exactly  alike)  working  vmder  an  agreement  simUar 
to  this  agreement  as  the  same  would  be  effectual  if  the  parties  were  directly  interested 
in  the  decision. 

3.  —  There  shall  be  no  lockout,  strikes  or  cessation  of  work  by  the  Joint  Council,  No. 
1,  United  Shoe  Workers  of  America,  or  the  employer  during  the  life  of  this  agreement. 

4.  —  This  agreement  shall  cover  the  foUoAV'ing  rooms  and  departments  in  the  factory 
of  the  employer:  Cutting  Room,  Stitching  Room,  Bottom  Finishers,  Buttonhole  Operators, 
Finishers,  Eyeletters,  Buttoners,  Lasters,  Lasting  Machine  Operators,  Levellers,  McKay 
Stitchers  and  all  operations  now  included  imder  Mixed  L6cal,  No.  54,  Packing  Room, 
Sole  Leather  Room,  Stockfitting  Room,  and  any  other  department  which  may  become 
organized  or  affiliated  with  the  United  Shoe  Workers  of  America  during  the  term  or  life 
of  this  agreement. 

5.  —  No  persons  shall  be  employed  to  do  any  work  in  the  above  named  departments, 
nor  shall  any  work  commonly  done  ia  the  above  named  departments  be  given  to  persons 
other  than  members  in  good  standing  of  the  United  Shoe  Workers  of  America  so  long  as 
the  Local  Unions  of  said  United  Shoe  Workers  of  America  are  able  to  furnish  help  to  do 
said  work  and  if  after  three  days'  notice  the  employer  causes  any  of  said  work  to  be  done, 
except  as  herein  provided,  this  agreement  may,  by  Joint  Council,  No.  1,  United  Shoe 
Workers  of  America,  be  treated  as  expiring  on  the  date  of  giving  such  work. 

6.  —  If  the  employer  desires  to  change  in  any  manner  or  form  the  process  of  manu- 
facturing his  product  from  the  manner  and  form  in  which  the  work  is  being  done  (at  the 
time  of  the  execution  of  this  agreement),  the  foreman  or  forelady  in  charge  of  the  depart- 
ment where  change  is  contemplated  shall  notify  the  agents  of  employees  affected,  also 
Secretary  of  the  Manufacturers'  Association  on  blanks  furnished,  and  before  any  change 
takes  place  a  mutual  arrangement  shall  be  entered  into,  or,  in  case  a  mutual  agreement 
cannot  be  made,  the  employer  may  change  the  manner  and  form  of  doing  said  work  and 
the  whole  matter  shall  be  referred  to  arbitration  as  herein  provided,  and  the  decision  of  the 
Board  shall  take  effect  as  of  the  day  and  date  of  making  the  change. 

7.  —  The  prices  and  conditions  granted  to  the  employer  and  commonly  known  as  the 
123^2  per  cent  reduction  or  Salmon  Tag  System  shall  not  be  considered  as  a  binding  con- 
dition under  this  agreement  and  may  be  taken  up  for  reconsideration  at  any  time  by  the 
Locals  affected  and  not  a  subject  for  arbitration. 
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8.  —  Price-lists  and  conditions  in  effect  at  the  date  of  signing  this  agreement,  in  any 
of  the  departments  herein  named,  shall  not  be  a  subject  for  arbitration  except  by  mutual 
consent.  Price-lists  and  conditions  shall  mean  prices  and  conditions  that  have  been  agreed 
to  by  the  locals  herein  affected.  Prices  and  conditions  that  have  been  presented  by  the 
locals  to  the  Secretary  of  the  Manufacturers'  Association  that  have  not  been  mutually 
agreed  upon,  prior  to  the  signing  of  the  agreement  shall  be  a  subject  for  arbitration. 

9.  —  The  discharge  of  any  member  in  good  standing  of  the  United  Shoe  Workers  of 
America  for  any  reason  other  than  poor  work  or  inefficiency  may  be  considered  a  difference 
within  the  meaning  of  this  agreement.  If  the  decision  of  the  Board  shall  be  that  the  em- 
ploj^ee  was  discharged  for  insufficient  reason,  within  the  meaning  of  the  above  provision, 
the  member  shall  be  restored  to  his  or  her  former  employment  and  compensated  by  the 
employer  in  an  amount  fixed  by  the  Board  of  Adjustment.  Notice  of  discharge  of  any 
member  must  be  presented  to  the  employer  by  the  agent  of  the  local  affected  within  a 
period  of  forty-eight  hours  from  the  time  of  discharge. 

10.  —  This  agreement  shall  remain  in  force  for  the  term  of  one  year  from  the  date  hereof 
and  shall  remain  in  force  thereafter  from  year  to  year  unless  either  of  the  parties  hereto 
shall  within  ninety  days  of  the  expiration  of  any  year  give  written  notice  by  registered 
mail  of  the  desire  of  the  party  giving  the  notice,  to  alter,  amend,  or  annul  said  agreement. 

In  Witness  Whereof  the  parties  hereunto  set  their  hands  and  seals  the  day  and  year 
first  above  written  by  causing  this  agreement  to  be  signed  in  each  instance  by  persons 
duly  authorized  to  execute  the  same. 

(Seal) 

(Seal) 

The  above  agreement  approved  by  the  General  Executive  Board,  Thursday,  February 
24,  1916. 
A  true  copy.     Attest: 


Secretary. 

BOTTLERS   AND   DRIVERS. 

Agreement  between  Proprietors  of  Brewery  Bottling  Shops  of  Worcester  and  Local  No.  180, 
Bottlers  and  Drivers  of  the  International  Union  of  United  Brewery  Workmen  of  America, 
March  1,  1916  to  March  1,  1919. 

Brewery  Bottling  Shops. 

Section  1.  We,  the  undersigned  proprietors  of  Brewery  BottUng  Shops  in  Worcester, 
Mass.,  and  Vicinity,  agree  to  employ  only  members  of  Local  Union  No.  180  in  good  stand- 
ing. Bottlers  and  Drivers  of  the  International  Union  of  United  Brewery  Workmen. 

During  the  busy  season,  when  members  of  Local  Union  180  are  not  available,  extra 
men  may  be  engaged  in  conformity  with  Section  7  of  this  agreement. 

Section  2.     No  foreman  shall  be  allowed  to  perform  the  work  of  any  employee. 

Section  3.  For  inside  men  in  bottUng  shops,  eight  in  nine  consecutive  hours,  starting 
not  earlier  than  7  a.m.  and  not  later  than  8  a.m.  shall  constitute  a  day's  work  for  the  day 
shift.  In  case  a  night  shift  is  put  on,  48  hours  shall  constitute  a  week's  work,  Saturday 
excluded.  No  night  shift  shall  be  worked  while  regular  employees  are  laid  off.  Dinner 
hour  for  seven  o'clock  men  shall  be  from  twelve  o'clock  noon  to  one  o'clock  p.m.,  and  for 
eight  o'clock  men  from  one  o'clock  p.m.  to  two  o'clock  p.m.  No  regular  employee  shaJl  be 
laid  off  while  the  noon  hour  is  being  worked. 

Section  4.  For  outside  help  nine  in  ten  consecutive  hours  shall  constitute  a  day's 
work  for  six  consecutive  months,  and  eight  in  nine  consecutive  hours  shall  constitute  a 
day's  work  for  the  other  six  months. 

Section  5.     In  case  of  dull  season  the  employer  shall,  if  necessary,  arrange  vdih  the 
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employees  to  lay  off  impartially  in  turn,  and  no  one  shall  be  allowed  to  work  overtime 
while  regular  employees  of  his  department  are  laid  off. 

Section  6.  Sickness  shall  not  be  a  cause  for  discharge.  The  employee  shall  resume 
his  former  position  after  recovery,  provided  he  procures  a  doctor's  certificate. 

Section  7.  Extra  men  employed  between  April  1st  and  Oct.  1st,  shall  not  be  con- 
sidered as  regular  employees,  and  shall  be  entitled  to  temporary  employment  only.  Such 
extra  help  shall  obtain  a  Permit  Card  from  Local  Union  No.  180  before  starting  to  work. 
The  employment  of  such  extra  help  shall  not  cause  any  lay-off  to  the  Union  men. 

A  Permit  Card  is  good  for  one  month  only,  but  can  be  renewed  again,  excepting  when 
a  regular  good  standing  member  of  the  International  Union  of  United  Brewery  Workmen 
reports  for  work,  then  the  last  Permit  Card  man  put  to  work  shall  at  the  last  day  of  the 
month  upon  which  his  Permit  Card  expires,  be  laid  off  and  the  regular  Union  man  shall 
take  his  place. 

Section  8.  Men  who  have  worked  longest  as  temporary  help  shall  be  entitled  to  the 
first  opportunity  at  regular  employment.  Twelve  consecutive  months  shall  entitle  a  man 
to  regular  employment. 

Section  9.  Each  employee  shall  be  promoted  in  his  turn,  provided  there  is  a  vacancy 
and  the  respective  employee  has  the  ability.  The  oldest  union  employee  in  the  respective 
establishments  will  be  given  preference. 

Section  10.  Service  done  by  the  employees  in  the  interest  of  or  for  the  benefit  of  the 
Union  shall  not  be  a  cause  for  discharge  or  discrimination,  but  the  foreman  must  be  notified 
that  the  employee  shall  be  absent. 

Section  11.  Overtime,  with  the  exception  of  Sundays  and  Hohdays,  shall  be  paid 
at  the  rate  of  fifty  (50)  cents  an  hour.  For  work  on  Sundays  and  Holidays  the  help  shall 
be  paid  at  the  rate  of  double  the  regular  weekly  wages. 

Employees  cannot  refuse  to  work  overtime  without  reasonable  cause.  Each  employee 
shall  receive  an  equal  share  of  overtime  as  far  as  possible. 

Section  12.  All  cases  of  gross  misconduct,  such  as  drunkenness,  disobedience,  dis- 
honesty, may  be  considered  cause  for  discharge,  but  any  employee  shall  have  the  privilege 
to  protest  against  any  work  which  may  injure  his  health  or  body.  Said  protest  to  receive 
attention  as  soon  as  possible. 

Section  13.  No  help  shall  be  employed  who  are  under  the  legal  limit  of  age  according 
to  the  State  Law. 

Section  14.  All  building  or  repairing  shall  be  done  by  men  belonging  to  a  union  of 
their  respective  crafts  when  such  men  are  obtainable. 

Section  15.  Minimum  scale  of  wages  shall  be:  Filling  Machine  Operators,  $20.25 
per  week;  General  Help,  $18.25  per  week;  Drivers,  $21.00  per  week;  Drivers'  Helpers, 
$19.50  per  week. 

Section  16.     Former  higher  wages  cannot  be  reduced. 

Section  17.  Employees  shall  use  only  union  made  bottles  when  such  are  obtainable. 
Union  made  materials  shall  be  given  preference  in  all  purchases  for  bottling  shops,  when 
obtainable. 

Section  18.  All  teams  hauling  bottled  goods  exclusively  shall  come  under  the  juris- 
diction of  Local  180.  The  brewery  shall  have  the  right  to  use  the  draught  teams  to  haul 
bottled  goods. 

Section  19.  In  the  driving  of  motor  trucks,  drivers  of  motor  trucks  only  shall  be  em- 
ployed who  hold  hcenses  issued  by  the  Massachusetts  Highway  Commission,  and  drivers 
and  helpers  shall  have  the  preference.  They  shall  be  governed  by  the  same  rules  as  the 
drivers  and  helpers. 

Section  20.  Every  man  discharged  shall,  if  he  so  desires,  be  given  a  hearing  by  the 
proprietor,  president  or  general  manager.  At  such  hearing  committees  representing  the 
employer  and  employees  may  be  present. 
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Section  21.  This  contract  is  to  take  effect  March  1,  1916  and  remain  in  force  until 
March  1,  1919,  and  continue  annually  thereafter  unless  notice  has  been  given  by  either 
party  thereto  three  months  before  the  first  of  March  of  any  year,  and  specifications  of  the 
proposed  changes  shall  be  submitted  at  least  sixty  days  prior  to  March  1st,  of  any  year. 

Arbitration  Clause.  —  Cases  of  grievances  or  differences  between  employers  and  em- 
ployees, including  the  discharge  of  men,  if  same  cannot  be  settled  by  the  representatives 
of  the  Union  and  the  employer,  shall  be  submitted  to  arbitration  as  hereinafter  described; 
within  ten  days  after  request  for  arbitration  by  either  side  a  special  committee  consisting 
of  five  members,  two  (2)  appointed  by  the  Union,  two  (2)  appointed  by  the  employers, 
these  four  (4)  to  select  a  fifth,  who  shall  neither  be  interested  in  the  brewery  industry  or 
be  a  member  of  any  labor  organization,  shall  organize  and  begin  hearings  forthwith,  de- 
cision to  be  made  as  promptly  as  possible,  otherwise  the  arbitration  shall  be  transferred 
immediately  to  the  State  Board  of  Concihation  and  Arbitration.  Both  the  employer  and 
the  Union  shall  abide  by  the  decision  of  said  arbitration  committee  or  State  Board  of 
Conciliation  and  Arbitration  as  the  case  may  be,  and  pending  such  decision  no  strike  or 
lockout  shall  be  declared. 

Wholesale  Bottling  Establishments. 

Section  1.  We,  the  undersigned  proprietors  of  Wholesale  Bottling  Estabhshments  in 
Worcester,  Mass.,  and  Vicinity,  do  hereby  agree  to  employ  only  members  in  good  standing 
of  Local  Union  No.  180,  Bottlers  and  Drivers  of  the  International  Union  of  United  Brewery 
Workmen.  Boys  under  twenty-one,  employed  as  soda  labelers,  are  not  included  in  this 
contract  during  period  of  five  months'  employment. 

During  the  busy  season,  when  no  members  of  Local  Union  No.  180  can  be  obtained, 
then  the  employer  may  engage  extra  men  in  conformity  with  Section  7  of  this  agreement. 

Section  2.     No  foreman  shall  be  allowed  to  perform  the  work  of  any  employee. 

Section  3.  For  inside  help,  nine  in  ten  consecutive  hours  shall  constitute  a  day's  work, 
beginning  not  earlier  than  7  a.m.,  and  not  later  than  nine  a.m.  from  May  1  to  Sept.  1,  1916. 
From  Sept.  1,  1916  to  June  15,  1917,  the  hours  shall  be  eight  in  nine  consecutive  hours, 
work  to  begin  not  earlier  than  7  a.m.  and  not  later  than  nine  a.m.  after  June  15,  1917, 
untU  Aug.  15,  1917,  nine  in  ten  consecutive  hours  shall  constitute  a  day's  work.  From 
Aug.  15,  1917  to  June  15,  1918,  eight  in  nine  consecutive  hours  shall  constitute  a  day's 
work.  From  June  15,  1918  to  Aug.  15,  1918,  nine  in  ten  consecutive  hours  shall  constitute 
a  day's  work.  From  Aug.  15,  1918  to  March  1,  1919,  eight  in  nine  consecutive  hours  shall 
constitute  a  day's  work. 

Section  4.  Ten  in  eleven  consecutive  hours  shall  constitute  a  day's  work  for  drivers 
and  helpers  for  the  first  five  days  of  the  week,  but  the  option  is  given  to  proprietors  em- 
ploying three  teams  to  start  the  team  not  later  than  9  a.m.,  and  to Co.,  two 

teams,  and Co.,  three  teams.     Ten  hours  as  above  specified  to  constitute 

a  day's  work.  AU  other  work  to  be  considered  as  overtime.  On  Saturdays  and  in  weeks 
where  holidays  shall  occur  teamsters  and  helpers  shall  work  until  11  o'clock  p.m.,  and 
shall  be  allowed  one  hour  for  supper,  between  the  hours  of  6  and  8  p.m.  They  shall  re- 
ceive regular  weekly  wages  in  such  weeks  as  holidays  occur,  and  shall  have  steady  work 
the  year  round. 

The  above  rules  governing  hours  only  do  not  apply  to  drivers  on  soda  teams. 

In  the  driving  of  motor  trucks  chauffeurs  only  shall  be  employed  who  hold  Ucenses 
issued  by  the  State  Highway  Commission,  and  drivers  and  helpers  regularly  employed 
shall  have  the  preference  and  they  shall  be  governed  by  the  same  rules  as  apply  to  drivers 
and  helpers. 

Drivers  and  helpers  on  draught  teams  shall  work  nine  in  ten  consecutive  hours,  beginning 
not  eariier  than  7  a.m.  and  not  later  than  8  a.m.,  including  one  hour  for  meals,  from 
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May  1  to  October  31.  From  Nov.  1  to  May  1,  eight  in  nine  consecutive  hours  shall  consti- 
tute a  day's  work,  except  during  the  Christmas  and  New  Year  holiday  weeks,  when  nine 
in  ten  consecutive  hours  shall  constitute  a  day's  work.  AU  other  work  must  be  considered 
as  overtime. 

Section  5.  In  case  of  duU  season  the  employer  shaU,  if  necessary,  arrange  with  the 
inside  employees  to  lay  off  impartially  in  turn,  but  no  one  shall  be  laid  off  longer  than 
one  week  through  the  month,  and  no  one  shall  be  allowed  to  work  overtime  while  regular 
employees  in  his  department  are  laid  off. 

Section  6.  Sickness  shall  not  be  a  cause  for  discharge.  The  employee  shall  resume 
his  former  position  after  recovery,  provided  he  produces  a  doctor's  certificate. 

Section  7.  Extra  men  employed  between  April  1st  and  October  1st,  shall  not  be  con- 
sidered as  regular  employees,  and  shall  be  entitled  to  temporary  emplo3Tnent  only.  Such 
extra  help  shall  obtain  a  Permit  Card  from  Local  Union  No.  180  before  starting  to  work. 
The  employment  of  such  extra  help  shall  not  cause  any  lay-off  to  the  Union  men. 

A  Permit  Card  is  good  for  one  month  only,  but  can  be  renewed  again,  excepting  when 
a  regular  good  standing  member  of  the  International  Union  of  United  Brewery  Workmen 
reports  for  work,  then  the  last  permit  card  man  put  to  work  shall  at  the  last  day  of  the 
month  upon  which  his  Permit  card  expires  be  laid  off  and  the  regular  Union  man  shall 
take  his  place. 

Section  8.  Permit  Card  help  who  are  employed  for  their  second  consecutive  season 
in  the  business  shaU  receive  the  same  wages  as  permanent  help. 

Section  9.  Permit  Card  men  who  have  worked  longest  as  temporary  help  shaU  be 
entitled  to  the  first  opportimity  at  regular  employment,  providing  no  Union  man  is  out 
of  work. 

Section  10.  Each  employee  shall  be  promoted  in  his  turn,  providing  there  is  a  vacancy. 
The  oldest  union  employee  in  the  respective  estabUshment  shall  be  given  preference,  pro- 
viding the  employee  has  the  abiUty. 

Section  11.  Services  done  by  employees  in  the  interest  of  or  for  the  benefit  of  the 
Union  shall  not  be  considered  as  cause  for  discharge  or  discrimination,  but  the  foreman 
shall  be  notified  that  the  employee  shall  be  absent. 

Section  12.  Overtime,  with  the  exception  of  Sundays  and  Holidays,  shall  be  paid 
for  at  the  rate  of  50  cents  per  hour.  For  work  on  Sundays  and  HoUdays,  the  help  shall 
be  paid  at  the  rate  of  double  weekly  wages.  Inside  employees  cannot  refuse  to  work  over- 
time without  a  reasonable  cause.  Inside  employees  shall  receive  an  equal  share  of  over- 
time work  and  shall  not  be  compelled  to  work  after  10  o'clock  p.m. 

Section  13.  Any  employee  desiring  to  leave  shall  give  notice  of  such  intention  to 
employer  or  foreman,  and  in  case  it  shall  be  necessary  on  the  part  of  said  employer,  it 
will  be  his  right  to  demand  of  such  employee  seven  days  for  the  purpose  of  filling 
the  vacancy,  and  in  turn,  the  employer  or  foreman  shall  allow  the  employee,  when  dis- 
charged to  stay  at  work  a  week  longer,  except  in  case  of  gross  misconduct,  such  as  drunken- 
ness, disobedience  and  dishonesty. 

Section  14.     No  help  shall  be  employed  who  are  under  the  legal  age  limit. 

Section  15.  All  building  or  repairing  shall  be  done  by  men  belonging  to  a  union  of 
their  respective  craft,  when  such  men  are  available. 

Section  16.  Minimum  wages:  Beer  bottlers  and  power  filling  machine  operators, 
$19.00  per  week;  Drivers,  $21.00  per  week;  Drivers'  Helpers,  $16.00  per  week;  Helpers 
on  teams  handling  larger  than  one-haff  barrels,  $18.00  per  week;  Stablemen,  $17.50  per 
week;  General  Helpers,  $17.00  per  week;  Chauffeurs,  $21.00  per  week;  Labeler  hands, 
$12.00  per  week  and  they  shall  be  confined  to  their  own  work. 

Section  17.     Former  higher  wages  cannot  be  reduced. 

Section  18.     Employees  shall  use  only  union  made  bottles  when  such  are  obtainable. 
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Union  made  materials  and  machinery  shall  be  given  the  preference  in  all  purchases  for 
the  bottling  establishments,  when  obtainable. 

Section  19.  Proprietors  of  Bottling  Establishments,  when  purchasing  ale,  porter  or 
lager  shall  make  provision  that  it  shall  bear  the  union  label. 

Section  20.  This  contract  shall  remain  in  force  from  March  1,  1916  to  March  1,  1919, 
and  will  also  remain  in  force  until  succeeding  contract  is  signed. 

Section  21.  In  stores  where  the  trade  does  not  warrant  the  employment  of  a  clerk 
and  where  no  clerk  was  employed  previous  to  July  1,  1913,  and  where  a  member  of  Local 
180  has  been  acting  in  the  double  capacity  of  clerk  and  bottler  or  driver,  they  may  con- 
tinue to  do  the  same. 

Arbitration  Clause.  —  Cases  of  grievances  or  differences  between  employers  and  em- 
ployees including  the  discharge  of  men,  if  same  cannot  be  settled  by  the  representatives 
of  the  Union  and  the  employer,  shall  be  submitted  to  arbitration  as  hereinafter  described: 
Within  ten  days  after  request  for  arbitration  by  either  side,  a  special  committee  consisting 
of  five  (5)  members,  two  (2)  appointed  by  the  employer,  two  (2)  appointed  by  the  Union, 
these  four  selecting  the  fifth,  who  shall  neither  be  interested  in  the  brewery  or  bottling 
industry,  nor  be  a  member  of  any  labor  organization,  shall  organize  and  begin  hearings 
forthwith,  decision  to  be  made  as  promptly  as  possible;  otherwise  the  arbitration  shall  be 
transferred  immediately  to  the  State  Board  of  Conciliation  and  Arbitration.  Both  the 
employer  and  the  Union  shall  abide  by  the  decision  of  said  special  arbitration  committee, 
or  State  Board  of  Conciliation  and  Arbitration,  as  the  case  may  be,  and  pending  such 
decision  no  strike  or  lockout  shall  be  declared.  This  contract  is  to  remain  in  force  until 
next  contract  is  signed  by  Proprietors. 

In  case  a  man  is  discharged  by  the  employer  he  shall  remain  at  work  until  such  time 
as  an  arbitration  board  shall  decide  on  the  case.  If  the  employer  does  not  want  the  man 
to  remain  at  work  while  the  case  is  pending  and  the  employee  wins  his  case  he  shall  be 
paid  full  time  for  his  time  lost. 

Indorsed  by  the  Joint  Local  Executive  Board  of  Worcester,  Mass. 


Secretary. 

Indorsed  by  the  Joint  Local  Executive  Board  International  Union  of  United  Brewery 
Workers  of  America,  Cincinnati,  Ohio,  Feb.  8,  1916. 


International  Secretary. 
BREWERY  WORKMEN. 

Agreement  between  Proprietors  of  Boston  Breweries  and  Local  Unions  14  c^nd  29,  In- 
ternational Union  of  the  United  Brewery  Workmen  of  America,  of  Boston,  March  1,  1917 
to  March  1,  1919. 

Article  1. 

None  but  members  of  the  International  Brewery  Workmen's  Union,  in  good  standing 
of  Local  Unions  14  and  29,  shall  be  employed  in  the  manufacturing  of  beer,  ale  or  porter, 
handling  or  delivering  of  same,  hauUng  of  empty  packages  and  materials  used  in  manu- 
facturing, except  in  cases  of  emergency,  when  the  employer  is  obliged  to  make  immediate 
deliveries  of  ale,  beer  or  porter,  or  in  case  the  employer  is  in  immediate  need  of  material 
used  in  the  manufacturing  or  of  empty  packages,  he  shall  have  the  right  to  employ  outside 
teams  to  so  deliver,  handle  or  haul  such  ale,  beer,  porter,  material  or  empty  packages, 
provided  the  drivers  of  such  teams  shall  be  members  in  good  standing  of  any  recognized 
teamsters'  union.  WTien  the  union  has  been  applied  to  and  cannot  furnish  outside  men 
to  equip  teams,  employers  may  put  inside  men  temporarily  on  teams.  Material  purchsised 
on  the  terms  F.  O.  B.  brewery  premises,  shall  be  exempt  from  the  provisions  of  this  article. 
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Article  2. 

In  case  of  sickness  of,  or  accident  to  any  employee,  he  shall  be  entitled  to  employment 
in  his  former  capacity  when  he  is  able  to  perform  his  duties,  provided  he  applies  wnthin 
six  months,  but  any  man  injured  in  discharge  of  his  regular  duties  shall  be  entitled  to  em- 
ployment in  his  former  capacity  when  he  is  able  to  perform  his  duties. 

Article  3. 

Extra  help  may  be  employed  when  needed,  and  shall  not  be  considered  as  regular  em- 
ployees, but  any  extra  man  who  works  five  (5)  months  continuously  in  any  plant,  shall 
be  entitled  to  lay  off  one  (1)  week  with  the  regular  men  in  said  plant.  Any  man  who 
works  six  (6)  months  in  succession  shaU  be  considered  a  regular  employee,  and  entitled 
to  alternate  with  the  regular  men. 

Article  4. 

In  case  of  slack  business  as  many  men  as  necessary  may  be  laid  off  in  equal  rotation, 
not  longer  than  one  week  at  a  time  without  exception. 

Article  5. 

Each  workman  shall  have  the  right  to  board  and  live  where  he  chooses,  and  no  help 
shall  be  hired  on  the  recommendation  of  customers. 

Article  6. 

Extra  work  done  in  and  aroiind  the  breweries  shall  be  performed  only  by  union  men  of 
their  respective  crafts. 

Article  7. 

Services  done  by  employees  in  the  interest  of,  and  for  the  benefit  of  the  Union,  except 
where  it  interferes  with  the  duties  of  the  employees,  shall  not  be  cause  for  discrimination 
or  discharge. 

Article  8. 

No  teamster  or  truck  driver  shall  be  required  to  deUver  hogsheads  alone  and  assistance 
shall  be  given  to  teamster  in  the  delivering  of  barrels  on  route.  Not  more  than  twenty 
(20)  halves  shaU  be  dehvered  to  any  licensed  premises  without  a  helper  and  when  packages 
have  to  be  lifted  a  helper  shall  be  provided  in  all  cases.  No  man  shall  be  required  to  pile 
fuU  halves  in  the  brewery  alone.  Helpers  shall  remain  with  the  driver  until  both  return 
to  said  brewery  by  whom  they  are  employed.  Drivers  of  teams  and  trucks  shall  be  pro- 
vided with  suitable  protection  against  the  weather. 

Article  9. 

When  men  have  to  change  from  cold  to  warm  departments  and  vice  versa,  they  shall 
be  allowed  time  to  change  their  clothes.  A  suitable  place  shall  be  provided  for  all  men 
to  dry  and  change  their  clothes,  and  when  men  are  obhged  to  wash  the  Condensers  or 
wash  Tanks  or  Kettles  where  the  use  of  strong  solutions  for  washing  purposes  are  neces- 
sary they  shall  be  furnished  with  suitable  clothing. 

Article  10. 

Only  union  made  malt  shall  be  contracted  for  to  manufacture  beer,  ale  or  porter.  Union 
made  materials  and  machinery  shall  be  given  preference. 
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Article  11. 

One  apprentice  shall  be  allowed  for  every  twenty-five  men,  or  a  fraction  thereof,  em- 
ployed inside  the  breweries;  such  apprentice  shall  be  instructed  for  two  years  in  all  the 
branches  of  the  trade,  and  he  shall  become  a  member  of  the  Union  upon  entering  his  ap- 
prenticeship. No  apprentice  shall  work  longer  than  this  agreement  stipulates.  The  appren- 
tice shall  not  be  less  than  eighteen  (18)  nor  more  than  twenty  (20)  years  of  age,  and  shall 
receive  for  the  first  year  the  sum  of  sixteen  (16)  dollars  per  week  and  for  the  second  year 
eighteen  (18)  dollars  per  week. 

Article  12. 

Eight  in  nine  consecutive  hours  shall  constitute  a  day's  or  night's  work  for  all  men  in 
the  brewery,  one  hour  being  allowed  for  breakfast  or  dinner.  Nine  in  ten  consecutive 
hours  shall  constitute  a  day's  or  night's  work  for  all  men  in  the  stable  department,  from 
May  1st  to  November  1st.  Eight  in  nine  consecutive  hours  shall  constitute  a  day's  or 
night's  work  from  November  1st  to  May  1st,  including  men  on  teams  and  automobiles, 
one  hour  being  allowed  for  breakfast  or  dinner.  The  regular  day's  work  shall  not  com- 
mence before  7  o'clock  a.m.  unless  in  case  of  necessity.  No  man  shall  refuse  to  go  to  work 
before  7  a.m.  if  requested.    Six  (6)  days  or  six  (6)  nights  shall  constitute  a  week's  work. 

Article  13. 

On  Sunday,  work  shall  be  entirely  suspended,  unless  absolutely  necessary,  and  in  case 
of  such  necessity  sixty  (60)  cents  per  hour  shall  be  allowed  for  each  hour.  Regular  work 
done  on  Simday  shall  not  be  considered  as  Sunday  work  and  shall  be  paid  at  the  rate  of 
$4.00  per  day.  Stablemen  working  seven  days  shall  receive  pay  for  same  in  accordance 
with  the  two  first  sentences  of  this  article,  by  the  day  or  hour  as  the  case  may  be.  Harnesses 
and  wagons  shall  be  cleaned  when  necessary  during  working  hours. 

Article  14. 

On  legal  holidays  and  election  days,  work  shall  be  paid  for  at  the  rate  of  sixty  (60)  cents 
per  hour  unless  a  full  day's  work  is  done  when  regular  rates  shall  be  paid. 

Article  15. 

First  man  in  cellar,  at  the  rate  of  $22.50  per  week. 

First  man  in  fermenting  room,  at  the  rate  of  $22.50  per  week. 

First  man  in  brewhouse,  at  the  rate  of  $22.50  per  week. 

First  man  in  washhouse,  at  the  rate  of  $22.50  per  week. 

Men  in  cellar  and  fermenting  room,  at  the  rate  of  $20.50  per  week. 

Men  in  wash  house,  at  the  rate  of  $20.50  per  week. 

Men  in  brewhouse,  at  the  rate  of  $20.50  per  week. 

Night  or  day  men  in  the  brewery,  eight  hours,  six  nights  or  days,  at  the  rate  of  $20.50 
per  week. 

Night  or  day  men  in  stable  8-9  hours,  six  nights  or  days,  at  the  rate  of  $21.00  per  week. 

Route  drivers,'  8-9  hours,  at  the  rate  of  $22.00  per  week. 

Depot  drivers,  8-9  hours,  at  the  rate  of  $21.00  per  week. 

All  depot  drivers  shall  receive  route  drivers'  wages  when  delivering  to  saloons  half  a 
day  or  more. 

Helpers,  8-9  hours,  on  teams,  at  the  rate  of  $19.00  per  week. 

First  stableman,  8-9  hours,  at  the  rate  of  $21.00  per  week. 

Other  men  in  stable,  8-9  hours,  at  the  rate  of  $19.50  per  week. 
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If  the  regular  stableman  works  seven  days  or  nights  at  his  option,  $4.00  shall  be  paid 
for  the  extra  day  or  night. 

Other  men  working  in  breweries,  not  classified  in  above  departments,  shall  receive 
$20.50  per  week. 

In  the  driving  of  motor  trucks  chauffeurs  only  shall  be  employed  who  hold  licenses 
issued  by  the  Massachusetts  Highway  Commission  and  drivers  and  helpers  regularly 
employed  shall  have  the  preference  and  they  shall  be  paid  regular  route  drivers'  wages, 
provided,  however,  that  after  three  months  steady  employment  as  chauffeurs  they  shall 
receive  $1.00  more  per  week. 

Aeticle  16. 

Trip  helpers  shall  be  hired  by  the  day,  and  any  helper  driving  a  team  for  half  a  day 
shall  receive  drivers'  wages. 

Article  17. 

In  the  cellar,  brew  house,  fermenting  room,  wash  house  and  stable,  one  man  shall  be 
considered  the  head  of  the  respective  department,  and  shall  receive  pay  accordingly. 

Article  18. 

Permanent  employees  and  extra  men  shall  do  whatever  work  may  be  required  of  them 
but  in  performing  duties  other  than  the  regiilar  work  for  which  they  are  employed,  they 
shall  be  paid  the  schedule  rates  for  the  work  performed,  but  in  no  such  case  shall  the  pay 
be  reduced.  No  division  of  time  shall  be  made  for  less  than  half  a  day.  No  outside  man 
shall  be  required  to  work  in  cellar,  fermenting  room,  mash  floor,  or  to  wash  casks.  In 
cases  of  double  brewings,  the  man  doing  the  second  brew  shall  be  entitled  to  the  first  man's 
wages  while  on  this  work. 

Article  19. 

When  required  to  work  overtime  the  pay  shall  be  at  the  rate  of  sixty  (60)  cents  per  hour; 
no  man  shall  refuse  to  work  overtime.  All  men  in  their  respective  departments  shall  have 
equal  shares  of  same  as  far  as  possible.  Reasonable  notice  for  all  absence  from  work  shall 
be  given. 

Article  20. 

Pay  day  shall  be  weekly,  and  when  pay  day  shall  fall  on  holidays  or  on  election  days, 
the  men  shall  be  paid  the  day  previous. 

Article  21. 

Every  man  discharged  by  a  subordinate  officer,  shall,  if  he  so  desires,  be  given  a  hear- 
ing by  the  proprietor,  president  or  general  manager.  At  such  hearing  the  business  agent 
of  the  union  may  be  present. 

Article  22. 

Cases  of  grievances  or  differences  between  employers  and  employees,  including  the 
discharge  of  men,  if  same  cannot  be  settled  by  the  representatives  of  the  Union  and  em- 
ployer, shall  be  submitted  to  arbitration  as  hereinafter  described,  within  ten  days  after 
request  for  arbitration  by  either  side,  a  special  committee  consisting  of  five  members,  two 
appointed  by  the  employers,  two  appointed  by  the  Union,  but  in  no  case  shall  a  repre- 
sentative of  the  brewery  involved  be  represented  on  the  Board  of  Arbitration  nor  shall 
the  business  agent  of  the  union  involved  be  eUgible  to  serve  on  the  Board  of  Arbitration. 
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These  four  shall  select  the  fifth,  who  shall  neither  be  interested  in  the  brcwmg  industry 
nor  be  a  member  of  any  labor  organization,  shall  organize  and  begin  hearings  forthwith, 
decision  to  be  made  as  promptly  as  possible;  othen\'ise  the  arbitration  shall  be  trans- 
ferred immediately  to  the  State  Board  of  ConciUation  and  Arbitration.  Both  the  em- 
ployer and  the  union  shall  abide  by  the  decision  of  said  special  arbitration  committee,  or 
State  Board  of  ConciUation  and  Arbitration,  as  the  case  may  be,  and  pending  such  de- 
cision no  strike  or  lockout  shall  be  declared. 

Article  23. 

Xo  employee  shall  be  required  to  work  at  varnishing,  without  the  necessary  safety 
appliances  being  furnished  and  utilized.  No  members  of  Brewery  Workers'  Unions  14  or 
29  shall  be  required  to  clean  out  flue  ashes  from  the  boilers. 

Article  24. 

Tliis  contract  is  to  take  effect  March  1,  1917,  and  remain  in  force  until  Alarch  1,  1919, 
and  continue  annually  unless  notice  has  been  given  by  either  party  thereto  three  months 
before  the  first  of  March  of  any  year  and  specifications  of  the  proposed  changes  shall  be 
submitted  at  least  sixty  days  prior  to  March  1st. 

For  the  Committee  representing  Unions  14  and  29. 


For  Local  Union  14. 
For  Local  Union  29. 


Committee  representing  the  Brewery  Proprietors  of  Boston. 


BRICKLAYERS  AND  PLASTERERS. 

Agreement  between  Master  Masons'  Association  of  Brockton,  and  Bricklayers'  and 
Plasterers'  Union  No.  5  oj  the  Bricklayers' ,  Masons'  and  Plasterers'  Inlernational  Union  of 
America.  —  In  effect  July  20,  1917. 

Working  Rules. 

Section  1.  Eight  hours  shall  constitute  a  day's  work.  The  working  hours  shall  be 
from  8  A.M.  to  12  m.  and  from  1  p.m.  to  5  p.m.  except  on  Saturday  when  the  working  hours 
shall  be  from  8  a.m.  to  12  m.  But  the  men  may  work  from  12.30  p.m.  to  4.30  p.m.  all  the 
year  by  mutual  consent. 

Section  2.  Eight  hours  shall  constitute  a  night's  work  which  shall  commence  at 
7  p.m.  when  two  gangs  are  employed ;  when  three  gangs  are  employed  one  shift  may  follow 
the  other  immediately,  and  in  that  way  the  work  may  be  continuous. 

Section  3.  When  work  is  carried  on  in  two  or  three  shifts,  the  men  working  eight 
hours  each,  then  only  smgle  time  shall  be  paid  for  both  night  and  day  work  during  week 
days,  and  double  time  for  Sundays  and  holidaj^s. 

Section  4.  All  overtime  shall  be  paid  for  at  double  rates.  Overtime  means  all  time 
between  12  m.  on  Saturday  and  8  a.m.  on  Monday,  also  all  time  between  5  p.m.  and  8  a.m. 
on  all  other  days,  and  the  following  holidaj-s:    Memorial  Day,  Independence  Day,  Labor 
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Day,  Columbus  Day,  Thanksgiving  Day  and  Christmas  Day.  No  contractor  shall  work 
his  men  overtime  except  in  case  of  actual  necessity. 

Section  5.  Double  time  shall  be  paid  on  all  repair  work  on  boilers,  coal,  gas  retorts 
and  ovens  at  all  times,  excluding  new  boilers. 

Section  6.  The  minimum  rate  of  wages  shall  be  seventy  (70)  cents  per  hour.  Wages 
shall  be  paid  weekly  in  full  on  the  job  before  the  regular  quitting  time. 

Section  7.     All  over  a  five  (5)  cent  car  fare  shall  be  paid  by  the  contractor  on  jobbing. 

Section  8.  No  joumeyroan  bricklayer  or  plasterer  shall  work  for  anyone  outside  of 
regular  contractors,  without  getting  the  regular  contractor's  prices,  nor  use  any  material 
furnished  by  anyone  not  a  General  Contractor  or  Master  Mason  except  material  on  hand. 

Section  9.  None  but  members  of  the  Bricklayers'.  Masons'  and  Plasterers'  Inter- 
national Union  shall  be  allowed  to  do  any  mason  work  of  any  kind  except  he  be  a  mason 
contractor.  When  there  are  two  or  more  men  in  a  firm  not  more  than  one  can  work  on 
the  same  job. 

Section  10.  All  foundations  and  walls  either  of  brick  or  concrete  shall  be  constructed 
under  the  supervision  of  a  practical  mason. 

Section  11.  The  cutting  of  all  windows  and  door  openings  in  brick  or  tile  walls,  bed- 
ding of  all  iron  plates,  setting  of  all  stone  trimmings  where  set  on  or  covered  by  brick, 
cutting  and  setting  of  all  terra  cotta  in  brick  buildings,  laying  and  finishing  the  top  coat 
of  cement  floors,  building  of  fire  places,  setting  tile,  running  cornice,  putting  up  centre 
pieces,  handfloating,  and  all  other  work  defined  in  the  constitution  of  the  Bricklayers', 
Masons'  and  Plasterers'  International  Union  as  masonry  or  plastering  shall  be  done  by  a 
member  of  Bricklayers',  Masons'  and  Plasterers'  International  Unions.  Also  the  building 
of  all  stagings  about  brick  buildings  and  chimneys  that  masons  are  required  to  work  on, 
shaU  be  in  charge  of  a  practical  mason  or  foreman. 

H  Section  12.  Each  contractor  or  firm  shall  be  allowed  one  apprentice  to  serve  three 
j-ears.  After  said  apprentice  has  completed  two  and  one-half  years'  apprenticeship  said 
contractor  or  firm  will  be  permitted  to  employ  another  apprentice.  This  section  is  subject 
to  the  apprentice  rules  of  the  Bricklayers'  and  Plasterers'  Union  No.  5  of  Massachusetts. 

Section  13.  That  the  union  shall  not  have  anything  to  do  with  the  Building  Trades 
Council  for  fifteen  years. 

Section  14.  That  where  a  contract  is  left  unfinished  for  reason  that  the  contractor  has 
not  been  paid  as  per  agreement;  that  no  other  union  man  of  the  Bricklayers'  and 
Plasterers'  Union  No.  5  of  any  other  contractor  wUl  have  the  right  to  finish  the  said  con- 
tract. 

Adopted  at  a  meeting  of  the  Joint  Arbitration  Board  held  on  Friday  evening,  July  20, 
1917. 

Master  Masons  Association.  Bricklayers'  and  Plasterers'  Union  No.  5. 

Chairman.  


Secretary. 


Joint  Arbitration  Plan  between  the  Master  Masons'  Association  of  Brockton  and  Brick- 
layers' and  Plasterers'  Union  No.  5  of  the  Bricklayers',  Masons'  and  Plasterers'  International 
Union  of  America.  —  Adopted  August  4,  1913. 

1.    Arbitration  Boaed. 

Both  parties  hereto  agree  that  they  will  at  their  annual  election  each  year  elect  an  Arbi- 
tration Committee  to  serve  for  one  year  or  until  their  successors  are  elected  and  qualified. 
In  case  of  removal  or  disquahfication  of  a  member,  such  vacancy  shall  be  filled  by  the 
Association  or  Union  at  its  next  regular  meeting. 
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2.     Number  of  Members. 

The  Arbitration  Committee  for  each  of  the  two  parties  hereto  shall  consist  of  five  mem- 
bers; and  they  shall  meet  not  later  than  the  fourth  Thursday  of  January  each  year  in 
joint  session,  when  they  shall  organize  a  Joint  Arbitration  Board  by  electing  a  President, 
Secretary,  Treasurer  and  Umpire. 

3.     Qualifications  of  Members  of  Arbitration  Board. 

No  member  who  is  not  actively  engaged  in  the  Mason  Trade,  or  who  holds  a  political 
oflBce,  shall  be  eligible  to  act  as  representative  on  the  Joint  Arbitration  Board;  this  clause, 
however,  may  be  waived  by  unanimous  consent  of  the  Joint  Arbitration  Board. 

4.     Umpire. 

An  umpire  may  be  selected  who  is  nowise  affiliated  or  identified  with  the  building  in- 
dustry, and  who  is  not  an  employee  or  employer  of  labor,  nor  an  incumbent  of  a  political 
elective  office. 

5.     Power  of  Bo.ard. 

The  Joint  Arbitration  Board  shall  have  fuU  power  to  enforce  this  Agreement  entered  into 
between  the  parties  hereto,  and  to  make  and  enforce  all  working  rules  governing  both  par- 
ties. No  strilces  or  lockouts  shall  be  resorted  to  pending  the  decision  of  the  Joint  Arbitra- 
tion Board,  nor  shall  any  member  of  the  Union  leave  the  work  of  any  Contractor  before  the 
matter  in  dispute  is  brought  before  the  Joint  Arbitration  Board  for  settlement  and  ad- 
justed. 

6.    Rules  for  Procedure. 

When  a  dispute  or  grievance  arises  between  a  journeyman  and  his  employer  (parties 
hereto)  or  an  apprentice  and  his  employer,  the  question  at  issue  shall  be  submitted  in  writ- 
ing to  the  Presidents  of  the  two  organizations,  and  upon  their  faiUng  to  settle  it,  the  matter 
shall  then  be  submitted  to  the  Joint  Arbitration  Board,  who  shall  hear  the  evidence  and 
decide  in  accordance  therewith.  All  verdicts  shall  be  decided  by  majority  vote,  by  secret 
ballot,  and  be  final  and  binding  on  both  parties.  If  the  Joint  Arbitration  Board  is  unable  to 
agree,  the  Umpire  shall  be  requested  to  sit  with  them,  and,  after  he  has  heard  the  evidence, 
cast  the  deciding  vote. 

7.    Power  to  Summons  Members. 

The  Joint  Arbitration  Board  has  the  right  to  summons  any  member  or  members  affili- 
ated with  either  party  hereto,  against  whom  complaint  is  lodged  for  breaking  this  Joint 
Arbitration  Agreement  or  Working  Rules,  and  also  appear  as  witnesses.  The  summons 
shall  be  handed  to  the  President  of  the  Association  or  Union  to  which  the  member  belongs, 
and  he  shall  cause  the  member  or  members  to  be  notified  to  appear  before  the  Joint  Board 
on  the  date  set.  Failure  to  appear  when  notified,  except  (in  the  opinion  of  the  Board) 
valid  excuse  is  given,  shall  also  subject  a  member  to  be  charged  to  his  or  their  respective 
organization  with  the  evidence  collected  in  the  case,  and  if  either  organization  judges  the 
member  or  members  guilty,  an  assessment  shall  be  levied  in  accordance  with  the  code  of 
penalties  provided  for  in  the  laws  of  either  organization.  Should  any  assessment  not  be 
paid  within  sixty  days  from  the  date  of  decision,  the  member  or  members  shall  stand  sus- 
pended until  paid,  and  the  Joint  Arbitration  Board  shall  cause  a  suspension  decree  to  be 
read  by  the  Presidents  of  both  the  Association  and  Union  at  their  next  regular  meeting.  No 
one  who  has  been  saspcnded  from  membership  in  the  Association  or  Union  for  neglect  or 
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refusal  to  abide  by  the  decision  of  either  Organization,  can  be  again  admitted  to  the  mem- 
bership except  by  paying  his  assessment,  or  by  mianimous  consent  of  the  Joint  Arbitra- 
tion Board,  in  accordance  with  the  laws  of  either  organization. 

8.  Division  of  Assessmexts. 

All  assessments  levied  by  the  Joint  Arbitration  Board  and  collected  dming  the  year  shall 
be  equally  divided  between  the  two  parties  hereto  by  the  Joint  Arbitration  Board  at  the 
last  regular  meeting  in  December. 

9.  No  Limitation  op  Work. 

There  shall  be  no  limitation  as  to  the  amount  of  work  a  man  shall  perform  during  his 
working  day.    IMen  employed  in  this  trade  shall  each  do  a  fair  and  honest  day's  work. 

10.     Unrestricted  Use  of  jNIachinery  and  Tools. 

There  shall  be  no  restriction  of  any  manufactured  material.  Any  material  may  be  used, 
no  matter  where  or  by  whom  it  is  made,  except  prison  made,  and  such  material  placed  as 
"unfair"  upon  the  official  list  of  the  Bricklayers',  ]\Iasons'  and  Plasterers'  International 
Union  of  America,  of  which  notice  shall  be  given  to  the  Master  Masons'  Association;  such 
notice  not  to  affect  material  already  delivered  upon  any  job,  or  contracted  for. 

11.    No  Interference  with  Workmen. 

No  person  shall  have  the  right  to  interfere  with  the  workmen  during  working  hours. 
No  person  shall  have  the  right  to  give  orders  to  the  men  during  working  hours  on  the 
building  or  job,  except  the  emploj'er  or  his  foreman.  The  Presidents,  or  their  representa- 
tives carrying  proper  credentials,  shall  be  allowed  to  visit  a  job  during  working  hours  to  in- 
terview the  Contractor,  steward  or  men  at  work,  but  they  shall  in  no  way  hinder  the 
progress  of  the  work.  The  Steward  or  Deputy  on  any  job  shall  not  be  discharged  for  in- 
quiring after  the  cards  of  men  while  working  on  the  job  of  any  Mason  Builder. 

12.     Right  to  employ. 

Employers  are  at  liberty  to  employ  and  discharge  whomsoever  they  see  fit,  but  aU  work- 
men shall  be  paid  the  full  wages  agreed  upon  in  this  trade  under  all  circumstances. 

13.    Quorum. 

Seven  members  shall  constitute  a  quorum  in  the  Joint  Arbitration  Board,  but  the  Chair- 
man of  each  of  the  two  Arbitration  Committees  shall  have  the  right  to  cast  a  vote  in  the 
Joint  Arbitration  Board  for  any  absent  member  of  his  committee. 

14.     Change  in  Working  Rules. 

Any  change  in  the  working  rules  shall  be  made  some  time  before  the  first  of  January,  and 
notice  of  same  shall  be  made  at  least  three  months  before  and  take  effect  April  1. 

The  foregoing  plan  of  Arbitration  with  working  rules  was  adopted  by  the  Joint  Arbitra- 
tion Board  at  a  meeting  held  on  IMonday  evening,  August  4,  1913. 
Master  Masons'  Association.                                  Bricklayers'  and  Plasterers'  Union  No.  5. 
Chairman.  


.  Secretary. 
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Agreement  between  Master  Builders  and  Local  Union  No.  Sol,  United  Brotherhood  of  Car- 
penters and  Joiners  of  America,  of  Northampton,  May  1,  1917  to  May  1,  191S. 

That  Master  Builders  agree  to  employ  none  but  union  men  and  that  preference  shall  be 
given  to  members  of  Local  351. 

The  minimum  wage  shall  be  50c  per  hour.  Overtime,  time  and  one-half:  Sundays  and 
holidays,  double  time. 

The  hours  of  labor  shall  be  from  S  a.m.  to  12  m.  and  from  1  p.m.  to  5  p.m.,  from  April  1st 
to  November  1st,  and  from  8  a.ai.  to  12  m.  and  12.30  p.m.  to  4.30  p.m.,  from  Nov.  1st  to 
April  1st,  except  on  Saturdays,  when  the  hours  shall  be  from  8  a.ji  to  12  m.  Emergency 
cases  excepted. 

Carfare  shall  be  paid  by  the  contractor  to  and  from  any  job  outside  the  center. 

Contractors  emplo3Tng  a  teamster  shall  have  the  right  to  work  him  with  union  men, 
providing  he  does  not  use  tools. 

A  contractor  employing  two  or  more  journeymen  is  entitled  to  an  apprentice,  between 
the  ages  of  17  and  22  years. 

After  an  apprentice  has  served  two  years  the  contractor  has  a  right  to  take  another. 

Contractors  wlU  notify  Local  351  when  an  apprentice  is  taken  on. 

The  following  days  are  the  hoUdays  agreed  upon:  Memorial  Day  (May  30),  July  4,  Labor 
Day,  Thanksgiving  and  Christmas. 

Journeymen  going  to  work  out  of  town  shall  have  weekly  transportation  charges  paid. 

The  Business  Agent  shall  have  the  privilege  of  visiting  all  jobs  at  anj'  time. 

This  Agreement  shall  take  effect  May  1st,  1917  and  hold  good  until  May  1st,  1918. 

If  a  change  is  desired,  the  party  wishing  the  change  shall  notif}'  the  other  party  before 
Jan.  Ist. 

Signed  for  Master  Builders,                          Signed  for  Local  351, 
Business  Agent. 


CLERKS  —  RETAIL. 

Agreement  between  Local  Union  No.  605,  Retail  Clerks'  Lnternational  Protective  Associa- 
tion, of  Brockton,  and  Employers,  March  1,  1914  to  March  1,  1917. 

This  agreement,  mutually  entered  into  tliis nineteen  hun- 
dred and ,  by  and  between  the  Retail  Clerks'  International  Protective 

Association,  through  their  authorized  agents, as 

President  of  Local  G05,  and as  Recording  Secretary  of  Local  605,  of 

the  city  of  Brockton,  State  of  Massachusetts,  as  parties  of  the  first  part,  and 

of  said  city  of  Brockton,  as  parties  of  the  second  part: 

WITNESSETH,  That  the  said  parties  of  the  first  part  in  consideration  of  the  covenants 
and  agreements  hereinafter  mentioned  and  mutually  agreed  upon  by  all  parties  to  be  kept, 
done  and  performed,  do  hereby  lease  for  a  period  of  three  years,  to  the  said  parties  of  the 
second  part,  one  Union  Store  Card,  the  property  of  and  issued  by  the  Retail  Clerks'  In- 
ternational Protective  Association. 

Parties  of  the  second  part  agree  to  retain  in  their  emploj'^  only  members,  or  those  who 
if  eligible,  vAW  become  members  within  thirty  (30)  days  from  the  date  of  their  employ- 
ment, of  Local  No.  605,  Retail  Clerks'  International  Protective  Association. 

Parties  of  the  second  part  agree  that  their  stores  shall  open  at  8.30  a.m.  on  all  working 
days,  excepting  Saturdaj^s  at  9  a.m.,  and  close  at  the  following  time:  — all  day  on  the  fol- 
lowing legal  holidays:  Washington's  Birthday,  Patriots'  Day,  Memorial  Day,  July  4th, 
Labor  Day,  Columbus  Daj-,  Thanksgiving  Day  and  Christmas  Day  (if  any  of  the  above 
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fall  on  Sunday  then  to  be  observed  on  Monday);  should  holidays  fall  on  Wednesday  or 
Saturday,  stores  to  be  open  the  night  previous,  opening  and  closing  hoiu-s  to  be  as  Wednes- 
day and  Saturday;  at  6  o'clock  p.m.  on  Monday,  Tuesday,  Thursday  and  Friday  not 
specified  above;  at  9  o'clock  p.m.  Wednesday  and  at  9.30  o'clock  p.m.  Saturdays  not 
specified  above,  save  and  excepting  one  week  immediately  preceding  Christmas,  during 
which  week  parties  of  the  second  part  may  close  their  stores  at  their  own  discretion. 

At  12  o'clock  M.  Tuesdays  during  July  and  August  and  the  three  first  Tuesdays  in 
September,  excepting  the  first  Tuesday  in  July. 

Each  clerk  to  be  given  one  day  or  its  equivalent  during  the  Brockton  Fair. 

The  minimum  weekly  wage  of  a  sales  person  shall  be  seven  doUars  ($7.00),  provided, 
however,  this  provision  shall  not  be  construed  to  affect  apprentices  in  the  milUnery  trade. 

This  agreement  shall  remain  in  force  vmtil  March  1st,  1917.  Should  either  party  desire 
to  alter,  amend  or  annul  this  agreement,  it  shall  give  a  written  notice  thereof  to  the  other 
party  three  months  before  expiration  of  the  agreement,  and  if  the  parties  fail  to  give  such 
notice,  the  agreement  shall  continue  in  force  for  another  year,  and  so  on  from  year  to  year 
until  such  notice  is  given. 

Parties  of  the  second  part  agree  that  no  member  of  Local  605,  above  referred  to,  shall 
suffer  any  loss  of  wages  on  account  of  this  agreement. 

Parties  of  the  second  part  agree  that  they  will  not  use  trading  stamps,  so-called. 

It  is  further  agreed  by  all  parties  that  the  interest  of  each  shall  be  mutually  taken  care 
of  and  advanced,  and  that  any  violation  of  the  foregoing  stipulations  shall  be  sufficient 
cause  for  the  surrender  of  the  Union  Store  Card. 

Retail  Clerks'  International  Protective  Association, 

By 


CLERKS  —  WHOLESALE  WINE. 

Agreement  between  the  Wholesale  Liquor  Dealers  of  Worcester,  and  the  Wholesale  Wine 
Clerks'  Union  of  Worcester,  January  1,  1916  to  January  1,  1919. 

This  agreement,  made  and  entered  into  this day  of 

191  by  and  between  the  Wholesale  Liquor  Dealers  of  Worcester,  Mass.,  parties  of  the 
first  part  and  the  Wholesale  Wine  Clerks'  Union  of  Worcester,  Mass.,  parties  of  the  second 
part. 

WITNESSETH: 

Article  I.  This  agreement  shall  go  into  effect  January  1,  1916,  and  shall  remain  in 
effect  until  January  1,  1919. 

Article  II.  Section  1.  Fifty-six  (56)  hours  shall  constitute  a  week's  work  for 
clerks;  the  arrangement  of  hours  to  be  left  to  mutual  agreement  between  employers  and 
employees. 

Section  2.  Fifty-four  (54)  hours  shall  constitute  a  week's  work  for  rectifiers;  the 
arrangement  of  hours  to  be  left  to  mutual  agreement  between  the  employers  and  em- 
ployees. 

Article  III.  Section  1.  All  overtime  shall  be  paid  for  at  time  and  one-half  the 
regular  rate  of  wages.  All  labor  performed  on  Simdays  and  legal  holidays  shall  be  paid 
for  at  double  the  regular  rate  of  wages. 

Section  2.  Legal  holidays  shall  be  Washington's  Birthday,  Patriots'  Day,  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Columbus  Day,  Thanksgiving  Day  and  Christmas, 
State  and  Cit}^  Election  Days. 
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Section  3.  A  member  shall  not  be  requested  to  work  on  Labor  Day.  It  is  imdcr- 
stood  and  agreed  that  members  of  local  843  shall  be  paid  for  all  holidays.  However,  in 
weeks  where  holidays  occur  it  is  agreed  that  employees  shall  work  56  and  54  hours,' re- 
spectively. 

Article  IV.  Section  1,  Members  of  this  organization  shall  be  known  as  Clerks 
and  Rectifiers.  Any  member  not  designated  as  a  "Rectifier"  shall  be  classified  and  rated 
xmder  the  general  term  "Clerk." 

Section  2.  Any  employee  that  acts  as  a  clerk,  or  in  any  way  does  the  work  of  a  clerk, 
or  any  regular  employee  who  may  be  designated  to  do  work  usually  done  by  a  clerk,  shall 
come  imder  the  jurisdiction  of  this  organization  and  must  be  a  member  thereof  in  accord- 
ance with  constitution  and  by-laws  of  this  union.  It  is  understood  and  agreed,  that  all 
men  working  Saturdays  and  days  before  holidays  shall  be  allowed  to  continue  same,  pro- 
viding they  file  appUcations  and  are  accepted  into  membership  of  local  843.  It  is  also 
understood  that  they  will  continue  the  same  work  for  one  year,  before  they  can  accept 
a  steady  position. 

Section  3.  Any  male  employee  whose  work  does  not  bring  him  under  the  compulsory 
jurisdiction  of  the  party  of  the  second  part,  may  if  he  so  desires,  be  admitted  to  member- 
ship in  this  Union  in  accordance  with  the  Constitution  and  By-Laws. 

Article  V.  Section  1.  The  minimum  rate  of  wages  for  a  full  week's  work  (Clerks 
56  hours  and  Rectifiers  54  hours),  shall  be:  Clerks  (one  year's  experience),  $17.00  until 
Jan.  1,  1918,  $18.00  from  Jan.  1,  1918  to  Jan.  1,  1919;  new  clerks,  $14.00  until  Jan.  1, 
1918,  $15.00  from  Jan.  1,  1918  to  Jan.  1,  1919;  rectifiers,  $19.00  until  Jan.  1,  1918,  $20.00 
from  Jan.  1,  1918  to  Jan.  1,  1919;  head  rectifiers,  $25.00  until  Jan.  1,  1918. 

Section  2.  It  is  agreed  by  the  party  of  the  first  part  that  all  men  now  in  their  employ 
receiving  wages  in  excess  of  the  minimum  provided  for  in  this  agreement  shall  receive 
no  reduction  in  their  present  rate  of  wages. 

Section  3.  If  any  additional  temporary  help  as  a  helper  or  laborer  is  needed  in  rectify- 
ing room  employers  may  designate  clerks  to  act. 

Section  4.  A  Head  Rectifier  is  understood  to  be  the  man  who  makes  prices  and  gives 
formulae. 

Article  VI.  Section  1.  Members  to  be  considered  regular  employees  must  be  em- 
ployed at  least  one  year  at  their  present  establishment. 

Section  2.  Men  who  have  worked  longest  as  temporary  help  shall  be  entitled  to  the 
first  opportunity  for  regular  employment. 

Section  3.  When  business  necessity  requires  the  laying  off  of  employees,  the  em- 
ployer may  arrange  with  the  men  to  lay  off  impartially,  and  in  turn,  and  no  employee 
shall  be  allowed  to  work  overtime  while  regular  employees  are  laid  off. 

Section  4.  The  party  of  the  first  part  hereby  agrees  not  to  discriminate  in  any  manner 
whatsoever  against  any  member  of  this  Union  who  may  be  assigned  to  act  in  any  capacity 
for  this  Union. 

Article  VII.  All  building  repairing  and  work  done  about  the  premises  shall  be  done 
by  men  belonging  to  the  union  of  their  respective  craft,  when  such  men  are  obtainable. 

Article  VIII.  Section  1.  The  party  of  the  first  part  hereby  agrees  to  employ  only 
members  in  good  financial  standing  of  the  party  of  the  second  part,  and  further  agrees- 
when  in  need  of  men  and  imable  through  their  own  efforts  to  find  members  of  this  Union,, 
to  apply  to  the  party  of  the  second  part,  and  if  after  twenty-four  (24)  hours  the  party  of 
the  second  part  is  unable  to  supply  men  who  have  previously  been  employed  by  a  whole- 
sale liquor  dealer  of  Worcester,  Mass.,  the  party  of  the  first  part  shall  be  allowed  to  employ 
men  who,  if  competent,  shall  become  a  party  to  this  agreement. 

Section  2.  It  is  understood  and  agreed  that  the  Union  will  furnish  men  that  are  trust- 
worthy and  competent;  if  not,  the  dealer  will  proceed  as  if  the  Union  failed  to  furnish 
men  within  the  required  time. 
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Article  IX.  Cases  of  grievances  and  differences  between  employers  and  employees, 
excepting  the  discharge  of  help,  if  same  cannot  be  settled  by  representatives  of  the  Union 
and  the  emploj'er,  shall  be  submitted  to  arbitration  as  hereinafter  described.  Within 
ten  days  after  request  for  arbitration  by  either  side  a  special  committee  consisting  of  five 
(5)  members,  two  (2)  appointed  by  the  Employers,  (2)  appointed  bj'  the  Union,  these 
four  (4)  selecting  the  fifth,  who  shall  neither  be  interested  in  the  brewing  or  hquor  industrj^ 
nor  be  a  member  of  any  labor  organization,  shall  organize  and  begin  hearings  forthwith, 
decision  to  be  made  as  promptly  as  possible;  otherwise  the  arbitration  shall  be  trans- 
ferred immediatelj'  to  the  State  Board  of  ConciHation  and  Arbitration.  Both  the  employer 
and  the  Union  shall  abide  by  the  decision  of  said  special  committee  or  the  State  Board 
of  Concihation  and  Arbitration,  as  the  case  maj^  be,  and  pending  such  decision  no  strike 
or  lockout  shall  be  declared. 

Article  X.  Sickness  shall  not  be  a  cause  for  discharge.  After  recovering  the  em- 
ploj-ee  shall  resume  his  fonner  position. 

Article  XI.  Section  1.  In  the  e-\-ent  of  any  change  being  desired  by  either  party 
to  this  agi'eement,  notice  of  said  change  shall  be  serv^ed  on  the  other  party  between  Jan. 
1st  and  Jan.  15th;  if  no  changes  are  desired,  this  agreement  shall  continue  in  force  from 
3'ear  to  year,  subject  to  the  same  notice  between  Jan.  1st  and  Jan.  loth  of  each  succeeding 
year. 

Section  2.  In  the  event  of  a  new  agreement  being  requested  as  per  Sec.  1  of  this 
Article,  and  if  it  is  not  accepted  and  signed  at  the  expiration  of  this  agreement,  the  members 
shall  continue  to  work  during  negotiations,  with  the  understanding  that  all  conditions 
provided  for  in  the  new  agreement  shall  date  back  to  the  expiration  of  this  one. 

Article  XII.  Members  of  Local  843  are  not  required  to  mop  or  scrub  floors  or  clean 
windows. 

Article  XIII.  No  women  shall  be  allowed  to  do  any  work  that  comes  under  the 
jurisdiction  of  Local  843. 

Article  X^\^  To  be  considered  a  union  house,  a  clerk  or  clerks  of  Local  843  must 
be  employed,  with  the  exception  of  the  houses  that  come  under  the  following  clause.  In 
stores,  where  the  trade  does  not  warrant  the  emi:)loj^ment  of  a  clerk,  and  where  no  clerk 
was  emploj^ed  previous  to  July  1,  1913,  and  where  a  member  of  Local  180  has  been  acting 
in  the  double  capacity  of  clerk  and  driver,  they  may  continue  to  do  the  same. 

Article  XV.  It  is  agreed  that  all  increases  in  wages  under  this  agreement  shall  be 
made  from  January  1,  1916. 

Article  XVI.  Out  of  work  members  shall  be  given  preference  of  all  extra  work,  ex- 
cepting in  stores  that  come  under  Art.  4,  Sec.  2. 

Article  XVII.     In  case  of  promotion,  the  oldest  member  shall  be  given  preference, 
providing  he  can  qualify. 
Signed  Part}'  First  Part 

Signed  Partv  Second  Part  Wholesale  Wine  Clerks'  Union 
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Contract,  Scale  of  Wages  and  Arbitration  Agreement  between  the  Boston  Typollieiae  and  Union 
Shop  Employers  not  members  of  Boston  Typothetae  and  Boston  Typographical  Union  No.  IS, 
April  1,  1916  to  March  SI,  1921. 

Contract  and  Scale  of  Wages  applying  to  Book  and  Job  Shops,  ^^"KEKLY  Newspapers 
AND  Suburban  Daily  Newspaper  Offices. 

CONTRACT. 

Made  and  entered  into  this  twenty-ninth  day  of  March,  191G,  bj-  and  between  the  Boston 

Typothetae,  for ,  through 

authorized  representatives,  the  party  of  the  first  part,  and  Boston  Typographical  Union 
Xo.  13  (a  subordinate  union  chartered  by  and  under  the  jurisdiction  of  the  International 
Typographical  Union,  whose  headquarters  are  at  Indianapolis,  Indiana),  by  the  officers 
duly  authorized  to  act  in  its  behalf,  party  of  the  second  part: 

WITNESSETH,  That  from  and  after  April  1,  1916,  and  for  a  term  ending  March  31,  1921, 
and  such  reasonable  time  thereafter  (not  exceeding  60  days),  as  may  be  required  for  the 
negotiation  of  a  new  agreement,  the  establishment  represented  by  the  party  of  the  first  part 
agrees  to  employ  as  journejTiaen  in  its  composing  room  none  but  members  of  Boston  Typo- 
graphical Union  No.  13,  and  agrees  to  observe  the  conditions  imposed  by  the  Constitution 
and  By-laws  of  the  aforesaid  organization,  the  Constitution  and  By-laws  of  the  Inter- 
national Tj-pographical  Union  (copies  of  which  are  hereunto  attached  and  made  part  of 
this  agreement),  and  the  conditions  and  scale  of  wages  accompanying  this  agreement.  And 
it  is  further  agreed  that  aforesaid  Constitution  and  Bj'-laws  maj'  be  amended  by  said  part}' 
of  the  second  part;  provided,  however,  that  such  change  does  not  in  any  way  conflict  with 
the  terms  of  the  Scale  of  Wages  appended  and  rules  as  set  forth  in  this  contract. 

It  is  agreed  by  the  said  party  of  the  second  part,  that,  for  and  in  consideration  of  the 
covenants  entered  into  and  agreed  to  by  the  said  party  of  the  first  part,  said  party  of  the 
second  part  shall  at  all  times  during  the  life  of  this  agreement,  faithfully  strive  by  all  means 
within  its  power  to  furnish  printers  capable  of  performing  the  work  required  in  the  composing 
room  of  the  party  of  the  first  part;  provided,  however,  if  the  party  of  the  second  part  is 
unable  to  furnish  such  help,  the  party  of  the  first  part  may  employ  such  other  help  as  is 
needed  provided  they  immediately  make  appUcation  for  membership  in  Boston  Typograph- 
ical Union  No.  13. 

A  joint  standing  conunittee  of  two  representatives  shall  be  appointed  by  each  party  to 
tliis  agreement,  and  in  case  of  vacancy,  absence,  or  refusal  of  any  such  representative  to 
act,  another  shall  be  appointed  in  his  place,  to  whom  shall  be  referred  all  questions  which 
may  arise  as  to  the  Scale  of  Wages  and  working  conditions  not  specifically  provided  for  in 
this  contract. 

Should  the  joint  committee  be  unable  to  agree,  within  fifteen  full  working  days  after  rais- 
ing of  issue,  then  the  matter  shall  be  referred  to  the  Board  of  Arbitration  as  provided  for  in 
the  Arbitration  Agreement  hereto  appended. 

Boston  Typographical  Union  No.  13,  reserves  the  right  for  its  members  to  refuse  to  exe- 
cute all  struck  work  received  from  or  destined  for  unfair  printing  employers  or  publica- 
tions. 

SCALE   OF  WAGES  —  DAY  WORK. 

Section  1.  All  journe^-men  employed  on  hand  work,  and  proofreaders,  shall  receive 
the  following  rate  of  wages:  From  October  2,  1916  to  July  1,  1918,  not  less  than  $22.00  per 
week  of  48  hours.    On  and  after  July  1,  1918,  not  less  than  $23.00  per  week  of  48  hours. 

Section  2.  Operators  and  Machinists  employed  on  Linot^-pe,  and  all  other  tjT)esettmg 
or  t>-pecasting  machines,  except  as  provided  for  Monotype  work  in  Section  3,  shall  receive 
the  foUowing  rate  of  wages:  From  October  2,  1916  to  July  1,  1918  not  less  than  $24.00  per 
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week  of  48  hours.  On  and  after  July  1,  1918  not  less  than  $25.00  per  week  of  48  hours. 
Operators  called  off  machines  to  perform  other  work  shall  receive  machine  rates  when  such 
services  are  for  less  than  one  week. 

Section  3.  Operators  and  machinists  employed  on  Monotype  Machines  shall  receive 
the  following  rate  of  wages:  From  October  2,  1916  to  July  1,  1918  not  less  than  $22.00  per 
week  of  48  hours.    On  and  after  July  1,  1918  not  less  than  $23.00  per  week  of  48  hours. 

Section  4.  Eight  hours  shall  constitute  a  day's  work.  Provided  that  Chapels  may, 
by  agreement  with  employers,  arrange  for  the  Saturday  half-holiday.  Not  more  than  45 
minutes  shall  be  worked  in  excess  of  eight  hours  on  any  day  for  this  purpose.  AH  time 
worked  in  excess  of  above  shall  be  paid  for  at  overtime  rates.  When  an  office  is  closed  all 
day  Saturday  (legal  holidays  occurring  on  Saturday  excepted),  all  time  worked  in  excess  of 
eight  hours  on  any  day  of  same  week  shall  be  paid  for  as  overtime. 

Section  5.  Any  member  employed  less  than  a  full  week  in  an  office  whose  employees 
work  more  than  8  hoiurs  a  day  to  make  up  the  Saturday  half-hohday  shall  be  paid  over- 
time for  all  time  worked  in  excess  of  8  hours  in  any  one  day. 

Section  6.  The  hours  of  labor  shall  be  between  7.30  a.m.  and  6.00  p.m.,  and  shall  be 
continuous,  with  the  exception  of  the  lunch  time,  which  shall  not  be  less  than  one-half  hour 
nor  more  than  one  hour  in  length. 

Section  7.  All  work  done  by  day  force  after  regular  hours  of  labor  shall  be  overtime, 
and  shall  be  paid  for  at  the  rate  of  time  and  one-half  per  hour.  After  12  o'clock  (mid- 
night) until  7.30  A.M.,  double  time.  All  Sunday  and  legal  hoUday  (which  shall  include 
June  17th)  work  shall  be  paid  for  at  the  rate  of  double  time.  Sunday  and  holiday  overtime 
work  shall  be  paid  for  at  double  overtime  rates. 

Section  8.  When  overtime  amounting  to  one  and  one-half  hours  or  more  is  worked,  one- 
half  hour  shall  be  granted  for  lunch  time,  immediately  after  regular  schedule.  Such  half- 
hour  shall  be  paid  for  as  overtime. 

Section  9,  Any  joumejinan,  when  employed  for  3  days  a  week  or  less,  shall  be  paid 
at  the  rate  of  $0.25  per  day  in  excess  of  the  regular  scale,  and  shall  receive  not  less  than  a 
day's  work  of  8  hours. 

Section  10.  The  scale  for  hand  and  monotype  machine  work  may  be  opened  for 
adjustment  January  1,  1920,  by  either  party  to  this  agreement  giving  sixty  days'  notice 
prior  to  January  1,  1920. 

scale   of  wages  —  NIGHT  WORK. 

Section  1.  Concerns  working  a  regular  night  force  shall  pay  for  same  at  the  rate  of 
$26.50  per  week  from  October  2,  1916,  to  July  1,  1918;  $27.00  per  week  from  July  1,  191S, 
to  expiration  of  this  agreement.  Overtime  shall  be  paid  for  at  time  and  one-half.  Existing 
hours  to  remain  the  same. 

Section  2.  The  hours  of  labor  shall  be  continuous  with  the  exception  of  the  lunch 
time,  which  shall  not  be  less  than  one-half  hour  nor  more  than  one  hour  in  length. 

Section  3.  Not  more  than  five  hours  overtime  may  be  worked  in  any  one  shift  at  time  and 
one-half.    Extra  time  worked  beyond  five  hours  shall  be  paid  for  at  the  rate  of  double  time. 

Section  4.  Any  journeyman,  when  employed  for  3  nights  a  week  or  less,  shall  be  paid 
at  the  rate  of  $0.25  per  night  in  excess  of  the  regular  scale,  and  shall  receive  not  less  than  a 
night's  work. 

GENERAL  PROVISIONS. 

Section  1.     All  work  shall  be  on  a  time  basis. 

Section  2.    All  wages  shall  be  paid  weekly  and  in  cash.    Any  journeyman  who  is  dis- 
charged shall  receive  all  money  due  immediately. 
Section  3.     When  journeymen  resign  their  positions  or  work  less  than  a  day  or  night 
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through  their  own  choice  or  by  reason  of  illness  they  may  be  paid  only  for  the  actual  time 
worked. 

Section  4.  Combination  Operators  on  Monotype  Machines  and  Machinist  Operators 
on  Linotype  Machines  shall  receive  not  less  than  the  regular  Scale  provided,  for  Machine 
Operators  and  Machinists  under  the  heading  of  Scale  of  Wages. 

Section  5.  On  Monotype  work  a  journeyman  must  be  in  charge  of  casters  on  each 
shift. 

Section  6.  Any  member  who  by  reason  of  advanced  years  or  other  causes  may  not  be 
capable  of  producing  an  average  amount  of  work  may,  by  agreement  between  the  employers 
and  the  Union,  be  employed  at  less  price  than  is  called  for  by  the  Scale. 

Section  7.  Journeymen  learners  on  typesetting  machines  shall  receive  not  less  than 
$15.00  per  week  for  a  period  of  10  weeks;  and  an  additional  5  weeks  may  be  worked  for  not 
less  than  $18.00  per  week.  At  the  expiration  of  such  time  they  shall  receive  f  uU  rate  of  wages. 
The  hours  for  learners  shall  be  the  same  as  those  fixed  for  journeymen  operators  and  no 
learner  shall  work  more  than  6  days  in  any  one  week. 

Section  8.  Emploj'ees  shall  strictly  observe  all  reasonable  rules  of  personal  conduct 
adopted  by  their  employers  for  observance  in  their  shops.  Said  rules  shall  be  conspicuously 
posted  in  the  composing  room. 

Section  9.  NEW  AGREEMENT.  —  When  a  new  wage  scale  and  arbitration  agree- 
ment are  taken  up  they  shall  be  negotiated  by  a  joint  committee  representing  Boston 
Typographical  Union  No.  13,  Boston  Typothetae  and  the  Union  Shop  Employers  not 
members  of  the  Boston  Typothetae. 


apprentice  regulations. 

Apprentices  may  be  employed  subject  to  the  following  regulations:  — 

(1)  In  offices  employing  three  journeymen  and  up  to  ten,  one  apprentice;  ten  journeymen 
and  under  fifteen,  two;  fifteen  journe3Tnen  and  under  thirty,  three;  thirty  journeymen  and 
under  forty,  four;  forty  or  more  joumejrmen  at  a  proportion  not  exceeding  one  apprentice  to 
every  eight  journeymen  regularly  employed.  Provided  that  the  Joint  Apprentice  Committee 
shall  have  full  power  and  authority  during  the  life  of  this  agreement  to  increase  or  decrease 
the  number  of  apprentices  in  any  office.  Offices  employing  less  than  three  jovumeymen  shall 
be  permitted  to  employ  an  apprentice  with  the  consent  of  the  Joint  Apprentice  Committee. 

(2)  Apprentices  shall  not  be  less  than  sixteen  years  of  age  at  the  beginning  of  their  ap- 
prenticeship, and  shall  serve  a  term  of  five  years.  The  term  of  five  years  may  be  extended 
by  the  Joint  Apprentice  Committee  when  in  its  judgment  conditions  warrant  an  extension. 
AH  apprentices  must  be  indentured  and  registered  by  Boston  Typographical  Union  No.  13, 
the  International  Typographical  Union  and  the 

(3)  In  the  first  and  second  years  an  apprentice  may  be  required  to  perform  general  work 
in  the  composing  room,  at  the  discretion  of  the  foreman;  in  the  third  year  an  apprentice 
shall  be  employed  at  least  four  hours  each  day  at  composition  and  distribution;  in  the  fourth 
year  an  apprentice  shall  be  employed  at  least  six  hours  each  day  at  the  intricate  work  of 
the  trade;  an  apprentice  in  his  fifth  year  shall  be  employed  fuU  time  at  the  intricate  work 
of  the  trade. 

(4)  The  minimum  scale  of  wages  to  be  paid  apprentices  for  the  years  stated  shall  be: 
Third  year,  fiirst  six  months,  $10.00  and  second  six  months  $11.00  per  week;  fourth  year, 
first  six  months,  $12.00;  second  six  months,  $14.00  per  week;  fifth  year,  first  six  months, 
$16.00;  second  six  months,  $18.00  per  week. 

(5)  At  the  completion  of  the  second  year  of  their  apprenticeship  all  apprentices,  if  com- 
petent, must  be  admitted  as  apprentice  members  of  the  union,  and  the  Joint  Apprentice 
Committee  shall  protect  them  against  unfair  discrimination  and  discharge. 
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(6)  Beginning  with  the  third  year  of  apprenticeship  the  Secretary  of  Boston  Typographi- 
cal Union  No.  13  shall  grant  the  apprentice  a  card  indorsed  for  each  year's  service. 

(7)  During  the  last  six  months  of  the  fifth  year  of  apprenticeship  an  apprentice  may  be 
permitted  to  learn  the  operation  of  tjiDesetting  and  tj^jecasting  machines,  and  in  such  case 
.shall  be  given  opportunity  to  acquire  knowledge  of  all  classes  of  work  on  such  machines. 

(8)  In  no  instance  shall  an  apprentice  be  allowed  to  work  overtime,  except  with  regular 
journeymen. 

.TOIXT   APPRENTICE    COMMITTEE. 

A  Joint  Apprentice  Committee,  composed  of  two  representatives  of  the 

,   and   two   members   of  Boston   Typographical 

Union  No.  13,  shall  be  formed. 

This  committee  shaU  see  to  it  that  all  apprentices,  before  being  indentured  and  regis- 
tered, possess  a  complete  grammar  school  education  or  its  equivalent  and  are  able  to  read 
manuscript  intelligenth'. 

The  committee  shall  devise  ways  and  means  for  the  further  education  of  the  apprentice 
by  continuation  study,  either  in  time  off  during  the  day  or  in  night  classes,  at  no  loss  of 
time  to  the  apprentice. 

The  committee  can  require  the  apprentice  to  take  a  reasonable  amount  of  home  study 
so  as  to  prepare  himself  for  examination  at  the  end  of  each  period  of  his  apprenticeship. 

The  committee  shall  outline  the  grade  and  classes  of  work  apprentices  shall  follow  from 
period  to  period,  and  shall  require  apprentices  to  appear  for  examination  at  the  end  of  each 
period  of  their  apprenticeship  in  order  to  qualify  for  increased  wages  as  provided  herein. 

It  shall  be  the  dutj^  of  the  employer  to  see  that  proper  instruction  is  given  to  all  apprentices 
whom  he  may  employ  in  accordance  with  the  recommendation  of  the  Joint  Apprentice 
Committee. 

It  shall  also  be  the  duty  of  the  foreman  and  jom-neymen  to  teach  apprentices  the  print- 
ing business,  and  the  duty  of  the  Joint  Apprentice  Committee  to  see  that  this  is  done.  An 
apprentice  maj'  appeal  to  the  Joint  Apprentice  Conamittee  if  he  deems  an  injustice  is  done 
him. 

The  committee  shall  have  fuU  power  and  authority  any  time  during  the  term  of  appren- 
ticeship to  cancel  the  indenture  papers  of  an  apprentice  who  does  not  show  aptitude  and 
proper  qualifications  for  the  work.  Apprentices  cannot  leave  the  office  of  one  employer 
and  accept  work  in  the  office  of  another  employer  without  the  written  consent  of  the  Joint 
Apprentice  Committee. 

SANITARY  REGULATIONS. 

Section  1 .  All  composing  rooms  shall  be  kept  in  a  cleanly  state  and  free  from  afiiuvia 
arising  from  anj'  drain,  lavatorj',  or  other  nuisance,  and  shall  be  provided,  within  reasonable 
access,  with  a  sufficient  number  of  toilet  appurtenances  for  the  use  of  persons  employed 
therein. 

Section  2.  Composing  rooms  shall  be  so  ventilated  while  work  is  carried  on  therein 
that  the  air  shall  not  become  so  exhausted  as  to  be  injurious  to  the  health  of  the  persons 
employed  therein,  and  shall  be  so  ventilated  as  to  render  harmless  so  far  as  possible,  all 
gases,  vapors,  dust  or  other  injurious  impm-ities  generated  in  the  com'se  of  the  work  carried 
on  therein. 

Section  3 .  Welting  and  refining  pots  (if  located  in  the  composing  room),  shall  be  hooded, 
piped  and  connected  so  as  to  carry  off  gases  or  vitiated  air. 

Section  4.  Upon  complaint  of  employees  of  any  office  that  the  operation  of  the  Lino- 
type or  other  tji^esetting  machines  or  other  causes,  render  a  composing  room  unsanitary. 
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the  complaint  shall  be  considered  and  the  remedy  determined  bj'  dulj-  agreed  representa- 
tives of  the  parties  of  this  agi-eement. 

Signed  for  Signed  for  Boston  Tj'pographical  Union 

No.  13  by 


By 

Approved  by 

Chairman  Boston  Tijpothetae. 

Secretary. 

Approved  by.  . . 

Preskknt  I.  T.  U. 

Arbitration    Agreement   between   The    Boston   Typothet-\e    and    Boston   Typo- 
graphical Union  No.  13. 

It  is  agreed  between  the  Boston  Typothetae,  by 


constituting  the  duly  authorized  committee  to  act  in  its  behalf,  and  the  Boston  T>i3o- 
graphical  Union  No.  13,  by 


constituting  the  duly  authorized  committee  to  act  in  its  behalf  as  follows:  — 

On  and  after  April  1,  1916,  and  until  March  31, 1921,  any  member  of  the  Boston  Typoth- 
etae who  is  conducting  a  imion  composing  room,  and  has  entered  into  a  wage  scale  agree- 
ment with  Boston  Tj'pographical  Union  No.  13,  shall  be  entitled  to  arbitration  as  set  forth 
in  the  following  agreement. 

arbitration  agreement. 

(A)  In  order  to  insm-e  undisturbed  peace  in  composing  rooms  and  to  promote  prosperity 
in  the  printing  industry  and  harmonious  relations  between  employer  and  employes,  it  is 
hereby  agreed  by  and  between  the  emploj-er  whose  signature  appears  below,  Boston  Typoth- 
etae, and  Boston  Typographical  Union  No.  13,  by  its  president,  that  all  differences  and 
disagreements,  aflfecting  wages,  hours  and  working  conditions,  arising  between  said  em- 
ployer and  the  members  of  said  Typographical  Union  in  his  employ  shall  be  settled  by  arbi- 
tration under  the  rules  of  the  Code  of  Procedure  herein  set  forth  and  hereto  subjoined,  when 
an  amicable  agreement  cannot  be  reached  by  said  employer  or  his  representatives  and  the 
representatives  of  said  T5T30graphical  Union. 

(B)  The  laws  of  Boston  Typographical  Union  No.  13  and  Boston  Typothetae,  not 
affecting  wages,  hours,  and  working  conditions,  and  the  laws  of  the  International  Typo- 
graphical Union  and  United  Tj-pothetae  and  Franklin  Clubs  of  America,  copies  of  which 
are  appended  hereto,  and  any  proposition  seeking  to  lengthen  the  working  day  to  more 
than  8  hours,  or  48  hoiu-s  per  week,  shall  not  be  subject  to  the  provisions  of  this  arbitration 
agreement.  Provided  that  international  or  local  laws  enacted  subsequent  to  the  execution 
of  this  agreement  or  a  local  scale  contract,  shall  not  affect  either  contract  during  its  life  un- 
less mutually  accepted  by  the  parties  to  this  agreement. 

(C)  It  is  expressly  agi-eed  (1)  by  the  said  Typographical  Union  that  all  work  performed 
by  its  members  in  the  composing  room  of  the  employer  shall  continue  without  interruption 
pending  proceedings  looking  to  conciliation  and  arbitration;  and  (2)  by  the  employer  that 
the  employment  of  members  of  the  Typographical  Union,  the  wages,  hours  of  labor  and 
working  conditions  prevailing  in  the  composing  room  at  the  time  the  difference  arises  shall 
be  preserved  unchanged  until  a  final  decision  of  the  matter  at  issue  .shall  be  reached. 
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(D)  AH  differences  which  cannot  be  settled  by  conciliation  shall  be  referred  to  arbitra- 
tion in  the  manner  stipulated  in  this  agreement. 

(E)  AH  differences  arising  under  an  existing  written  contract,  or  an  oral  understanding, 
which  involve  the  application  of  this  arbitration  agreement,  the  Code  of  Procedure,  or  any 
clause  or  clauses  in  contracts,  or  the  interpretation  to  be  placed  upon  any  part  or  parts,  of 
any  agreements,  which  cannot  be  settled  by  conciliation;  and  aU  disagreements  arising  in 
negotiations  for  a  new  scale  of  wages,  or  for  horn's  of  labor,  or  in  renewing  or  extending  an 
existing  scale,  or  in  respect  to  a  contract,  which  cannot  be  settled  by  conciliation,  shall  be 
referred  to  a  board  of  arbitration. 

(F)  The  award  of  the  board  of  arbitration  shall  in  aU  cases  include  a  determination  of 
all  issues  involved;  it  shall  cover  the  full  period  between  the  raising  of  the  issues  and  their 
final  settlement;  any  change  in  the  wage  scale  may  be  made  effective  from  the  date  the 
issue  first  arose  at  the  discretion  of  the  board.  An  award  by  a  majority  of  the  board  shall 
be  final,  and  shall  be  accepted  as  such  by  the  parties  to  the  dispute  except  as  provided  for 
in  paragraphs  (G)  and  (H). 

(G)  If  either  party  to  this  agreement  shall  be  dissatisfied  with  the  decision  of  the  board 
of  arbitration,  and  is  convinced  that  the  decision  was  reached  through  a  misunderstanding 
of  some  point  or  points  involved  in  the  controversy,  or  for  gross  error,  apphcation  for  a  re- 
hearing on  the  point  or  points  concerned  may  be  made  to  the  board  of  arbitration,  but 
notice  thereof  must  be  given  to  the  other  party  in  WTiting,  stating  the  grounds  on  which 
said  application  for  rehearing  is  based,  within  ten  days  after  the  rendition  of  the  board's 
decision.  The  board  shall  meet  within  ten  days  after  receiving  such  application  for  rehearing 
and  shall  review  the  points  made  therein  and  the  answer  of  the  other  party,  if  any,  and  if 
deemed  meritorious  shall  siunmon  both  parties  before  it  for  reargument  within  ten  days 
from  the  time  of  said  review.  If  not  deemed  meritorious,  it  shall  so  inform  both  parties  in 
wTiting  within  three  da5^s,  and  the  award  shall  stand. 

(H)  If  misconduct,  fraud  or  collusion  is  charged  against  the  board  by  either  party, 
notice  thereof  shall  be  given  in  writing  to  the  other  party  within  ten  days  after  the  award 
has  been  rendered,  stating  the  nature  of  the  misconduct,  fraud  or  collusion.  A  new  board 
shall  then  be  selected  within  twenty  days  after  such  notice  has  been  given,  and  a  hearing 
of  the  charge  shall  be  had  by  the  new  board  within  ten  days  after  its  selection.  If  the  charge 
is  sustained  by  the  board,  it  shall  notify  both  parties  in  writing  within  three  days,  and  shall 
reopen  and  proceed  with  a  retrial  of  the  case  within  ten  days  after  giving  such  notice.  If 
the  charge  is  not  sustained,  it  shall  so  notify  both  parties  in  writing  within  three  days,  and 
the  previous  award  shall  stand. 

(I)  All  expenses  of  the  board  of  arbitration  shall  be  divided  equally  between  both  parties 
to  the  controversy.  The  expenses  of  the  parties  to  the  arbitration  shall  be  borne  by  them- 
selves, and  no  expense  incurred  by  one  party  shall  be  chargeable  to  the  other  party. 

(J)  It  is  agreed  that  an  earnest  and  faithful  effort  at  conciliation  shall  be  made  by  both 
parties  before  arbitration  is  proposed.  Failing  in  such  efforts,  arbitration  shall  be  had  forth- 
with. 

(K)  It  is  expressly  understood  that  nothing  herein  contained  shall  prevent  the  negotia- 
tion of  new  scales  of  wages  by  either  party  to  supersede  scales  of  wages  that  may  have 
expired  or  are  about  to  expire  or  for  other  agreements,  during  the  period  covered  by  this 
contract;  and,  in  the  event  of  inability  to  agree  on  new  scales  of  wages,  this  shall  also  be 
settled  by  arbitration. 

(L)  This  agreement  shall  be  in  force  and  effect  from  and  after  April  1,  1916,  and  shall 
continue  in  force  and  effect  until  March  31,  1921,  and  at  the  expiration  of  said  period  of 
five  years  shall  be  renewed  for  another  period  of  five  years  imless  notice  of  termination  is 
given  by  either  party  to  the  other  one  year  before  the  expiration  of  the  period  for  which  this 
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contract  is  signed;  and  it  is  also  understood  that  amendments  may  be  made  hereto  at  the 
end  of  each  five-j^ear  period. 

Dated  at  Boston,  Mass., ,  191 

Signed  for  Signed  for  Boston  Typographical  Union  No. 

1.3. 


President. 


By Secretary. 

Approved  by 

Chairman  Boston  Typothetae.  

Approved  by 

President  I.  T.  U. 

CODE   OF   PROCEDURE. 

Section  1.  The  two  parties  in  interest  must  have  a  conference  as  soon  as  possible  and 
not  later  than  fifteen  days  after  an  issue  is  raised,  at  which  conference  (or  continuations 
thereof)  every  effort  to  agree  shall  be  made.  The  party  upon  whom  the  original  demand  is 
made  may  present  a  counter  proposition,  provided  it  be  submitted,  in  wTiting  and  in  detail, 
which  counter  proposition  shall  be  submitted  as  soon  as  possible,  and  in  any  event  within 
the  same  period  of  fifteen  days.  In  case  the  two  parties  cannot  agree,  their  differences 
shall  be  submitted  to  arbitration. 

Section  2.  (a)  The  Board  of  arbitration  shall  consist  of  five  members,  two  of  whom 
shall  be  named  by  each  side,  the  four  so  named  shall  select  the  fifth  member,  who  shall  be  a 
disinterested  person  and  act  as  chairman  of  the  board.  All  members  of  this  Board  must  have 
residence  or  be  employed,  or  be  engaged  in  business  within  a  20-mile  radius  of  the  Massachu- 
setts State  House. 

(6)  The  board  as  thus  constituted  shall  select  a  secretary  from  among  its  members. 

(c)  The  chairman  of  the  board  shall  preside,  put  motions,  etc.,  and  shall  be  entitled  to 
vote  on  all  propositions  which  may  properly  come  before  the  board  in  open  session.  He 
shall  declare  a  motion  carried  only  when  at  least  three  of  the  arbitrators  shall  have  voted 
affirmatively  thereon. 

(d)  At  the  conclusion  of  the  hearing  the  chairman  shall  retire,  and  the  other  members 
of  the  board  shall  go  into  executive  session  and  immediately  take  up  a  consideration  of  the 
issues  involved.  If  in  executive  session  a  tie  vote  occurs  on  any  proposition,  or  if  there  are 
any  differences,  questions  or  propositions  which  do  not  receive  the  votes  of  three  of  the 
four  original  members  of  the  board,  the  chairman  shall  cast  the  deciding  vote^  on  all  unset- 
tled questions  or  propositions. 

Section  3.  After  the  board  of  arbitration  has  been  organized  it  shall  proceed  forthwith 
to  conduct  its  hearings  under  the  following  rules: 

(a)  It  may  demand  duplicate  type^Titten  statements  of  grievances. 

(6)  It  may  examine  all  parties  involved  in  any  differences  referred  to  it  for  adjudication. 

(c)  It  may  require  affidavits  on  all  disputed  points. 

(d)  It  may  employ  such  stenographers,  etc.,  as  may  be  necessary  to  facilitate  business, 
and  to  provide  a  record  for  use  in  the  event  of  an  application  for  rehearing  or  retrial,  as 
provided  for  in  paragraphs  (G)  and  (H)  of  the  agreement. 

(e)  Equal  opportunity  shall  be  allowed  for  presentation  of  evidence  and  argiiment. 

(f)  In  event  of  either  party  to  the  dispute  refusing  to  appear  or  present  its  case  after  due 
notice,  it  may  be  adjudged  in  default,  and  decision  shall  then  be  rendered  against  such  party. 

(g)  All  evidence  commimicated  to  the  board  in  confidence  shall  be  preserved  inviolate, 
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and  no  record  of  such  evidence  shall  be  kept,  except  for  use  on  reargunient  or  retrial,  and  shall 
be  destroyed  immediately  if  application  for  either  is  not  made  within  ten  days. 

(h)  The  party  making  the  original  demand  shall  have  the  right  to  present  its  case  and 
evidence  without  interruption,  excepting  that  when  oral  evidence  is  introduced  cross-ex- 
amination of  witnesses  shall  be  allowed.  The  opposing  party  shall  have  the  same  right  in 
turn.  The  first  party  shall  then  have  the  right  to  present  evidence  strictly  in  rebuttal  and 
the  opposing  party  shall  be  allowed  to  present  counter  evidence  strictly  in  surrebuttal. 
^^Taen  objection  is  made  by  either  party  to  the  admission  of  any  evidence  offered  by  the 
other  party,  the  board  by  vote  shall  decide  as  to  the  admissibility  of  the  evidence  in 
question. 

(i)  In  case  of  the  inabilitj''  of  either  side  to  present  evidence  at  the  moment,  the  order 
may  be  varied  to  the  extent  of  allo'^'ing  such  evidence  to  be  presented  at  such  session  as  may 
be  agreed  upon  by  the  parties  to  the  controversy  or  as  may  be  ordered  by  the  board  of 
arbitration. 

0)  No  evidence  shall  be  received  or  considered  that  was  not  presented  at  a  regular  open 
session  of  the  board,  except  that  it  shall  be  allowable  for  the  members  of  the  board,  in  any 
case,  to  visit  any  office  to  see  the  operation  of  labor  therein,  or  for  anj-  other  necessarj- 
purpose  to  aid  in  arriving  at  a  just  decision. 

(fc)  Oral  argiuuents  may  be  limited  to  two  speeches  on  each  side,  after  aU  evidence  has 
been  presented.  Written  pleadings,  instead  of  oral  arguments,  shall  be  allowed  whenever 
ordered  by  the  board  of  arbitration. 

(0  There  shall  be  an  agreement  by  at  least  a  majority  of  the  members  of  the  board  as  to 
the  exact  time  and  place  of  hearing,  of  which  both  parties  shall  be  notified  in  season.  The 
session  shall  be  continuous,  except  for  necessary  intermissions,  until  the  hearing  is  con- 
cluded. 

Section  4.  (a)  When  a  hearing  is  concluded  the  board  shall,  without  urmecessarj' 
delay,  and  as  set  forth  in  Section  2,  paragraph  (d)  of  this  code,  go  into  executive  session, 
from  which  all  persons  shall  be  excluded,  for  the  determination  of  its  award.  In  its  delib- 
eration the  transcript  of  the  stenographic  report,  if  any,  shall  be  accepted  as  the  best  evi- 
dence of  what  occurred  at  the  hearing,  unless  it  be  shown  that  gross  errors  exist  in  said 
manuscript.  Should  the  foiu-  members  be  imable  to  decide  upon  the  award,  the  chairman 
shall  cast  the  deciding  vote. 

(6)  The  award  of  the  board  must  be  formulated  and  signed  by  all  members  thereof  at  a 
regular  executive  session,  after  there  has  been  full  opportunity  for  consideration  and  discus- 
sion, the  date  and  time  of  such  session  having  previously  been  determined  at  a  full  meeting 
of  the  board. 

(c)  If  any  member  of  the  board  dissents  from  the  award,  and  wishes  to  file  a  dissenting 
opinion,  he  shall  give  immediate  notice  to  that  effect,  and  shall,  within  forty-eight  horns 
after  the  award  has  been  decided  upon,  formulate  his  reasons  for  dissenting.  Such  dis- 
senting opinion,  when  signed  and  presented  to  the  secretary,  must  be  attached  to  the 
award. 

Section  5.  The  board  shall  not  be  compelled  to  set  forth  its  reasons  for  making  the 
award,  but  may  do  so  in  the  written  award  only.  In  framing  its  award  the  findings  shall  be 
ex-pressed  in  detail,  to  the  end  that  no  misunderstanding  shall  afterward  occur. 

Section  6.  Further  rules  governing  hearings  may  be  adopted  by  the  board  as  necessity' 
requires;  provided,  such  rules  are  in  harmony  with  the  spirit  and  intent  of  this  agreement. 

It  is  mutually  understood  that  if  any  arbitration  agreement  should  be  negotiated  be- 
tween the  United  Tj^jothetae  and  Franklin  Clubs  of  America,  and  the  International  Typo- 
graphical Union,  such  agreement  shall  supersede  this  joint  contract  of  April  1,  1916,  and 
shall  continue  for  the  balance  of  this  agreement. 
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Scale  and  Agreement  between  Boston  Daily  Newspapers  and  Typographical  Union 
No.  13.  —  In  effect  November  16,  1916. 

Newspaper  Scale, 

Section  1.  In  offices  parties  to  this  agreement,  none  but  journeymen  members  of 
•Typographical  Union  No.  13,  shall  be  employed,  except  as  provided  in  the  Apprentice 
Agreement. 

HOURS   OP  WORK. 

Section  2.  All  work,  whether  done  by  machine  or  hand,  shall  be  on  a  time  basis,  as 
follows:  Not  less  than  forty-two  hours  shall  constitute  a  week's  work.  Not  less  than  six 
nor  more  than  eight  hours  shall  constitute  a  day's  work  or  a  night's  work.  All  regulars 
shall  be  scheduled  weekly.  All  hours  over  eight  in  one  day  or  one  night,  or  over  forty-two 
in  one  week,  shall  be  counted  as  overtime.  No  regular  shall  be  scheduled  to  start  regular 
work  sooner  than  twelve  (12)  hours  after  stopping  regular  work,  except  in  emergencies. 
Six  days  at  day  work  or  six  days  at  night  work  shall  constitute  a  situation,  and  no  situa- 
tion of  a  less  number  of  days  shall  be  allowed.  AU  time  shall  belong  to  the  oflSce  for  any 
work  pertaining  to  the  composing  room. 

SUNDAY  DAY  WORK. 

Section  3.  A  day's  work  on  Sunday  shall  consist  of  six  consecutive  hours,  excepting 
limch  time,  which  shall  not  exceed  thirty  minutes  and  shall  not  be  coimted  as  office  time. 
The  hours  for  Sunday  day  work  shall  be  between  7  a.m.  and  6  p.m.  The  pay  shall  be  the 
same  as  for  seven  hours  of  regular  time.  When  a  member  works  in  one  office  Saturday 
night  and  Sunday  day  or  Sunday  day  and  Sunday  night,  the  Sunday  day  work  shall  be 
paid  for  at  double  price. 

night  work. 

Section  4.  The  hours  of  night  work  shall  be  between  5  p.m.  and  5  a.m.  The  pay  for 
work  done  during  night  hours  shall  be  not  less  than  seventy-two  cents  per  hour. 

day  work. 

Section  5.  The  hours  of  day  work  shall  be  between  7.30  a.m.  and  6.30  p.m.  The  pay 
for  work  done  during  day  hours  shall  be  not  less  than  sixty-eight  cents  per  hour. 

LOBSTER   SHIFT. 

Section  6.  When  necessary,  owing  to  the  exigencies  of  business,  there  may  be  arranged 
a  special  shift  of  seven  hours  extending  from  day  to  night  or  from  night  to  day.  The  pay 
for  such  work  shall  be  seventy-seven  cents  per  hour. 

overtime  KATE. 

Section  7.  Overtime  shall  be  paid  for  at  the  rate  of  eighty-seven  cents  per  hour  for 
day  work,  and  ninety-two  cents  per  hour  for  night  work. 

lunch. 

Section  8.  The  hours  of  labor  shall  be  continuous,  with  the  exception  of  an  inter- 
mission of  not  less  than  thirty  minutes  nor  more  than  forty-five  minutes  for  lunch,  which 
shall  not  be  counted  as  ofiice  time.    No  member  of  the  union  shall  be  kept  at  work  more 


66   PT.  III.  STATISTICS    OF   LABOR  —  1917. 

Compositors. 

than  five  hours  without  lunch  time.  When  two  hours  of  overtime  have  been  worked  after 
the  regular  schedule  and  five  hours  have  elapsed  since  the  previous  lunch  a  second  lunch 
time  shall  be  allowed.  At  least  fifteen  minutes  must  be  allowed  for  lunch,  and  where  less 
than  thirty  minutes  are  allowed  it  shall  be  counted  as  ofiice  time. 

EXTRAS  AND   SUBSTITUTES. 

Section  9.  Extra  help  when  employed  for  not  more  than  three  days  in  one  week  shall 
be  given  not  less  than  seven  consecutive  hom-s  each  day  (except  as  provided  for  luncheon). 
An  extra's  hours  may  be  extended  from  day  to  night,  or  from  night  to  day,  but  in  such 
case  his  pay  shall  be  at  the  night  rate.  WTien  more  than  three  days  are  worked  by  an 
extra,  the  hours  may  be  regulated  as  provided  for  in  Sections  2  and  8.  On  extra  work, 
aU  hours  over  eight  in  one  day,  or  over  forty-two  in  one  week,  shall  be  counted  as  over- 
time. 

Section  10.  No  employe  of  the  composing  room  who  desires  to  lay  off  shall  be  com- 
pelled to  work  when  a  competent  substitute  can  be  had.  Employes  shall  put  on  their 
own  substitutes  from  the  floor  of  the  office.  The  foreman  shall  be  the  judge  of  the  com- 
petency of  the  substitute. 

OVERTIME. 

Section  11.  When  a  member  accumulates  a  full  day's  overtime  in  a  newspaper  office 
he  shall  take  a  day  off  within  the  next  financial  week  and  put  on  a  substitute.  No  member 
working  in  the  chapel  is  exempt  from  taking  his  overtime  off  except  the  superintendent, 
the  foreman  of  each  shift  and  desk  ad.  men  on  each  shift  employed  exclusively  as  desk 
ad.  men. 

Section  12.  Notice  that  overtime  is  required  shall  be  given  within  ten  minutes  after 
"Good  day"  or  "Good  night"  has  been  called.  Otherwise  one  dollar  in  addition  to  regular 
overtime  shall  be  paid. 

matrices,  cuts  and  pick-ups. 

Section  13.  All  type  matter  in  local  financial,  local  amusement  or  local  retail  store 
advertising,  when  mats  or  plates  are  furnished  the  office  instead  of  copy,  shall  be  set  within 
three  working  days  of  publication.  It  is  understood  that  this  rule  does  not  apply  to  ad- 
vertising of  general  advertisers  who  sell  their  product  through  their  own  branch  stores  in 
this  and  other  cities.  No  paper  shaU  give  or  transfer  a  matrix  of  an  advertisement  other 
than  a  cut,  and  then  only  to  signers  of  this  scale.  No  matter  used  in  the  columns  of  a 
paper  using  machines  shall  be  transferred  or  sold  to  any  other  newspaper  office,  and  no 
work  shall  be  done  for  any  office  on  strike. 

Section  14.  The  office  is  entitled  to  all  "pick-ups"  of  any  character  whatsoever. 
Matter  once  paid  for  shall  always  remain  the  property  of  the  office.  "Ivill"  marks  shall 
not  deprive  the  office  of  "pick-ups." 

MACHINE   apprentices   AND   TENDERS. 

Section  15.  No  journejmian  shall  be  eligible  as  an  apprentice  on  machines  who  is 
not  a  member  of  Typographical  Union  No.  13.  The  term  of  apprenticeship  on  machines 
shall  be  twelve  consecutive  weeks,  and  the  compensation  sixteen  dollars  per  week.  When 
the  product  is  not  used  members  may  learn  to  operate  without  learners'  wages. 

Section  16.    The  machine-tender  shall  have  no  control  over  the  operator. 
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DISCHARGE   AND   DISCRIMINA'TION. 

Section  17.  No  office  giving  out  extra  work  shall  discriminate  against  competent 
members  of  the  union  making  application. 

No  member  who  has  been  discharged  for  cause  shall  be  eligible  for  work,  except  at  option 
of  office. 

Section  18.  The  foreman  shall  be  the  judge  of  the  competency  and  general  fitness 
of  any  member  applying  for  work. 

LOCAL  JOINT  BOARD. 

Section  19.  When  the  discharge  of  a  member  is  contested  by  the  union,  and  the 
matter  cannot  be  settled  by  a  conference  between  representatives  of  the  union  and  the 
office,  the  contention  shall  be  referred  to  a  Local  Joint  Board  composed  of  three  repre- 
sentatives of  the  employers  and  three  representatives  of  the  union.  After  considering  all 
of  the  evidence  in  connection  with  the  reason  assigned  for  discharge,  effort  at  agreement 
shall  be  made,  and  if  a  decision  is  reached  it  shall  be  final,  and  shall  be  so  accepted  by  both 
parties  to  the  controversy.  If  agreement  cannot  be  reached  the  Local  Joint  Board  shall 
select  a  seventh  member,  and  the  decision  of  the  Board  as  thus  made  up  shall  be  final. 
Should  the  Local  Joint  Board  fail  to  agree  on  an  odd  man  he  shall  be  selected  by  the  Su- 
preme Justice  of  the  Supreme  Court  of  Massachusetts. 

Section  20.  Any  situation  holder  absenting  himself  from  work  for  a  period  of  ninety 
days  shaQ  be  forthwith  notified  by  the  foreman  through  the  chairman  that  failure  to  re- 
turn to  work  within  ten  days  from  date  of  such  notice  wiU  vacate  his  situation.  He  shall 
not  be  eligible  for  another  ninety-day  absence  until  after  he  has  worked  sixteen  continuous 
regular  working  days.  This  section  shall  not  apply  in  cases  of  illness  or  the  performance 
of  work  for  the  union. 

Apprentices. 

Section  21.    Apprentices  may  be  employed  subject  to  the  following  regulations:  — 

(1)  One  apprentice  to  every  fifteen  (15)  journeymen,  or  major  fraction  thereof  regularly 
employed;  the  number  of  apprentices  in  any  office  not  to  exceed  four  (4),  except  that 
when  an  apprentice  enters  his  fifth  year  the  office  may  employ  another  apprentice,  and 
except  that  the  Joint  Apprentice  Committee  shall  have  the  power  to  arrange  so  that  each 
office  having  the  maximum  number  of  apprentices  shall  have  at  all  times  at  least  one 
apprentice  in  each  year  of  service. 

(2)  Apprentices  shall  not  be  less  than  sixteen  years  of  age  at  the  beginning  of  their 
apprenticeship,  and  shall  serve  a  term  of  five  years.  The  term  of  five  years  may  be  ex- 
tended by  the  Joint  Apprentice  Committee  when  in  its  judgment  conditions  warrant  an 
extension.  All  apprentices  must  be  enrolled  by  Boston  Typographical  Union  No.  13  and 
the  Internationa]  Typographical  Union. 

(3)  During  the  first  two  years  an  apprentice  may  be  required  to  perform  general  work 
in  the  composing  room  at  the  discretion  of  the  foreman.  During  the  third,  fourth  and 
fifth  year  an  apprentice  must  be  given  instruction  and  devote  all  his  time  to  acquiring 
knowledge  of  all  the  intricate  work  of  the  trade. 

(4)  During  the  third  and  fourth  year  apprentices  must  be  employed  in  the  Ad  ^loom 
at  the  general  work  of  that  department.  During  the  first  three  months  of  the  fifth  year 
they  must  be  employed  on  the  make-up.  During  the  second  three  months  of  the  fifth 
year  they  must  be  employed  in  the  proofroom  at  the  general  work  of  that  department. 
During  the  last  six  months  of  the  last  year  of  apprenticeship  the  apprentice  shall  be  per- 
mitted to  learn  the  operation  of  type-setting  and  type-casting  machines,  and  must  be 
given  opportunity  to  acquire  knowledge  of  all  classes  of  work  on  such  machines. 
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(5)  When  lumpers  or  office  boys  are  needed  in  a  composing  room,  those  employed  shall 
be  classified  as  such.  Lumpers  or  office  boys  shall  not  be  eligible  to  an  apprenticeship 
unless  they  have  quaHfied  before  the  Joint  Apprentice  Committee.  Lumpers  or  office 
boys  shall  not  be  permitted  to  set  or  distribute  type,  make  up  or  break  up  type  matter 
or  forms,  lead  or  unlead  matter,  correct  proofs,  lock  or  unlock  forms,  operate  machines, 
or  distribute  leads,  slugs  or  rules;  but  lumpers  or  office  boys  may  handle  leads,  slugs  or 
rules  by  taking  them  from  casting  machines,  or  any  original  source,  and  placing  them  in 
general  sort  racks,  said  racks  to  be  located  at  the  convenience  of  the  office. 

(6)  The  minimum  scale  of  wages  to  be  paid  apprentices  for  the  years  stated  shall  be :  — 

DAT  WORK. 

Third  Year, $15.00  per  week 

Fourth  Year,        .........       18.00  per  week 

Fifth  Year, 21.00  per  week 

NIGHT  WORK. 

Third  Year, $16.00  per  week 

Fourth  Year,        .........       19.00  per  week 

Fifth  Year, 22.00  per  week 

(7)  In  no  instance  shall  an  apprentice  be  allowed  to  work  overtime. 

(8)  At  the  completion  of  the  second  year  of  their  apprenticeship  all  apprentices,  if  com- 
petent, must  be  admitted  as  apprentice  members  of  the  Union,  and  shall  be  protected 
against  unfair  discrimination  and  discharge,  the  same  as  if  they  were  journeymen.  All 
contested  discharge  and  discrimination  cases  covering  apprentices  beginning  with  the 
third  year  of  their  apprenticeship  shall  be  settled  under  the  terms  provided  in  Sec.  19  of 
the  agreement  between  the  Boston  Daily  Papers  and  Typographical  Union  No.  13. 

(9)  Beginning  with  the  third  year  of  apprenticeship  the  Secretary  of  Boston  Typo- 
graphical Union  No.  13  shaU  grant  the  apprentice  a  card  indorsed  for  each  year's  service. 

JOINT  APPRENTICE   COMMITTEE. 

A  Joint  Apprentice  Committee,  composed  of  two  representatives  of  the  Boston  Daily 
Newspapers  and  two  members  of  Boston  Typographical  Union  No.  13  shall  be  formed. 

This  committee  shall  see  to  it  that  all  apprentices  before  being  enrolled,  possess  a  Grammar 
School  education  or  its  equivalent  and  are  able  to  read  manuscript  intelligently. 

The  committee  shaU  devise  ways  and  means  for  the  further  education  of  the  apprentice 
by  continuation  study. 

The  committee  shall  require  that  apprentices,  beginning  with  the  last  eighteen  (18) 
months  of  their  apprenticeship,  complete  the  International  Typographical  Union  Course 
of  Instruction  in  Printing.  Beginning  with  the  first  week  of  the  third  year  every  apprentice 
shall  pay  to  the  Secretary  of  the  Union  the  sum  of  fifty  (50)  cents  a  week  for  a  period  of 
fifty  (50)  weeks  for  the  purpose  of  paying  for  the  International  Typographical  Union 
Course  in  Printing. 

Apprentices  working  days  shall  spend  at  least  one  evening  a  week,  and  apprentices 
working  nights  at  least  one  afternoon  a  week  in  academic  and  mechanical  instruction,  at 
a  school  to  be  agreed  upon  by  the  Joint  Apprentice  Committee. 

The  committee  may  require  the  apprentice  to  take  a  reasonable  amount  of  home  study 
so  as  to  prepare  himself  for  examination  at  the  end  of  each  period  of  his  apprenticeship. 

Apprentices  shall  be  required  to  appear  before  the  Joint  Committee  at  the  end  of  each 
period  in  order  to  qualify  for  increased  wages  and  further  advancement,  as  provided  in 
the  agreement. 
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It  shall  be  the  duty  of  the  employer  to  see  that  proper  instruction,  in  accordance  with 
the  recommendation  of  the  Joint  Apprentice  Committee,  is  given  to  all  apprentices  whom 
he  may  employ. 

It  shall  also  be  the  duty  of  the  foreman  and  journeymen  to  teach  apprentices  the  print- 
ing business,  and  the  duty  of  the  Joint  Apprentice  Committee  to  see  that  this  is  done. 
An  apprentice  may  appeal  to  the  Joint  Apprentice  Committee  if  he  deems  an  injustice  is 
done  him. 

The  Committee  shall  have  full  power  and  authority  any  time  during  the  term  of  ap- 
prenticeship to  cancel  the  apprenticeship  of  an  apprentice  who  does  not  show  aptitude 
and  proper  qualifications  for  the  work.  Apprentices  cannot  leave  the  office  of  one  employer 
and  accept  work  in  the  office  of  another  employer  without  the  written  consent  of  the  Joint 
Apprentice  Committee. 

INTERPRETATION. 

Section  22.  Any  question  regarding  the  interpretation  of  any  section  under  this 
scale  shall  be  referred  for  settlement  to  a  joint  committee  of  publishers  and  union,  it  being 
the  intent  of  this  section  that  each  section  of  the  scale  shall  be  interpreted  alike  in  aU 
offices. 

TERM   OP   AGREEMENT. 

Section  23.  This  agreement  shall  be  for  one  year  from  November  16,  1916,  and  there- 
after continuous,  running  from  year  to  year,  and  can  only  be  changed  by  Boston  Daily 
Newspapers  or  Typographical  Union  No.  13,  giving  written  notice  of  any  proposed  change, 
including  details,  sixty  (60)  days  prior  to  November  15,  of  any  year,  such  changes,  when 
agreed  upon  or  awarded,  to  take  effect  as  of  November  16th. 

ARBITRATION. 

All  difference  arising  under  this  scale  or  the  interpretation  of  any  clause  or  clauses  of 
it  and  differences  relative  to  a  new  agreement  shall  be  settled  in  accordance  with  the  arbi- 
tration agreement  between  the  American  Newspaper  Publishers'  Association  and  the 
International  Typographical  Union,  and  Section  19  of  this  Agreement. 

The  above  scale,  agreed  to  by  the  Boston  Daily  Newspapers,  representing  the  Adver- 
tiser Newspaper  Co.,  the  Globe  Newspaper  Co.,  Boston  Publishing  Co.,  Journal  News- 
paper Co.,  Post  Publishing  Co.,  and  New  England  Newspaper  Publishing  Co.,  is  hereby 
signed  in  triplicate  by  the  authorized  officers  of  the  various  newspaper  corporations  and 
by  the  President  of  Typographical  Union  No.  13,  duly  authorized  to  represent  that  organi- 
zation. 

Boston  Typographical  Union  No.  13,  by President. 

Advertiser  Newspaper  Co.,  by 

TheGlobe  Newspaper  Co.,  by Treasurer. 

Boston  Publishing  Co.,   by Treasurer. 

Journal  Newspaper  Co.,  by President. 

Post  Publishing  Co.,  by President. 

New  England  Newspaper  Publishing  Co.,  by Treasurer. 
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COOPERS. 

Agreement  between  Boston  Brewers  and  Local  No.  89,  Coopers'  International  Union.  — 
In  effect  June  5,  1916. 

Article  1.  That  said  Coopers'  Local  Union  89,  shall  submit  to  the  Brewers  a  list  of 
all  the  fair  or  Union  shops  manufactiu-ing  cooperage  for  the  use  of  said  Brewers,  and  in 
the  event  of  said  Brewers  not  being  able  to  obtain  the  necessary  cooperage  from  said 
union  shops  enumerated  upon  schedule  presented,  then  said  Brewers  may  supply  them- 
selves with  cooperage  from  any  Cooperage  Company,  imion  or  otherwise,  who  may  be 
able  to  deliver  the  goods  for  the  necessities  of  said  Brewers. 

Article  2.  Due  notice  shall  be  given  of  any  purchase  when  made  from  other  than 
union  manufacturers. 

Article  3.  The  minimum  rate  of  wages  shall  be  $26.50  per  week,  and  overtime  at 
the  rate  of  time  and  one-half  and  double  time  for  Simdays  and  hohdays.  It  is  also  hereby 
agreed  that  eight  hours  shall  constitute  a  day's  work,  whether  it  be  eight  in  ten,  or  eight 
in  nine,  except  in  the  months  of  June,  July  and  August,  when  the  following  agreement  of 
the  half-holidays  shall  prevail. 

1st.  Men  to  take  afternoons  off  at  the  selection  of  the  employer,  and  the  number  of 
men  to  go  to  be  left  to  the  discretion  of  the  employer,  but  a  half-holiday  shall  be  granted 
in  each  week  without  loss  of  pay. 

2nd.  In  the  Breweries  where  only  one  man  is  employed,  if  through  an  emergency  a 
cooper  is  requested  to  work  a  full  week  of  forty-eight  (48)  hours,  he  shall  be  given  a  full 
day  off  during  the  following  week  or  paid  one  and  one-half  (1§)  time  for  the  extra  four 
hours. 

3rd.  In  the  event  of  the  absence  of  a  cooper  where  only  one  man  is  employed,  the  firm 
shall  have  the  right  to  use  any  means  against  loss  or  waste. 

Article  4.  Any  brewery  workman  within  or  around  the  brewery  in  cases  of  emergency 
will  have  the  right  to  drive  hoops  or  do  any  other  necessary  work  for  the  protection  of 
the  brewer  against  loss  or  waste,  it  being  understood  and  agreed  that  in  the  test  of  packages 
the  brewers  may  also  employ  any  means  suited  to  their  purpose,  but  shall  not  employ 
any  means  in  the  testing  of  new  or  re-coopered  packages  except  in  the  presence  of  or  with 
the  assistance  of  a  cooper. 

Article  5.  It  is  also  further  agreed  that  coopers  have  no  Umit  as  to  the  amount  of 
work  or  the  number  of  packages  to  be  done  or  handled  by  them  daily  but  they  are  to  con- 
tinue with  reasonable  effort  during  the  8  hours  set  apart  for  work  as  aforesaid. 

Article  6.     This  contract  is  to  remain  in  force  for  thi-ee  years  from  date. 

For  Local  No.  89.  For  the  Brewers. 


Approved  by  the  General  Executive  Board  of  the  Coopers'  International  Union  of 
America,  this  27th  day  of  April,  1916. 


{International  Secretary  Treasurer.) 
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Agreement  between  Coppersmiths  Union  No.  92  of  the  Amalgamated  Sheet  Metal  Workers 
International  Alliance  and  Master  Coppersmiths  of  Boston  and  Vicinity,  Augiist  1,  1917 
to  August  1,  1918. 

This  indenture  made  and  entered  into  this  first  day  of  August,  1917,  by  and  between 
Local  92,  Coppersmiths  Union  of  Boston  and  Vicinity  of  the  Amalgamated  Sheet  Metal 
Workers  International  Alliance,  hereinafter  called  the  party  of  the  first  part,  and  the 
undersigned  Master  Coppersmiths  of  Boston  and  Vicinity,  hereinafter  called  the  party  of 
the  second  part,  and  to  take  effect  on  the  first  day  of  August,  1917,  and  to  remain  in  force 
for  a  period  of  one  year  or  until  the  first  day  of  August,  1918,  each  party  to  be  bound  and 
to  abide  both  in  letter  and  print  by  the  terms  and  conditions  of  said  compact, 

WITNESSETH: 

Article  I. 

The  following  shall  be  considered  as  Coppersmith  work*  Forming,  brazing  and  hammer- 
ing of  pipes,  bending  and  erection  of  all  copper  and  brass  piping,  necks  and  bends,  venti- 
lating tanks,  brew  kettles  and  jacket  kettles,  vacuum  pans,  stills,  coils,  evaporation  clarifier 
extraction,  and  all  sheet  copper  and  brass  work  that  requires  brazing  and  working;  also 
repairing  said  articles  and  all  coppersmith  work  pertaining  to  the  coppersmith  trade. 

Article  II. 

Section  1.  The  minimum  rate  of  wages  for  Journeymen  shall  be  sixty-two  and  one- 
half  (621)  cents  per  hour. 

Section  2.  Forty-eight  (48)  hours  shall  constitute  a  week's  work.  The  hours  to  be 
from  7.20  a.m.  to  12.00  noon  and  from  1.00  to  5.00  p.m.,  the  first  five  days  and  on  Saturday 
the  hours  to  be  from  7.20  a.m.  to  12.00  noon. 

Section  3.  All  work  performed  outside  of  the  above  hours  shall  be  considered  over- 
time, and  shall  be  paid  for  at  double  the  rate  specified  above. 

Article  III. 

Men  will  be  allowed  travelling  time  to  and  from  outside  work  the  first  six  days.  After 
said  time  has  expired  the  men  will  be  required  to  work  the  full  eight  hours  per  day,  for 
which  there  shall  be  no  travelling  time  allowed. 

Article  IV. 

Employers  are  to  be  allowed  one  apprentice  to  every  six  Journeymen,  or  two  apprentices 
to  nine  Journeymen. 

Article  V. 

Preference  of  employment  shall  be  given  to  members  whose  cards  are  deposited  in  Loeal 
92,  or  to  those  who  are  willing  to  become  members  thereof. 

Article  VI. 

Section  1.    All  work  performed  on  legal  hoUdays  or  days  observed  as  such  are  to  be 
paid  for  at  the  rate  of  double  time. 
Section  2.     No  Coppersmith  shall  work  on  Labor  Day  unless  necessary. 
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Coppersmiths. 
Article  VII. 

It  is  further  agreed  by  both  parties  that  all  differences  or  disputes  of  every  kind  that 
may  hereafter  arise  between  the  parties  to  this  contract  during  the  period  of  its  duration 
shall  be  arbitrated  by  a  committee  of  five,  and  such  committee  to  be  known  as  an  Arbitra- 
tion Board. 

The  parties  hereto  shall  appoint  two  persons,  and  they  shall  elect  an  outside  person 
acceptable  to  both  parties  the  expenses  of  such  Arbitration  Board  to  be  paid  by  the  party 
of  the  first  part  or  the  party  of  the  second  part  who  may  lose. 

Article  VIII. 

Should  either  of  the  parties  to  this  agreement  wish  to  alter  or  amend  the  same  they  shaU 
be  required  to  give  thirty  (30)  days'  notice  in  writing  prior  to  the  expiration  of  this  agree- 
ment. 

Article  IX. 

No  member  shall  be  requested  to  work  on  any  job  or  building  where  a  strike  is  on,  or 
where  a  strike  has  been  called. 

Article  X. 

Notice.  Article  13  of  the  Constitution  of  the  Amalgamated  Sheet  Metal  Workers  In- 
ternational Alliance. 

Section  12.  Each  Local  Union  of  the  International  Alliance  is  guaranteed  its  own 
trade  autonomy  along  these  lines  —  That  all  work  done  in  the  jurisdiction  of  any  Local 
Union  of  the  International  Alliance  shall  be  done  under  the  conditions  prevaUing  in  the 
locality  where  the  Local  Union  of  the  International  Alliance  has  jurisdiction,  providing 
such  conditions  are  as  good  or  better  than  the  conditions  estabUshed  by  the  Local  Union 
of  the  International  Alliance  in  the  vicinity  where  the  work  is  to  be  erected,  and  all  ma- 
terial manufactured  in  the  jurisdiction  of  one  Local  Union  to  be  erected  in  the  jurisdiction 
of  another  Local  Union  shaU  be  made  under  as  good  conditions  in  every  respect  as  have 
been  established  by  the  Local  Union  of  the  International  Alhance  having  jurisdiction  in 
the  vicinity  where  the  work  is  to  be  erected. 


CUTTING   DIE  AND   CUTTER  MAKERS. 

Agreement  between  Local  No.  S07,  International  Union  of  Cutting  Die  and  Cutter  Makers, 
of  Brockton,  and  Employers.  —  In  effect  January  1,  1911. 

Agreement  entered  into  this  first  day  of  January,  1911,  by  and  between 

Die  and  Cutter  Manufacturer  of hereinafter 

known  as  Employer,  and  Cutting  Die  and  Cutter  Makers  Union  hereinafter  known  as 
Union,  Witnesseth: 

Article  I. 

It  is  agreed  that  none  but  members  of  above  named  Union,  in  good  standing,  shall  be 
employed  at  our  craft,  except  one  man  who  shall  be  known  as  the  Employer,  who  has 
full  power  to  hire  and  discharge  help. 
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Article  II. 

All  Stockholders  employed  in  a  firm  or  corporation  working  at  this  craft  must  belong 
to  the  Union. 

Article  III. 

That  Representatives  of  said  Union  shall  have  access  to  the  factory  during  the  noon 
hour  only,  if  provided  with  the  proper  credentials. 

Article  IV. 

There  shall  be  a  shop  Steward  in  each  factory,  appointed  by  the  Union,  who  shall  be 
the  intermediator  between  the  Employer  and  the  Employee  in  matters  pertaining  to  the 
Union. 

Article  V. 

Any  member  becoming  expelled  from  the  Union  shall  be  discharged  upon  request  of 
the  Local  Union. 

Article  VI. 

That  forty-eight  (48)  hours  shall  constitute  a  week's  work  and  that  no  shop  shall  be 
allowed  to  work  more  than  five  (5)  of  the  forty-eight  (48)  hours  on  Saturday  (the  rest  of 
the  week  to  be  decided  by  the  Local). 

AU  hours  over  the  regular  working  hours  shall  be  called  overtime. 

Article  VII. 

That  time  and  one-half  ^haU  be  paid  for  overtime  and  double  time  for  Sundays  and 
Legal  Hohdays,  but  under  no  circumstances  will  the  members  be  allowed  to  work  on 
Labor  Day. 

Article  VIII. 

At  all  times  work  must  be  divided  equally  in  the  respective  branches  of  the  trade  as 
near  as  possible  between  all  men  working  in  the  shop. 

Article  IX. 

All  conditions  of  Labor  which  cannot  be  mutually  agreed  upon  by  the  parties  of  this 
agreement  shall  be  submitted  for  settlement  to  the  Local  Executive  Board,  however,  if 
the  trouble  cannot  be  settled  satisfactory  to  both  parties  the  International  Union  shall  be 
empowered  to  act  according  to  Constitution. 

Article  X. 

No  piece  work  shall  be  allowed  and  no  individual  member  agreement  shall  be  made  or 
renewed  between  the  Employer  and  the  Employee. 

Article  XI. 

No  person  shall  be  allowed  to  work  at  the  craft  by  this  Union  for  less  than  Ten  Dollars 
($10.00)  per  week  of  forty-eight  (48)  hours. 
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Cutting  Die  and  Cutter  Makers. 

Article  XII. 

A  sympathetic  strike  to  protect  Union  principles  shall  not  be  construed  as  a  violation 
of  this  Agreement. 

Article  XIII. 

That  one  Apprentice  tmder  sixteen  (16)  years  of  age  shall  be  allowed  for  each  ten  journey- 
men employed  in  a  shop. 

Article  XIV. 

The  Employer  shall  not  be  allowed  to  work  more  hours  than  the  schedule  inserted  in 
Contract  to  produce  dies  and  he  shall  not  be  allowed  to  work  on  dies  when  the  members 
are  laid  off. 

Article  XV. 

This  Agreement  shall  remain  in  force  indefinitely.  If  either  party  wishes  to  annul  or 
amend  this  Contract,  they  shall  give  a  written  notice  of  thirty  days  to  the  other  party. 

By 


[Seal.]  For  the  Employer. 

By 


For  the  Union. 

Amendment  to  Articles  1  and  2  of  Contract. 

It  is  agreed  that  none  but  members  of  above  named  Union  in  good  standing,  shall  be 

employed  at  our  craft  in  the  firm  known  as 

except 

who  shall  be  known  by  Local  No as  the  Employers.    All  men  working  in  the 

shop  except  the  above  named  shall  belong  to  the  Union. 

ELECTRICAL  WORKERS. 

Agreement  betioeen  Electrical  Contractors  and  Local  No.  96,  International  Brotherhood 
of  Electrical  Workers,  of  Worcester  and  Vicinity,  May  1,  1916  to  May  1,  1919. 

This  agreement,  made  and  entered  into  this day  of 

191 ,  by  and  between Electrical  Contractor  ,  party  of  the 

first  part,  and  Local  96  of  the  International  Brotherhood  of  Electrical  Workers,  party  of 
the  second  part,  hereinafter  called  the  party  of  the  first  part  or  contractor,  and  the  party 
of  the  second  part  or  Local. 

WITNESSETH 

That  the  parties  hereby  agree  to  and  with  each  other  as  follows: 

Article  I. 

This  agreement  shall  go  into  effect  May  1,  1916,  or  upon  acceptance  and  shall  remain 
in  effect  until  May  1,  1919. 

Article  II. 

Section  1.  Forty-four  (44)  hours  shall  constitute  a  week's  work  to  be  performed 
between  8  a.m.  and  5  p.m.  on  the  first  five  working  days  of  the  week,  and  between  8  a.m. 
and  12  noon  on  Saturday. 

Section  2.  Contractors  shall  be  responsible  for  all  tools  and  stock  lost  on  job,  unless 
they  provide  a  suitable  locker  for  the  safe  keeping  of  same. 
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Section  1.  Any  labor  performed  after  5  p.m.  and  until  7  p.m.  shall  be  paid  for  at  the 
rate  of  tinae  and  one-half.  All  work  performed  after  7  p.m.  shall  be  paid  for  at  double  the 
regular  rate.  Also  all  work  performed  on  Saturday  afternoons,  Sundays  and  legal  holidays 
shall  be  paid  for  at  double  the  regular  rate. 

Section  2.  Legal  holidays  shall  be  Washington's  Birthday,  Patriots'  Day,  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Columbus  Day,  Thanksgiving  Day  and  Christmas,  as 
weU  as  any  day  set  apart  by  the  President  of  the  L^nited  States  of  America  or  the  Gov- 
ernor of  Massachusetts  as  a  holiday. 

Members  shall  not  be  required  to  work  on  Labor  Day  except  in  cases  of  extreme  emer- 
gency. 

Article  IV. 

Section  1.  All  workmen  shall  report  at  job,  ready  for  work,  at  8  a.m.  on  all  jobs  within 
the  city  limits,  unless  ordered  to  report  at  the  shop  for  orders  or  stock,  in  which  case  they 
shall  report  at  7.45  a.m.,  the  contractor  paying  all  car  fares  from  shop  to  job.  The  con- 
tractor shall  pay  all  car  fares  when  working  outside  the  mile  circle  from  City  Hall,  except, 
when  the  workman  can  reach  the  job  upon  a  troUey  line  transfer,  whether  the  workman 
calls  at  the  shop  or  not. 

Section  2.  On  all  work  out  of  town  when  required  to  board  away  from  home  or  regular 
boarding  place,  any  journeymen  in  charge  of  work  and  all  married  men  shall  be  paid  all 
necessary  traveUng  expenses  and  board.  All  other  men  working  out  of  town  shall  be  paid 
their  necessary  lodging  expenses  not  to  exceed  $3.00  (three  dollars)  per  week  and  their 
necessary  traveling  expenses  to  and  from  the  job. 

Article  V. 

Section  1.  The  party  of  the  second  part  shall  be  composed  of  Journeymen,  Helpers 
and  Apprentices. 

A  journeyman,  one  who  has  worked  at  the  trade  four  years  and  has  passed  a  journej'- 
man's  examination  and  been  admitted  to  the  Union. 

A  helper,  one  who  has  worked  at  the  trade  two  years  and  has  passed  a  helper's  exami- 
nation and  has  been  admitted  to  the  Union. 

Apprentices  shall  be  divided  into  two  (2)  classes,  first  and  second  year  apprentices: 

A  second  year  apprentice,  one  who  has  served  one  year  at  the  trade  in  the  shop  and 
who  has  passed  an  apprentice's  examination  and  been  admitted  to  the  union. 

A  first  year  apprentice,  one  who  is  registered  with  the  Union,  paying  the  regular  regis- 
tration fee,  and  to  be  employed  in  the  shop  or  as  a  locker  boy  on  job. 

Section  2.  The  party  of  the  first  part  agrees  to  employ  not  more  than  one  helper  to 
each  journeyman  on  any  job,  and  not  more  than  one  second  year  apprentice  on  any  job, 
except  when  four  or  more  journeymen  are  employed  on  said  job,  then  two  second  year 
apprentices  may  be  employed. 

Section  3.  Each  shop  may  employ  one  apprentice  to  every  three  journeyrnen  in  their 
employ,  and  no  helpers  or  apprentices  shall  be  allowed  on  any  job  without  a  journeyman; 
except,  when  the  journeyman  is  temporarily  called  away,  then  said  helper  or  apprentice 
may  remain  the  balance  of  the  current  day. 

Article  VI. 

Section  1.  The  minimum  rate  of  wages  for  journeymen  shall  be  forty-seven  and  one- 
half  (47^)  cents  per  hour  from  May  1,  1916  until  May  1,  1917;  fifty  (50)  cents  per  hour 
from  May  1,  1917  until  May  1,  1918;  rate  of  wages  from  May  1,  1918  to  May  1,  1919 
from  a  minimum  of  fifty  (50)  cents  to  a  maximum  of  fifty-five  (55)  cents,  exact  amount 
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to  be  determined  upon  bj''  the  conference  board,  prior  to  March  1,  1918,  and  until  the 
expiration  of  this  agreement. 

Rate  of  wages  for  Helpers  shall  be  a  minimum  of  twenty-eight  and  one-eighth  (28|) 
cents  per  hour  hereafter  and  until  the  expiration  of  this  agreement.  And  for  second  year 
apprentices  seventeen  and  one-twenty-second  (17  g^^)  cents  per  hour  during  the  Ufe  of 
this  agreement. 

Article  VII. 

The  party  of  the  first  part  agrees  to  apply  to  the  party  of  the  second  part  when  in  need 
of  men  and  if  after  a  reasonable  time,  the  party  of  the  second  part  is  unable  to  supply  the 
required  help,  the  party  of  the  first  part  may  employ  such  help  as  necessary  until  party 
of  the  second  part  can  furnish  the  desired  help,  it  being  understood  that  such  help  before 
being  put  to  work  shall  apply  for  and  be  given  a  working  permit  good  for  one  week,  same 
to  be  renewed  for  a  similar  period  as  long  as  necessary  by  party  of  the  second  part  during 
such  employment,  and  said  help  not  to  receive  less  than  the  minimum  rate  of  wages. 

Article  VIII. 

Section  1.  No  journeymen  shall  take  any  contract  or  piece  work  in  any  shape  or 
maimer  from  any  person  while  in  the  employ  of  any  contractor,  a  signer  of  this  agree- 
ment. Neither  shall  any  member  of  this  Local  work  for  a  contractor  who  has  not  signed 
this  agreement,  this  not  to  apply  to  foreign  contractors  having  agreements  with  the  Inter- 
national Brotherhood  of  Electrical  Workers  or  any  of  its  locals,  but  they  to  conform  to 
aU  the  conditions  of  this  agreement  while  doing  work  in  the  jurisdiction  of  this  Local. 

Section  2.  Any  journeyman,  taking  work  for  himself,  shall  not  work  for  less  than 
the  prevailing  hourly  rate  charged  by  the  contractors. 

Article  IX. 

Section  1.  No  person  or  firm  shall  be  considered  a  contractor  and  eligible  to  sign 
this  agreement  unless  they  employ  one  or  more  journeymen  electricians. 

Article  X. 

AU  disagreements  shaU  be  referred  to  a  conference  board,  they  to  meet  within  twenty- 
four  (24)  hours,  it  being  understood,  however,  that  any  sympathetic  strikes  in  which  the 
party  of  the  second  part  is  obhged  to  take  part,  on  account  of  its  afiiliation  with  any 
central  body  of  employees,  shall  not  be  considered  a  violation  of  this  agreement.  This 
conference  board  shaU  consist  of  three  (3)  contractors,  signers  of  this  agreement  and  three 
(3)  journeymen  members  of  the  Union;  any  time  upon  failure  to  agree  they  shall  select 
an  umpire  and  both  parties  shaU  present  their  evidence  to  him,  his  decision  to  be  final. 
If  any  expense  is  incurred  for  said  umpire  said  cost  to  be  paid  equally  by  both  parties. 

Article  -XI. 

The  party  of  the  first  part  hereby  agrees  not  to  discriminate  in  any  manner  whatsoever 
against  any  member  of  this  Local  who  may  be  assigned  to  act  in  any  capacity  for 
the  Local. 

Article  XII. 

Any  member  working  for  other  than  a  contractor  on  construction  work  shall  be  subject 
to  all  the  provisions  of  this  agreement. 


COLLECTIVE   AGREEMENTS.  PT.  III.    77 

Electrical  Workers. 

Article  XIII. 

An  examining  board  composed  of  two  (2)  contractors,  signers  of  this  agreement,  and 
two  (2)  journeymen,  members  of  the  Union,  shall  be  appointed  who  shall  examine  all 
applicants  for  journeymen  and  helpers  cards.  No  member  of  the  conference  board  shall 
serve  on  the  examination  board. 

Article  XIV. 

It  is  the  intent  of  this  agreement  that  the  party  of  the  first  part  shall  enforce  this  agree- 
ment so  far  as  it  relates  to  the  contractors  signing  this  agreement;  and  also  that  the  party 
of  the  second  part  shall  enforce  each  and  every  article  of  this  agreement  so  far  as  it  relates 
to  the  members  of  their  organization. 

Article  XV. 

This  agreement  shall  remain  in  effect  after  May  1,  1919,  unless  a  written  notice  of  a 
desired  change  is  given  by  either  party  prior  to  March  1,  1919,  and  in  case  of  continuance 
said  notice  to  be  served  prior  to  March  1st  of  aU  succeeding  years. 

In  Witness  Whereof,  the  parties  hereto  have  caused  this  agreement  to  be  signed  by 

their  authorized  agent  on  this day  of 191 

On  part  of  employer  On  part  of  the  Union 


ELEVATOR   CONSTRUCTORS. 

Agreement  between  Employers  and  Local  No.  4,  International  Union  of  Elevator  Con- 
structors, of  Boston,  May  6,  1916  to  May  6,  1919. 

This  agreement  made  this  [6th  day  of  May,  1916,]  between  the 

party  of  the  first  part,  and  Boston  Local  Union  No.  4  of  the  International  Union  of  Ele- 
vator Constructors,  a  voluntary  Association  of  more  than  seven  persons,  acting  through 
its  President  and  his  successors  in  office,  party  of  the  second  part. 

WITNESSETH,  that  in  consideration  of  the  mutual  promises  hereinafter  contained,  the 
parties  hereto  hereby  covenant  and  agree  as  follows: 

The  party  of  the  first  part  agrees  that  on  and  after  the  sixth  day  of  May.  1916, 
all  workmen  in  the  employ  of  the  said  party  of  the  first  part,  outside  either  on  repairs 
or  new  work,  in  Boston  or  twenty-five  miles  outside  of  Boston  City  Hall,  including  Lowell 
and  Lawrence,  shall  be  members  of  the  Boston  Local  Union  No.  4  and  shall  work  accord- 
ing to  the  following  working  rules,  which  rules  are  included  in  and  form  part  of  this  agree- 
ment, except  in  cases  of  rectifying  defective  shop  work,  and  then  only  one  man  shall  be 
sent  from  the  shop  who  shall  act  either  as  foreman  or  workman. 

First:  The  party  of  the  first  part  hereby  agrees  that  on  and  after  the  six-th  day  of 
May,  1916,  and  until  the  sixth  day  of  May,  1919,  eight  hours  shall  constitute  a  day's  work, 
between  8  a.m.  and  5  p.m.  excepting  Saturday,  when  the  day's  labor  shall  be  from  8  a.m. 
to  12  m. 

Second  :  That  the  44-hour  week  be  continued  until  the  majority  of  the  following  trades 
secm-e  the  40-hour  week :  Electrical  Worker,  Carpenter,  Steamfitter,  Structural  and  Orna- 
mental Iron  Worker.  This  only  applies  to  new  construction  work  when  the  40-hour  week 
becomes  operative.  Men  employed  on  repairs  to  continue  on  44-hour  week  basis  during 
term  of  this  agreement. 

Third:    That  overtime  on  week  days  be  between  5  p.m.  and  8  a.m.,  except  on  Saturday 
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when  overtime  shall  start  from  12  m.  All  overtime  and  overtime  on  Sundays  and  'the 
following  Holidays,  February  22d,  April  19th,  May  30th,  June  17th,  July  4th,  Labor  Day, 
Columbus  Day,  Thanksgiving  and  Christmas  Day  is  to  be  paid  for  at  twice  the  regular 
rate,  or  any  other  Legal  Holiday  enacted  during  the  life  of  this  agreement. 

No  work  shall  be  done  on  Labor  Day  unless  the  case  is  particularly  urgent. 

From  the  6th  day  of  May,  1916,  to  the  6th  day  of  May,  1917,  the  regular  time  shaU  be 
paid  for  at  a  minimum  rate  of  65c  per  hour  or  S5.20  per  day  for  Mechanics  and  425C  per 
hour  or  $3.40  per  day  for  Helpers.  From  the  6th  day  of  May,  1917,  to  the  6th  day  of 
May,  1918,  67§c  per  hour  or  $5.40  per  day  for  Mechanics  and  4310  per  hour  or  $3.50 
per  day  for  Helpers.  From  the  6th  day  of  May,  1918  to  the  6th  day  of  May,  1919,  69fc 
per  hour  or  $5.55  per  day  for  Mechanics  and  43|c  per  hour  or  $3.50  per  day  for  Helpers. 

Fourth:  That  the  workmen  shall  be  paid  on  the  job  or  at  the  office  on  the  time  of  the 
party  of  the  first  part. 

Fifth:  That  the  party  of  the  first  part  shall  supply  all  necessary  tools  to  be  used  on 
iron  work. 

Sixth:  All  journeymen  and  helpers  leaving  their  city  or  town  in  New  England  on 
orders  from  the  Company,  shall  have  transportation  and  board  paid  and  receive  single 
time  for  traveling. 

Seventh:  In  periods  of  unusual  activity  where  the  number  of  mechanics  available  is 
not  equal  to  the  demands  of  the  trade,  the  party  of  the  first  part  agrees  to  employ  Helpers 
in  the  capacity  of  mechanics,  paying  the  said  Helpers  50c  per  day  less  than  prevailing 
rate  of  wages  while  working  in  that  capacit5^  If  after  three  months'  time  the  said  Helper 
is  found  to  be  capable  of  continuing  in  the  employ  of  the  partj''  of  the  first  part  as  a  me- 
chanic he  shall  be  paid  the  regular  rate  of  a  mechanic. 

It  is  further  agreed  that  when  the  conditions  of  trade  are  such  that  the  party  of  the 
second  part  cannot  supply  sufficient  competent  mechanics,  the  party  of  the  first  part  may 
employ  any  mechanic  who  shall  be  satisfactory  to  them,  providing  the  said  mechanic 
meets  all  the  requirements  of  the  party  of  the  second  part,  and,wiU  become  a  member  of 
the  same  at  the  next  regular  meeting  after  being  employed. 

Eighth:  Party  of  the  first  part  will  replace  tools  stolen  from  employees'  tool  boxes 
under  the  following  conditions:  Employee  on  discovering  that  tool  box  has  been  broken 
into  must  immediately  advise  ofiice  of  Superintendent,  so  that  theft  can  be  clearly  estab- 
lished. Tool  boxes  must  be  of  substantial  construction  and  be  equipped  with  good  hasp 
and  padlock.  Employee  on  starting  work  on  any  job  must  ascertain  if  watchman  service 
is  supphed  and  if  he  considers  tools  in  jeopardy,  notify  office  of  Superintendent. 

This  agreement  shall  take  effect  on  and  after  the  sixth  day  of  May,  1916,  and  expires 

the  sixth  day  of  May,  1919,  and  it  is  mutually  agreed  by  and  between  the 

party  of  the  first  part  erecting  work  in  New  England  and  Boston  Local  Union  No.  4  of 
the  International  Union  of  Elevator  Constructors,  parties  of  the  second  part,  that  so  long 

as  this  Agreement  is  conformed  to  no  strike  shall  be  ordered  against  the 

nor  shall  there  be  any  lockouts  as  long  as  this  agreement  is  conformed  to,  provided,  that 
in  case  the  men  are  called  out  on  a  sympathetic  strike  for  the  benefit  of  the  other  Trades 
comprising  the  Building  Trades  Council  of  the  Building  Trades  Department  A.  F.  of  L., 
or  our  International  Union,  it  shall  not  be  considered- a  breach  of  this  contract,  but  in  aU 
other  cases  there  shall  be  no  strike  or  lockouts  without  first  arbitrating  the  question  in- 
volved. The  party  of  the  first  part  and  second  part  agree  that  in  case  of  trouble  or  mis- 
understanding between  the  parties  of  this  agreement,  the  difference  shall  be  arbitrated. 
The  matter  in  dispute  shall  be  referred  to  a  Conference  Committee,  composed  of  five  mem- 
bers, two  of  which  shall  be  appointed  by  the  party  of  the  fu-st  part,  and  two  by  the  party 
of  the  second  part,  and  the  fifth  member  to  be  selected  by  the  iour.  This  committee  shall 
be  called  together  within  twenty-four  hours  after  the  difference  occms,  and  their  decision 
shall  be  final. 
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Work  We  Claim. 

All  elevator  work  used  in  any  manner  for  the  complete  and  safe  operation  of  the  ele- 
vator. The  assembling  of  all  elevator  machinery,  to  wit;  Hydraulic,  steam,  electric,  belt 
or  compressed  air  or  hand  power;  also,  assembling  and  building  escalators,  or  traveling 
stairways;  the  assembling  of  all  cars  complete;  putting  up  of  all  guides,  either  of  wood 
or  iron;  the  setting  of  all  tanks,  whether  pressure,  open  or  pit  tanks;  the  setting  of  all 
pumps  (where  pumps  arrive  on  job  in  parts  they  are  to  be  assembled  by  members  of  this 
Union);  all  electric  work  connected  with  car,  machinery  and  hoisting;  all  overhead  work 
either  of  wood  or  iron  and  supports  for  the  same  where  required;  the  setting  of  all  templets; 
all  gates,  all  indicators;  all  foundations,  either  of  wood  or  iron  that  would  take  the  place 
of  masonry;  the  assembling  of  all  hydraulic  parts  in  connection  with  elevators;  all  lock- 
ing devices  in  connection  vnih  elevators;  the  boring,  drilling  and  sinkirg  of  all  plunger 
elevators;  all  link-belt  carriers;  all  air  cushions,  with  the  exception  of  those  built  of  brick 
or  those  put  together  with  hot  rivets;  the  operating  of  all  temporary  cars,  and  all  work 
in  general  pertaining  to  the  erection  and  equipment  of  an  elevator  complete. 

This  agreement  shall  continue  in  force  and  effect  until  the  6th  day  of  May,  1919.  Six 
months'  notice  shall  be  given  prior  to  the  expiration  of  this  Agreement. 

In  Witness  Whereof  we  have  hereto  set  our  hands  and  seals  the  day  and  year  above 
written. 


By 

President. 


ENGINEERS,    STEAM. 

Agreement  between  Brewery  Proprietors  of  Worcester  and  Local  Union  No.  78,  International 
Union  of  Steam  and  Operating  Engineers,  March  1,  1916  to  March  1,  1919. 

Article  I. 

All  engineers  employed  shall  be  members  in  good  standing  in  Local  Union  No.  78,  In- 
ternational Union  of  Steam  and  Operating  Engineers  of  Worcester,  Mass. 

Article  II. 

Eight  consecutive  hours  shall  constitute  a  day's  or  night's  work.  Except  when  making 
the  regular  shift  of  watches,  regular  engineers  shall  be  allowed  16  hours  off  dutj^  after 
completing  one  watch  and  before  beginning  another  one.  No  watch  shall  begin  or  end 
between  12  o'clock  and  7  o'clock  a.m. 

Article  III. 

Six  days  or  nights  shall  constitute  a  week's  work.  The  seventh  day  or  night  may  be 
worked  or  not  at  the  option  of  the  employer,  provided  that  48  hours  be  given  the  engineer 
whose  services  are  so  required.  The  seventh  day  or  night,  if  worked,  shall  be  deemed  over- 
time and  shall  be  paid  for  at  the  rate  of  double  time,  unless  said  engineer  works  seven  days 
or  nights  a  week  the  year  round.  Each  engineer  shall  have  an  equal  share  of  the  benefit 
of  the  six-day  week. 

Article  IV. 

While  there  is  in  operation  any  engine,  pump,  dynamo,  compressor,  or  motor,  an  engineer 
shall  be  on  duty.  No  engineer  shall  be  required  to  do  any  work  outside  his  trade,  especially 
the  preparation  of  water  for  brewing  or  the  performance  of  watchman's  dutj'. 
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Article  V. 

One  engineer  in  each  brewery  shall  be  designated  as  chief  engineer.  He  shall  have  charge 
of  the  operation  and  care  of  the  steam  and  mechanical  department  of  the  plant.  All  orders 
or  instructions  to  assistant  engineers,  firemen  or  other  workmen  in  his  department  shall  be 
given  by  the  chief  engineer.  No  alterations  or  repairs  shall  be  made  in  these  departments 
except  under  the  supervision  of  the  chief  engineer.  He  shall  not  be  required  to  do  any  wiping 
or  cleaning,  except  when  standing  on  watch. 

Article  VI. 

Engineers  shall  do  all  ordinary  work  on  boilers,  engines,  shafting,  belting  and  piping^ 
providing,  however,  that  such  work  does  not  conflict  with  the  trade  rules  of  any  other  trade 
organization. 

Article  VII. 

No  regular  engineer  shall  be  required  or  allowed  to  do  any  work  in  any  brewery  or  any 
other  place  other  than  the  brewery  in  which  he  is  regularly  employed. 

Article  VIII. 

Wages  shall  be  paid  weekly.  Chief  engineers  shall  be  paid  the  sum  of  $45  per  week. 
Engineers  shall  be  paid  the  sum  of  S28  per  week. 

Article  IX. 

In  case  of  prolonged  iUness  of  an  engineer,  his  position  shall  be  held  open  for  him  six 
months.  If  he  does  not  report  for  work  in  that  time,  he  shall  be  entitled  to  employment 
before  all  others  whenever  a  vacancy  occurs.  It  is  understood  that  the  sick  man  is  to  have 
a  position  equal  in  rating  to  his  former  position. 

Article  X. 

Engineers  shall  change  watches  once  in  four  weeks,  or  at  such  other  periods  as  all  the 
engineers  working  in  each  plant  may  agree  on  with  the  employers.  A  chief  engineer  stand- 
ing a  watch  shall  stand  that  watch  from  seven  to  three,  and  when  not  required  to  stand  a 
regular  watch,  shall  begin  his  day's  duty  at  seven,  eight  or  nine  a.m.,  as  the  employer  may 
select. 

Article  XI. 

Every  man  discharged  by  a  subordinate  officer  shall,  if  he  so  desires,  be  given  a  hearing 
by  the  proprietor,  president  or  general  manager.  At  such  hearings  the  business  agent  of  the 
union  may  be  present. 

Article  XII. 

In  case  of  grievance  or  difference  between  the  employer  and  Engineers'  Union  78,  includ- 
ing the  discharge  of  men  and  on  anj'^  matter  not  expressly  covered  by  articles  in  this  agree- 
ment, the  matter  shall  be  laid  before  an  arbitration  committee  consisting  of  five  members, 
two  of  whom  shall  be  appointed  by  the  employer,  one  of  the  two  so  appointed  shall  not  be 
in  any  way  interested  in  the  brewery  industry,  two  shall  be  appointed  by  Engineers'  Local 
78  and  one  of  the  two  so  appointed  shall  not  be  a  member  of  any  national  or  international 
union,  the  members  of  which  are  employees  of  the  breweries.  The  fifth  man  shall  be 
selected  by  the  four  men  appointed  as  above  and  he  shall  be  in  no  way  interested  in  the 
brewery  industry,  nor  be  a  member  of  a  labor  organization.  The  case  may,  by  mutual 
consent,  be  submitted  to  the  State  Board  of  Arbitration  and  Conciliation.  Pending  the 
settlement  of  any  dispute  by  arbitration  no  strike  or  lockout  shall  be  declared. 
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Article  XIII. 

Services  done  by  employees  in  the  interest  and  for  the  benefit  of  the  union,  except  when 
it  interferes  vrith  the  duties  of  the  employees,  shall  not  be  deemed  cause  for  discrimination 
or  discharge.  Members  appointed  on  committees  for  the  union  shall  be  relieved  by  the  other 
engineers  of  the  plant. 

Article  XIV. 

Except  as  stated  in  Article  III,  no  overtime  shall  be  worked  by  any  engineer,  except  in 
case  of  emergency,  and  shall  then  be  paid  for  at  the  rate  of  double  time. 

Article  XV. 
This  agreement  is  to  be  framed  and  hung  in  the  engine  room. 

Article  XVI. 

This  agreement  shall  go  into  effect  March  1st,  1916,  and  continue  in  full  force  and  effect 
until  March  1st,  1919,  and  from  year  to  year  thereafter,  unless  notice  of  a  desire  to  terminate 
the  agreement  shall  be  given  by  either  party  to  the  same  at  least  three  months  before  the 
first  of  March  of  any  year.  At  the  time  of  filing  such  notice,  specifications  of  proposed  new 
agreement  or  changes  in  the  old  one  shall  accompany  the  notice. 

FIREMEN  —  STATIONARY. 

Agreement  between  Brewery  Proprietors  and  Local  Union  No.  14,  International  Brother- 
hood of  Stationary  Firemen,  of  Lowell,  May  1,  1914  to  May  1,  1917. 

Article  1. 

All  Firemen,  Oilers  and  Helpers  shall  be  members  in  good  standing  of  the  International 
Brotherhood  of  Stationary  Firemen,  and  shall,  if  not  already  members  of  Local  No.  14, 
become  so  as  soon  as  possible  after  securing  employment. 

Article  2. 

Firemen,  Oilers  and  Helpers,  where  two  or  more  are  employed,  shall  work  six  days  or 
nights  each  week,  eight  consecutive  hours  to  be  a  day's  or  night's  work,  all  firemen  to 
alternate. 

Article  3. 
Pay  day  shall  be  weekly. 

Article  4. 

In  case  of  prolonged  sickness  of  any  Fireman,  Oiler  or  Helper  he  shall  be  entitled  to  em- 
ployment in  his  former  capacity  when  he  is  able  to  perform  his  duties,  provided  he  reports 
within  three  months. 

Article  5. 

Every  man  discharged  by  a  subordinate  officer  shall,  if  he  so  desii-es,  be  given  a  hearing 
by  the  proprietor,  president,  or  general  manager,  whose  decision  shall  not  be  subject  to 
arbitration.    At  such  hearing  the  business  agent  of  the  Union  may  be  present. 
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Article  6. 

A  Fireman's  duty  shall  be  the  generating  of  steam  in  the  boiler  or  boilers  in  the  plant 
where  employed.  Firemen  when  firing  on  a  regular  watch  shall  not  clean  or  blow  tubes  nor 
clean  out  back  connections  nor  have  anything  to  do  with  the  pumps  other  than  the 
feed  pumps  which  he  shall  look  after.  He  shall  not  be  asked  to  do  any  work  other  than  that 
pertaining  to  the  work  of  the  boiler  room.  But  in  case  of  accident  or  some  unforeseen  emer- 
gency he  shall  give  all  assistance  that  the  nature  of  the  case  may  require.  All  fuel  to  be 
bm-ned  in  generating  steam  in  the  boUer  or  boUers  must  be  placed  in  front  of  the  boiler  or 
boilers. 

Article  7. 

When  any  vacancy  occm-s,  any  member  in  good  standing  of  the  International  Brother- 
hood of  Stationary  Firemen  may  be  employed  to  fill  such  vacancy. 

Article  8. 

All  Firemen  shall  alternate  monthly,  or  at  such  periods  as  a  majority  of  them  may  agree 
upon,  with  the  approval  of  the  employer,  providing  such  periods  do  not  exceed  a  month's 
duration. 

Article  9. 

In  case  of  grievances  or  differences  between  the  employer  and  employees,  on  any  matter 
except  the  discharging  of  men  or  other  cases  not  expressly  covered  by  articles  in  this  agree- 
ment, or  in  connection  with  the  negotiations  for  a  new  agreement  to  succeed  this  one,  the 
matter  shall  be  laid  before  an  arbitration  committee  consisting  of  five  members,  two  of 
whom  shall  be  appointed  by  the  employer,  and  one  of  the  two  so  appointed  shall  not  be 
in  any  way  interested  in  the  brewing  industry' ;  two  shall  be  appointed  by  the  employees, 
and  one  of  the  two  so  appointed  shall  not  be  a  member  of  any  national  or  international 
unions,  the  members  of  which  are  emploj'ees  of  breweries;  the  fifth  man  shall  be  selected 
by  the  four  men  appointed  as  above,  and  shall  not  be  in  any  way  interested  in  the  brewing 
industry  or  be  a  member  of  any  labor  organization.  Or  the  case  may  be  by  mutual  con- 
sent submitted  to  the  State  Board  of  Concihation  and  Aibitration.  Pending  the  settle- 
ment of  any  dispute  no  strike  or  lockout  shall  be  declared. 

Article  10. 

Firemen  shall  be  paid  at  the  rate  of  $21.00  per  week,  six  days  or  six  nights  shall  constitute 
a  week's  work;  Oilers  at  the  rate  of  S19.25  per  week,  six  days  or  six  nights  to  constitute 
a  week's  work.  The  seventh  day  or  night,  if  worked,  shall  be  deemed  overtime;  the  men 
who  work  such  overtime  shall  be  paid  double  time.  Helpers  shall  be  paid  at  the  rate  of 
$17.00  per  week,  six  days  or  six  nights  shall  constitute  a  week's  work,  and  the  seventh 
day  or  seventh  night,  if  worked,  shall  be  deemed  overtime,  and  the  men  who  work  such 
overtime  shall  be  paid  double  time;  and  Helpers  who  hold  a  Fireman's  license  shall  be 
given  preference  in  regard  to  extra  firemen  being  employed  in  the  fireroom. 

Article  11. 

In  aU  plants  where  continuous  steam  is  kept  on  the  boiler,  or  boilers,  there  shall  be  at 
all  times  a  fireman  kept  on  watch  in  the  fireroom. 

Article  12. 

The  Firemen  to  change  watches  at  7.00  a.m.,  3.00  p.m.  and  11.00  p.m.  This  does  not 
apply  to  extra  men. 
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Article  13. 

Assistance  shall  be  given  the  Firemen  in  wheeling  ashes  and  coal  when  necessary,  as 
heretofore. 

Article  14. 

Service  done  by  employees  in  the  interest  of  and  for  the  benefit  of  the  Union,  except 
where  it  interferes  with  the  duties  of  the  employee,  shall  not  be  a  cause  for  discrimination 
or  discharge. 

Article  15. 

Firemen  who  are  officers  of  the  union  shall  be  allowed  to  exchange  watches  with  partners 
so  that  they  can  attend  the  meetings  and  perform  duties  pertaining  to  such  office.  Those 
appointed  on  committees  to  have  the  same  privilege,  provided  that  reasonable  notice  be 
given  at  the  brewery  office  of  such  intended  change. 

Article  16. 

This  agreement  shall  go  into  effect  May  1,  1914  and  remain  in  force  until  May  1,  1917 
and  continue  in  force  and  effect  from  year  to  year  thereafter,  unless  notice  of  a  desire  to 
terminate  the  agreement  shall  be  given  by  either  party  to  the  same  at  least  three 
(3)  months  before  the  first  of  May  of  any  year. 

At  the  time  of  filing  such  notice  specifications  of  proposed  new  agreement  or  changes 
in  the  old  one  shall  accompany  the  notice. 

Signed  for ,  This  Day  of  1914. 


Signed  for  Local  Union  No.  14,  International  Brotherhood  of  Stationary  Firemen,  This 

Day  of  1914. 


GRANITE   CUTTERS,    TOOL   SHARPENERS,   AND  POLISHERS. 

Agreement  between  The  Granite  Manufacturers'  Association  of  Quincy,  and  the  Quincy 
Branches  of  The  Granite  Cutters'  International  Association,  March  1,  1916  to  March  1,  1921. 

Ad.tustment  Clauses. 

It  is  hereby  mutually  agreed  by  and  between  the  Granite  Manufacturers'  Association 
of  Quincy,  Mass.,  and  the  Quincy  Branch  of  the  Granite  Cutters'  International  Associa- 
tion that  the  Bill  of  Prices  hereby  agreed  upon  shall  remain  in  force  from  March  1st,  1916, 
until  March  1st,  1921,  without  change.  If  either  party  desires  a  change,  to  take  effect 
March  1st,  1921,  they  shall  submit  their  demands  to  the  other  body  not  later  than  Decem- 
ber 1st,  1920.  Should  no  notice  of  desired  change  be  submitted  by  December  1st,  1920, 
the  present  Bill  of  Prices  to  continue  in  force  until  March  1st  in  each  year  and  from  year 
to  year  thereafter  unless  a  notice  of  desired  change  be  submitted  by  December  1st  of  any 
3'ear. 

Unless  otherwise  specified,  any  disputes  arising  between  employer  and  employees  on 
this  agreement  and  bill  of  prices  shall  be  submitted  to  a  committee  representing  employers 
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and  employees,  to  be  known  as  the  Adjustment  Committee.  Should  said  committee  fail 
to  agree,  a  third  party  to  be  selected  by  them;  or  if  any  dispute  warrants  it,  the  contention 
to  then  be  left  to  sub-committees  of  the  General  Executive  Officers  of  both  Associations 
for  settlement.  The  decision  in  either  event  to  be  final  and  pending  the  consideration  of 
which  there  shall  be  neither  a  strike,  lockout  nor  suspension  of  work. 

Wages,  Conditions,  Etc. 

Section  1.  The  minimum  rate  of  wages  to  be  fifty  (50)  cents  per  hour,  four  dollars 
($4.00)  per  day.  Every  journeyman  granite  cutter  to  receive  an  increase  in  wages  accord- 
ing to  this  increase  in  the  minimum  rate.  A  workman  once  having  accepted  pay  his  rate 
will  be  established  and  can  only  be  changed  by  the  mutual  consent  between  the  employer 
and  employee.  The  rate  in  no  case  to  be  below  the  established  minimum  rate.  Any  man 
incapacitated  by  old  age  or  physical  disability  from  earning  that  rate  may  apply  to  the 
Quincy  Branch  Granite  Cutters'  International  Association  for  permission  to  work  at  a 
lesser  rate. 

Section  2.    All  work  shall  be  cut  by  the  hour. 

Section  3.  Eight  hours  shall  constitute  a  day's  work  five  days  of  the  week  and  four 
hours  on  Saturday.  It  is  understood  that  the  hours  may  be  changed  to  suit  the  daylight 
in  the  winter  months.    Working  hours  to  be  from  7.15  a.m.  to  4.15  p.m.,  one  hour  for  dinner. 

Section  4.  Any  workman  leaving  a  yard  will  be  paid  in  full  or  given  check  payable 
first  pay  day  after,  or  if  discharged  he  shall  be  paid  at  once.  If  paid  by  check  in  either 
instance  and  check  is  found  worthless  he  shall  be  paid  for  time  lost  until  payment  is  made. 

Section  5.  There  shall  be  a  pay  day  every  week,  either  on  Friday  or  Saturday,  pay- 
ment to  be  made  during  working  hours.  Workmen  shall  be  paid  in  full  in  cash  for  the 
previous  week.  An  employer  once  having  established  a  pay  day  shall  give  notice  if  unable 
to  pay  on  the  regular  day,  stating  the  day  when  payment  may  be  expected;  but  in  no  case 
to  be  later  than  the  following  Thursday.  An  employer  failing  to  live  up  to  this  section 
shall  be  liable  to  a  suspension  of  work  by  Quincy  Branch  G.  C.  I.  A.;  but  this  shall  not 
be  construed  to  mean  that  when  a  stone  is  in  dispute  payment  has  not  been  made  in  full. 

Section  6.  When  a  stone  is  condemned  for  causes  other  than  the  fault  of  the  cutter, 
he  shall  be  paid  for  work  done  on  same  at  his  average  rate  per  hour  if  reported  immediately 
on  discovery.  If  not  reported  immediately  he  shall  not  be  paid  for  work  done  on  same 
after  the  accident  or  defect  has  been  discovered,  but  this  shall  not  be  construed  to  mean 
that  the  workman  shall  forfeit  his  pay  for  work  done  previous  to  such  accident  or  defect. 
When  a  dispute  occurs  between  the  employer  and  the  workman  relative  to  time  worked 
on  a  stone  which  may  have  been  spoiled  the  contention  shall  be  referred  to  a  committee 
of  two,  one  representing  The  Granite  Cutters'  International  Association  and  one  repre- 
senting The  Granite  Manufacturers'  Association,  and  if  they  fail  to  agree,  the  case  in  dis- 
pute shall  be  referred  to  a  joint  committee  of  both  associations  for  final  settlement.  While 
a  decision  is  pending  the  workman  may  be  discharged  or  get  another  stone,  the  investi- 
gation to  take  place  \\nthin  two  days  from  date  of  report. 

Section  7.  No  overtime  shall  be  allowed  except  in  case  of  emergency,  such  as  from 
the  spoiling  or  the  breaking  of  a  stone  or  delay  in  quarrying  large  sizes  or  when  a  stone 
is  reqaired  to  finish  a  building  or  monument  or  where  an  accident  has  happened,  and  then 
only  the  overtime  rate  applies  and  overtime  is  not  to  be  worked  at  any  other  time.  When 
overtime  is  allowed,  it  shall  be  paid  once  and  one-half.  All  overtime  is  strictly  forbidden 
on  legal  holidays.    All  overtime  to  be  applied  for  at  the  branch. 

Section  8.  This  Association  recognizes  the  following  as  legal  holidays  and  no  work 
of  any  sort  shall  be  allowed  on  such  hohdays,  viz.:  January  1,  Washington's  Birthday, 
Patriots'  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Columbus  Day,  Thanks- 
giving Day  and  Christmas  Day. 


COLLECTIVE   AGREEMENTS.  PT.  III.    85 

Granite  Cutters,  Tool  Sharpeners,  and  Polishers. 

Section  9.  No  surface  cutting  machine  to  be  operated  in  cutting  shed.  All  sxirfacing 
machines  to  be  placed  not  less  than  30  feet  from  cutters  or  cutting  shed,  where  dust  shall 
not  enter  the  shed,  and  not  less  than  20  feet  from  another  machine  unless  equipped  with 
air  suction,  it  being  understood  that  the  20  feet  refers  to  distance  between  hammers  of 
machines.  When  suction  devices  have  to  be  installed  they  must  be  installed  by  July  1st, 
1916,  unless  an  extension  of  time  is  granted  by  the  Joint  Adjustment  Committee. 

Section  10.  Hand  pneumatic  tools  not  to  measure  more  than  one  inch  and  one 
quarter.  No  workman  to  be  forced  to  use  this  tool  where  pean  hammer  can  be  used  to 
advantage.    Hand  sm-facing  machines  or  bumpers  so-called  are  not  to  be  used. 

Section  11.  Cutters  must  provide  themselves  with  brooms,  and  no  air  power  to  be 
used  to  remove  dust.  When  drilling  machines  are  used  in  shed,  blowers  must  not  be  at- 
tached, irrespective  of  who  is  operating  the  machine. 

Section  12.  All  reasonable  precautions  shall  be  taken  to  prevent  dust  from  surfacing 
machines  entering  cutting  shed. 

Section  13.  Outdoor  work  shall  pay  four  cents  per  hour  extra,  nothing  less  than  four 
hours  to  be  counted.  If  suitable  awnings  are  furnished,  wherever  practicable,  or  if  men 
working  outdoors  are  given  full  time  by  emplo3'ment  in  sheds  during  inclement  weather, 
the  extra  rate  not  to  apply. 

Section  14.  When  three  journeymen  are  employed  there  may  be  one  apprentice; 
when  eight  journeymen  are  employed  there  may  be  two  apprentices,  and  one  apprentice 
for  each  additional  four  journeymen  employed.  The  term  of  service  for  an  apprentice 
shall  be  three  years,  after  that  he  shall  be  classed  as  a  journeyman.  An  apprentice  may 
serve  the  last  6  months  of  his  apprenticeship  on  the  surfacing  machine.  An  apprentice 
must  serve  his  apprenticeship  in  the  yard  where  he  starts,  providing  the  firm  remains  in 
business  and  desires  his  services.  In  no  instance  shall  an  apprentice  who  has  served  part 
of  his  apprenticeship  and  who  desires  to  complete  same,  be  hired  by  any  firm  unless  he 
shows  papers  from  the  last  firm  for  which  he  worked  showing  that  the  firm  in  question 
has  released  all  further  claim  on  his  services.  An  employer  failing  to  live  up  to  the  terms 
of  this  section  shall  be  liable  to  a  suspension  of  work  by  the  Granite  Cutters'  International 
Union. 

Section  15.  It  shall  be  the  duty  of  both  parties  to  this  agreement  to  see  that  the 
apprentices  are  given  a  fair  opportunity  to  make  themselves  proficient  at  the  trade. 

Section  16.  The  Associations  (parties  to  this  agi-eement)  consider  it  the  duty  of  every 
granite  cutter  to  demand  pay,  and  of  employer  to  pay  workmen  as  per  this  agreement. 

Section  17.  Should  representatives  of  either  party  to  this  agreement  have  need  during 
working  hours  to  consult  a  party  or  parties  they  represent  it  is  understood  that  attending 
to  such  duty  is  considered  part  of  this  agreement,  provided  that  said  representatives  are 
not  to  interfere  with  workmen  performing  their  usual  employment  for  not  more  than  5 
minutes'  conversation  in  any  one  day,  excepting  with  the  consent  of  the  employer  or  his 
representative. 

Section  18.  An  apprentice  on  a  lathe  shall  serve  three  years.  Any  turning  plant  shall 
be  entitled  to  one  apprentice;  where  seven  or  more  machines  are  operated  there  may  be 
an  additional  apprentice.  Apprentices  to  be  governed  by  the  apprentice  clause  in  this 
agreement. 

Section  19.  In  turning  down  grindstone,  water  in  sufficient  quantities  or  other  suitable 
device  must  be  used  at  all  times  to  keep  dowTi  the  dust. 

Section  20.    Sanitary  arrangements  must  be  furnished  employees. 

Section  21.  The  tooth  or  diamond  point  tool  and  split  chisel  can  be  used  to  clean 
around  raised  letters,  mouldings,  or  in  spot  or  place  diflficult  to  reach,  but  these  tools  shall 
not  be  used  where  a  pean  hammer  can  be  used. 

Section  22.     Where  bush  chisels  are  used  they  shall  be  furnished  by  the  employer. 
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Section  23.  All  cutting  sheds  and  air  must  be  heated  when  necessary.  The  men  in 
the  shed  to  decide  when  necessity  arises. 

Section  24.  Any  grievance  or  contention  over  new  machinery  or  new  conditions  in- 
stalled or  established  before  or  after  commencement  of  this  agreement  shall  be  adjusted 
as  per  adjustment  clause. 

Section  25.  Recognizing  the  efficiency  and  utility  of  trade  agreements  between  em- 
ployers and  employees,  we  mutually  agree  to  recommend  to  the  granite  industry  where  such 
agreements  do  not  exist  that  similar  agreements  be  made  as  are  in  use  in  localities  or  on 
jobs  where  men  belonging  to  the  Granite  Cutters'  International  Association  are  employed. 

Section  26.  Any  National,  State  or  Mxmicipal  law,  enacted  for  the  betterment  of 
wages  or  conditions  in  our  trade  shall  not  be  violated  by  Quincy  Branch,  Granite  Cutters' 
International  Association. 

Section  27.  It  is  understood  that  the  provisions  of  this  agreement  are  arranged  for  the 
parties  agreeing  to  same  and  the  right  of  employers  and  emploj'ees  to  disciphne  their  own 
members  or  applying  their  own  rules  to  those  eligible  for  same  is  not  questioned. 

Section  28.  Any  employer  failing  to  comply  with  a  decision  of  the  Joint  Adjustment 
Committee  shall  be  declared  in  opposition  to  the  Granite  Cutters'  International  Associa- 
tion. 

Agreement  betwee7i  Tool  Sharpeners'  No.  1  Branch  Granite  Cutters'  International  Association, 
and  Granite  Manufacturers'  Association  of  Quincy. 

Section  1.  It  is  hereby  agreed  by  and  between  the  Granite  Manufacturers'  Association 
of  Quincy,  Mass.,  and  Tool  Sharpeners'  No.  1  Branch  of  the  Granite  Cutters'  International 
Association  that  the  bill  of  prices  hereby  agreed  upon  shall  remain  in  force  from  March  1, 
1916  until  March  1,  1921  without  change.  If  either  party  desires  a  change  to  take  effect 
March  1,  1921  they  shall  submit  their  demands  to  the  other  body  not  later  than  December 
1,  1920.  Should  no  notice  of  desired  change  be  submitted  by  December  1,  1920,  the 
present  Bill  of  Prices  to  continue  in  force  until  March  1  of  each  year  and  from  year  to  year 
thereafter,  unless  a  notice  of  desired  change  be  submitted  by  December  1st  of  any  year. 

Section  2.  Unless  where  otherwise  specified,  any  dispute  arising  between  emploj'er  and 
employee  on  this  agreement  and  bill  of  prices  shall  be  submitted  to  a  committee  representing 
employers  and  employees  to  be  knowTi  as  the  Adjustment  Committee.  Should  said  commit- 
tee fail  to  agree,  a  thu'd  party  to  be  selected  bj'  them;  or  if  any  dispute  warrants  it,  the  con- 
tention to  then  be  left  to  sub-committees  of  the  General  Executive  Officers  of  both  Associa- 
tions for  settlement.  The  decision  in  either  event  to  be  final,  and  pending  the  consideration 
of  which  there  shall  be  neither  a  strike,  lockout  or  suspension  of  work. 

Section  3.  A  gang  to  consist  of  from  eleven  (11)  to  fourteen  (14)  men,  at  50  cents  per 
hour  or  $4.00  per  day  from  March  1,  1916  to  March  1,  1921.  No  sharpener  to  sharpen  for 
more  than  sixteen  (16)  men.  Extra  men  to  be  thirty-one  and  one-half  (311)  cents  per  man, 
piece  men  to  be  thii"ty-three  and  one-half  (33 5)  cents  per  man.  In  shops  where  two  or  more 
sharpeners  are  employed  extra  men  to  be  placed  on  piece  fire.  Where  extra  men  are  em- 
ployed the  right  to  substitute  is  allowed,  but  this  is  not  to  be  construed  to  mean  that  the 
right  is  allowed  to  substitute  from  piece  to  day  fire. 

Section  4.  No  man  working  on  a  day  fire  to  be  shifted  on  to  a  piece  basis  simply  be- 
cause two  cutters  are  temporarily  absent;  this  is  not  to  be  construed  to  mean  that  an  em- 
ployer cannot  run  a  piece  fire  of  any  number  up  to  16  if  he  so  desires. 

Section  5.     No  deduction  for  less  than  one  day's  absence. 

Section  6.     An  apprentice  granite  cutter  to  count  in  gang  same  as  journeyman. 

Section  7.     All  surfacing  machine  operators  to  count  as  two  men. 

Section  8.     Turning  lathes  to  be  special  bargain. 

Section  9.  The  employment  of  apprentices  to  be  a  continuation  of  Section  10  of  the 
agreement  which  expires  March  1,  1916,  which  reads  as  follows:    No  firm  to  employ  an  ap- 
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prentice  unless  a  journeyman  and  five  or  more  cutters  over  a  journeyman's  gang  is  employed, 
and  in  the  event  of  a  reduction  in  the  force  the  journeyman  may  be  discharged  and  the 
apprentice  kept  at  work,  but  when  this  apprentice  has  served  his  two  years  or  any  part 
thereof  (it  being  understood  that  he  may  have  a  month's  trial  before  signing  an  apprentice 
agreement)  no  other  apprentice  can  be  taken  on  for  three  years  unless  a  journeyman  has 
been  steadily  employed  by  the  day  during  the  two  years  the  apprentice  was  serving  his  time. 
The  Manufacturers  to  notify  the  secretary  of  their  association  when  they  put  on  an  appren- 
tice, also  giving  name  of  apprentice  and  date  when  he  commenced  work. 

Section  10.  Apprentices  to  serve  no  more  nor  less  than  two  years,  and  at  no  time 
sharpen  for  more  than  fourteen  men. 

Section  11.  Any  grievance  or  contention  over  new  machines  or  new  conditions,  in- 
stalled or  established  before  or  after  commencement  of  this  agreement  shall  be  adjusted  as 
per  Section  2. 

Section  12.  Eight  hours  shall  constitute  a  day's  work  excepting  Satiu-days,  when  work 
shall  be  four  hours,  or  forty-four  hours  per  week. 

Section  13.  Working  hours  to  be  from  7.15  a.m.  to  4.15  p.m.,  one  hour  for  dinner.  It 
is  understood  that  in  Winter  the  hours  may  be  changed  to  suit  the  dayhght. 

Section  14.  Any  workman  leaving  the  yard  shall  be  paid  in  full  or  given  a  check  pay- 
able the  first  pay  day  after,  or  if  discharged,  he  shall  be  paid  at  once.  If  paid  by  check  in 
either  instance,  and  check  is  found  to  be  worthless,  he  shall  be  paid  the  time  lost  until  pay- 
ment is  made. 

Section  15.  It  shall  be  the  duty  of  both  parties  to  this  agreement  to  see  that  appren- 
tices are  given  a  fair  opportunity  to  make  themselves  proficient  at  the  trade. 

Section  16.  Should  representatives  of  either  party  to  this  agreement  have  need  during 
working  hours  to  consult  with  a  party  or  parties  they  represent,  it  is  understood  that  attend- 
ing to  such  duty  is  a  part  of  this  agreement,  provided  that  said  representatives  are  not  to 
interfere  with  workmen  performing  their  usual  employment  for  more  than  five  minutes  con- 
versation in  any  one  day,  except  with  the  consent  of  his  employer  or  his  representative. 

Section  17.  There  shall  be  a  pay  day  every  week,  either  on  Friday  or  Saturday,  pay- 
ment to  be  made  during  working  hours,  or  within  ten  minutes  thereafter.  Workmen  shall 
be  paid  in  full  in  cash  for  the  previous  week;  an  employer  once  having  established  a  pay  day 
shall  give  notice  if  unable  to  pay  on  the  regular  day,  stating  the  daj'  when  payment  may  be 
expected,  but  in  no  case  to  be  later  than  the  following  ThursdaJ^  An  employer  failing  to 
live  up  to  this  section  shall  be  liable  to  suspension  of  work  by  the  Granite  Cutters'  Inter- 
national Association. 

Section  18.     Overtime  clause  the  same  as  Quincy  Cutters'  agreement. ^ 

Section  19.     Holiday  clause  the  same  as  Quincy  Cutters'  agreement. - 

Section  20.    Same  as  Section  26  of  Quincy  Cutters'  agreement.^ 

Agreement  between  The  Granite  Manufacturers'  Association  of  Quincy  and  Quincy  Polishers' 
Branch  of  The  Granite  Cutters'  International  Association. 

Section  1.  It  is  hereby  agreed  by  and  between  the  Granite  Manufacturers'  Association 
of  Quincy,  Mass.,  and  Quincy  Polishers'  Branch  of  The  Granite  Cutters'  International 
Association  that  the  bill  of  prices  hereby  agreed  upon  shall  remain  in  use  from  March  1^ 
1916  imtil  March  1,  1921,  without  change.  If  either  party  desn-es  a  change  to  take  effect 
March  1,  1921  they  must  submit  their  demands  to  the  other  body  not  later  than  December 
1,  1920.  Should  no  notice  of  desired  change  be  submitted  by  December  1,  1920  the  present 
agreement  is  to  continue  in  use  until  March  1  of  each  year  and  from  year  to  year  thereafter, 
unless  a  notice  of  desired  change  be  submitted  by  December  1  of  any  year. 

Section  2.  Unless  where  otherwise  specified  any  dispute  arising  between  employer 
and  employee  on  this  agreement  and  bill  of  prices  shall  be  submitted  to  a  committee  of 

»  See  Section  7  on  p.  84.  2  See  Section  8  on  p.  84.  s  gee  Section  26  on  p.  86. 


88   PT.  III.  STATISTICS   OF   LABOR  —  1917. 

Granite  Cutters,  Tool  Sharpeners,  and  Polishers. 

six,  three  representing  the  Manufacturers  and  three  representing  the  Polishers'  branch  to 
be  kno^\Ti  as  the  Adjustment  Committee.  Said  committee  to  take  action  within  five  days. 
Should  said  committee  fail  to  agree,  a  third  party  to  be  selected  by  them,  or  if  any  dispute 
warrants  it,  the  contention  to  then  be  left  to  sub-committee  of  the  General  Executive 
Officers  of  both  Associations  for  settlement.  The  decisions  in  either  event  to  be  final,  and 
pending  the  consideration  of  which  there  shall  be  neither  a  strike,  lockout,  nor  suspension 
of  work. 

Section  3.  The  minimum  rate  of  wages  to  be  50  cents  per  hour.  Four  dollars  ($4.00) 
per  daj'. 

Section  4.  Every  journeyman  to  receive  an  increase  in  wages  according  to  this  in- 
crease in  minimum  rate.  A  workman  once  having  accepted  pay  his  rate  will  be  established 
and  can-only  be  changed  by  the  mutual  consent  between  the  employer  and  employee.  The 
rate  in  no  case  to  be  below  the  established  minimum  rate. 

Section  5.  Any  man  incapacitated  by  old  age  or  physical  disabihty  from  earning  the 
minimum  rate  may  apply  to  The  Granite  Polishers'  Branch  for  permission  to  work  for  a 
lesser  rate. 

Section  6.  Eight  hours  shall  constitute  a  day's  work  excepting  Saturday  when  work 
shaU  cease  at  eleven-fifteen  a.m.  Working  hours  to  be  from  seven-fifteen  a.m.  to  four- 
fifteen  P.M.  with  one  hour  for  dinner.  It  is  imderstood  that  in  winter  the  hours  may  be 
changed  to  suit  the  dayhght. 

Section  7.  Any  workman  leaving  a  firm  shall  be  paid  in  full  or  be  given  a  check  payable 
first  pay  day  after,  or  if  discharged  he  shall  be  paid  at  once.  If  paid  by  check  in  either 
instance  and  check  is  found  worthless  he  shall  be  paid  for  the  time  lost  imtil  payment  is 
made. 

Section  8.  There  shall  be  a  pay  day  every  Saturday,  payment  to  be  made  during 
working  hours.  Workmen  shall  be  paid  in  full  for  the  previous  week.  Any  employer 
faihng  to  live  up  to  this  section  shall  be  Uable  to  a  suspension  of  work  by  the  Pohshers' 
Branch  Granite  Cutters'  International  Association. 

Section  9.  All  work  done  outside  the  regular  hom's  shall  be  counted  as  overtime  and 
paid  for  once  and  one-half,  excepting  Sundays  and  the  following  legal  hoUdays:  January 
1st,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Washington's  Birthday,  Patriots'  Day, 
Columbus  Day,  Thanksgiving  Day,  and  Cliristmas  Day,  which  shall  be  paid  double  time. 

Section  10.  The  term  of  service  for  an  apprentice  shall  be  two  years,  after  that  he 
shaU  be  classed  as  a  journeyman.  An  apprentice  must  serve  his  apprenticeship  in  the 
shop  or  yard  where  he  starts,  providing  the  firm  remains  in  business  and  desires  his  services. 
Any  employer  discharging  an  apprentice  who  has  not  served  his  full  term  of  apprentice- 
ship shall  give  him  clearance  papers  stating  time  he  has  been  in  his  employ. 

Section  11.  Any  manufacturer  or  firm  employing  two  journeymen  polishers  may 
have  one  apprentice,  if  employing  five  journeymen  polishers  may  have  two  apprentices, 
and  if  employing  nine  journeymen  polishers  may  have  three  apprentices.  Any  employer 
or  firm  failing  to  Uve  up  to  the  terms  of  this  section  shall  be  liable  to  a  suspension  of  work 
by  the  Polishers'  Branch  of  the  Granite  Cutters'  International  Association 

Section  12.  Should  representatives  of  either  party  to  this  agreement  have  need  during 
working  hours  to  consult  with  a  party  or  parties  they  represent,  it  is  understood  that  at- 
tending to  such  duty  is  considered  a  part  of  this  agreement,  provided  that  said  representa- 
tives are  not  to  stay  more  than  five  minutes  in  any  one  day  in  any  shop  or  yard,  excepting 
with  the  consent  of  the  employer  or  his  representative. 

Section  13.  It  is  understood  that  the  provisions  of  this  agreement  are  arranged  for 
the  parties  agreeing  to  same,  and  the  right  of  the  employer  and  employees  to  discipline 
their  own  members  or  applying  their  own  rules  to  those  eligible  for  membership  in  their 
respective  organizations  is  not  questioned. 
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Sbction  14.  Any  grievance  or  contention  over  new  machinery  or  new  conditions  in- 
stalled or  established  before  or  after  commencement  of  this  agreement  shall  be  adjusted 
as  per  section  2  of  this  agreement. 

Section  15.  The  Association  consider  it  the  duty  of  every  member  of  Polishers' 
Branch  to  demand  payment  for  his  work  and  of  the  employer  to  pay  his  workmen  on  the 
basis  of  this  agreement  and  bill  of  prices. 

Section  16.  Sawjers,  bedsetters  ard  hand  polishers  working  by  the  day  shall  be 
governed  by  the  machine  polishers'  agreement.  In  miUs  running  two  poUshing  wheels  or 
more,  pohshers  and  bedsetters  shall  confine  themselves  to  one  part  of  the  trade,  either 
bedsetting  or  poUshing,  but  in  no  case  shall  a  bedsetter  run  a  polishing  machine.  It  is 
understood,  however,  a  poUsher  may  set  his  own  bed  providing  the  regular  bedsetter  is 
engaged  setting  another  bed. 

Section  17.  Should  any  of  the  bedsetters  fail  to  report  for  work  the  lumper  has  the 
privilege  to  proceed  setting  the  beds  pending  arrival  of  bedsetters. 

Section  18.  Any  lumper  who  has  worked  in  a  poUshing  shop  for  one  year  or  more 
may  be  given  a  chance  to  set  beds,  for  six  months  if  the  employer  so  desires.  After  the 
six  months  expire  if  found  competent  by  a  committee  of  three  members  of  PoUshers' 
Branch  he  shaU  be  considered  eUgible  for  membership  in  Polishers'  Branch  of  the  Granite 
Cutters'  International  Association. 

Section  19.  Sawj^ers  are  to  be  those  who  have  the  responsibility  of  feeding  and  operat- 
ing the  saw.  No  member  of  the  Granite  Cutters'  International  Association  will  be  aUowed 
to  teach  anyone  to  run  a  saw  unless  the  person  to  be  taught  is  either  a  member  of  the 
Granite  Cutters'  International  Association  or  an  apprentice  in  the  last  three  months  of 
the  last  year  of  his  apprenticeship,  or  a  sawyer's  lumper  who  has  worked  one  year  at  lump- 
ing as  hereinafter  provided.  Manufacturers  desiring  the  services  of  a  competent  sawyer 
and  not  able  to  secure  one  shall  notify  the  Polishers'  Branch  and  if  they  are  unable  to 
furnish  the  man  needed  the  manufacturer  shaU  have  the  privilege  of  substituting  any 
member  of  the  Granite  Cutters'  International  Association  or  a  sawyer's  lumper  who  has 
worked  one  year  at  lumping,  in  which  latter  case  the  man  shaU  be  considered  an  apprentice 
with  one  year's  apprenticeship  to  serve. 

Section  20.  Closets  must  be  furnished  in  every  polishing  mill  and  must  be  kept  in 
sanitary  condition,  thoroughly  boxed  in  and  ventilated  so  as  to  eUminate  all  odors  from 
said  closets.    Doors  must  be  in  good  working  condition. 

Section  21.     Drirking  water  with  sanitary  bubblers  must  be  furnished  by  every  mill. 

Section  22.  Any  National,  State,  or  Muricipal  law  enacted  for  the  betterment  of 
wages  or  conditions  in  the  granite  trade  shall  not  be  violated  by  Quincy  PoUshers'  Branch, 
Granite  Cutters'  International  Association. 


List  of  Peices  for  Hand  Polishing. 


Band  from  2 1  in.  to  5  in.  per  linear  foot,    . 

Band  from  6  in.  to  7  in.  per  Unear  foot, 

Band  in  panel  from  6  in.  to  7  in.  per  Unear  foot. 

Markers  from  |  by  6  in.. 

Markers  from  §  by  7  and  8  in., 

Markers  from  |  to  j  by  6  in.,   . 

Markers  from  -|^  to  |  by  6  in.,  . 

Markers  from  ^  to  |  by  7  and  8  in.. 

Markers  from  2-0  by  10  in., 

Markers  from  2-0  by  1  ft., 

Posts  from  3  to  5  in.  square. 

Posts  from  6  to  8  in.  square. 


$0.70 
1.00 
1.25 

1.25  each. 
1.75  each. 
1 .  45  each. 
1.75  each. 
2.00  each. 
2.75  each. 
3.25  each. 

.60  each. 

.90  each. 
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Posts  from  9  to  10  in.  square,   .........     $1.25  each. 

Posts  from  11  to  1  ft.  square,    .........       1.40  each. 

4  Columns  from  8  to  10  in.  in  length  to  3  and  3|  in.  in  diameter,  .  .      9.00 

4  Columns  over  10  in.  up  to  1  ft.  in  length  to  3  and  3^  in.  in  diameter,  .     11 .00 

Other  prices  to  be  considered  according  to  length. 

Mouldings,  scrolls,  urns,  caps,  etc.,  shall  be  polished  by  special  bargain. 

Stones  to  be  polished  under  cover  in  wet  or  stormy  weather  or  excessive  heat. 

Hand  polishers  shall  be  governed  by  machine  polishers'  agreement,  but  a  lumper  who  is 
polishing  only  part  of  the  time  shall  not  be  classed  as  a  hand  polisher,  but  it  is  understood 
that  a  lumper  shall  not  polish  more  than  eleven  hours  in  any  one  week. 

HOD   CARRIERS  AND   BUILDING  LABORERS. 

Agreement  between  The  Building  Trades  Employers'  Association  of  Boston  and  Local  Union 
No.  209  of  the  International  Hod  Carriers,  Building  and  Common  Laborers'  Union  of  America, 
Boston  and  Vicinity,  June  1,  1917  to  May  31,  1918. 

Agreement  entered  into  by  and  between  The  Building  Trades  Employers  Association  of 
Boston,  parties  of  the  first  part,  and  the  International  Hod  Carriers,  Building  and  Common 
Laborers  Union  of  America,  for  the  Local  Union  of  Boston  and  Vicinity,  parties  of  the  sec- 
ond part. 

Article  I. 

The  parties  of  the  fu'st  part  agree  to  give  preference  of  employment  as  Hod  Carriers, 
Building  and  Common  Laborers  to  such  help  as  are  under  the  jurisdiction  of  the  Interna- 
tional Hod  Carriers,  Building  and  Common  Laborers  Union  of  America. 

Article  II. 

The  wages  of  Scaffold  Builders  shall  be  45  cents  per  hour;  and  of  Masons'  Tenders  shall 
be  42  2  cents  per  hour.  Eight  hours  shall  constitute  a  day's  work  for  Masons'  Tenders  and 
Scaffold  Builders  and  overtime  shall  be  paid  for  at  time  and  one-half  rate,  with  double  time 
for  Sunday  and  the  following  holidays,  —  Memorial  Day,  Fourth  of  July,  Labor  Day,  Co- 
lumbus Day,  Thanksgiving  and  Christmas  day  or  days  observed  as  these  days. 

AU  other  laborers  shall  be  paid  40  cents  per  hour  straight  time,  except  Sundays  and  the 
following  Holidays,  —  Memorial  Day,  Foiurth  of  July,  Labor  Day,  Columbus  Day,  Thanks- 
giving and  Christmas  Day  or  days  observed  as  these  days,  when  they  shall  be  paid  double 
time. 

Article  III. 

Laborers  shall  be  paid  regularly  once  a  week  on  or  before  the  noon  hour  on  Saturday. 

Article  IV. 

Section  1.  The  parties  of  the  second  part  pledge  themselves  to  promote  the  mutual 
interest  of  the  parties  of  this  Agreement  and  to  continue  the  present  amicable  relation  be- 
tween the  employer  and  employees,  to  advertise  all  firms  who  are  parties  to  this  Agreement 
through  the  regular  channel  as  Union  firms  and  to  use  the  organization's  good  office  in 
behalf  of  the  parties  of  the  first  part  in  every  honorable  manner. 

Section  2.  To  settle  all  future  disputes  between  the  parties  to  this  Agreement  an 
Arbitration  Board  shall  be  appointed  composed  of  an  equal  number  from  both  parties. 
The  party  aggrieved  shall  notify  the  remaining  party  at  once  and  a  meeting  to  consider 
the  matter  shall  take  place  within  three  days,  work  to  continue  dming  the  arbitration. 

Section  3.  This  Agreement  shall  remain  in  force  and  effect  from  the  first  day  of  June, 
1917  until  the  last  day.  of  May,  1918. 
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Section  4.  Either  party  desiring  a  change  in  this  Agreement  shall  notify  the  remain- 
ing party  four  (4)  months  before  the  expiration  of  this  Agreement.  If  there  is  no  notifica- 
tion, Agreement  shall  continue  in  fuU  force  and  effect. 

The  Building  Trades  Employers  Associ-  The  International  Hod  Carriers,  Building 

ation  of  Boston.  and    Common    Laborers   Union   of 

Special  Committee.  America. 


President. 


HOTEL   AND   RESTAURANT  EMPLOYEES. 

Agreement  between  Employers  and  Local  No.   161,  Hotel  and  Restaurant  Employees'  Alli- 
ance of  America,  Brockton,  September  13,  1915  to  September  12,  1917. 

Agreement  made  and  entered  this daj'^  of in  the  year 

by  and  between 


of in  the  County  of  Plymouth,  Commonwealth  of  Massachusetts, 

party  of  the  first  part,  and  Hotel  and  Restaurant  Employees'  Alliance  of  America,  Local 
161,  Brockton,  Mass.,  party  of  second  part,  AGREED: 

First.  That  the  undersigned  agree  to  employ  only  members  in  good  standing  of  Local 
161,  Brockton,  Mass.,  whenever  possible. 

Second.     To  displaj'  the  label  in  a  conspicuous  place. 

Third.  That  the  said  label  remain  the  property  of  Local  161,  Brockton,  Mass.,  and  to 
be  subject  to  return  on  demand. 

Fourth.  Agree  to  all  terms  contained  in  this  Scale  of  Wages  and  Hours,  adopted  by 
aforesaid  Local,  August  17,  1915,  to  take  effect  September  13th,  1915,  at  12,  night,  ex- 
piring September  21th,  1917,  at  12,  night. 


Scale  of  Hours  and  Wages. 

Article  1.  That  a  waiter  shall  not  work  more  than  si\-ty-five  (65)  hours  a  week,  and 
shall  not  receive  less  than  twelve  (.S12)  dollars  a  week  and  board. 

Article  2.  That  a  waitress  shall  not  work  more  than  fifty-four  (54)  hours  a  week,  and 
receive  not  less  than  seven  ($7)  dollars  a  week  and  board. 

Article  3.  That  a  first  man  cook  shall  work  no  more  than  seventy  (70)  hours  a  week, 
and  receive  not  less  than  fifteen  ($15)  dollars  a  week  and  board. 

Article  4.  That  a  night  man  or  order  cook  shall  not  work  more  than  eighty-four  (84) 
hours  a  week,  and  receive  not  less  than  twelve  (S12)  dollars  a  week  and  board. 

Article  5.  A  cook's  day  assistant,  male  or  female,  not  less  than  ten  (.$10)  dollars  a  week 
and  board.  The  man  to  work  not  more  than  seventy  (70)  hours  a  week,  the  woman  not  more 
than  fifty-four  (54)  hours  a  week. 

Article  6.  That  a  first  woman  cook  shall  not  work  more  than  fifty-four  (54)  hours  a 
week,  and  receive  not  less  than  twelve  ($12)  dollars  a  week  and  board. 
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Akticle  7.  That  a  woman  meat  and  order  cook,  or  a  woman  meat  and  pastry  cook, 
shaU  not  work  more  than  fifty-four  (54)  hours  a  week  and  shall  receive  not  less  than  twelve 
($12)  dollars  a  week  and  board. 

Article  8.  Woman  pastry  cook  shall  not  work  more  than  fifty-four  (54)  hours  a  week, 
and  shall  receive  not  less  than  ten  (SIO)  dollars  a  week  and  board. 

Article  9.  Man  pastry  cook  to  work  no  more  than  seventy  (70)  hours  a  week,  and  to 
receive  not  less  than  fifteen  (S15)  dollars  a  week  and  board,  provided  that  said  work  and 
man  does  not  conflict  with  the  schedule  of  the  Bakers'  Union. 

Article  10.  Woman  dishwasher  to  work  no  more  than  fifty-four  (54)  hoxirs  a  week, 
and  to  receive  no  less  than  six  ($6)  dollars  a  week  and  board. 

Article  11.  That  all  employees  working  any  spare  time  shall  be  paid  twenty-five 
(25c)  cents  every  hour  or  fraction  thereof. 

Article  12.  Kitchen  men  shall  work  no  more  than  seventy  (70)  hours  a  week,  and  shall 
receive  not  less  than  seven  ($7)  dollars  a  week  and  board. 

Article  13.  A  pantry  man  or  pantry  woman;  the  man  to  work  no  more  than  seventy 
(70)  hours,  the  woman  fifty-fom*  (54)  hours  a  week,  and  to  receive  not  less  than  ten  ($10) 
dollars  a  week  and  board. 

Article  14.  That  members  of  this  Local  shall  be  given  preference  of  work  at  all  times, 
and  the  proprietor  shall  show  whj^  a  member  should  not  be  employed,  and  he  shall  consult 
the  Business  Agent  before  employing  non-union  help. 

Article  15.  That  no  member  of  this  Local  shall  be  discharged  except  for  just  cause 
shown  by  the  proprietor  to  this  Local,  or  discharged  member  stating  cause  was  just. 

Article  16.  That  no  employee  working  at  any  other  craft  shall  work  spare  time  except 
in  cases  of  emergency. 

Article  17.  Any  employee  v.'orking  for  meals  shall  work  only  between  the  hours  of 
twelve  (12)  a.m.  and  one  (1)  p.m. 

Article  18.  That  a  day  or  night  waiter,  waitress  or  cook,  shall  work  his  or  her  full 
time  between  fourteen  (14)  consecutive  hours  his  or  her  [dc]  each  day  or  night.  Any  em- 
ployee working  outside  these  hours  shall  receive  spare  time  rates. 

Article  19.  Members  rooming  where  employed  shall  not  be  charged  more  than  one($l) 
dollar  a  week,  except  by  mutual  agreement. 

Article  20.  To  be  added  second  holiday.  Some  holiday  in  the  j'ear  when  the  proprie- 
tors can  arrange  not  to  run  more  than  two  places  on  that  day  in  one  year's  time.  Labor  Day 
shall  be  considered  a  holiday,  and  all  employees  working  a  full  day  or  part  of  a  day  to  re- 
ceive double  pay. 

Article  21.  That  the  Business  Agent  of  this  Local  has  the  right  at  any  time  to  enter 
a  place  of  business  and  consult  employees. 

Article  22.  Members  receiving  better  conditions  than  the  above  scale  of  wages  shall 
not  be  reduced  unless  by  mutual  agreement. 

Article  23.  All  day  members  shall  have  one  day  off  in  fourteen  (14),  or  one-half  day 
in  seven  (7). 

Article  24.  AH  night  members  shall  have  one  night  off  in  fourteen  (14),  or  one-half 
night  off  in  seven  (7) . 

Article  25.  Any  member  of  this  Local  committing  themselves  [sic]  in  any  way,  while 
at  work,  if  reported  in  writing  to  the  Local  —  action  shall  be  taken  thereon  and  said  mem- 
ber be  suspended  or  expelled  as  the  case  may  warrant. 

Article  26.  That  I,  as  an  employer,  before  hiring  permanently  an  employee  will  state 
to  said  hand  that  they  [sic]  must  obtain  a  Clearance  Card  from  the  Business  Agent  to  be 
deposited  with  me,  said  duplicate  of  card  to  be  held  by  Business  Agent. 
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Article  27.  That  any  violation  of  these  Articles  be  deemed  a  breach  of  contract  and 
sufficient  ground  for  withdrawing  card. 

Article  28.  That  all  employees  shall  receive  his  or  her  time  off  before  12  p.m.  (mid- 
night). 

Date Signed 

In  Witness  Whereof,  we  have  this  daj'  set  our  hands  and  seal  of  oui*  organization. 

President.  Business  Agent,  Local  161,  Brockton. 

INSULATORS  AND  ASBESTOS  WORKERS. 

Agreement  between  Boston  Asbestos  Manufacturing  Association  and  Local  No.  6  of  Boston 
and  Vicinity  of  the  International  Association  of  Heat  and  Frost  Insulators  and  Asbestos  Work- 
ers, August  2,  1915  to  December  SI,  1917. 

THIS  AGREEMENT  made  and  entered  into  this  second  day  of  August,  Nineteen  Hun- 
dred and  Fifteen,  by  and  between  the  Boston  Asbestos  Manufacturing  Association,  partj' 
of  the  first  part,  and  International  Local  No.  6  of  Boston  and  Vicinity  of  the  International 
Association  of  Heat  and  Frost  Insulators  and  Asbestos  Workers,  party  of  the  second  part, 
shall  be  operative  from  August  2,  1915,  up  to  and  including  December  31,  1917. 

Article  I.  —  Observance. 

It  is  hereby  agreed  that  the  provisions  of  this  Agreement  shall  be  binding  upon  each  of 
the  members  of  the  Boston  Asbestos  Manufacturers  Association,  individually,  and  as  mem- 
bers of  the  Boston  Asbestos  Manufacturers  Association,  and  upon  each  and  every  member 
of  Local  No.  6,  individually,  and  as  members  of  the  said  Union;  within  a  twenty-five  mile 
radius  of  Boston  Steam  Railroad  Terminals,  without  the  radius  of  twenty-five  miles  from 
Providence  Railroad  Terminals. 

Article  II.  —  Regular  Hours  of  Labor. 

Workdays  shaU  consist  of  eight  (8)  hours,  from  8.00  a.m.  to  5.00  p.m.,  with  one  (1)  hour 
for  lunch,  except  on  Saturday,  when  the  time  shall  consist  of  four  (4)  hours  between 
8.00  A.M.  and  12  m.  These  hours  shall  be  known  as  regular  time.  No  work  shall  be  "done 
between  12.00  and  1.00  o'clock  p.m.,  except  by  direction  of  employer,  in  which  case  same 
shall  be  paid  for  as  regular  time. 

Article  III.  —  Overtime. 

All  labor  performed  in  excess  of  workday,  on  Sundays,  and  on  aU  observed  holidays,-  and 
on  Saturday  afternoons,  if  ordered  by  the  party  of  the  first  part  or  its  agents,  shall  be  paid 
at  double  the  regular  rate  of  wage.  It  is  optional,  however,  with  the  employers  and  the  men 
who  are  boarding  at  jobs  within  the  limits  of  this  trade  agreement  and  who  are  being  paid 
board  by  the  party  of  the  first  part,  to  work  Saturday  afternoons  at  single  time,  up  to 
5.00  P.M. 

The  holidays  observed  are :  February  22,  May  30,  July  4,  Thanksgiving  Day  and  Christ- 
mas Day.  No  work  shall  be  done  on  Labor  Day.  Columbus  Day  to  be  observed  in  Boston 
and  within  the  twenty-five  mile  radius. 
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Article  IV.  —  Expense. 

Transportation,  board,  and  other  necessary  expenses  shall  be  paid  only  when  actually 
expended  and  satisfactorily  accounted  for  by  itemized  account.  In  no  case  shall  a  workman 
receive  board  monej'  on  work  situated  where  he  permanently  resides. 

Members  of  Local  6  shall  receive  car  fare  when  on  work  requiring  fare  in  excess  of  ten 
cents  daily  to  and  from  the  shop. 

Article  V.  —  Tra^^ling. 

The  time  emploj'ed  in  traveling  during  regular  working  hours  shall  be  paid  for  at  single 
time.  No  time  shall  be  paid  for  traveling  by  night.  Sleeping  berths  are  to  be  furnished  by 
the  employers  when  necessary. 

Article  VI.  —  Rate  of  Wage. 

The  minimum  wage  of  Journeymen  shall  be  at  the  rate  of  50  cents  per  hour  from  August 
2,  1915,  up  to  and  including  December  31,  1916,  and  at  the  rate  of  53  cents  per  hour  from 
January  1,  1917  to  December  31,  1917;  it  being  agreed  by  the  employers,  that  aU  workmen 
employed  in  applying  coverings  as  heretofore,  in  the  employ  of  said  employers,  whether  on 
repairs  or  new  work  in  Boston  or  within  a  twenty-five  mile  radius  of  Boston  Steam  Railroad 
Terminals,  shall  be  members  of  Asbestos  Workers  Union  No.  6. 

In  special  cases  of  emergency,  when  Local  No.  6  does  not  supply  the  employers  with  suffi- 
cient competent  workmen  on  written  demand,  the  employers  may  obtain  the  necessary 
workmen  whenever  and  wherever  they  can.  Such  emergency  men  may  be  paid  at  the  regu- 
lar rate  of  wages  as  specified  in  this  Agreement. 

Improvers  shall  work  at  least  four  (4)  years  at  the  trade  before  being  declared  actual 
Journeymen,  and  the  minimum  wage  during  the  first  year  shall  be  25  cents  per  hour;  during 
the  second  year  31|  cents  per  hour;  and  during  the  third  year  40  cents  per  hour;  during 
the  fourth  year  43 s  cents  per  hour,  at  which  last  named  rate  they  shaU  be  paid  until  de- 
clared mechanics  by  a  competent  examining  board.  Improvers  shall  be  allowed  to  apply 
stock  when  working  along  with  Journeymen  and  when  not  otherwise  occupied.  Improvers 
shall  not  be  allowed  to  go  on  jobs  alone  when  competent  Journeymen  can  be  furnished  by 
business  agent,  and  the  number  of  Improvers  in  any  shop  may  equal  but  not  exceed  the 
number  of  Journeymen. 

Article  VII.  —  Joint  Trade  Board. 

There  shall  be  a  Trade  Board  consisting  of  five  members  of  the  Boston  Asbestos  Manufac- 
turers' Association  and  five  members  of  Local  No.  6  and  said  Trade  Board  shall  have  the 
right  to  investigate  all  labor  operations,  of  the  parties  of  this  agreement  within  its  prescribed 
limits  so  far  as  any  of  the  provisions  of  this  agreement  are  involved,  in  connection  with  which 
any  question  may  arise,  and  for  this  purpose  shall  have  the  right  to  summon,  question  and 
examine  any  party  to  this  agreement,  or  their  representative,  or  agents. 

In  case  any  disputes  arise  notice  must  be  given  in  writing  to  the  Secretary  of  the  Board 
of  Trade  by  aggrieved  party  within  twenty-four  hours. 

The  Trade  board  shall  be  governed  by  the  following  By-Laws: 

1.  Meetings  may  be  held  quarterly  in  January,  April,  July  and  October. 

2.  Special  meetings  shall  be  called  by  the  Chairman  of  the  Trade  Board  on  written  re- 
quest of  either  side,  stating  object  for  which  meeting  is  to  be  called,  but  no  matters  shall  be 
discussed  at  special  meetings  except  those  designated  in  said  written  request. 

3.  Eight  shall  constitute  a  quorum,  four  from  each  side;  neither  side  shall  cast  more  bal- 
lots than  the  other. 

4.  The  vote  on  all  questions  of  violations  of  this  Agreement  shall  be  by  secret  ballot. 
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5.  It  shall  require  a  foiir-fifths  vote  to  carry  any  question. 

6.  The  Trade  Board  shall  have  the  power  to  impose  fines  or  otlier  penalties  where  agreed 
by  vote,  as  above  provided  for,  if  any  of  the  Articles  of  this  Agreement  have  been  violated 
by  either  party  to  same.  Such  fines  or  penalties  shall  be  imposed  against  either  the  party 
of  the  first  part  or  the  partj'^  of  the  second  part  as  the  case  may  be,  and  the  Trade  Board 
shall  see  that  any  fines  or  penalties  so  imposed  are  satisfied,  and  the  disposition  of  moneys 
so  collected  shall  be  decided  by  the  Trade  Board. 

Article  VIII.  —  Regulation  of  Work. 

The  members  of  Boston  Asbestos  Manufacturers'  Association  hereby  agree  that  they 
will  not  permit  any  individual,  any  member  of  a  firm  or  officers  of  a  corporation  in  their 
Association  or  their  representatives  or  agents,  to  execute  any  part  of  the  work  of  applica- 
tion of  materials,  and  it  is  distinctly  understood  and  agreed  that  Local  No.  6  will  not  permit 
any  of  its  members  to  estimate  on  or  contract  for  aiiy  work  nor  to  act  in  any  capacity  other 
than  that  of  a  workman. 

Members  of  Local  No.  6  shall  work  only  for  Master  Felters  who  sign  and  conform  to  this 
trade  agreement. 

There  shall  be  no  restrictions  placed  upon  the  individual  efforts  of  the  parties  of  the  sec- 
ond part. 

On  operations  out  of  town  where  board  is  paid,  laborers  may  be  used  to  mix  and  distribute 
materials. 

Article  IX.  —  Strikes  and  Lockouts. 

It  is  hereby  mutually  agreed  that  there  shall  not  be  any  strikes  or  lockouts  and  all  ques- 
tions or  disputes  shall  be  referred  to  the  Trade  Board. 
This  does  not  include,  however,  a  general  action  by  the  Boston  Building  Trades  Council. 

Article  X.  —  Agreement  Application. 

The  party  of  the  first  part  hereby  agrees  to  employ  the  good  standing  members  of  the 
party  of  the  second  part  on  all  the  applications  of  all  pipe  covei-ing  and  the  applications  of 
all  insulations  to  all  heated  surfaces,  within  the  limits  of  this  agreement;  this  to  include  aU 
alterations  and  repairing  of  all  similar  work  and  to  cover  all  kinds  of  insulations  for  the 
purposes  mentioned,  this  to  include  covering  of  all  cold  piping  and  circular  tanks  connected 
therewith. 

Article  XI.  —  Trade  Agreement. 

No  rules  or  By-Laws  shall  be  made  or  continued  in  force  by  either  party  which  in  any  way 
conflict  with  the  provisions  of  this  Agreement.  Any  complaint  arising  under  this  clause 
shall  be  adjusted  by  the  Trade  Board. 

Signed  for  entire  membership  of  Local  No.  6,  of  the  International  Association  of  Heat 
and  Frost  Insulators  and  Asbestos  Workers,  and  the  Boston  Asbestos  Manufacturers 
Association,  by 


President,  Boston  Asbestos  Mfrs.  Association. 
President,  No.  6  International  Association  Heat  and  Frost  Insulators  and  Asbestos  Workers. 

Secretary,  Boston  Asbestos  Mfrs.  Association. 


Secretary  and  Bv^iness  Agent,  No.  6  International  Association  Heat  and  Frost  In.sulators 

and  Asbestos  Workers. 
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Agreement  between  Em-ployers  and  Local  No.  72,  of  the  Wood,  Wire,  and  Metal  Lathers' 
International  Union,  of  Boston,  July  1,  1915  to  May  1,  1917. 

First:    It  is  agreed  that  the  following  jurisdiction  of  work  is  covered  in  this  agreement; 

"Erecting  and  installing  of  all  light  iron  construction,  furring,  making  and  erecting  of 
brackets,  cUps  and  hangers;  wood,  wire,  and  metal  lath,  plaster  board,  or  other  material 
which  takes  the  place  of  same,  to  which  plastic  material  is  adhered,  corner  beads,  all  floor 
construction,  arches  erected  for  the  purpose  of  holding  plaster,  cement,  concrete  or  any- 
other  plastic  material." 

The  above  classification  covers  such  work  as  Ught  iron  partitions,  iron  wall,  furring,  all 
light  iron  work  for  suspended  and  other  metallic  lath  ceihngs,  making  and  erecting  light 
iron  brackets,  which  are  used  in  connection  with  ornamental  plastering  for  cornices,  panelled 
ceilings,  groin,  eUiptical,  Gothic,  proscenium,  and  all  other  arches  of  this  description;  the 
erection  of  metal  corner  beads,  which  are  covered  with  plastic  material,  and  intended  for 
the  protection  of  external  corners;  the  wrapping  of  beams  and  columns;  the  placing,  nail- 
ing and  tying  of  all  metaUic  lath,  no  matter  for  what  purpose  used,  —  this  includes  wire 
cloth,  expanded  metal,  and  Hy-Rib,  Self-Centering,  Shure-Bond,  Trussit,  Ferro-Inclave, 
Truss- V-Rib,  Truss  Metal,  Key-Ridge,  and  all  other  similar  forms  of  self-supporting  lath 
and  the  fabrication  and  installation  of  all  light  iron  erected  for  the  purpose  of  receiving 
metallic  lath,  or  plastic  material. 

Second: 

Article  I. 

Section  1.  The  party  of  the  first  part  agrees  to  employ  none  but  members  of  the 
party  of  the  second  part  on  all  Ught  iron,  furring,  brackets,  wood,  wire  and  metal  lath, 
corner  beads,  wire  and  metal  arches,  plaster  board  or  other  material  which  takes  the  place 
of  same  to  which  plastic  material  is  adhered.  All  reinforced  construction  erected  for  the 
purpose  of  holding  plaster,  cement,  concrete  or  any  other  plastic  material. 

Section  2.  The  party  of  the  first  part  agrees  that  on  and  after  July  1,  1915,  that  eight 
(8)  hours  shall  constitute  a  day's  work,  and  that  double  time  shall  be  paid  for  overtime, 
also  Sundays,  and  the  following  holidays:  Washington's  Birthday,  Patriot's  Day,  Decora- 
tion Day,  July  4th,  Labor  Day,  Columbus  Day,  Thanksgiving  Day,  Christmas  Day,  and 
all  day  Saturday  (that  work  shall  commence  at  8  o'clock  a.m.  and  end  at  5  o'clock  p.m.), 
and  one  hour  for  noon.  Noon  hour  may  be  curtailed  by  agreement  with  the  firm  and  a 
majority  of  the  men  on  the  job.  All  work  performed  between  the  hours  of  5  o'clock  p.m. 
and  8  o'clock  a.m.  to  be  paid  for  at  the  rate  of  double  time. 

Section  3.  The  party  of  the  first  part  agrees  to  pay  the  members  of  the  party  of  the 
second  part  a  minimum  scale  of  sixty-five  (65)  cents  per  hour  for  all  work  done  by  parties 
of  the  second  part  from  July  1st,  1915,  to  May  1st,  1917;  and  further  agrees  to  pay  all  fore- 
men at  least  fifty  cents  (50c)  per  day  more  than  the  minimum  rate.  The  said  foremen 
must  be  members  of  the  party  of  the  second  part. 

Section  4.  The  party  of  the  first  part  agrees  to  pay  the  members  of  the  party  of  the 
second  part  Three  Dollars  and  Twenty-five  Cents  ($3.25)  per  thousand  (1,000)  for  all 
ordinary  lathing;  Three  Dollars  and  Fifty  Cents  ($3.50)  for  all  five  (5)  nail  work,  where 
other  than  blue  burnished  wire  nails  are  used,  a  charge  of  Fifteen  Cents  (15c)  extra  per 
thousand  (1,000)  shall  be  allowed.  Double  nailing,  butts,  breaking  every  lath,  back  lath- 
ing, patching,  aU  theatre  and  church  work,  dovetailing,  and  where  ceilings  are  over  four- 
teen (14)  feet  or  more  in  height,  and  all  cellar  ceilings  in  apartment  houses  left  unfinished, 
and  all  jobs  under  three  thousand  (3,000)  laths  to  be  considered  a  day's  work  at  Five 
Dollars  and  Twenty  Cents  ($5.20)  per  day. 

All  buildings,  after  December  1st,  shall  be  screened  and  windows  and  doors  on  before 
Lathers  go  to  work,  if  the  business  agent  believes  it  necessary.  On  all  buildings  except 
one  (1),  two  (2)  and  three  (3)  stories  the  lath  and  staging  to  be  placed  on  every  floor. 
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When  party  of  the  first  part  sends  members  of  the  party  of  the  second  part  to  a  job  and 
the  same  is  not  ready,  they  must  be  paid  for  lost  time  not  to  exceed  four  hours. 

Section  5.  It  is  mutually  agreed  that  the  party  of  the  first  part  can  employ  one  ap- 
prentice to  each  ten  journeymen;  the  said  apprentice  to  be  between  the  ages  of  sixteen 
and  twenty-one  years;  the  apprentice  to  be  bound  by  the  same  constitution  that  exists 
with  the  party  of  the  second  part  for  a  term  of  three  (3)  years. 

Section  6.  The  party  of  the  first  part  agrees  to  pay  the  apprentice  of  the  party  of 
the  second  part  On^  Dollar  and  Fifty  Cents  ($1.50)  per  day  for  the  first  year;  Two  Dollars 
and  Fifty  Cents  ($2.50)  per  day  for  the  second  year,  and  Three  Dollars  and  Fifty  Cents 
($3.50)  per  day  for  the  third  year.  The  apprentices  working  on  wood  lath  to  receive  the 
same  scale  as  the  jom-neymen  unless  on  day's  work,  then  they  shall  be  paid  the  amounts 
specified.    All  apprentices  to  be  registered  with  the  party  of  the  second  part. 

Section  7.  The  party  of  the  first  part  agrees  to  pay  the  travehng  expenses  of  the 
members  of  the  party  of  the  second  part  when  the  fare  is  more  than  ten  cents  (10c)  per 
day  from  the  City  Hall,  Boston.  All  traveling  time  between  the  hom-s  of  8  o'clock  a.m. 
and  12  o'clock  noon,  and  1  o'clock  p.m.  and  5  o'clock  p.m.  to  be  considered  as  part  of  the 
day's  work.    TraveUng  expenses  by  night  to  include  stateroom  or  sleeper. 

Section  8.  The  party  of  the  first  part  further  agrees  to  pay  the  members  of  the  party 
of  the  second  part  before  5  p.m.  Friday  of  each  week,  and  further  agrees  to  pay  members 
of  the  party  of  the  second  part  at  the  time  of  lay-off  or  discharge.  If  men  are  not  paid 
as  specified  above,  single  time  is  to  continue  until  paid,  said  time  to  be  between  8  o'clock 
A.M.,  12  o'clock  noon,  1  o'clock  p.m.,  and  5  o'clock  p.m.,  provided,  however,  that  no  more 
than  twelve  hours  shall  be  charged. 

Section  9.  The  party  of  the  first  part  agrees  to  allow  the  business  agent  of  the  second 
part  to  visit  all  jobs  at  all  times,  and  also  to  allow  a  steward  on  each  job,  who  shall  attend 
to  the  business  of  the  party  of  the  second  part  without  expenses  or  inconvenience  to  the 
party  of  the  first  part. 

Article  II. 

Section  1.  The  party  of  the  second  part  agrees  to  perform  in  a  faithful  and  workman- 
like manner  all  duties  required  by  Section  1  of  Article  I  for  the  party  of  the  first  part. 

Section  2.  The  party  of  the  second  part  agrees  that  a  member  of  the  party  of  the 
second  part  who  leaves  the  employ  of  the  party  of  the  first  part  cannot  collect  his  wages 
until  five  o'clock  of  the  following  Friday,  unless  the  party  of  the  first  part  wishes  to  pay 
the  member  of  the  party  of  the  second  part.  Should  said  member  of  the  party  of  the 
second  part  be  out  of  town  the  said  member  shall  pay  his  own  expenses  to  Boston. 

Section  3.  It  is  further  agreed  between  the  party  of  the  first  part  and  the  party  of 
the  second  part  that  any  proposed  change  in  this  agreement  shall  be  submitted  six  (6) 
months  prior  to  its  going  into  effect. 

LAUNDRY  WORKERS. 

Agreement  between  Em-ployers  and  Laundrij  Workers'  International  Union,  Local  Union 
No.  144  of  Haverhill,  May  1,  1916  to  May  1,  1917. 

This  Agreement,  between representing  the Laundry 

of  Haverhill,  Massachusetts  (hereinafter  designated  as  the  party  of  the  first  part),  and 
the  Laundry  Workers'  International  Union,  Local  Union  No.  144  of  Haverhill,  Massa- 
chusetts (hereinafter  designated  as  the  party  of  the  second  part),  made  and  entered  into 
for  the  purpose  of  fixing  the  scale  of  wages,  schedule  of  hours  and  general  rules  and  regu- 
lations affecting  employees,  members  of  the  party  of  the  second  part,  and  shall  be  in  effect 
and  shall_^bind  said Laimdry  and  the  party  of  the  second  part  on  and 
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after  May  1st,  1916,  luitil  May  1st,  1917,  and  it  is  hereby  mutually  agreed  upon  by  the 

party  of  the  fii'st  part  and  the  party  of  the  second  part,  that  the  terms  of  this  Agreement 

are  as  follows,  to  wit: 

The  party  of  the  first  part  agree: 

We,  the  party  of  the  first  part  agree: 

First.  That  members  in  good  standing  of  the  party  of  the  second  part  only  shall  be 
employed  in  the  above  mentioned  Laundry,  provided  that  the  Union  being  unable  to 
secure  and  fm-nish  Union  help,  the  party  of  the  first  part  shaU  then  Kave  the  privilege  of 
hiring  other  help,  with  the  understanding  that  such  help  must  become  members  of  the 
partj'  of  the  second  part  at  the  expiration  of  two  weeks  from  date  of  going  to  work  in  this 
Laimdry  or  be  discharged. 

Second.  That  the  scale  of  wages,  schedule  of  hours  and  general  rules  and  regulations 
of  working  conditions,  designated  in  this  agreement  shall  exist  and  be  in  effect  in  said 
Laundry  during  the  period  of  this  Agreement. 

Third.  Schedule  of  hoiu"s:  That  nine  hours  shall  constitute  a  day's  work  between 
7  A.M.  and  6  p.m.  No  reduction  in  wages  to  be  made  on  account  of  reduction  of  horn's  of 
labor. 

Fourth.  Rate  of  Overtime:  That  employee  shall  receive  time  and  one-half  pay  for 
same. 

Fifth.     That  the  following  days  shall  constitute  Holidays:   April  19,  May  30,  July  4, 
Labor  Day,  Thanksgiving  and  Christmas. 
Rate  of  Overtime : 

Sixth.  Term  of  Apprenticeship  (specify  departments):  These  Agreements  include 
all  excepting  two  bookkeepers. 

Seventh.  That  the  following  is  the  minimum  scale  of  wages  that  shall  be  paid  in  the 
said  Laundry,  (designate  each  department) : 

Washers,  Drivers  and  Polishers  —  not  less  than  $2  per  day,  .         .     S12.00  per  week. 

Starch  Ironers  and  Big  hand  Ironers  —  not  less  than  $1.60  per  day,       .         9 .  60  per  week. 
All  others  outside  those  mentioned  above  —  not  less  than  $1.35  per  day,  .        8 .  10  per  week. 

Eighth.  That  a  properly  accredited  representative  of  the  International  Union  or  of 
the  Local  Union  shall  be  allowed  to  inspect  the  shop  conditions  and  use  of  the  Label,  in 

said Laundry  at  any  time  during  working  hours. 

The  party  of  the  second  part  agree: 
We,  the  party  of  the  second  part  agree: 

A.  That  in  consideration  of  the  signing  and  the  carrj'ing  out  in  good  faith  of  this  agree- 
ment, we  do  grant  to  the  party  of  the  fii-st  part  the  privilege  of  using  the  Union  Label  or 
stamp  of  the  Laundry  Workers'  International  Union  during  the  period  of  this  agreement, 
provided  that  the  party  of  the  first  part  agrees  to  return  aU  label  cuts  or  stamps  furnished, 
without  cost  of  the  Union,  and  to  use  no  printed  matter  bearing  this  label,  upon  the  dis- 
continuance or  violation  of  this  contract  and  to  surrender  all  claims  to  their  further  use. 

B.  That  an  agreement  in  all  particulars  practically  the  same  as  this  one  will  be  entered 
into  and  maintained,  if  possible,  between  the  party  of  the  second  part  and  aU  white  steam 
laimdries  operated  in  Haverhill,  Massachusetts,  to  take  effect  and  continue  in  force  for  a 
like  period  of  time. 

C.  That  the  party  of  the  second  part  will  exert  its  power  as  a  labor  organization  to 
make  aU  reasonable  effort  to  benefit  the  business  of  the  party  of  the  fii'st  part. 

D.  That  the  party  of  the  second  part  will  not  call  any  strike  of  its  members  in  sym- 
pathy with  other  organizations  or  labor  unions,  unless  sanctioned  by  the  Central  Labor 
Coimcil  or  Trades  Assembly  of  their  city  and  that  its  members  wiD  faithfuUy  perform 
their  various  duties  toward  the  Laundry  employing  them  under  this  agreement  to  their 
best  abihty  throughout  the  life  of  this  agreement. 
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E.  That  a  new  agreement  to  take  the  place  of  this  one  shall  be  presented  thu-ty  (30) 
days  prior  to  the  date  of  expiration  of  this  agreement. 

F.  Any  differences  that  may  arise  between  the  party  of  the  first  part  and  the  party  of 
the  second  part,  as  to  the  interpretation  of  this  agreement  or  of  any  of  the  clauses  or  terms 
thereof,  shall  be  referred  to  a  Board  of  Arbitration,  which  Board  of  Arbitration  shall  con- 
sist of  two  members  of  the  party  of  the  second  part  and  of  two  representatives  of  the  party 
of  the  first  part,  these  four  members  of  the  Board  of  Arbitration  shall,  if  necessary  select 
another  member  of  said  Board  of  Arbitration  and  a  decision  of  the  majority  of  said  Board 
of  Arbitration  shall  be  binding  on  both  parties  to  this  agreement,  provided  that  all  ques- 
tions at  issue  must  be  settled  by  said  Board  of  Arbitration  as  expeditiously  as  possible, 
and  in  no  case  more  than  two  weeks  be  taken  by  the  said  Board  of  Arbitration  to  render 
a  decision. 

G.  This  agreement  shall  not  be  transferable. 

Signed  by 

For  Employer. 


For  International  Union. 
At  a  legal  meeting  of  Local  Union  No.  144,  the  foregoing  contract  was  approved. 

(seal.) 

Signed  for  Local  Union 

President, 


Secretary,  pro  tern. 

LEATHER  WORKERS   ON  HORSE   GOODS. 

Agreement  between  Local  No.  105  of  the  United  Brotherhood  of  Leather  Workers  on  Horse 
Goods  and  Harness  Manufacturer,  April  15,  1916  to  April  14,  1917. 

Agreement  made  and  entered  into  the  15th  day  of  April,  1916,  by  and  between  Local 
105  of  the  United  Brotherhood  of  Leather  Workers  on  Horse  Goods  and  the  undersigned, 
a  manufacturer  of  harness,  collars  and  leather  horse  goods.  Local  105  agrees  to  furnish 
to  the  undersigned  the  use  of  its  union  stamp  and  shop  card,  without  cost,  the  use  of 
the  union  stamp,  however  shall  not  be  compulsory. 

First. 

The  employer  agrees  that  he  will  not  cause  or  allow  the  union  stamp  to  be  placed  on 
any  goods  not  made  in  the  shop,  for  which  the  use  of  the  union  stamp  and  shop  card  is 
granted. 

Second. 

AH  the  employees  employed  in  the  manufacture  of  Leather  Horse  Goods  must  be  mem- 
bers of  the  United  Brotherhood  of  Leather  "Workers  on  Horse  Goods  at  the  going  into 
effect  of  this  agreement. 

Third. 
The  hours  of  labor  shall  be  53  hours  per  week  except  the  months  of  May,  June,  July, 
August,  September  and  October,  when  all  work  shall  cease  at  12  o'clock  noon  Saturday, 
the  wages  to  be  the  same  as  for  the  53-hour  week. 
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Fourth. 

The  minimum  wage  to  be  for  repair  men,  fitters  and  finishers  on  coach  and  buggy 
harnesses,  $19.50  weekly.  Minimum  for  repair  men,  fitters  and  finishers  on  express  and 
team  harness,  $18.00  weekly.  Minimum  for  machine  operators,  saddle  makers  and  collar 
makers,  $19.00  weekly.  Stitchers,  S15.00  weekly,  without  loss  of  pay  for  all  legal  holidays, 
and  all  overtime  to  be  paid  for  at  the  rate  of  time  and  one-half. 

Fifth. 

AU  questions  of  wages  or  conditions  of  labor  which  cannot  be  mutually  agreed  upon, 
shall  be  submitted  to  a  committee  of  three  to  adjust,  one  to  represent  the  employer,  one 
local  105,  they  to  choose  the  chairman,  he  to  have  the  deciding  vote.  The  decision  of  the 
committee  shall  be  final  and  binding  on  the  employer  and  the  Union. 

Sixth. 

This  agreement  shall  become  void  on  and  after  April  14,  1917. 

United  Brotherhood  of  Leather  Workers  on  Horse  Goods. 

President. 

Secretary  Treasurer. 

Harness  Manufacturer 
By 


Agreement  between  Master  Teamsters  and  Corporations  employing  Harness  Makers  in 
Boston  and  vicinity,  and  Local  No.  105,  April  15,  1916  to  April  15,  1918. 

To  the  Master  Teamsters  and  Corporations  employing  Harness  Makers  in  Boston  and 
vicinity: 

We  the  undersigned  members  of  the  United  Brotherhood  of  Leather  Workers  on  Horse 
Goods,  representing  a  majority  of  the  harness  makers  employed  in  the  stables  of  Greater 
Boston,  have  decided,  owing  to  the  ever  increasing  cost  of  hving,  that,  in  order  to  main- 
tain our  standard  of  hving,  it  is  necessary  to  ask  for  an  increase  in  our  wages,  trusting  that 
the  same  will  be  granted  by  April  15,  1916. 

First. 

We  request  that  the  hours  of  labor  shall  be  53  hours  a  week,  except  the  months  of  May, 
June,  July,  August,  September  and  October,  when  work  shaU  cease  at  12  o'clock  noon 
Saturdays,  the  pay  to  be  the  same  as  the  53-hour  week,  and  without  loss  of  pay  for  all 
legal  hohdays.    All  overtime  to  be  paid  at  the  rate  of  time  and  one-half. 

Second. 

The  minimum  wage  where  one  man  is  employed,  $20.00  per  week.  In  shops  where  two 
or  more  men  are  employed,  the  wages  of  the  man  in  charge  to  be  $20.00  per  week,  and 
helpers  $18.00  per  week. 

Third. 

This  schedule  to  be  void  on  and  after  April  15,  1918. 

President. 
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Agreement  between  the  Boston  Trans-Atlantic  Steamship  Lines  and  contracting  Stevedores 
and  the  International  Longshoremen's  Association,  May  26,  1916  to  September  SO,  1917. 

This  Agreement  made  and  entered  into  this  26th  day  of  May,  1916  by  and  between 
the  Boston  Trans-Atlantic  Steamship  Lines  and  contracting  stevedores  by  their  duly 
authorized  representatives  as  parties  of  the  first  part  and  the  International  Longshoremen's 
Association  by  its  duly  authorized  representatives  as  parties  of  the  second  part. 

Article  L 

It  is  distinctly  understood  and  agreed  that  all  Longshoremen  employed  by  the  party 
of  the  first  part  in  connection  with  loading  and  unloading  of  ships  shall  be  members  of  the 
International  Longshoremen's  Association  whenever  such  men  are  available  and  whenever 
such  men  are  not  available  then  the  party  of  the  first  part  has  the  right  to  employ  such 
other  men  who  can  perform  the  work  until  such  time  as  the  party  of  the  second  part  can 
furnish  the  men,  but  the  party  of  the  first  part  has  the  right  to  employ  such  non-union 
men  until  the  completion  of  the  day  on  which  they  are  employed. 

Article  II. 

Whenever  any  controversy  arises  between  the  party  of  the  first  part  and  the  party  of 
the  second  part  the  men  shall  continue  to  work  and  the  controversy  adjusted  between 
a  representative  of  the  party  of  the  first  part  and  the  party  of  the  second  part.  If  said 
controversy  cannot  be  so  adjusted  then  it  shall  be  submitted  to  arbitration.  Said  arbi- 
tration board  shall  consist  of  one  representative  selected  by  the  party  of  the  first  part, 
one  to  be  selected  by  the  party  of  the  second  part,  and  the  two  so  selected  shall  select  a 
third  party  who  must  be  a  disinterested  person,  and  the  decision  of  any  two  shall  be  final 
and  binding  on  both  parties.  Said  arbitration  board  shall  meet  at  least  within  three  days 
after  request  for  same  has  been  made. 

Article  III. 

When  Union  men  are  employed  on  steamers,  saihng  vessels  and  lighters  in  the  harbor, 
loading  or  discharging  cargo,  they  shall  be  paid  from  the  time  they  leave  the  wharf  until 
return  to  same.    Men  not  to  be  paid  for  meal  hour  unless  they  work. 

When  men  are  compelled  to  work  any  meal  hour,  they  shall  receive  double  time  at  the 
prevaihng  rate  of  wages  and  for  each  succeeding  hour  until  relieved. 

Article  IV, 

Men  shall  in  aU  cases  be  paid  the  prevailing  rate  of  wages  for  rigging  up,  hauling  stages, 
handhng  hatches,  etc.,  and  in  no  case  shall  men  handle  hatches,  etc.,  until  the  appointed 
hour  for  commencing  work  and  knocking  off. 

Article  V. 

No  member  of  locals  shall  work  with  sailors  running  winches  or  handling  baggage  or 
cargo  to  the  exclusion  of  Union  men  unless  Union  men  are  not  available  but  stewards  may 
handle  stateroom  baggage.  When  men  do  not  return  to  work  it  is  left  to  the  discretion  of 
the  stevedores  to  fill  their  places  as  best  they  can. 
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Article  VI. 

It  is  understood  that  as  far  as  possible  no  unnecessary  labor  shall  be  performed  on 
Christmas  Day  or  Labor  Day,  but  if  through  special  or  unavoidable  circumstances  the 
employers  find  it  necessary  to  work,  the  question  of  the  amoimt  of  work  to  be  done  shall 
be  decided  in  each  case  between  a  special  committee  of  the  men  working  at  the  time  on 
the  ship  and  the  stevedore.  The  men  to  work  on  the  night  preceding  or  succeeding  these 
hoUdays  if  ordered  out  in  regular  gangs. 

Article  VII. 

It  shall  be  the  duty  of  hatchmen  on  sailing  vessels  or  steamers,  and  guymen  on  lighters 
to  see  that  each  person  employed  in  his  gang  has  a  working  longshore  card  in  good  stand- 
ing, and  also  hatchmen  shall  challenge  guyman  for  his  card,  and  if  he  has  no  longshore 
card  to  put  a  Union  man  in  his  place. 

Article  VIII. 

Men  shall  be  hired  in  regvdar  gangs  before  6  p.m.  on  the  eve  of  Sundays  and  aU  other 
hoUdays. 

Article  IX. 

When  men  are  requested  to  work  on  Sundays  and  Holidays,  or  the  night  preceding  such 
Simdays  or  Hohdays  they  shall  be  ordered  out  the  night  preceding  such  Sundays  or  Holi- 
days in  regular  gangs. 

Article  X. 

When  men  are  compelled  to  work  cargo  in  a  hatch  or  next  hatch  where  grain  is  running, 
and  there  is  no  partition  or  bulkhead,  they  shall  receive  the  same  wages  as  if  they  were 
handling  grain,  and  in  trimming  grain  all  hands  time  to  go  on  until  the  grain  is  finished. 

Article  XI. 

Shifting  gangs  shall  cease  whUe  there  are  Union  men  available,  but  if  no  Union  men  are 
available  the  stevedore  may  shift  gangs. 

Article  XII. 
The  winchmen  to  get  the  running  of  grain  with  the  hatch  boss  and  hatchmen. 

Article  XIII. 

All  hatches  to  be  on  at  5  p.m.  Saturdays  the  year  round,  except  to  finish  or  work  over- 
time, or  where  grain  is  running  after  5  p.m.  hatches  to  be  on  at  6  p.m. 

Article  XIV. 

When  men  are  ordered  out  to  work  a  half  or  whole  night,  they  shall  receive  a  half  or 
whole  night's  pay  unless  work  is  discontinued  through  stress  of  weather  or  from  any  break- 
down, or  in  case  of  fijiish  loading  or  discharging. 

Article  XV. 

When  men  are  requested  by  foreman  to  give  up  their  books  whUe  working  on  paper  or 
bags,  they  shall  do  so. 
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Article  XVI. 

Engineers  getting  up  steam  from  6  a.m.  to  7  a.m.  to  receive  one  double  hoiu-  and  regular 
wages  thereafter. 

Article  XVII. 

It  is  understood  the  Stevedore  will  arrange  as  far  as  possible  with  the  Owners  or  Agents 
of  the  bolsters  handling  heavy  lifts  to  employ  the  hatchmen,  winchmen  and  holdmen  en- 
gaged on  the  steamer. 

Article  XVIII. 

When  men  are  ordered  out  to  work  nights,  Sundays  or  Holidays  and  are  sent  home 
through  lack  of  work,  they  shall  in  no  case  be  paid  less  than  one  hour  at  the  prevailing 
rate  of  wages. 

Wage  Scale. 
article  I. 
For  day  work  7  a.m.  to  6  p.m.  on  general  cargo  per  hour  40c. 

article  II. 
For  day  work  7  a.m.  to  6  p.m.  on  bulk  cargo  and  nitrate  in  bags  per  hour  42c. 

ARTICLE   III. 

For  day  work  7  a.m.  to  6  p.m.  on  sugar,  molasses,  oranges  and  lemons,  shipments  of 
glucose  and  syrup  of  over  400  barrels,  and  refrigerated  cargo,  loaded  when  a  cold  blast 
of  20  degrees  or  lower  is  on,  (this  does  not  include  apples,  bacon  and  general  cargo  when 
loaded  in  refrigerator  boxes)  per  hour  50c. 

ARTICLE   IV. 

For  day  work  7  a.m.  to  6  p.m.  on  grain  per  hour  55c. 

Night  Work. 

ARTICLE   V. 

For  night  work  8  p.m.  till  12  midnight  and  from  12.30  a.m.  till  5  a.m.  on  all  cargo  except 
grain  per  hour  60c. 

ARTICLE   VI. 

For  night  work  8  p.m.  till  midnight  and  from  12.30  a.m.  till  5  a.m.  on  grain  per  hour  65c. 

Sundays  and  Holidays. 

article   VII. 

For  day  work  on  Sundays  and  all  National,  State  and  appointed  holidays  (including  the 
anniversary  of  the  Battle  of  Bunker  Hill,  June  17th),  per  hour  80c. 

ARTICLE   VIII. 

For  night  work  on  Sundays  and  all  National,  State  and  appointed  hohdays  (including 
the  anniversary  of  the  Battle  of  Bunker  Hill,  June  17th),  from  8  p.m.  Saturday  night  tiU  5 
A.M.  Monday  and  from  8  p.m.  on  the  eve  of  all  holidays  until  5  a.m.  mornings  succeeding 
such  holidays,  per  hour  80c. 
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ARTICLE    IX. 

For  work  on  •nTecked  and  stranded  vessels  and  fire  jobs  from  7  a.m.  till  6  p.m.  per  hour 
50c.  From  8  p.m.  till  12  midnight  and  from  12.30  a.m.  tiU  5  a.m.  per  hour  60c.  Sundays  and 
hohdays  per  hour  $1.00,  aU  time  to  count  from  the  time  the  men  leave  the  wharf  until 
return  to  same  (as  case  may  be).    Men  not  to  be  paid  for  meal  hours  unless  they  work. 

ARTICLE   X. 

When  men  are  compelled  to  work  any  meal  hour  they  shall  receive  double  time  at  the 
prevailing  rate  of  wages  and  for  each  succeeding  hour  until  relieved. 

ARTICLE   XI. 

(A)  Lunch  time,  compulsory,  to  be  taken  at  the  usual  time  on  the  following  cargoes: 
Sugar,  molasses,  bulk,  cargo,  nitrate,  jute,  loose  dry  hides,  quebracho,  gambler,  and  cutch, 
in  bales  or  bags,  fifteen  minutes  to  be  paid  for,  and  when  required  to  work  after  5  p.m.  gangs 
to  be  notified  before  4  p.m. 

(B)  Grapes,  6  barrels  in  a  sling,  12  barrels  in  a  net,  and  to  be  trucked  to  pile.  Apples 
and  vegetables,  no  load  to  exceed  5  barrels. 

This  agreement  to  go  into  effect  26th  day  of  May,  1916,  and  to  remain  in  fuU  force  until 
30th  September,  1917. 
For  the  Boston  Trans-Atlantic  Steamship  Lines,  American  Hawaiian  Steamship  Lines 
and  Contracting  Stevedores. 

(Signed) 


For  the  International  Longshoremen's  Association 
(Signed) 

Local  799, 

Local  800, 

Local  805, 

METAL  POLISHERS. 

Agreement  between  Employers  and  Local  No.  95,  Metal  Polishers,  Buffers,  Platers,  Brass 
and  Silver  Workers  Union  of  North  America,  Boston,  May  1,  1917  to  April  1,  1918. 

Article  I. 

The  party  of  the  first  part  hereby  agrees  to  employ  none  but  members  of  the  above- 
named  organization  in  good  standing  who  carry  the  regular  working  card  of  the  organiza- 
tion and  48  hours'  notice  shaU  be  given  to  shop  stewards  before  any  non-union  help  may  be 
employed. 

AU  non-union  men  must  become  members  of  the  organization. 
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Article  II. 

The  minimum  rate  of  wages  shall  be  as  follows : 
Polishers,     . 
BuiJers,  •     . 
Platers, 

General  Brass  Workers, 
Silver  Workers,    . 


S22.50  for  48  hours. 
22.50  for  48  hours. 
22.50  for  48  hours. 
22.50  for  48  hours. 


Article  III. 

PoUsher,  Buffer  and  Plater  apprentices  shall  be  paid  as  follows : 
After  3  months. 
After  6  months, 
After  1  year, 
After  1|  years, 
After  2  years. 
After  2 1  years. 
After  3  years, 


SI. 50  per  day. 
1.75  per  day. 
2.00  per  day. 
2.50  per  day. 
3.00  per  day. 
3.50  per  day. 
3.75  per  day. 


General  Brass  Worker  apprentices : 
After  6  months, 
After  1  year, 
After  1|  years. 
After  2  years. 
After  2  5  years. 
After  3  years. 
After  3^  years. 
After  4  years, 


B1.50  per  day. 
1.75  per  day. 
2.00  per  day. 
2.25  per  day. 
2.50  per  day. 
3.00  per  day. 
3.50  per  day. 
3.75  per  day. 


Article  IV. 

Apprentices  shall  belong  to  the  organization  and  carrj'  the  card  of  their  craft,  and  only 
one  apprentice  be  allowed  to  seven  journeymen. 

Apprentices  shall  be  given  every  opportunity  to  learn  all  details  of  their  respective  trades 
and  shall  serve  three  years,  except  Brass  Finishers,  who  shall  serve  four  years.  Any  appren- 
tice leaving  his  employer  before  the  termination  of  his  apprenticeship  shall  not  be  permitted 
to  work  imder  the  jurisdiction  of  the  organization  but  shall  be  required  to  return  to  his 
former  employer. 

Article  V. 

Time  and  one-half  shall  be  paid  for  overtime  and  double  time  for  Sundays  and  the  fol- 
lowing legal  holidays:  New  Year's  Day,  Washington's  Birthday,  Patriots'  Day,  Decoration 
Day,  Fourth  of  July,  Columbus  Day,  Thanksgiving,  and  Christmas,  but  under  no  circum- 
stances shall  work  be  done  on  Labor  Day. 


Article  VI. 
There  shall  be  a  shop  steward  in  every  shop  or  factory. 
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Article  VII. 

This  organization  agrees  to  furnish  free  of  cost  to  any  manufacturer  signing  this  agreement, 
Union  Labels,  the  same  to  be  in  possession  of  a  member  of  the  organization;  they  shall  be 
suppUed  from  headquarters  through  the  local  union. 

Article  VIII. 

The  organization  agrees  to  use  all  legitimate  means  to  further  the  interests  of  the  employers 
who  sign  this  agreement. 

Article  IX. 

The  Business  Agent  or  any  authorized  representative  of  the  organization  shall  be  per- 
mitted to  have  access  to  shop  or  factory. 

Article  X. 

This  agreement  shall  remain  in  force  until  April  1st,  1918.  Should  either  party  desire 
to  alter,  amend  or  annul  this  agreement,  it  shall  give  a  written  notice  thereof  to  the  other 
party,  thirty  days  before  the  expiration  of  the  agreement,  and  if  the  parties  fail  to  give  such 
notice,  the  agreement  shall  continue  in  force  for  another  year,  and  so  on  from  year  to  year 
until  such  notice  is  given. 

Signed  by, 
For  Employer.  For  Organization. 

At  a  legal  meeting  of  Local  No.  95,  the  foregoing  contract  was  approved. 

President.  Secretary. 

Local  Seal. 

MILK  WAGON  DRIVERS. 

Agreement  between  Milk  Wagon  Drivers'  Union,  Local  No.  SSO,  International  Brother- 
hood of  Teamsters,  Chauffeurs,  Stablemen  and  Helpers,  and  Employers,  of  Boston,  September 
1,  1915  to  September  1,  1917. 

Agreement  between hereinafter 

called  the  employer,  and  the  Milk  Wagon  Drivers'  Union  of  the  International  Brother- 
hood of  Teamsters,  Chauffem-s,  Stablemen  and  Helpers,  hereinafter  called  the  Union. 

Article  I.  The  employer  shall  employ  as  route  foremen,  chauffeurs,  drivers  and 
helpers,  members  of  the  Milk  Wagon  Drivers'  Union,  Local  380,  or  members  of  the  In- 
ternational Brotherhood  of  Teamsters,  Chauffeurs,  Stablemen  and  Helpers,  or  those  who 
wiU  become  members  within  fifteen  days. 

Article  II.     No  wagon  shall  report  for  work  before  12  o'clock  a.m. 

Article  HI.  The  working  hours  imder  this  agreement  shall  not  exceed  seventy  (70) 
hours  a  week.  All  work  necessary  to  complete  a  week's  work  shall  be  included  in  this 
period  of  seventy  (70)  hours.  This  does  not  include  cases  of  accident  or  breakdown. 
■  Article  IV.  Any  man  working  under  this  agreement  wishing  to  sever  his  connection 
with  the  employer  shall  give  said  employer  one  week's  notice  of  such  intention;  failure 
to  do  so  will  be  suflBcient  reason  for  the  emploj'er  to  retain  one  week's  wages. 

Article  V.  If  the  employer  wishes  to  discharge'  a  man  working  under  this  agreement, 
he  will  give  said  employee  one  week's  notice  of  such  intention  or  one  week's  wages.  This 
does  not  include  cases  of  dishonesty  or  drunkenness. 

Article  VI.  Men  in  charge  of  four  teams  or  more  shall  be  classed  as  route  foremen 
and  receive  route  foremen's  wages. 
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Article  VII.  Men  working  under  this  agreement  shall  receive  two  weeks'  vacation 
with  wages  each  year.  Men  must  be  in  the  employ  of  the  employer  one  year  during  or 
previous  to  the  vacation  period  to  be  entitled  to  the  above  vacation.  The  vacation  period 
is  during  the  months  of  May,  June,  July,  August  and  September. 

Article  VIII.  Men  working  under  this  agreement  shall  receive  one  day  off  in  twenty- 
one,  with  wages  from  October  1st  to  May  1st,  or  the  equivalent  in  days  off  during  the 
life  of  this  agreement. 

Article  IX.  All  men  working  under  this  agreement  shall  receive  one  week's  vacation, 
with  wages,  if  they  are  in  the  employ  of  the  employer  six  months  previous  to  or  during 
the  vacation  period.  The  vacation  period  is  dm-ing  the  months  of  May,  June,  July,  August 
and  September. 

Article  X.  Any  work  pertaining  to  the  care  of  wagons  and  horses  shall  be  performed 
by  men  other  than  those  who  act  as  route  foremen,  drivers  and  helpers.  This  does  not 
apply  to  owners  of  five  wagons  or  less  or  small  branch  stations  which  do  not  exceed  five 
wagons  or  routes. 

Article  XI.  No  money  shall  be  taken  out  of  wages  of  any  man  working  under  this 
agreement  for  reasonable  shortages  in  merchandise  or  uncollected  bills. 

Article  XII.  All  weekly  and  monthly  bills  must  be  made  out  in  the  office  by  other 
than  those  who  are  working  under  this  agreement  and  all  routes  must  be  balanced  daily. 
No  person  shall  be  held  responsible  for  any  merchandise  shortage,  only  a  daily  shortage. 

Article  XIII.  No  wagon  shall  be  on  the  street  over  ten  hours.  It  being  understood 
that  no  wagon  shall  be  on  the  street  over  ten  hours  in  any  one  day.  This  does  not  include 
accident  or  breakdowns. 

Article  XIV.  Men  working  under  this  agreement  shall  be  allowed  a  reasonable  mer- 
chandise shortage.    In  cases  of  accident  or  breakdo\\Ti  men  shall  be  given  a  fair  hearing. 

Article  XV.  The  employer  shall  not  ask  the  employee  to  wear  any  cap  or  uniform 
which  is  made  under  non-union  conditions. 

Article  XVI.  Route  foremen,  drivers  or  helpers  shall  not  enter  the  chest  for  their 
load  in  the  morning  or  take  returns  from  the  platform  after  unloading  their  teams.  This 
does  not  include  employers  who  operate  five  teams  or  less  or  branch  stations  operating 
less  than  five  routes. 

Article  XVII.  Regular  drivers  on  a  regular  route  for  two  consecutive  years  shall  be 
given  first  choice  when  there  is  a  vacant  route.  It  is  agreed  that  promotions  must  come 
from  the  rank  and  file  of  drivers,  if  quahfied;  the  older  in  the  point  of  service  shall  be  given 
the  preference  and  all  vacancies  must  be  posted  for  bids.  It  is  understood  that  only  one 
change  shall  take  place. 

Article  XVIII.  Route  foremen  shall  not  work  on  Sundays  or  holidays  except  in 
case  of  emergency. 

Article  XIX.  It  is  agreed  that  any  controversy  arising  not  provided  for  in  this  agree- 
ment that  the  matter  shall  be  submitted  to  a  committee  of  five  for  arbitration,  two  to  be 
selected  by  the  first  party,  two  to  be  selected  by  the  second  party,  and  the  fifth  to  be  se- 
lected by  the  first  four.  During  such  time  as  the  matter  is  pending  there  shall  be  no  lock- 
out or  strike. 

Article  XX.  A  route  foreman  shall  not  have  charge  of  over  seven  family  or  mixed 
routes,  if  all  routes,  however,  are  wholesale  routes,  he  may  have  charge  of  nine. 

Article  XXI.  Any  man  working  under  this  agreement  shall  not  be  compelled  to 
procure  any  specified  amount  of  new  business. 

Article  XXII.  No  man  working  under  this  agreement  shall  be  asked  to  sign  or  make 
any  verbal  agreement  that  will  in  any  way  conflict  with  this  agreement. 
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Wage  Scale. 

Article  I.  Inexperienced  drivers  shall  receive  as  wages:  —  $15.00  per  week  for  the 
first  three  months,  $17.00  per  week  for  the  next  three  months,  $18.00  per  week  for  the 
next  six  months. 

Article  II.  Drivers  with  one  year's  experience  or  over  as  driver,  or  route  foreman, 
shaU  receive  as  wages:  —  $18.00  per  week  for  the  first  month,  $19.50  per  week  from  Sept. 
1,  1915,  to  Sept.  1,  1916,  and  $20.00  per  week  until  Sept.  1,  1917. 

Article  III.  Helpers  on  regular  routes  shall  receive  $14.50  per  week  from  Sept.  1, 
1915,  until  Sept.  1,  1916,  and  $15.00  per  week  from  Sept.  1,  1916,  to  Sept.  1,  1917,  and 
the  same  conditions  as  the  route  foremen  and  drivers  in  regard  to  days  off  and  vacations. 

Article  IV.  Route  foremen,  chauffeurs,  drivers  and  helpers  shall  receive  overtime 
for  all  work  done  in  excess  of  that  specified  in  this  agreement  at  their  respective  wages. 

Article  V.  Drivers  on  other  wagons  shall  receive  $14.50  per  week  on  single  wagons 
from  Sept.  1,  1915,  to  Sept.  1,  1916,  and  $15.00  per  week  from  Sept.  1,  1916,  to  Sept.  1, 
1917.  Drivers  of  double  wagons  shall  receive  $17.50  from  Sept.  1,  1915,  to  Sept.  1,  1916, 
and  $18.00  per  week  from  Sept.  1,  1916,  to  Sept.  1,  1917.  All  classes  covered  in  this  article 
shall  receive  the  same  conditions  as  other  men  covered  in  this  agi'eement. 

Article  VI.  Route  foremen  shall  receive  $22.50  per  week  from  Sept.  1,  1915,  to 
Sept.  1,  1916,  and  $23.00  per  week  from  Sept.  1,  1916,  to  Sept.  1,  1917. 

Article  VII.  Chauffeurs  shall  receive  $20.00  per  week  and  the  same  condition  as 
other  men  covered  in  this  agreement,  in  the  matter  of  vacations,  days  off,  etc.  Nine 
hours  shall  constitute  a  day's  work  on  week  days,  and  any  part  of  a  day  shall  constitute 
a  day's  work  on  Sunday.  It  being  understood  that  a  chauffeur  shall  not  work  over  nine 
hours  a  day  for  a  day's  pay  and  he  will  receive  overtime  for  all  work  in  excess  of  that  nine 
hours. 

Article  VIII.  Men  working .  under  this  agreement  receiving  more  than  this  scale 
shall  suffer  no  reduction  in  consequence  of  this  agreement. 

This  agreement  shall  take  effect and  con- 
tinue in  force  until 


Milk  Drivers'  Local  380. 
By 

MOVING  PICTURE  MACHINE   OPERATORS. 

Agreement  between  Employers  and  Moving  Picture  Machine  Operators'  Protective  Union, 
Local  No.  182,  International  Association  Theatrical  Stage  Employees,  of  Boston,  June  1, 
1914  to  June  1,  1917. 

This  Agreement,  executed  in  duplicate,  this day  of 191 , 

Between Manager  and Owner  of  the 

Theatre,  in  City  or  Town  of , 

party  of  the  first  part,  and  Moving  Picture  Machine  Operators'  Protective  Union,  Local 

182,  of  Boston,  parties  of  the  second  part,  and  to  remain  in  force  until  the 

day  of ,  191 

WITNESSETH:  I.  That  the  party  of  the  first  part  engages  to  hire  none  but  members 
in  good  standing  with  the  parties  of  the  second  part,  to  perform  services  as  Moving  Picture 
Machine  Operators,  at  the  weekly  salary  of  no  less  than Dollars. 

II.  The  party  of  the  second  part,  hereby  agrees  to  furnish  such  Operators  to  serve  the 
party  of  the  first  part,  in  such  capacity  at  such  theatres,  and  at  such  times  as  may  be  re- 
quired, subject,  nevertheless,  to  the  provisions  of  this  contract. 
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III.  The  party  of  the  first  part,  in  consideration  of  the  acceptance  by  the  party  of  the 
second  part  of  the  engagement  covered  by  this  contract,  hereby  guarantees  to  any  operator 
hired  under  this  agreement  the  payment  of  his  salary  in  accordance  with  the  terms  of  this 
contract. 

IV.  Where  any  operator  hired  under  this  agreement  is  engaged  to  work  by  the  week 
it  is  expressly  agreed  that  the  party  of  the  first  part  shall  pay  him  a  full  week's  salary, 
whether  he  works  a  full  week,  or  fraction  thereof,  providing,  however,  that  said  operator 
is  on  hand  to  work,  if  his  services  are  needed.  Where  the  operator  is  engaged  by  the  day, 
he  shall  receive  a  full  day's  salary  in  all  cases. 

V.  A  day's  work  under  the  terms  of  this  contract  shall  consist  of  Seven  hours  or  less. 

VI.  Six  consecutive  days  to  constitute  a  week. 

VII.  In  theatres  that  operate  Seven  consecutive  days,  Sunday  performances  shall  be 
paid  for  at  the  rate  of  no  less  than  $4.00  for  seven  hours  or  less. 

VIII.  Regular  Operators  to  receive  no  less  than  $20.00  for  six  consecutive  week  days. 

IX.  All  time  spent  over  seven  hours  per  day,  at  operators'  duties,  which  said  time 
shall  be  computed  from  the  time  that  the  party  of  the  first  part  shall  require  the  services 
of  said  operator,  shall  be  termed  Overtime,  and  shall  be  no  less  than  75c  per  hour,  or  frac- 
tion thereof. 

X.  Operators  who  work  six  hours  or  over,  per  day  in  the  booth,  shall  not  be  required 
to  carry  shows  to  or  from  film  exchanges.  The  word  "shows"  as  used  in  this  clause,  means 
picture  films,  sheet  music,  and  other  paraphernaha  carried  by  operators  such  as  is  now 
included  under  the  word  "Shows"  in  the  trade  meaning  of  said  word  "Shows." 

XI.  Operators  carrying  "Shows"  shall  receive  all  expenses  incurred  in  doing  same. 

XII.  TraveUing  Operators  shall  receive  no  less  than  $40.00  per  week  and  expenses. 

XIII.  The  wages  for  "one-night-stands"  (so  called)  when  there  is  NO  machine  to  be 
set  up,  shall  not  be  less  than  $4.00  and  expenses,  and  where  there  IS  a  machine  to  be  set 
up,  the  wages  shall  not  be  less  than  $5.00  and  expenses. 

XIV.  The  wages  for  all  special  performances  for  Sundays  and  Holidays  for  positions 
stated  in  Article  XIII  shall  in  all  cases  be  one  (1)  dollar  extra. 

XV.  One-night-stands  shall  not  consume  more  than  one  day  of  twenty-four  hours. 

XVI.  The  party  of  the  first  part  agrees  to  give  any  operator  hired  under  this  agree- 
ment ONE  WEEK'S  notice  of  the  cancelling  of  his  services.  Said  operator  is  to  give  the 
party  of  the  first  part  ONE  WEEK'S  notice  of  his  intention  of  cancelhng  his  engagement. 
It  is  further  agreed  that  the  party  of  the  first  part  shall  have  the  right  to  discharge  any 
operator  without  notice  for  any  of  the  following  reasons:  Drunkenness,  dishonesty  or 
incompetency,  and  the  party  of  the  second  part  agrees  to  fill  the  vacancy  that  may  occur 
under  this  article  immediately  with  a  member  of  Local  182,  International  Association 
Theatrical  Stage  Employees  of  United  States  and  Canada. 

XVII.  It  is  agreed  that  the  party  of  the  first  part  shall  have  the  right  to  make  such 
rules  and  regulations  as  it  may  deem  necessary  and  proper  for  the  conduct  and  manage- 
ment of  its  business,  and  any  operator  hired  under  this  agreement  agrees  to  obey  all  such 
rules  and  regulations,  and  to  obey  all  orders  and  directions  of  any  representative  of  the 
party  of  the  first  part,  in  so  far  that  they  do  not  conflict  with  the  terms  of  this  contract, 
or  with  the  rules  of  the  International  Association  Theatrical  Stage  Employees  of  United 
States  and  Canada,  or  with  the  laws  as  set  down  by  the  Massachusetts  State  PoHce. 

XVIII.  It  is  admitted  and  agreed  that  no  other,  further  or  additional  agreement,  save 
as.  herein  contained,  either  oral  or  in  writing,  exists  between  the  parties  hereto,  and  this 
agreement  cannot  be  modified  or  changed  in  any  particular  except  in  WTiting  signed  by 
the  parties  hereto. 

XIX.  In  case  of  any  dispute  whatsoever  between  the  parties  to  this  contract  which 
they  cannot  amicably  adjust,  governing  the  business  relations  between  said  manager  and 
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his  operators,  or  of  said  manager  and  the  Moving  Picture  Machine  Operators'  Local  Union 
182,  during  the  existence  of  this  contract,  it  is  hereby  agreed  that  said  dispute  shall  be 
referred  to  an  Arbitration  Committee  consisting  of  three  members,  one  member  to  be 
chosen  by  each  party  to  this  contract,  and  these  two  shall  select  a  third,  and  it  is  also 
agreed  that  the  committee  thus  chosen  shaU  meet  within  twenty-four  hours  from  the  time 
of  organization  and  no  action  shaU  be  taken  by  either  party  to  this  contract,  until  the 
report  of  said  arbitration  committee  shall  have  been  received  by  both  parties,  and  the 
recommendations  of  such  arbitration  committee  shall  be  binding  on  both  parties. 

XX.  It  is  also  understood  and  agreed  that  in  accordance  with  the  by-laws  of  the  Inter- 
national Association  Theatrical  Stage  Employees  of  United  States  and  Canada,  this  con- 
tract is  subject  to  cancellation  at  any  time  by  giving  two  weeks'  notice,  and  consequently 
the  privilege  of  cancellation  by  giving  two  weeks'  notice  is  reserved  by  the  manager. 

XXI.  Neither  party  to  this  contract  shall  initiate  state  or  city  Legislation,  without 
first  discussing  such  proposed  legislation  with  a  committee  from  the  other  party. 

XXII.  In  Witness  Whereof,  the  parties  hereto  have  hereunto  set  their  hands  and 
seals  this day  of ,191 

Party  of  First  Part 

Party  of  Second  Part 

(seal.) 
Witnesses: 


PAINTERS,    DECORATORS,    AND   PAPERHANGERS. 

Agreement  between  Local  No.  257,  Brotherhood  of  Painters,  Decorators,  and  Paperhangers 
of  America,  of  Springfield,  and  Employers.  —  In  effect  May  1,  1916. 

This  Agreement  made  this 

by  and  between  Local  Union 

No.  257  of  the  Brotherhood  of  Painters,  Decorators  and  Paperhangers  of  America,  for 
itself,  and  for  those  persons  who  now  are,  or  during  the  life  hereof  may  become,  its  mem- 
bers, or  come  under  its  control,  of  the  first  part,  hereinafter  called  the  Local  Union,  and 
the  Master  Painters'  Association  of  Springfield,  for  itself,  and  for  those  persons  who  now 
are,  or  during  the  life  hereof  may  become  its  members,  and  for  all  other  contracting  painters 
not  members  of  said  association  who  either  by  signing  these  presents  or  by  acceptance  of 
a  shop  card  to  be  issued  hereinafter  mentioned,  become  parties  hereto,  hereinafter  called 
Employer  or  Employers, 

witnesseth: 

Article  1.  —  Pay  Day. 

AU  employers  affected  hereby  whether  members  of  said  Master  Painters'  Association  or 
not,  shall  estabUsh  and  maintain  a  weekly  pay  day  during  which  aU  members  of  said  Local 
Union  or  persons  under  its  control,  shall  be  paid  in  full  in  lawful  money  of  the  United 
States,  for  all  labor  previously  performed  for  such  employer.  Should  such  payment  not 
be  made  within  one  hour  of  quitting  time,  through  no  fault  of  the  employee,  such  employee 
shall  thereby  become  entitled  to  receive,  and  shall  receive  pay  at  the  rate  of  time  and  one- 
half  for  all  working  hours  elapsing  between  the  time  when  payment  should  have  been 
made  and  when  it  actually  is  made. 
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Article  II.  —  Shop  Cards. 

Section  1.  For  the  purposes  of  this  agreement,  section  20  of  the  Labor  Union  by- 
laws shall  be  held  to  be  amended  as  follows:  Before  a  shop  card  shall  be  granted  to  any 
employer  the  following  conditions  must  be  complied  with;  and  upon  such  -compliance 
such  shop  card  in  the  usual  form  shall  be  issued. 

Section  2.  Applications  for  shop  cards  shall  be  in  writing  signed  by  the  applicant, 
and  shall  be  in  such  form  and  contain  such  information  as  the  committee  hereinafter 
mentioned  may  require.  Such  appUcations  shall  be  heard  and  determined  by  a  committee, 
three  of  whom  shall  be  appointed  by  said  Local  Union  and  three  by  said  Employers,  and 
before  such  shop  card  is  issued,  such  apphcant  therefor  shall  sign  and  become  a  party  to 
this  agreement  and  satisfy  said  committee  in  the  following  respects. 

A.  That  he  has  ability  to  properly  estimate  work. 

B.  That  he  appears  to  be  able  to  pay  on  a  weekly  pay  day  to  be  estabUshed  by  him, 
such  sums  as  he  will  probably  become  indebted  for  as  wages  to  members  of  said  Local 
Union  or  persons  under  its  control.  Should  said  committee  doubt  his  ability  so  to  do, 
it  may  require  that  he  furnish  security  to  meet  such  payments. 

C.  That  he  is  sufficiently  covered  by  liabihty  insurance  under  the  law  of  Massachusetts 
relating  to  Workingmen's  Compensation,  for  the  protection  of  all  persons  to  be  employed 
by  him,  and  that  he  shall  agree  to  satisfy  the  authorized  agent  of  said  Local  Union  that 
he  will  carry  suflficient  liability  insurance  for  such  purposes  while  he  continues  to  hold 
such  card. 

D.  That  he  can  give  reasonable  assurance  that  he  can  give  employment  to  the  members 
of  said  Local  Union  or  persons  under  its  control,  not  including  himself,  for  at  least  450 
days  in  each  year. 

Section  3.  The  shop  card  heretofore  issued  and  now  held  by  the  School  Committee 
of  the  City  of  Springfield,  shall  be  withdrawn,  but  the  City  of  Springfield  shall  be  allowed 
to  employ  not  more  than  two  members  of  said  Local  Union  at  any  one  time,  without  either 
party  being  deemed  to  have  violated  the  provisions  of  this  agreement. 

Article  III.  —  Apprentices. 

Section  1.  Any  person  engaging  to  learn  the  trade  of  painter,  paperhanger  or  dec- 
orator, must  be  a  male  over  the  age  of  sixteen  years  and  under  the  age  of  twenty-one  years 
at  the  time  he  registers  as  such  apprentice,  unless  special  dispensation  is  granted  by  said 
Local  Union.  He  shall  be  required  to  serve  a  regular  apprenticeship  of  at  least  three  con- 
secutive year^. 

Section  2.  Any  employer  taking  an  apprentice  shall  agree  to  employ  him  in  learning 
such  trades  for  twelve  months  in  each  year.  Such  employer  shall  be  entitled  to  thirty 
days'  trial  upon  employing  such  apprentice  at  the  expiration  of  which  period  if  such  ap- 
prentice shall  have  proved  himself  satisfactory  to  such  employer,  he  shall  be  properly  in- 
dentured by  said  Local  Union.  If  such  apprentice  shall  not  have  proved  satisfactory  to 
said  employer,  he  shall  not  be  required  to  keep  him,  but  will  be  required  to  pay  him  at 
the  rate  of  six  dollars  per  week  for  the  time  which  he  has  worked.  No  such  apprentice 
shall  be  allowed  a  trial  with  more  than  two  contractors,  and  no  contractor  shall  be  allowed 
to  try  more  than  two  such  apprentices  consecutively. 

Section  3.     Wages  of  apprentices  from  the  date  of  registration  shall  be  as  follows: 

S6.00  per  week  for  the  first  year. 

S9.00  per  week  for  the  first  six  months  of  the  second  year. 

SI  1.00  per  week  for  the  second  six  months  of  the  second  year. 

S15.00  per  week  for  the  first  six  months  of  the  third  year. 

SIS.OO  per  week  for  the  second  six  months  of  the  third  year. 
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After  the  first  year  the  apprentice  shall  appear  before  an  examining  board  which  shaU 
consist  of  an  equal  number  of  members  of  said  Local  Union  and  Employers  one  of  which 
shall  be  said  apprentice's  employer,  and  shall  be  examined  as  to  his  ability  to  perform  the 
work  for  which  he  is  apprenticed  for  the  time  served.  Such  examinations  shall  be  held 
every  six  months.  An  apprentice  failing  to  pass  a  satisfactory  examination  shaU  be  com- 
pelled to  serve  for  the  following  six  months  at  the  same  rate  of  wages. 

Section  4.  Apprentices  shall  not  be  allowed  to  work  more  than  nine  hours  per  day 
when  working  in  the  shop  and  no  apprentices  shall  be  allowed  to  work  on  any  job  away 
from  the  shop  more  than  eight  hours  on  any  Monday,  Tuesday,  Wednesday,  Thursday 
or  Friday,  or  four  hours  on  any  Satm'day.  Apprentices  registered  in  any  shop  shall  be 
allowed  to  work  in  that  shop  and  in  none  other,  except  by  mutual  agreement  of  such  ap- 
prentice's employer  and  proposed  employer  and  the  Local  Union.  No  apprentice  shaU 
be  permitted  to  work  on  Sundays  except  for  double  pay,  or  on  any  job  unless  his  employer 
shall  at  the  same  time  be  employing  at  least  two  journeymen  on  that  job  or  on  other  jobs. 

Article  IV.  —  Strikes  and  Lockouts. 

The  parties  hereby  agree  that  they  shall  not  caU,  permit  or  countenance  any  strike  or 
lockout  in  which  the  members  of  each  or  persons  under  their  control,  are  involved,  during 
the  life  of  this  agreement,  except  that  said  Local  Union  cannot  agree  that  no  strike,  shall 
be  called  by  the  Building  Trades  CouncU  of  the  City  of  Springfield. 

Article  V. 

Said  Local  Union  agrees  that  none  of  its  members  and  no  person  under  its  control  shall 
handle  or  apply  any  material  in  painting,  paperhanging,  or  decorating,  furnished  by  any 
owner  or  agent,  unless  such  owner  or  agent  is  a  recognized  party  to  this  agreement,  under 
penalty  of  a  fine  of  one  doUar  per  day  for  each  day  when  such  person  shall  handle  or  apply 
such  material  in  painting,  paperhanging  or  decorating.  Such  fine  shall  be  imposed  and 
collected  by  said  Local  Union. 

Article  VI. 

Any  member  of  said  Local  Union  who  has  been  hired  by  a  contractor  in  person,  and 
who  appears  at  the  time  and  place  for  which  he  is  engaged,  at  the  job  or  at  the  shop,  shaU 
be  entitled  to  demand  and  receive  two  hom-s'  paj^  if  he  is  not  set  to  work,  unless  a  reason- 
able excuse  be  given  by  the  employer. 

Article  VII. 

No  more  than  one  employer  shall  be  allowed  on  any  one  job  unless  a  mutual  agreement 
is  reached  between  the  employers  involved.  This  agreement,  however,  shall  not  exclude 
any  other  employer  from  making  a  contract  for  painting  and  decorating  or  performing 
the  painting  and  decorating  of  any  building  at  the  same  time  that  another  emplo3'er  is 
painting  the  same  under  a  contract  for  painting  alone,  or  vice  versa.  In  case  a  disagree- 
ment shall  arise  on  any  job  between  the  employer  and  the  persons  with  whom  he  has  con- 
tracted, such  employer  shall  be  satisfied  before  such  job  is  continued  by  any  other  em- 
ploj^er.  In  case  that  such  employers  are  unable  to  reach  a  mutual  agreement  satisfactory 
to  themselves,  said  Local  Union  reserves  the  right  through  a  committee,  to  act  as  a  board 
of  arbitration,  and  may  adjust  the  differences  involved  and,  if  it  sees  fit,  forbid  any  of  its 
members  from  further  working  on  such  job  for  any  such  employers  so  involved.  No  em- 
ployer shall  be  allowed  to  work  for  another  employer  on  any  job,  under  penalty  of  forfeiting 
his  shop  card. 
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The  employers  agree  to  pay  union  wages  fifty  cents  per  hour,  to  work  union  hours,  viz., 
forty-four  hours  per  week,  and  to  abide  by  the  rules  of  said  Local  Union  governing  union 
shops  in-so-far  as  they  do  not  conflict  with  this  agreement. 

Said  Local  Union  agrees  that  the  Employer's  price  per  hour  is  67|  cents  and  when 
satisfactory  proof  is  offered,  of  violation  of  the  foregoing,  the  same  shall  be  referred  to 
the  Joint  Shop  Card  Committee. 

Article  IX. 

No  member  of  said  Local  Union  and  no  person  under  its  control,  except  he  be  a  recog- 
nized employer  hereunder,  shall  perform  any  work  as  an  independent  contractor,  for  less 
than  Masters'  prices,  both  as  to  labor  and  materials  at  any  time,  and  no  such  person  or 
member  shall  engage  in  any  work  as  such  contractor  which  shall  require  more  than  eight 
hom-s  for  its  completion,  or  perform  such  work  on  his  own  account  for  the  same  party 
oftener  than  once  a  month.  Work  performed  by  such  member  Or  person  shall  be  per- 
formed during  the  working  hours  from  eight  a.m.  to  twelve  noon  and  from  one  p.m.  to 
five  P.M.  The  provisions  of  Art.  V.  regarding  stock  shall  apply  to  the  provisions  of  such 
members  or  persons  contracted.  This  Article  does  not  apply  to  members  of  the  Local 
Union  over  50  years  of  age.  When  a  member  of  the  Local  Union  can  take  a  job,  at  Masters' 
prices,  that  exceeds  the  provisions  above,  he  shall  turn  it  in  to  his  employer,  or  some  other 
recognized  contractor,  and  shall  be  employed  on  the  job  and  shall  receive  besides  his 
wages,  5%  of  the  entire  amount  of  such  job,  provided  an  agreement  is  reached  before 
the  job  is  started. 

Article  X. 

The  Employer  shall  be  entitled  to  an  absolutely  free  hand  in  the  employment  and  dis- 
charge of  his  employees,  and  the  Employer  agrees  to  employ  none  but  members  of  the 
Brotherhood  of  Painters,  Decorators,  and  Paperhangers  of  America,  or  men  willing  and 
competent  to  join  the  same.  Men  who  apply  for  work  without  a  permit  from  the  Business 
Agent  or  are  not  in  possession  of  the  current  B.  T.  C.  button,  or  card,  shall  be  referred  to  ■ 
the  office  of  the  authorized  agent  of  the  Union,  within  24  hours. 

Article  XI. 

AU  disputes  arising  between  an  employer  and  the  members  of  said  Union  or  persons 
under  its  control  shall  be  settled  by  a  grievance  committee  composed  of  equal  numbers 
of  members  of  said  Union  and  of  said  employers.  Should  such  committee  be  unable  to 
agree  they  shall  choose  a  disinterested  person  to  act  with  them  in  such  matter. 

Article  XII. 

It  is  understood  and  agreed  by  all  parties  concerned  that  the  date  of  the  beginning  of 
this  agreement  is  May  first,  1916,  and  shall  continue  in  force  for  at  least  twelve  months, 
and  continue  in  force  until  one  party  has  notified  the  other  at  least  three  months  in  ad- 
vance in  writing,  of  their  desire  to  cancel  the  same. 

For  Contractor. 


For  Local  Union  No.  257. 
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Agreement  between  Newspaper  Publishers  of  Boston  and  Local  Union  No.  3,  International 
Photo-Engravers'  Union,  March  15,  1912  to  March  14,  1917. 

The  National  Board  of  Arbitration  decides  that  the  following  scale  of  wages  and  con- 
ditions shall  be  in  effect  in  the  Citj'^  of  Boston,  Mass.,  from  March  15,  1912,  to  March  14, 
1917: 

Article  I. 

Section  1.  None  but  members  of  the  Boston  Photo-Engravers'  Union  No.  3,  Inter- 
national Photo-Engravers'  Union,  are  to  be  employed  in  the  following  branches:  Photo- 
graphing, negative  turning  and  metal  printing,  color  film  laying,  etching,  engraving,  rout- 
ing and  blocking,  routing  and  blocking  to  be  considered  as  one  branch. 

When  the  Union  is  unable  to  furnish  the  required  number  of  journeymen,  the  office 
shall  have  the  right  to  employ  competent  men,  whether  members  of  the  Union  or  not, 
provided  that  if  such  outside  men  are  given  permanent  employment  they  must  join  the 
Union. 

Section  2.  The  foreman  shall  be  a  member  of  the  Union,  but  he  shall  be  directly 
responsible  to  the  office  employing  him  for  the  conduct  of  the  men  under  his  direction, 
the  quality  and  time  of  dehvery  of  all  work,  and  the  economic  administration  of  his  de- 
partment. The  foreman  shall  be  the  judge  of  a  man's  general  fitness  to  work  in  the  shop, 
and  no  foreman  shall  be  obliged  to  employ  any  man  whom  he  may  consider  incompetent. 

When  a  foreman  discharges  a  man,  he  shall  be  required,  upon  demand,  to  give  his 
reasons  in  writing. 

Article  II. 

Section  1.  Not  more  than  forty-eight  (48)  hours  shaU  constitute  a  week's  work,  and 
shall  consist  of  six  (6)  days  of  eight  (8)  hours  each.  All  time  in  excess  of  forty-eight  (48) 
hours  per  week  or  of  eight  (8)  hours  per  day  shall  be  overtime,  to  be  paid  for  at  the  rate 
of  time  and  one-half. 

Section  2.  The  hours  of  a  day's  work,  whether  night  or  day,  shall  be  eight  (8),  and 
shall  be  between  7  a.m.  and  6  p.m.  for  day  work,  and  between  5  p.m.  and  7  a.m.  for  night 
work.    The  working  hours  shall  be  continuous. 

Section  3.  At  least  forty-five  (45)  minutes  shall  be  allowed  day  workmen  for  dinner, 
and  thirty  (30)  minutes  shall  be  allowed  night  workmen  for  supper,  existing  conditions  in 
this  regard  to  be  continued. 

Section  4.  Not  more  than  eight  (8)  hours'  overtime  can  be  made  by  any  one  man  in 
one  week  (when  a  substitute  can  be  procured).  When  "good  day"  or  "good  night"  has 
been  called,  and  a  man  is  called  back,  after  leaving  the  office,  he  shall  receive  one  dollar 
($1.00)  compensation  for  said  call,  besides  regular  overtime. 

Section  5.  Any  man  working  on  the  seventh  (7th)  day  shall  receive  pay  for  a  day 
and  a  half's  work,  provided  that  this  clause  shall  not  apply  to  the  regular  work  if  a  morn- 
ing newspaper. 

Article  III, 

Section  1.  Journeymen  photographers,  negative  turners  and  metal  printers,  etchers, 
engravers,  routers  and  blockers  shall  not  receive  less  than  the  following  scale: 
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For  Day  Work. 

From  March  15,  1912,  to  March  14,  1913, $25.00  per  week. 

From  March  15,  1913,  to  March  14,  1915, 26 .  00  per  week. 

From  March  15,  1915,  to  March  14,  1917, 27.00  per  week. 

Color  film  layers  to  receive  thirty-five  dollars  ($35.00)  per  week. 

For  Night  Work. 

From  March  15,  1912,  to  March  14,  1913, $28 .  00  per  week. 

From  March  15,  1913,  to  March  14,  1915, 29.00  per  week. 

From  March  15,  1915,  to  March  14,  1917, 30.00  per  week. 

Section  2.  One  apprentice  shall  be  allowed  to  every  ten  jom-neymen  (or  fraction 
thereof),  provided  that  each  oflBce  may  have  at  least  one  apprentice.  Apprentices  shall 
serve  five  (5)  years  and  shall  receive  the  following  scale:  $6.00  per  week  the  first  year: 
$3.00  additional  per  week  each  succeeding  year  until  the  completion  of  the  apprentice- 
ship. 

Section  3.  No  apprentice  shall  be  allowed  to  displace  a  journeyman  regularly  em- 
ployed, but  in  his  fourth  year  he  may  perfect  himself  in  any  branch  of  the  trade  he  may 
elect,  under  the  direction  of  the  foreman. 

Section  4.  No  member  of  the  Photo-Engravers'  Union  shall  be  allowed  to  work  at 
any  other  branch  of  the  business  outside  of  the  one  which  his  card  entitled  him  to,  except 
in  case  of  necessity  or  emergency. 

Section  5.  Where  discharges  are  made  by  foreman,  and  the  action  of  the  chapel  em- 
braces reinstatement,  a  conference  shall  be  had  between  representatives  of  Photo-En- 
gravers' Union  No.  3  and  the  business  manager  of  the  paper  affected,  for  the  purpose  of 
reaching  an  understanding.  If  no  settlement  is  reached  at  this  conference,  the  case  shall 
be  decided  by  arbitration. 

All  working  conditions,  except  as  herein  modified,  shall  remain  as  at  present. 

All  differences  under  this  contract,  or  the  interpretation  of  any  clause  or  clauses  of  it, 
and  differences  relative  to  a  new  agreement,  shall  be  settled  in  accordance  with  the  arbi- 
tration agreement  between  the  American  Newspaper  Publishers'  Association  and  the 
International  Photo-Engravers'  Union  of  North  America. 

(Signed) 


Agreement  between  Local  Union  No.  3,  International  Photo-Engravers'  Union  and  Em- 
ploying Photo-Engravers,  Boston,  March  15,  1912  to  March  14,  1917. 

Article  I.  That  both  parties  hereto  mutually  agree  that  their  object  is  for  the  good 
and  welfare  of  the  employer  and  employees  and  for  the  best  interest  of  the  Photo-En- 
gravers' craft,  and  that  they  will  at  all  times  abide  by  and  do  all  in  their  power  to  live  up 
to  any  and  all  agreements. 

Article  II.  That  forty-eight  hours  shall  constitute  a  full  week's  work  for  day  workers, 
during  the  life  of  this  agreement.    That  all  extra  time  shall  be  charged  as  follows: 
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Overtime,  time  and  one-half;  all  legal  holidays,  double  time;  Sundays,  double  time. 

That  no  employee  shall  be  laid  off  between  starting  time  and  noon  or  noon  hour  and 
quitting  time.  Overtime  to  consist  of  work  done  in  excess  of  forty-eight  hoiu-s  per  week, 
except  when  the  employee  has  voluntarily  lost  time,  except  in  case  of  sickness;  to  be  in 
force  where  a  holiday  comes,  in  which  case  forty  hours  shall  constitute  a  full  week.  Where 
a  night  force  is  employed  they  shall  receive  $3.00  additional  per  week  to  the  day  scale. 

Article  III.  That  the  employing  Photo-Engravers  whose  signatures  are  attached 
hereto  shall  not  pay  less  than  the  following  minimum  Journeymen's  scale  of  wages  per 
week: 

Per  Week. 
Photographers,  half  tone  and  line,     .........  S21.00 


Etchers,  half  tone  and  line, 

Finishers,  half  tone  and  line, 

Proofers,  half  tone  and  line, 

Ben.  Day  Workers, 

Routers, 

Blockers, 

Negative  Turners,    . 

Metal  Printers, 


21.00 
21.00 
21.00 
21.00 
21.00 
21.00 
21.00 
21.00 


That  Blockers  may  be  considered  apprentices  to  the  Router.  That  Negative  Turners 
may  be  considered  apprentices  to  the  Photographers.  That  Metal  Printers  may  be  con- 
sidered apprentices  to  the  Etchers.  But  where  a  Journeyman  is  employed  at  any  of  the 
aforesaid  branches,  he  shall  receive  Journeymen's  pay. 

Article  IV.  That  this  scale  agreement  shall  not  affect  any  member  who  is  now 
getting  over  or  above  the  scale. 

Article  V.  That  all  apprentices  are  to  serve  an  apprenticeship  of  not  less  than  five 
years  or  over.  The  ratio  of  apprentices  shall  be  as  foUows:  One  apprentice  to  every  four 
and  two  to  every  seven  total  number  of  Journeymen  employed.  That  apprentices  shall 
receive  $3.00  per  week  for  the  first  year,  five  for  the  second,  seven  for  the  third,  nine  for 
the  fourth,  and  twelve  for  the  fifth. 

Article  VI.  That  the  employer  signing  this  agreement  shall  not  prevent  or  try  to 
prevent  any  employee  from  securing  a  position  in  any  other  shop,  and  that  any  under- 
standing to  this  effect  now  existing  between  the  Employing  Photo-Engravers  of  Boston, 
shall  be  annulled. 

Article  VII.  No  contracts,  individual  or  otherwise,  conflicting  with  this  agreement 
shall  be  entered  into. 

Article  VIII.  That  the  employing  Photo-Engravers  signing  this  agreement  shall 
employ  none  but  members  of  the  International  Photo-Engravers'  Union  of  North  America, 
or  applicants  for  positions  holding  permit  from  the  Boston  Photo-Engravers'  Union,  No. 
3,  International  Photo-Engravers'  Union. 

Article  IX.  That  all  disputes  that  may  arise,  not  covered  by  this  agreement,  as  to 
the  interpretation  of  it  shall  be  submitted  to  an  Arbitration  Committee,  consisting  of 
three  from  each  party  to  this  agreement  and  if  this  committee  shall  fail  to  agree,  then 
said  six  members  shall  choose  a  seventh  who  shall  be  a  disinterested  party.  This  com- 
mittee of  seven  shall  render  its  decision  within  thirty  days.  During  the  time  of  said  arbi- 
tration, no  strikes  or  lockouts  shall  be  engaged  in  by  either  party  of  this  agreement. 

Article  X.     This  agreement  shall  be  in  force  for  one  year  from 

to and  continue  thereafter  subject  to  the  following  con- 
ditions : 
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If  either  party  desires  any  change  made,  they  will  serve  notice  of  such  changes  sixty 
days  before  expiration  of  this  agreement. 

In  Witness  Whereof  we  the  imdersigned  attach  our  hand  and  seal. 

President. 

Secretary. 

PLASTERERS. 

Agreement  between  Master  Plasterers'  Association  of  Greater  Boston  and  Locals  10  and 
275  of  the  Operative  Plasterers'  International  Association,  June  1,  1914  to  June  1,  1918. 

This  agreement  entered  into  on  the day  of 1914, 

by  and  between  Locals  10  and  275  of  the  Operative  Plasterers'  International  Association 
and  the  Master  Plasterers'  Association  of  Greater  Boston,  in  the  Counties  of  Suffolk  and 
Middlesex  and  Commonwealth  of  Massachusetts: 

WITNESSETH: 

1.  That  the  said  Journeymen's  Union,  or  any  one  of  its  members  will  not  demand  or 
otherwise  require  the  said  Master  Plasterers'  Association,  or  any  of  its  members,  to  cease 
to  perform  any  work  that  any  member  of  said  Master  Plasterers'  Association  may  have  in 
contemplation  or  under  construction,  should  any  dispute  of  any  kind  arise  between  the 
periods  herein  specified,  and  on  the  part  of  said  Union,  but  on  the  contrary,  all  matters  in 
dispute  shall  immediately  be  submitted  to  and  so  far  as  possible,  settled  by  a  Board  of 
Arbitration,  to  be  agreed  upon  between  the  parties  hereto. 

The  pendency  of  said  arbitration  shall  not  in  any  manner  interfere  with  the  employ- 
ment of  any  member  of  said  Locals  10  and  275,  providing  they  are  working  under  the 
constitution  and  by-laws  of  these  locals,  or  the  performance  of  labor  by  them  as  an  em- 
ployee of  said  Master  Plasterers'  Association,  or  any  member  thereof,  provided  and  con- 
dition that  the  cause  of  the  dispute  is  not  directly  under  the  authority,  control  or  express 
or  implied  direction  of  any  such  master  plasterer  of  said  Association. 

2.  Three  apprentices  shaU  be  allowed  to  each  shop.  The  age  of  any  apprentice  starting 
work  shall  not  be  more  than  twenty  years  or  less  than  sixteen  years.  AU  apprentices  shall 
be  paid  at  the  rate  of  $6.00  for  the  first  year,  $9.00  for  the  second,  $12.00  for  the  third 
and  $15.00  for  the  fourth  and  last  year.  All  apprentices  shall  be  paid  the  weekly  wage, 
except  through  time  lost  of  their  own  accord.  In  case  of  sickness,  the  payment  of  wages 
is  left  to  the  discretion  of  the  employers.  All  apprentices  and  their  employers  shall  be 
under  the  jurisdiction  of  the  Board  of  Arbitration.  Sons  of  members  of  both  locals  shall 
be  given  the  preference  as  to  employment  in  serving  their  apprenticeship. 

3.  AU  mortar  boards  shall  be  placed  at  least  eighteen  inches  above  the  scaffold  except 
in  bath  room,  closets  and  smaU  places. 

4.  In  the  event  that  any  member  of  the  Master  Plasterers'  Association  who  shall  enter 
into  and  is  duly  fulfiUing  a  contract  with  a  builder,  owner  or  general  contractor,  fails  to 
receive  money  on  account  of  his  respective  contracts  with  such  builder,  owner  or  general 
contractor,  in  accordance  with  the  terms  of  such  contract,  then  no  member  of  said  Journey- 
men's Plasterers'  Union  nor  any  member  of  any  affiliated  union,  nor  any  member  of  said 
Master  Plasterers'  Association  will  continue  to  render  or  perform  service  upon  or  under 
any  such  contract  until  a  satisfactory  settlement  has  been  made,  received  or  entered  into 
by  such  aggrieved  Master  Plasterer, 

5.  The  rate  of  wages  paid  shall  be  65  cents  per  hour  until  May  31st,  1915.  Beginning 
with  June  1st,  1915,  on  and  after  that  date  the  rate  of  wages  shall  be  70  cents  per  hour. 

6.  Beginning  with  the  week  of  June  1st,  1915,  the  hours  of  work  per  week  shall  be  forty, 
the  week  ending  on  Friday  night,  the  employer  shall  be  allowed  the  privilege  of  closing 
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his  weekly  pay  roll  on  Thursday  night  in  greater  Boston  district,  and  on  out  of  town  work 
the  weekly  pay  roU  can  be  closed  on  Wednesday  night  if  so  desired. 

7.  In  case  of  any  contractor  having  a  repair  job  that  cannot  be  done  at  any  other  time, 
only  on  Saturday,  he  shall  notify  the  agents  of  the  Local  whose  district  the  job  is  in,  and 
if  upon  investigation  the  condition  warrants  it,  the  agent  shall  issue  a  permit  to  the  man 
or  men  who  are  to  work  on  the  job  in  question,  but  under  no  consideration  will  a  permit 
be  issued  only  for  one  Saturday  at  a  time,  and  on  repair  and  emergency  work  only. 

8.  On  all  work  done  by  Operative  Plasterers'  International  Association  contractors 
within  twenty  raihoad  miles  of  the  North  or  South  Station,  aU  contractors  employing 
Operative  Plasterers'  International  Association  men  shall  be  governed  by  this  agreement. 

9.  This  agreement  shall  remain  in  force  until  June  1st,  1918.  If  at  the  expiration  of 
this  agreement  any  change  shall  be  then  desired  by  either  party,  a  request  in  writing  shall  _ 
first  be  made  by  such  party  hereto,  and  in  the  event  that  any  agreement  upon  any  pro- 
posed change  shall  be  arrived  at,  the  same  shall  take  effect  one  year  from  date. 

10.  Any  working  rules  or  by-laws  so  called  of  said  Union  No.  10  that  are  now  in  force 
or  may  be  hereafter  enacted  that  shall  be  in  conflict  with  the  terms  or  spirit  of  this  agree- 
ment, shall  not  in  any  manner  be  considered  to  invalidate  said  terms,  but  this  agreement 
shall  be  binding  on  both  parties  during  the  period  as  aforementioned,  or  during  such  further 
time  as  this  agreement  shall  be  extended,  and  if  not  extended  within  the  above  time,  shaD 
continue  in  force  until  otherwise  ordered. 

11.  No  part  of  this  agreement  shall  in  any  way  conflict  with  the  existing  agreement 
entered  into  between  the  said  Union  No.  10,  Operative  Plasterers'  International  Associa- 
tion and  the  Bricklayers'  and  Masons'  International  Union  bearing  date  of  February  8, 
1911. 

12.  On  and  after  June  1st,  1915,  it  is  agreed  that  there  shall  be  but  one  contracting 
plasterer  to  any  one  job  done  in  the  jurisdiction  of  Locals  10  and  275. 

PLUMBERS. 

Agreement  between  Master  Plumbers'  Association  of  Boston  and  Vicinity  and  Local  Union 
No.  12,  United  Association  of  Plumbers,  March  20,  1916  to  December  SI,  1918. 

Agreement  mutually  made  and  entered  into  this  day  between  the  members  of  the  Master 
Plumbers'  Association  of  Boston  and  vicinity  who  employ  union  help,  and  Local  Union 
No.  12  of  the  United  Association  of  Plumbers,  each  party  to  the  Agreement  acting  by  their 
duly  authorized  committee  as  subscribed  hereto. 

Article  No.  1. 

Whereas,  it  appears  to  the  satisfaction  of  the  members  of  the  Master  Plumbers'  Asso- 
ciation and  Local  No.  12  of  the  United  Association  as  hereinbefore  described,  that  the 
best  interests  of  the  individual  members  thereof  will  be  established,  promoted  and  pro- 
tected by  mutual  compact  for  the  establishment  and  maintaining  of  a  standard  rate  of 
wages,  and  for  settUng  of  di£ferences  which  may  arise  between  the  members  of  the  re- 
spective organizations. 

Article  No.  2. 

The  Employers  agree  to  employ  only  members  of  Local  No.  12  to  do  their  work  within 
the  territory  to  which  this  agreement  applies  as  long  as  Local  No.  12  is  able  to  supply 
them  with  reUable  competent  and  otherwise  satisfactory  plumbers. 
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Article  No.  3. 

When  working  in  territory  where  no  Local  of  the  United  Association  exists,  or  where 
a  Local  cannot  supply  sufficient  help  to  man  a  job,  the  Master  Plumbers  shall  have  the 
right  of  employing  such  men  in  that  locality  as  they  require,  after  notifying  the  nearest 
Local,  at  the  rate  of  wages  and  hours  of  work  current  in  the  nearest  Local. 

This  is  intended  to  apply  to  territory  other  than  Boston. 

Article  No.  4. 
(men  sent  to  the  country.) 

All  men  sent  to  jobs  outside  of  the  city  shall  be  considered  as  working  in  accordance 
with  conditions  existing  in  Boston  under  this  Agreement.  They  shall  have  their  board 
paid,  and  also  their  traveling  expenses,  as  follows,  viz.:  If  the  distance  from  the  city  to 
the  place  they  are  to  work  is  twenty-five  (25)  miles  or  less,  they  shall  be  paid  one  fare  to 
and  from  the  place  once  a  week.  If  more  than  twenty-five  (25)  miles,  they  shall  be  paid 
only  a  single  fare  to  and  from  the  job. 

When  working  out  of  town,  where  board  is  paid,  plumbers  may  report  to  shop  at  7.30 
A.M.  before  taking  train  to  job. 

It  is  hereby  agreed  that  the  time  limit  for  leaving  the  city  on  out  of  town  work  shall  be 
7.00  A.M.,  when  necessary  to  do  so  to  get  on  the  work  at  8.00  a.m.,  and  that  the  journey- 
men shall  return  to  the  city  not  later  than  6.00  p.m.,  and  shall  travel  by  the  quickest  and 
shortest  route. 

The  maximum  cost  of  board  to  be  paid  by  the  employer  is  one  doUar  ($1.00)  per  day. 

Article  No.  5. 
(hours  of  labor.) 

Eight  (8)  hours  shall  constitute  a  day's  work,  namely,  from  8  to  12  a.m.  and  from  1  to 
5  P.M.,  except  on  Saturdays,  when  four  (4)  hours,  namely,  from  8  to  12  a.m.  shall  consti- 
tute a  day's  work,  with  pay  for  four  (4)  hours. 

During  the  months  of  November,  December,  January  and  February,  the  employer 
shall  have  the  right  to  stop  work  at  4.30  p.m.  and  deduct  a  half  hour's  time  from  any  man 
or  men  declining  to  take  only  a  half-hour  for  lunch. 

Article  No.  6. 

(saturday  labor.) 

An  employer,  when  caUed  upon  to  do  emergency  work,  shall  have  the  right  to  employ 
journeymen  on  Saturday  p.m.  up  to  5  p.m.  at  the  single  time  rate  of  wages.  Emergency 
work  to  consist  of  all  work  necessary  to  prevent  the  destruction  of  property  or  the  menacing 
of  health. 

Article  No.  7. 

(double  time.) 

All  over-time  (being  in  excess  of  that  stated  in  the  preceding  Articles),  shall  be  paid 
for  at  double-time  rate  of  wages.  Also  on  Sunday,  Washington's  Birthday,  Patriots' 
Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Columbus  Day,  Thanksgiving  Day 
and  Christmas  Day. 
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Article  No.  8. 
(rate  op  wages.) 

On  and  after  July  1st,  1916,  the  wages  for  a  journeyman  shall  be  five  dollars  and  fifty 
cents  ($5.50)  per  day. 

For  disability  or  age  the  Joint  Conference  Board  will  allow  a  member  of  Local  Union 
No.  12  to  work  at  one  dollar  ($1.00)  per  day  less  than  the  prevailing  rate  of  wages.  No 
more  than  two  (2)  such  men  shall  be  employed  in  any  one  shop. 

Article  No.  9. 
(when  laid  off.) 

No  man  shall  be  laid  off  only  at  one-quarter  time,  at  10,  12,  3  and  5  o'clock. 

When  a  man  is  laid  off  or  discharged,  he  shall  be  paid  off  including  return  of  transporta- 
tion, and  if  he  is  required  to  go  back  to  the  shop  for  his  pay,  his  time  shall  be  paid  for  until 
he  receives  his  money.  In  case  of  a  dispute  as  to  wages,  payment  shall  be  made  for  im- 
disputed  time,  and  claim  may  be  made  for  the  balance  to  the  Joint  Conference  Board, 
whose  decision  shall  be  final. 

Article  No.  10. 

(foreman.) 

It  shall  be  the  duty  of  all  foremen  to  report  any  man  late  on  the  job  to  his  employer  at 
the  time  it  occjirs. 

Article  No.  11. 

(amount  of  work.) 

There  shall  be  no  limitation  to  the  amount  of  work  a  man  shaU  perform  during  his  work- 
ing day,  nor  discrimination  against  the  use  of  any  specialty  in  tools  or  material  approved 
by  the  Joint  Conference  Board.  The  Master  Plumbers'  Association  will  assist  in  aU  possible 
ways  to  discourage  the  use  of  fixtures  and  fittings  not  considered  good  plumbing  practice. 

Article  No.  12. 
(shop  foreman.) 

Shop  foreman  or  superintendent  need  not  be  a  member  of  the  United  Association  or 
any  Labor  Union,  provided  he  does  not  use  tools  in  performing  his  duties. 

But  no  journeyman  shall  become  a  superintendent  or  foreman  of  a  shop  while  imder 
jiisciphne  or  in  bad  standing  by  Local  No.  12  or  the  United  Association. 

Article  No.  13. 

Ail  piping  appertaining  to  plumbing  shall  be  done  and  cut  by  members  of  the  United 
Association  by  hand  power  on  the  job  (subject  to  conditions  specified  in  Articles  2,  3  and 
4)  but  shall  not  apply  to  two  and  one-half  (21)  inches  and  upward,  or  to  any  nipples  up 
to  eight  (8)  inches  long. 

All  pipe-cutting  power  machines  must  be  in  charge  of  a  member  of  Local  Union  No.  12, 
when  on  job. 

Article  No.  14. 
(sub-letting.) 
The  Master  Plumbers  and  Journeymen  agree  not  to  sub-let  or  lump  plumbing. 
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Article  No.  15. 
(apprentices.) 

(a)  It  is  hereby  agreed  that  an  employer  having  a  member  of  Local  Union  No.  12 
regularly  employed  will  be  entitled  to  one  apprentice;  any  shop  employing  five  or  more 
members  shall  be  entitled  to  two  apprentices.  It  is  expressly  imderstood  that  no  employer 
will  be  entitled  to  more  than  two  apprentices.  The  basis  of  an  apportionment  shall  be 
computed  by  the  average  employment  of  joitrneymen  for  the  past  year.  But  it  is  expressly 
understood  and  agreed  that  the  apprentices  now  registered  will  be  permitted  to  finish 
their  apprenticeship  in  the  respective  shop. 

(6)  It  is  hereby  agi-eed  that  no  employer  shall  be  entitled  to  register  an  apprentice 
over  18  years  of  age.    Exceptions  to  be  decided  by  the  Joint  Conference  Board. 

(c)  It  is  hereby  agreed  that  all  apprentices  shall  serve  as  an  assistant  for  the  first  three 
years.  At  the  commencement  of  the  fourth  year,  shall  be  given  a  kit  of  tools  and  per- 
mitted to  work  under  the  instructions  of  a  journeyman  until  the  end  of  the  fifth  year, 
when  he  shall  be  known  as  a  "Junior."  It  is  expressly  understood  that  "Junior"  may  be 
permitted  to  work  for  $1.00  per  day  less  than  the  prevailing  rate  of  journeymen's  pay 
between  the  fifth  and  seventh  year,  providing  he  holds  his  employment  with  the  same 
employer  with  whom  he  has  served  his  apprenticeship,  but  in  no  case  shall  his  employer 
be  permitted  to  sign  an  agreement  or  an  indenture  with  the  said  apprentice  for  a  period 
covering  more  than  five  years,  and  it  is  further  agreed  that  said  apprentice  may  become 
a  member  of  the  Journeymen's  Association  at  the  expiration  of  the  five  years. 

(d)  It  is  hereby  agreed  that  the  Journeymen  shall  use  their  best  endeavors  to  instruct 
the  apprentices  in  the  knowledge  and  science  of  plumbing. 

(e)  It  is  hereby  agreed  that  any  discharged  apprentice  may  present  his  grievance  in 
writing  to  the  Joint  Conference  Committee,  who  shall  render  a  decision  whether  he  has 
been  discharged  for  good  and  sufficient  reasons. 

(/)  It  is  hereby  agreed  that  no  Master  Plumber  shall  employ  a  boy  who  has  been  an 
apprentice  to  another  Master  Plumber  unless  the  boy  can  show  a  proper  discharge  from 
his  last  employer,  or  a  recommendation  from  the  Joint  Conference  Board. 

(g)  It  is  hereby  agreed  that  the  apprentice  shall  be  imder  the  control  of  the  Master 
Plimiber  until  he  is  registered  as  a  Junior  Plumber,  and  in  the  event  of  a  general  strike 
or  otherwise,  he  shall  not  be  coerced  by  the  Journeymen,  but  it  is  expressly  understood 
that  the  said  apprentice  shall  not  be  used  during  time  of  a  strike  or  lockout  on  any  con- 
struction work. 

Article  No.  16. 

Local  No.  12  hereby  agrees  that  it  will  not  furnish  or  allow  its  members  to  work  for  any 
other  than  a  Master  Plumber  recognized  as  such  in  the  trade,  and  conducting  a  regidar 
shop  for  this  express  purpose,  or  to  any  employer  outside  of  this  Association  unless  such 
employer  shall  comply  with  all  the  articles  of  this  agreement. 


Article  No.  17. 

(legality.) 

If  the  Federal  or  State  Courts  decide  that  any  clause  in  the  preceding  Articles  is  illegal, 
it  will  be  amended  by  the  Joint  Conference  Board  and  shall  not  invalidate  the  other  parts 
of  this  Agreement. 
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Akticle  No.  18. 
(unskilled  labor.) 

Unskilled  labor  may  be  employed  to  distribute  and  deliver  material  in  buildings  on  the 
following  basis,  viz. ; 

One  unskilled  laborer  to  every  four  plumbers  or  fraction  thereof,  and  not  entitled  to  a 
second  laborer  until  seven  (7)  men  are  employed,  and  one  to  every  additional  four. 

It  is  understood  that  the  inside  laborer  may  assist  joxu-neymen  to  cut  or  install  2"  screw 
pipe  or  over,  but  in  no  case  shall  they  be  employed  to  cut  measurements  or  install 
plumbing  alone,  but  it  is  expressly  understood  that  the  employer  reserves  the  right  to 
employ  unsldUed  labor  to  unload  cars  or  wagons  or  protect  his  stock  from  the  weather  by 
having  the  same  placed  on  the  street  floor  or  basement  of  building.  It  is  understood  that 
the  inside  laborer  may  assist  in  locating  any  fixtures  that  are  beyond  the  strength  of  the 
journeyman  to  place. 

Article  No.  19. 

(conference  board.) 

The  parties  of  this  Agreement  shall  appoint  a  Committee  of  five  (5)  members  each, 
who  shall  be  members  of  their  respective  organizations  at  least  one  year,  forming  a  Joint 
Conference  Board,  with  fuU  power  to  act  for  the  Association  and  Union,  to  whom  shaU 
be  referred  aU  questions  in  dispute  for  adjustment,  their  names  and  addresses  to  be  sent 
to  the  Secretaries  of  both  Associations.  At  meetings  of  said  Board,  both  sides  shall  have 
an  equal  number  of  votes  on  all  questions,  whether  all  members  are  present  or  not.  Seven 
(7)  members  shaU  constitute  a  quorum  and  compel  their  members  to  abide  by  said  de- 
cisions, and  their  decisions  shall  be  final  and  binding.  All  grievances  and  disputes  shaU 
first  be  presented  at  a  regular  meeting  of  both  Associations  and  then  referred  to  the  Joint 
Conference  Board,  and  in  case  of  charges  against  a  member  on  either  side,  he  shaU  be 
given  one  week  from  date  of  notice,  in  writing,  to  prepare  his  defence. 

Article  No.  20. 

(a)  In  case  parties  tried  by  Joint  Conference  Board  shall  be  declared  guilty,  the  Board 
may  recommend  to  the  Master  Plumbers'  Association  or  the  Unions,  as  the  case  may  be, 
and  the  respective  Association  of  which  the  guilty  party  is  a  member  shall  determine  what 
measures  shall  be  enforced. 

(b)  Members  convicted  of  the  charges  made  shall  have  the  right  of  appeal  to  their 
respective  Associations,  but  no  right  to  a  second  hearing  by  the  Board,  except  the  appeal 
is  endorsed  by  his  Association. 

(c)  The  final  determination  of  aU  cases  by  the  action  of  either  Association 'Shall  be 
duly  reported  to  the  Conference  Board. 

(d)  It  is  understood  and  agreed  that  the  members  of  the  Joint  Conference  Board  shall 
not  be  interested,  directly  or  indirectly,  in  any  case  pending,  nor  shall  a  member  serve  his 
Committee  when  his  employer  is  on  trial,  and  none  but  members  of  the  Conference  Board 
when  his  employee  be  on  trial,  and  none  but  members  of  the  Conference  Board  to  be  allowed 
in  the  room. 

Article  No.  21. 

Each  Association  shall  pay  the  members  of  its  Conference  Committee  such  compensa- 
tions, if  any,  as  may  be  decided  upon  at  the  time  of  its  election.  In  case  the  conference  of 
both  Associations  deems  it  expedient  to  hire  a  clerk  or  stenographer  or  other  professional 
assistance  or  any  umpire,  such  expenses  shall  be  defrayed  jointly  by  each  Association. 
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Akticle  No.  22. 

The  Joint  Conference  Board  shall  agree  as  to  time  and  place  of  meetings,  rules  of  pro- 
cedure, election  of  chairman,  secretary,  etc.,  and  any  other  details  necessary  to  promote 
and  carry  on  the  business  for  which  it  was  appointed. 

Article  No.  23. 

(labor  clause.) 

All  members  of  the  Master  Plumbers'  Association  when  estimating  must  insert  the 
following  clause:  "All  agreements  are  contingent  upon  strikes,  interferences,  accidents 
and  other  unavoidable  delays  beyond  and  over  which  I  have  no  control." 

Article  No.  24. 

It  is  hereby  mutually  agreed  that  the  respective  parties  to  this  Agreement  will  take  up 
for  consideration  the  question  of  renewal  of  this  Agreement  at  least  six  months  prior  to 
date  of  its  expiration.  It  is  further  agreed  that  this  Agreement  will  femain  in  force  until 
a  new  Agreement  is  made  or  abrogated. 

Article  No.  25. 

This  Agreement,  by  mutual  consent  and  agreement,  shall  be  in  force  between  the  parties 
hereto  until  December  31,  1918. 

It  is  mutually  agreed  that  either  party  to  this  Agreement  shall  not  pass  or  approve  of 
any  rules  in  their  respective  Association,  at  variance  with  the  spirit  of  this  Agreement, 
and  that  all  agreements  of  a  temporary  nature  or  verbal  understanding  become  void  upon 
the  ratification  of  this  Agreement  by  both  parties  hereto. 

Article  No.  26. 

It  is  agreed  that  the  initiation  fee  of  either  Association  shall  not  exceed  Fifty  dollars 
($50.00)  during  the  term  of  this  Agreement. 

Article  No.  27. 

Plumbers  shall  be  required  to  do  aU  work  in  accordance  with  the  rules  and  regulations 
of  the  various  City  Departments.  Members  of  the  Journeymen  Plumbers  shall  be  required 
to  report  any  violation  of  this  Article  to  the  Joint  Conference  Committee.  This  part  of 
this  Article  shall  apply  to  Master  Plumbers  not  members  of  the  Association  of  Master 
Plumbers,  as  well  as  members  thereof. 

Members  of  both  organizations  violating  this  Article  shall  have  charges  preferred  against 
them  and  be  tried  by  the  Joint  Conference  Committee. 

Article  No.  28. 

In  view  of  the  various  encroachments  on  our  industry,  made  by  other  trade  organiza- 
tions, we  do  the  following  work: 

(a)  AU  piping  for  water  supply,  conductor,  rain  water  leaders,  drains,  wastes,  soil  and 
vent  lines,  inside  and  outside  of  building,  whether  metal  or  tile. 

(6)  AU  piping  to  and  from  and  around  water  filters  and  water  meters,  also  aU  piping 
for  hot  and  cold  water  for  domestic  and  cuUnary  purposes,  also  aU  piping  of  block  tin  coils, 
and  aU  air  piping  for  same,  in  connection  with  bar  work. 

(c)  AU  dust  suctions;   aU  fire  lines  of  every  description  where  distinct  from  sprinkler 
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systems;  also  all  piping  for  other  purposes  when  solder  is  used  for  putting  pipes  or  tubing 
together.  All  water  supplies  to  and  discharge  from  pumps.  AU  temporary  suction  and 
discharge  pipes  for  subsoil  or  other  drainage  or  sewerage  systems.  All  temporary  water 
supply  lines  for  building  construction  use.  AU  ice-box  and  refrigerator  waste  pipes;  also 
to  furnish  and  connect  up  all  hot  water  tanks  and  heaters;  also  connect  pipes  leading  to 
and  from  heaters  of  every  description. 

(d)  To  cut  and  fit  all  pipes  to  and  from  ranges  to  boilers. 

(e)  To  set  all  plumbing  fixtm-es;  also  fit  up  all  toilets  and  bathroom  auxiharies,  such 
as  soap  and  sponge  holders,  paperholders,  towel  racks,  glass  shelves  and  medicine  closets, 
furnished  by  plumbing  manufacturers,  all  water  and  waste  to  and  from  laxmdry  machines; 
also  all  compressed-air  work  in  connection  with  plumbing. 

All  plumbing  fixtures  and  their  appurtenances,  as  follows:  Water  filters,  water  meters, 
hot  water  tanks,  cold  water  tanks,  suction  tanks,  sump  tanks,  all  water  pumps,  all  bath 
tubs,  all  water  closets,  all  sinks,  all  showers,  all  wash  basins,  all  urinals,  all  washtrays,  all 
drinking  fountains  and  all  kitchen  and  laundry  fixtures  having  waste  or  water  connections; 
all  gas  and  hot  water  systems,  instantaneous  and  multiple  storage  systems;  all  stable  fixtures 
having  water  or  waste  connections;  all  gasolene  storage  systems  and  connections  complete; 
aU  pipe  raiUng  work  of  every  description;  all  hospital  fixtures  having  waste  or  water  con- 
nections, must  be  purchased  and  furnished  by  the  Master  Plumber,  otherwise  the  Journey- 
men, parties  to  this  Agreement,  refuse  to  install  or  connect  the  same. 

Article  No.  29. 

It  is  hereby  agreed  that  no  strike,  sympathetic  or  otherwise,  shall  be  called  without 
first  having  been  brought  before  the  Joint  Conference  Board. 
Boston,  Mass.,  March  20th,  1916. 

-  Signatures  of  Joint  Conference  Committees. 

Master  Plumbers  Committee. 

President,  M.  P.  A. 

Chairman  of  Conference  Com. 


Journeymen's  Committee,  No.  12,  United  Association. 

President. 

Secretary  of  Board. 
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Agreement  between  Printing  Offices,  other  than  Daily  Newspapers,  and  Printing  Pressmen 
and  Assistants'  Union  No.  102  of  Brockton,  September  6,  1916  to  September  4,  1917. 

This  Agreement,  made  and  entered  into,  this day  of 19 

by  and  between ,  party  of  the  first  part, 

and  the  subordinate  union  of  the  International  Printing  Pressmen  and  Assistants  Union, 
of  the  City  of  Brockton,  known  as  the  Brockton  Printing  Pressmen  and  Assistants  Union, 
No.  102: 

WITNESSETH,  that,  from  and  after ,  and 

for  a  term  of ending ,  the 

establishment  represented  by  the  party  of  the  first  part  binds  itself  to  the  employment 
in  its  pressroom  and  the  departments  thereof,  of  mechanics  and  workmen  who  are  members 
of  the  Brockton  Printing  Pressmen  and  Assistants  Union,  No.  102,  and  agrees  to  observe 
and  respect  the  conditions  imposed  by  the  Constitution,  By-Laws  and  Scale  of  Prices  of 
the  aforesaid  organization,  and  of  the  International  Printing  Pressmen  and  Assistants 
Union,  copies  of  which  are  hereunto  attached  and  made  a  part  of  this  agreement. 

Section  1.  The  minimum  price  for  a  week's  work,  for  Cylinder  Pressmen  shaU  be 
$21.00  and  for  Job  Pressmen  $18.00,  each  week  to  consist  of  six  days,  and  the  day  of  not 
more  than  eight  continuous  hours  between  the  hours  of  7.00  a.m.  and  6.00  p.m.  Not  more 
than  one  hour  to  be  allowed  for  lunch.  If  working  overtime  later  than  8.00  p.m.,  30  minutes 
to  be  allowed  with  pay  at  the  overtime  rate. 

Section  2.  Overtime  shall  be  paid  for  at  the  rate  of  price  and  one-half.  All  work 
after  10  p.m.  to  be  double  price. 

Section  3.  AH  work  done  on  Sundays  and  legal  holidays  to  be  paid  for  at  double 
price. 

Section  4.  Where  a  pressman  is  called  in  temporarily,  he  shall  be  given  at  least  one- 
half  day's  work,  or  pay  for  the  same. 

Section  5.  The  shortening  of  the  hours  of  the  regularly  employed  members  shall  not 
be  caused  by  employment  of  any  surplus  help. 

Section  6.  In  offices  where  the  Saturday  half-holiday  is  observed,  a  week's  work  shall 
consist  of  not  more  than  48  hours,  not  more  than  nine  hours  in  any  one  day,  said  hours 
to  be  designated  by  the  office,  and  mutually  agreed  upon  by  the  members  of  the  Chapel; 
provided,  that  all  hours  in  excess  of  said  designated  hours  shall  be  considered  as  overtime. 

Section  7.  Job  Pressmen  alternating  between  case  and  press  shall  receive  as  a  mini- 
mum scale,  the  scale  paid  to  Job  Compositors. 

Section  8.  Pressmen  alternating  between  job  and  cylinder  presses  shall  receive  a 
minimum  wage  equal  to  the  job  press  scale  the  first  year,  and  $1.00  increase  at  expiration 
of  the  first  year,  another  dollar  increase  at  the  expiration  of  the  second  year,  and  the 
cylinder  press  scale  at  the  end  of  the  third  year.  This  rule  shall  also  apply  to  cylinder 
feeders  who  make  jobs  ready  on  cylinder  presses. 

Section  9.  Cylinder  Feeders  shall  receive  as  a  minimum  rate,  $13.50  per  week  on 
two-roller  presses,  and  $15.00  per  week  on  four-roller  presses. 

Section  10.  All  disputes  between  this  Union  and  employing  printers  shall  be  sub- 
mitted to  a  local  Board  of  Arbitration,  said  board  to  consist  of  one  person  chosen  by  the 
employers,  one  chosen  by  this  Union;  and  in  case  of  failure  to  agree,  a  third  party  shall 
be  chosen  by  first  two  members.  Both  parties  to  this  contract  agree  to  accept  the  Board's 
decision  as  final. 

[signed]: 

Witness,  
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Bookbinders'  Union,  No.  16;  Bindery  Girls'  Union,  No.  56;  Cambridge  Bookbinders' 
Union,  No.  204;  Electrotypers'  Union,  No.  11;  Mailers'  Union,  No.  1;  Cambridge  Typo- 
graphical Union,  No.  61;  News  Writers'  Union,  No.  1;  Franklin  Association,  No.  18; 
Printing  Pressmen's  Union,  No.  67;  Photo-Engravers'  Union,  No.  3;  Stereotypers'  Union, 
No.  2;   Typographical  Union,  No.  13;   Webb  Pressmen's  Union,  No.  3. 

Rules  of  the  Union  Label. 

This  is  to  certify  that  label  No has  been  granted  to 

in  accordance  with  the  following  agreements : 

1.  All  compositors,  pressmen,  stereotypers,  electrotj^ers  and  mailers,  press  feeders, 
book  binders,  bindery  girls,  web  pressmen,  newspaper  writers  and  photo-engravers,  must 
be  members  of  their  respective  unions,  their  scales  of  prices  paid,  and  apprentice  laws 
compMed  with. 

2.  Labels  must  not  be  loaned,  electrotyped,  or  duplicated  in  any  manner.  (This  practice 
of  engrafting  duplicates  on  imprints  is  strictly  forbidden.)  All  necessary  labels  will  be 
furnished  by  the  AUied  Printing  Committee  and  a  written  acknowledgment  taken  thereof. 

3.  In  any  offiae  where  label  is  granted,  no  member  of  affiliated  organization  in  the 
Allied  Printing  Trades  Council  will  be  permitted  to  do  any  work  aside  from  the  technical 
or  mechanical  work  of  his  own  particular  trade  or  calling. 

4.  Labels  shall  be  numbered  in  consecutive  order,  and  no  label  will  be  permitted  on  a 
job  without  label  number. 

5.  With  the  further  understanding  that  if  sent  out  to  an  outside  press-room  for  the 
press-work,  that  the  office  number  of  that  press-room  shall  likewise  appear  alongside  of 
the  composition  number,  thus  ensm-ing  the  proper  use  of  the  label. 

6.  The  label  must  not  be  used  on  any  partisan  or  political  printing,  excepting  in  an 
imprint,  and  said  imprint  shall  be  the  bottom  line,  and  shall  be  disconnected  from  the 
body  of  the  work  by  a  rule. 

7.  Paintings  of  the  label  for  sign  pm-poses  are  permitted. 

8.  The  Allied  Printing  Trades  Committee  reserves  the  right  to  withdraw  the  label  at 
any  time. 

9.  No  label  composition  shall  be  printed  in  a  press-room  not  in  possession  of  the  label. 

10.  No  label  printing  shall  be  bound  in  a  bindery  not  in  possession  of  the  label. 

11.  These  rules  must  be  lived  up  to  under  penalty  oi  forfeiture  of  the  label. 

Boston, 19    . 

For •. 

(Name  of  Firm) 

For  the  Allied  Printing  Trades 

(Name  of  Representative) 

This  label  is  registered,  and  all  infringements  will  be  punished  according  to  law. 

QUARRY  WORKERS. 

Agreement  and  Bill  of  Prices  by  and  Between  the  Quincy  Branch  of  the  Quarry  Workers' 
International  Union  and  the  Granite  Manufacturers'  Association  of  Quincy,  March  1,  1916 
to  March  1,  1921. 

Article  1.    Eight  hours  shall  constitute  a  day's  work. 

Article  2.  The  minimum  wage  for  quarry  men,  which  shall  include  tripod  driU  runners, 
pneumatic  air  drill  rimners  and  derrickmen,  shaU  be  thirty-three  (33)  cents  per  hour. 

Article  3.  The  minimum  wage  for  inexperienced  men  and  laborers  shall  be  twenty- 
eight  (28)  cents  per  hour. 
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Article  4.     Men  getting  more  than  this  bill  calls  for  not  to  be  cut  down. 

Article  5.  Quarrymen  when  grouting  or  doing  other  laboring  work  not  to  be  cut 
down. 

Article  6.  Wages  shall  be  paid  weekly  and  not  more  than  one  week  be  retained.  All 
employees  discharged  to  be  paid  at  once  by  cash  or  check. 

Article  7.  All  overtime  shall  be  paid  for  at  the  following  rates:  Regular  working 
days,  regular  rates;  Sundays,  Washington's  Birthday,  Patriots'  Day,  Decoration  Day, 
Independence  Day,  Labor  Day,  Columbus  Day,  Thanksgiving  Day  and  Christmas  Day, 
time  and  a  quarter. 

Article  8.  The  matter  of  nooning  shall  be  optional  with  the  employer  and  employees 
at  each  plant. 

Article  9.  There  shall  be  no  strike  or  lockout  during  the  life  of  this  agreement;  any 
difference  arising  between  the  parties  to  the  agreement  shall  be  referred  to  a  joint  com- 
mittee of  four  employers  and  four  quarry  workers.  In  case  they  fail  to  agree,  a  ninth 
member  to  be  chosen  jointly  by  these  eight,  their  decision  to  be  final.  The  expense  of 
arbitration  to  be  borne  equally  by  the  parties  hereto. 

Article  10.  This  agreement  to  take  effect  March  1st,,  1916,  and  remain  in  force  for 
five  (5)  years  or  such  time  as  is  covered  by  settlement  of  the  Granite  Cutters'  International 
Association.  If  changes  are  desired  by  either  party,  notice  in  writing  shall  be  given  not 
later  than  December  1st  of  the  year  preceding  expiration  and  in  the  absence  of  such  notice 
this  agreement  shall  remain  operative  from  year  to  year  thex'eafter,  subject  to  notice  as 
above. 

Signed  this day  of  January,  1916. 


Committee  for  Quarry  Workers'  Inter-        Committee      of      Granite      Manu- 
national  Union  of  North  America,  facturers'  Association. 

Branch  47. 

RAINCOAT  MAKERS. 

Agreement  between  Boston  Raincoat  Manufacturers'  Association  and  Local  Union  No.  7, 
International  Ladies'  Garment  Workers'  Union,  of  Boston,  July  15,  1916  to  July  15,  1917. 

Agreement  entered  into  this  first  day  of  May,  1916  between  the  Boston  Raincoat  Manu- 
facturers' Association,  hereinafter  called  the  "Manufacturers,"  and  the  Raincoat  Makers' 
Union  of  Boston  of  the  International  Ladies'  Garment  Workers'  Union,  hereinafter  called 
the  "Union." 
It  Is  Hereby  Agreed 

1.  Each  member  of  the  Manufactm-ers  is  to  maintain  a  Union  Shop;  "Union  Shop" 
being  tmderstood  to  refer  to  a  shop  where  Union  standards  as  to  working  conditions,  hours 
of  labor  and  rates  of  wages  as  herein  stipulated  prevail,  and  where,  when  employing  and 
hiring  help.  Union  men  are  preferred,  it  being  recognized  that  since  there  are  differences 
in  degrees  of  skill  among  those  employed  in  the  trade,  employers  shall  have  freedom  of 
selection  as  between  one  Union  man  and  another,  and  shall  not  be  confined  to  any  list 
nor  bound  to  follow  any  prescribed  order  whatever.  Nothing  herein  contained  shall  pre- 
vent a  Manufacturer  from  discharging  employees  on  account  of  misconduct  or  bad  work- 
manship. 

2.  No  employee  shall  be  discharged  for  his  or  her  activity  in  the  Union.    Both  Manu- 
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facturers  and  the  Union  agree  that  they  will  use  their  best  efforts  to  secure  the  faithful 
performance  by  their  respective  members  of  the  provisions  of  this  agreement. 

3.  The  weekly  hours  of  labor  shall  consist  of  fifty  (50)  during  the  six  (6)  working  days 
of  each  week,  to  be  apportioned  as  follows:  Nine  (9)  hours  on  all  days  except  Saturday, 
which  shall  consist  of  five  (5)  hours  only. 

4.  The  schedule  of  prices  hereto  annexed  and  made  a  part  of  this  agreement,  shall  serve 
as  a  standard  upon  which  to  base  the  prices  which  the  members  of  the  Union  shall  receive 
for  their  work. 

5.  As  to  garments  not  specified  in  the  attached  schedule  the  prices  to  be  paid  shall  be 
agreed  upon  by  a  committee  of  the  employees  in  each  shop,  and  their  employers. 

6.  The  Manufacturers  agree  to  employ  Union  help  so  long  as  Union  help  are  obtain- 
able. It  being  understood,  however,  that  the  Manufactvu"ers  shall  have  the  right  to  select 
between  one  Union  man  and  another  as  long  as  the  above  condition  exists. 

7.  Both  parties  agree  that  there  shall  be  a  vmiform  wage  scale  to  govern  the  same  classes 
of  work  in  all  shops. 

8.  The  Manufacturers  agree  to  prefer  in  their  employment.  Union  members  in  good 
standing.  It  being  further  understood  that  if  the  Union  shall  not  be  able  to  supply  Union 
help,  the  Manufacturers  shall  have  the  right  to  hire  non-Union  help.  And  should  the 
Manufacturers  retain  said  non-Union  members  in  their  employ,  they  will  use  their  best 
efforts  to  persuade  the  latter  to  become  members  of  the  Union. 

9.  Should  any  employee  be  discharged  without  cause,  the  Grievance  Committee,  after 
a  hearing  of  all  parties  in  interest,  shall  reinstate  said  employee  with  compensation  in 
its  discretion  for  loss  of  time. 

10.  During  the  so-called  dull  season,  when  there  is  not  sufficient  work  to  employ  all 
workers  full  time,  all  work  in  the  factory  shall  be  equally  distributed  among  all  hands  iu 
the  various  branches  as  far  as  practical. 

11.  The  Union  Representative  of  a  duly  elected  committee,  accompanied  by  a  repre- 
sentative appointed  by  the  Manufacturers'  Association,  shall  be  allowed  to  visit  the  shops 
at  reasonable  times,  to  ascertain  whether  Union  conditions  are  observed. 

12.  The  parties  hereby  establish  a  Committee  on  Grievances  consisting  of  six  members, 
composed  as  follows:  Three  (3)  to  be  named  by  the  Manufacturers  and  three  (3)  by  the 
Unions.  To  said  committee  shaU  be  submitted  all  grievances  or  difference  arising  in  con- 
nection with  the  relations  between  the  Manufacturers  and  their  employees.  The  decisions 
of  such  committee  or  majority  thereof,  shall  be  final.  If  there  is  a  tie  vote  in  said  com- 
mittee, the  question  at  issue  may  be  appealed  to  the  Board  of  Arbitration. 

13.  The  parties  hereto  agree  to  establish  a  Board  of  Arbitration  to  consist  of  three  (3) 
members,  composed  of  one  (1)  nominee  of  the  Manufacturers,  one  (1)  nominee  of  the 
Union,  and  a  third  member  to  be  selected  by  the  two  already  mentioned. 

14.  To  such  Board  shall  be  submitted  any  differences  hereafter  arising  between  the 
parties  hereto  or  between  any  of  the  members  of  the  Manufacturers  and  any  of  the  mem- 
bers of  the  Union,  which  cannot  be  adjusted  or  settled  by  the  Grievance  Committee  and 
a  decision  of  such  Board  of  Arbitration  shall  be  accepted  as  final  and  conclusive  between 
the  parties  to  such  controversy. 

15.  In  the  event  of  any  dispute  arising  between  the  Manufacturers  and  the  Union  or 
between  any  member  of  the  Manufacturers  and  any  member  of  the  Union  the  parties 
agree  that  under  no  circumstances  shall  there  be  a  stoppage  of  work  by  any  of  the  parties 
to  this  agreement,  or  lockout,  by  any  party  aggrieved  until  the  differences  in  controversy 
shall  have  been  submitted  to  the  Grievance  Committee,  and  a  hearing  thereon  is  had  and 
final  determination  of  the  issue  is  made  by  said  Committee  or  in  the  event  of  an  appeal 
as  herein  provided  determination  is  made  by  the  Board  of  Arbitration,  and  only  in  the 
event  of  failure  to  accede  to  the  final  decision  of  said  respective  boards. 
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16.  In  the  event  of  any  vacancy  in  the  aforesaid  Boards  or  in  the  aforesaid  committees 
by  reason  of  death,  resignation  or  disability  of  any  of  the  members  thereof,  such  vacancy 
in  respect  to  any  appointee  by  the  Manufacturers  and  Union  respectively  shall  be  filled 
by  the  body  originally  designating  the  person  with  respect  to  whom  such  vacancy  shall 
occur. 

17.  Overtime  work  shall  be  permitted  during  the  first  four  working  days  of  any  week, 
and  only  shall  amount  to  two  (2)  hours  during  any  one  day. 

18.  Every  employee  who  is  a  member  of  the  Union,  or  a  so-called  privileged  member 
shall  exhibit  a  working  card,  when  hired,  or  if  same  is  not  presented  within  twenty-four 
hours  the  employer  who  retains  such  help  shall  be  liable  in  damages  to  the  Union  in  the 
sum  of  five  dollars  ($5)  in  each  instance.  It  is  further  agreed  that  no  employee  shall  leave 
employment  without  tendering  three  (working)  days  notice  to  the  employer  and  working 
throughout  the  time  of  notice  if  so  requested  by  the  employer.  In  violation  of  such  action 
the  Union  shall  pay  as  damages  five  dollars  ($5)  to  the  Employers'  Association  in  each 
instance. 

19.  This  agreement  shall  go  into  effect  on  July  15,  1916  and  shall  continue  in  full  force 
and  effect  until  July  15,  1917  and  shall  be  renewed  for  the  term  of  one  year  from  said  date, 
imless  at  least  ninety  (90)  days  prior  to  said  date  either  party  hereto  shall  give  written 
notice  to  the  other  of  a  desire  to  discontinue  said  agreement  or  to  alter  the  terms  hereof, 
upon  which  notice  the  Board  of  Arbitration  shall  convene  and  pass  upon  all  changes,  sug- 
gestions and  extensions  submitted  by  either  of  the  parties. 

In  Witness  Whereof,  the  parties  hereto  have  caused  these  presents  to  be  signed  in 
their  respective  names  and  on  their  respective  behalf  by  their  officials  duly  authorized 
thereto. 

For  the  Union. 


For  the  International  Ladies  Garment  Workers'  Union. 


President,  Local  7,  International  Ladies  Garment  Workers  oj  America. 


Manager,  Local  7,  International  Ladies  Garment  Workers  of  America. 
For  the  Manufacturers. 


President. 


Chairman  of  the  Conference  Committee. 


Stitchers'  Price  List  (Revised),  July  15,  1916. 

Double  texture  bombazine  cloth,  full  stitched,  open  fastings, 

Double  texture  bombazine  cloth,  raised  seam,  open  fastings, 

Double  texture  bombazine  cloth,  half  cemented. 

Double  texture  bombazine  cloth,  one  seam,  full  stitched. 

One  seam  boy's  and  girl's  coat, 

Single  texture,  cotton,  full  stitched, 

Single  texture,  cotton,  half  cemented. 

Single  texture,  silk,  half  cemented,  . 

Single  texture,  wool,  half  cemented. 

Single  texture,  poplin,  full  stitched, 


Secretary. 


$0.23 
.23 
.20 
.21 
.16 
.22 
.20 
.22 
.21 
.22 
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Single  texture,  poplin,  half  cemented, 
Single  texture,  cashmere,  full  stitched, 
Single  texture,  cashmere,  half  cemented. 
Single  texture,  mohair,  fuU  stitched, 
Single  texture,  mohair,  haK  cemented, 
Woolens,  raised  seams,  plaid, 
Woolens,  half  cemented. 
Silks,  face  to  face,  raised  seam. 
Silks,  half  cemented. 
Cashmere,  plaid,  strapped, 
Cashmere,  plaid,  half  cemented, 
Cashmere,  face  to  face,  strapped. 
Cashmere,  half  cemented. 
Cashmere,  to  silk,  strapped,    . 
Cashmere,  to  silk,  haK  cemented, 
All  boys'  coats  five  cents  less. 
All  coats  double  stitched,  two  cents  extra. 


Cementers'  Schedule,  July  15,  1916. 

Coats,  face  to  face,  double  tex.,  strapped. 

Coats,  plaid  back,  double  tex.,  strapped,  , 

Coats,  single  tex.,  lapped  seams, 

Coats,  single  tex.,  strapped  only. 

Coats,  single  tex.,  strapped,  with  pockets. 

Coats,  single  tex.,  lapped  and  strapped. 

Coats,  double  tex.,  lapped  and  strapped,  . 

Coats,  cashmere,  face  to  face,  lapped  and  strapped. 

Coats,  cashmere,  stand  and  front  cemented. 

Coats,  cashmere,  plaid,  strapped, 

Coats,  cashmere,  face  to  face,  fuU  cemented, 

Blue,  black  cashmere  or  black  cashmere,  silk 

Cemented  stand,    ..... 

Armholes,  facings  and  shoulders  strapped, 

Armholes,  lapping. 

Facings,  lapping,    . 

Shoulders,  lapping, 

Raglans,  lapped  and  strapped. 

Plain,  back  lining  open  or  closed, 

Front  and  back  hning,    . 

Strapping  pockets. 

Garments  without  pockets. 

One  seam  coat  on  cheap  garments 

One  seam  boy's  or  girl's  coat. 

Boy's  or  girl's  4  to  16  sizes  up  to  20c  kind  coat  (inclusive), 

Minimum  wages  of  finishers  employed  not  less  than  eight  (8)  dollars  after  three 
experience. 


I  Less. 
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Agreement  between  Sheet  Metal  Contractors'  Association  of  New  Bedford  and  Vicinity 
and  Local  Union  No.  289,  Amalgamated  Sheet  Metal  Workers'  International  Alliance,  May 
1,  1916  to  April  1,  1920. 

Article  I. 

The  rate  of  journeymen  sheet  metal  workers'  wages,  beginning  May  1,  1916,  shall  be 
fifty  (50)  cents  per  hom-,  said  rate  to  continue  to  April,  1918;  and  from  April  1,  1918,  to 
April  1,  1920,  the  rate  shall  be  fifty-two  and  one-half  (525)  cents  per  hour. 

Article  II. 

All  work  in  town  or  Fairhaven  shall  be  eight  (8)  hours  on  the  job  and  four  (4)  hours 
Saturday  a.m.  All  overtime,  including  Sundays  and  the  following  hoUdays,  namely, 
February  22,  April  19,  May  30,  July  4,  Labor  Day,  October  12,  Thanksgiving  Day  and 
Christmas,  and  all  other  time  after  9  p.m.,  shall.be  paid  for  as  double  time;  all  overtime 
other  than  stated  above  shall  be  paid  for  as  time  and  one-half,  except  Saturday  after  5  p.m., 
which  is  double  time. 

Article  III. 

All  journeymen  sheet  metal  workers  sent  to  jobs  outside  of  the  city  shall  have  their 
board  paid,  and  also  their  traveUng  expenses  as  follows,  viz.:  If  the  distance  from  the 
city  to  the  place  at  which  they  are  to  work  is  fifty  (50)  miles,  or  less,  they  shall  be  paid 
one  (1)  fare  to  and  from  the  place  once  a  week;  if  more  than  fifty  (50)  miles  away  they 
shall  be  paid  only  a  single  fare  to  and  from  the  job. 

When  working  out  of  town,  where  board  is  paid,  journeymen  may  report  to  the  shop 
at  7.00  A.M.  before  taking  train  to  the  job. 

It  is  hereby  agreed  that  the  time  leaving  the  city  on  out  of  town  work  shall  be  7  a.m., 
when  necessary  to  do  so  to  get  on  the  job  at  8  a.m.,  and  that  the  journeyman  shall  return 
to  the  city  not  later  than  6  p.m.,  and  shall  travel  by  the  quickest  and  shortest  route.  Em- 
ployers will  pay  all  fares  beyond  the  five  (5)  cent  limit. 

Article  IV. 

(a)  It  is  hereby  agreed  that  one  unrestricted  apprentice  shall  be  allowed  each  shop,  and 
an  additional  apprentice  for  every  three  men  regularly  employed.  The  basis  of  apportion- 
ment shall  be  computed  by  the  average  employment  of  journeymen  for  the  past  year. 

(b)  Probationary  period  for  an  apprentice  shall  be  six  (6)  months. 

(c)  It  is  hereby  agreed  that  all  apprentices  shall  serve  as  an  assistant  for  the  first  three 
(3)  years.  At  the  commencement  of  the  fourth  year  he  may  be  given  a  kit  of  tools  and 
be  permitted  to  do  repairs,  but  not  to  displace  a  journeyman,  and  shall  work  imder  the 
instruction  of  a  journeyman  until  the  beginning  of  the  fifth  year,  when  he  shall  be  known 
as  a  "Junior."  It  is  expressly  understood  that  a  junior  may  receive  sixteen  (16)  dollars 
per  week,  between  the  fourth  and  fifth  year,  providing  that  he  holds  his  employment  with 
the  same  employer  with  whom  he  has  served  his  apprenticeship;  and  it  is  further  agreed 
that  said  apprentice  may  Jjecome  a  member  of  the  Journeyman's  Association  at  the  ex- 
piration of  five  (5)  years. 

{d)  It  is  agreed  that  the  journeymen  shall  use  their  best  endeavors  to  instruct  the 
apprentices  in  the  knowledge  and  science  of  the  trade. 

Article  V. 

No  sheet  metal  worker  shall  be  allowed  to  do  sheet  metal  work  for  any  one  except  his 
regular  employer. 
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Article  VI. 

A  contracting  tinner  may  employ  laborers  or  tinners'  "tenders"  to  deliver  and  dis- 
tribute materials  and  to  assist  a  tinner  in  any  manner  not  requiring  the  use  of  tools.  No 
part  of  this  agreement  shall  apply  to  the  employment  of  laborers  for  delivering  or  un- 
loading stock  into  a  building  or  in  protecting  material  from  the  weather. 

Article  VII. 

The  parties  of  this  agreement  shall  appoint  a  committee  of  five  (5)  members  each,  form- 
ing a  Joint  Conference  Board,  with  full  power  to  act  for  the  Associations  and  the  Unions, 
to  whom  shall  be  referred  all  questions  in  dispute  for  adjustment,  their  names  and  addresses 
to  be  sent  to  the  Secretaries  of  both  Associations.  Seven  (7)  members  shall  constitute  a 
quorum  and  compel  their  members  to  abide  by  said  decisions,  and  their  decisions  shall  be 
final  and  binding.  In  case  of  charges  against  a  member  on  either  side,  he  shall  be  given 
one  (1)  week  from  date  of  notice,  in  writing,  to  prepare  his  defence. 

Article  VIII. 

(a)  In  case  parties  tried  by  Joint  Conference  Board  shall  be  declared  guilty,  the  Board 
may  recommend  a  fine  to  the  Master  Sheet  Metal  Contractors'  Association  or  the  Union, 
as  the  case  may  be,  and  the  respective  Associations  of  which  the  guilty  party  is  a  member 
shall  see  that  it  is  enforced.  In  case  the  conference  of  both  Associations  deem  it  expedient 
to  hire  a  clerk  or  stenographer,  or  other  professional  assistance,  or  any  umpire,  such  ex- 
penses shall  be  defrayed  jointly  by  each  Association.  The  Joint  Conference  shall  agree  as 
to  time  and  place  of  meetings,  rules  of  procedure,  election  of  chairman,  secretary,  etc., 
and  any  other  detail  necessary  to  promote  and  carry  on  the  business  for  which  it  is  ap- 
pointed. 

(6)  Fines  collected  from  a  member  or  members  of  either  Union  or  Association  shall  be 
divided  equally  and  paid  to  the  treasurer  of  each. 

(c)  If  any  member  of  either  Association  fails  to  pay  the  fine  imposed  within  ten  (10) 
days  from  the  time  he  is  notified,  he  will  at  once  be  suspended  from  his  Union  or  from  the 
Sheet  Metal  Contractors'  Association,  and  the  Union  or  the  Sheet  Metal  Contractors' 
Association  have  a  right  to  act  as  they  see  fit. 

{d)  In  case  the  Conference  Committee  fails  to  agree,  it  shall  be  left  to  an  Arbitration 
Committee  composed  of  one  (1)  member  of  the  Sheet  Metal  Contractors'  Association  and 
one  (1)  member  of  the  Local  289,  Sheet  Metal  Workers'  Union,  and  they  jointly  to  select 
a  third  party,  their  decision  to  be  final  and  binding. 

Article  IX. 

(a)  Where  a   journeyman  does   defective   work  through  his  own  carelessness,  or  in- 
competency, he  shall  be  required  to  remunerate  his  etaployer  for  loss  on  labor  and  material. 
(&)  No  journeyman  shall  quit  a  job  without  notifying  his  employer. 

Article  X. 

It  is  hereby  agreed  that  the  parties  to  this  agreement  will  take  up  for  consideration  the 
question  of  renewal  of  this  agreement  at  least  three  (3)  months  prior  to  date  of  its  expira- 
tion. It  is  further  agreed  that  this  agreement  will  remain  in  force  until  a  new  agreement 
is  made  or  this  one  abrogated. 
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Article  XI. 

.  All  parts  of  the  Constitution  and  By-Laws  of  either  Association  in  conflict  with  this 
agreement  are  by  mutual  consent  repealed,  and  this  agreement  governs  in  all  matters 
stipulated,  providing  they  do  not  conflict  with  the  Constitution  of  the  Amalgamated  Sheet 
Metal  Workers'  International  Alliance. 

This  agreement,  by  mutual  consent  and  agreement,  shall  be  in  force  between  the  parties 
hereto  until  April  1,  1920. 

Article  XII. 

It  is  mutually  agreed  that  all  contracts  taken  by  master  sheet  metal  workers  prior  to 
March  1,  1916,  shall  be  finished  by  members  of  Local  289  at  rate  of  wages  in  force  previous 
to  above  date,  such  rate  of  pay  to  continue  until  July  1,  1916,  on  said  contracts  only,  on 
and  after  July  1,  1916,  the  wages  on  these  contracts  to  be  paid  at  new  rate. 

Article  XIII. 

No  journeyman  shall  be  employed  unless  he  holds  a  clear  card  or  working  permit  of 
Local  289,  Amalgamated  Sheet  Metal  Workers'  International  Alliance. 
Any  foreman  working  with  tools  shaU  be  classified  as  a  journeyman  sheet  metal  worker. 

Signed  this  day,  April  5,  1916. 

For  the  Sheet  Metal  Contractors'  Association, 

For  the  Local  Union  289,  Amalgamated  Sheet  Metal  Workers'  International 
Alliance, 

SIGN  WRITERS. 

Agreement  between  Contract  Advertising  and  Commercial  Sign  Writers  and  District  Council 
No.  4i  of  the  Brotherhood  of  Painters,  Decorators  and  Paperhangers  of  America,  represent- 
ing Sign  Writers  No.  391,  of  Boston,  May  1,  1917  to  May  1,  1918. 

Articles  of  Agreement  between 

Contract  Advertising  and  Commercial  Sign  Writers  of  Boston,  Mass.,  party  of  the  first 
part  and  District  Council  No.  41  of  the  Brotherhood  of  Painters,  Decorators  and  Paper- 
hangers  of  America,  representing  Sign  Writers  Local  Union  No.  391  of  Boston,  Mass., 
party  of  the  second  part : 

Commercial  Contract. 

WITNESSETH:  That  the  party  of  the  first  part  in  consideration  of  the  agreement  of  the 
party  of  the  second  part,  hereby  covenants  and  agrees  to  the  following :  — 

Section  1.  That  eight  (8)  hours  shall  constitute  a  day's  labor,  one-quarter  day  being 
the  smallest  fraction  thereof.  That  such  day's  work  shall  not  commence  before  the  hour 
of  eight  o'clock  a.m.  nor  continue  after  the  hour  of  five  p.m.  That  if  it  should  be  necessary 
to  continue  work  after  5  p.m.  such  work  shall  be  paid  for  at  the  rate  of  double  time. 

Section  2.  That  no  work  shall  be  done  imder  any  circumstances  on  Labor  Day,  nor 
on  Saturdays  between  the  hours  of  12  noon  and  5  p.m.  That  work  done  on  Sundays  and 
Holidays  (namely)  Washington's  Birthday,  Patriots'  Day,  Memorial  Day,  Fourth  of 
July,  Columbus  Day,  Thanksgiving  Day,  and  Christmas  Day  or  on  the  days  on  which 
same  are  celebrated,  shall  be  paid  for  at  the  rate  of  double  time,  it  being  understood  that 
the  above  mentioned  days  are  to  be  calendar  days,  extending  from  12  o'clock  midnight 
to  12  o'clock  midnight. 
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Section  3.     The  minimuiQ  rate  of  wages  shall  be: 

Advertismg  Sign  Painters,   .         .         .         .         .         .         .         .          .  $5 .  50  per  day. 

Commercial  Sign  Painters,  .                                               .                            .  5 .  00  per  day! 

Pictorial  Sign  Painters,        .                                                         .         .         .  6 .  00  per  day. 

Helpers,     ............  3.30  per  day. 

Section  4.  That  each  shop  shall  be  entitled  to  emploj'  one  apprentice  and  one  helper 
to  do  preparatory  work  and  assist  a  journejonan  if  occasion  requires. 

Section  5.  The  party  of  the  first  part  expressly  agrees  with  the  party  of  the  second 
part,  that  they  will  employ  none  other  than  members  in  good  standing  of  the  party  of  the 
second  part,  and  will  pay  the  scale  of  wages  pro"\aded  in  Section  3  herein,  and  also  that  he 
will  refer  to  the  Secretary  or  Business  Agents  of  the  party  of  the  second  part  all  Sign  Writers 
or  Helpers  applj'ing  for  work. 

Section  6.  That  members  of  the  party  of  the  second  part  sent  out  of  the  city  to  work, 
shall  receive  their  regular  wages  and  expenses.  That  travelling  time,  nights  or  Simdays 
shaU  be  paid  for  at  the  rate  of  single  time.  That  no  member  of  the  party  of  the  second 
part  shall  be  required  to  take  a  train  before  7  a.m.  That  sub-contracting  to  members  of 
the  party  of  the  second  part  is  prohibited. 

Section  7.  That  they  shall  establish  and  maintain  a  weekly  pay  day  which  shall  be 
Saturday  of  each  week,  between  the  hours  of  12  o'clock  noon  and  1  o'clock  p.m.,  at  which 
time  all  employees  shall  be  paid  in  lawful  money  of  the  United  States  of  America,  but  if 
any  employees  shall  be  discharged  or  laid  off,  he  [sic]  shall  be  paid  in  fuU  at  the  time  of 
such  discharge  or  lay-off. 

Section  S.  That  this  agreement  shall  not  take  away  the  power  of  the  Business  Agents 
of  the  party  of  the  second  part  to  call  a  strike  on  any  shop  for  any  reason  that  the  party 
of  the  second  part  may  deem  to  be  sufficient,  if  after  a  conference  of  both  parties  the  cause 
has  not  been  removed. 

Section  9.  That  the  party  of  the  second  part  agrees  to  furnish  the  party  of  the  first 
part  the  Labels  of  the  party  of  the  second  part  whenever  requested  and  to  co-operate  with 
the  party  of  the  first  part  for  the  general  improvement  of  the  business. 

Section  10.     The  party  of  the  first  part  in  consideration  of  the  use  of  the  Labels  of  the 

party  of  the  second  part  agrees  to  place  their  imprint  on  all  Signs  on  which 

may  cause  said  Labels  to  be  placed.  That  they  shall  not  xmder  any  consideration  loan  or 
cause  to  be  loaned  such  Labels  and  that  they  will  peaceably  return  to  the  ofiicers  of  the 
party  of  the  second  part  all  of  said  Labels  that  may  be  in  their  possession,  at  any  time  a 
demand  is  made  for  the  same.  That  this  agreement  shall  be  in  effect  imtil  the  first  day  of 
May,  1918. 

In  Witness  Whereof  the  parties  hereunto  have  set  their  hands  and  seals,  this  1st  day  of 
May,  1917. 


For  the  party  of  the  first  part. 
For  the  party  of  the  second  part 


Sealed  and  dehvered  in  the  presence  of 
Boston,  191 
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STABLEMEN  AND   GARAGEMEN. 

Agreement  between  Employers  and  Local  No.  367,  International  Brotherhood  of  Teamsters, 
Chauffeurs,  Stablemen  and  Helpers,  of  Boston.    In  eff'ect  in  1917. 


Agreement  made  and  entered  into  by 

and  Stablemen  and  Garagemen's  Local  No.  367. 


Article  I. 

I, agree  to  hire  only 

members  in  good  standing  of  said  Stablemen  and  Garagemen's  Union,  or  those  willing 
to  join  the  Union  at  its  next  regular  meeting,  and  one  member  in  good  standing  shall  be 
allowed  to  act  as  representative  of  the  union  without  discrimination. 


Article  II. 

Ten  (10)  in  eleven  (11)  consecutive  hours  shall  constitute  a  working  day,  with  one  hour 
for  lunch  as  near  the  middle  of  the  day  as  the  business  will  allow.    The  minimum  rate  of 
wages  per  week  for  stablemen  and  garagemen  shall  be  as  follows,  payable  weekly: 
Automobile  washers,     ........     $18 .  00  Boots  and  Apron. 

Wagon  Washers,  ........       17.00  Boots  and  Apron. 

Oilers, 17.00 

GasoUne  Men, 16.00 

Harness  Cleaners,  .  .  .         .16.00 

Tire  Shifters, 15.00 

Feeders, 16.00 

Horse  Clippers,  .  .16.00 

Hostlers, 15.00 

Brass  PoUshers,    .  .  .         .         .         .         .       15 .  00 

Floormen, 16.00 


Article  III. 

All  men  working  in  a  garage  or  stable,  working  under  this  agreement,  shall  have  one 
day  or  night  every  second  Sunday.  No  hostler  shall  take  care  of  more  than  twelve  (12) 
wagon  horses;  no  harness  cleaner  shall  take  care  of  more  than  thirty-five  (35)  sets  of 
wagon  harnesses.  Overtime  shall  be  paid  for  at  the  rate  of  twenty-five  cents  (25c)  per 
hour. 

Article  IV. 

Disputes  arising  that  cannot  be  settled  satisfactorily  to  both  parties  shall  be  left  to 
arbitration,  —  board  to  be  composed  of  three  members,  one  to  be  appointed  by  the  em- 
ployer, one  by  the  local  union,  and  the  third  to  be  appointed  by  the  two  first  appointed; 
the  findings  of  this  board  shall  be  final  and  binding  on  both  parties. 


Article  V. 

Members  who  are  now  receiving  more  pay  than  this  agreement  calls  for,  shall  not  suffer 
a  reduction. 
This  agreement  shall  remain  in  force  until 
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Should  either  party  wish  to  alter  or  annul  this  agreement  he  shall  give  written  notice 
thereof  to  the  other  party  two  weeks  before  the  expiration  of  this  agreement. 

Signed. 
Stablemen  and  Garagemen  Local  No.  367. 
Approved:  


Boston  District  Council. 

Employer. 

Approved : 

General  President. 


STEAM  RAILROAD  EMPLOYEES. 

COAL  HANDLERS    (LONGSHOREMEN).     (B.  &  M.  R.  R.) 

Agreement  between  the  Boston  and  Maine  Railroad  and  Local  No.  831  of  the  International 
Longshoremen's  Association,  April  24,  1915  to  January  1,  1916. 

Article  1:  Nine  hours  shall  constitute  a  day's  work,  from  7.00  a.m.  until  12.00  noon, 
and  from  1.00  p.m.  until  5.00  p.m. 

Article  2:  The  rate  of  wages  shall  be  two  dollars  and  twenty  cents  ($2.20)  per  day,^ 
and  when  men  are  compelled  to  work  hoUdays  or  overtime  the  pay  shall  be  time  and  one- 
haK  pro  rata  for  the  number  of  hours  worked. 

Article  3:  Hourly  men  shall  be  paid  thirty-five  (35c)  cents  per  hour,  and  forty  (40c) 
cents  per  hour  shaU  be  paid  for  aU  overtime. 

Article  4 :  When  hourly  men  are  employed  as  guy  men  or  car  trimmers  for  a  continuous 
period  of  one  week,  they  shall  be  paid  for  any  holiday  which  may  faU  during  that  week. 

Article  5:  Regarding  the  employment  of  hourly  men,  it  is  understood  that  Article  6 
of  the  agreement  of  November  20th,  1913,  is  hereby  eliminated. 

Article  6:  In  authenticated  cases  of  sickness,  men  will  be  given  their  proper  rating 
when  able  to  return  to  work. 

Article  7:  It  is  understood  by  both  parties  that  this  agreement  shall  remain  in  effect 
until  January  1,  1916,  and  shall  continue  thereafter  imtil  such  time  as  either  party  gives 
thirty  days'  notice  in  writing. 

Article  8:  It  is  distinctly  understood  that  whenever  any  uiiusual  work  arises  or  a  con- 
troversy or  misunderstanding  existing,  the  men  shall  continue  to  work  and  the  misunder- 
standing, controversy  or  grievance  shall  be  adjusted  if  possible,  by  and  between  a  repre- 
sentative of  the  party  of  the  first  part  and  a  representative  of  the  party  of  the  second  part. 

If  the  parties  cannot  adjust  existing  controversies  or  grievances  then  the  matter  shall 
be  submitted  to  arbitration  and  the  finding  of  the  Board  of  Arbitration  shall  be  final  and 
binding  on  both  parties.  Said  Board  of  Arbitration  shall  meet  not  later  than  five  days 
after  request  has  been  made  for  same  by  either  party. 

The  arbitration  committee  shall  consist  of  three  members,  each  party  to  this  agreement 
naming  one  member  and  the  two  so  chosen  shaU  select  a  third. 

Local  Union  No.  831  of  the  International  Boston   and   Maine   Raikoad.     Party   of 

Longshoremen's   Association.     Party   of  the  first  part, 
the  second  part. 

By  By 

(Signed) (Signed) 

(Purchasing  Agent) 

I  Rate  of  wages  has  since  been  increased  to  $2.75  per  day. 


COLLECTIVE   AGREEMENTS. 


PT.  III.    137 


CONDUCTORS,  TRAINMEN  AND  YARDMEN. 

Rules  and  Rates  of  Pay  applicable  to  Men  in  Train  and  Yard  Service,  Boston  and  Albany 
Railroad.  —  In  effect  October  1,  19 IS. 


Passenger  Service. 

1.  In  all  passenger  train  service  not  otherwise  specified,  the  standard  rates  of  pay  in 
both  steam  and  electric  service  shall  be: 


Conductors,    . 

Assistant  Conductors, 

Baggagemen, 

Rear  Trainmen  (Flagmen), 

Brakemen, 


2.9  cents  per  mile. 
2.3  cents  per  mile. 
1.65  cents  per  mile. 
1.6  cents  per  mile. 
1.6    cents  per  mile. 


2.  The  minimum  allowance  (exclusive  of  overtime)  for  employees  in  both  steam  and 
electric  passenger  service  for  each  day  shall  be: 


Conductors,    ........ 

Conductors,  N.  L.  Falls  Branch  (effective  July  1,  1914), 
Assistant  Conductors,       ...... 

Baggagemen,  ........ 

Rear  Trainmen  (Flagmen),       ..... 

Brakemen,      ........ 


54 .  50  per  day. 
4 .  25  per  day. 
3 .  57  per  day. 
2 .  75  per  day. 
2 .  60  per  day. 
2 .  55  per  day. 


3.  Regular  assigned  passenger  train  employees  who  are  ready  for  service  the  entire 
month  and  who  do  not  lay  off  on  their  own  accord,  shall  receive  the  following  minimum 
sums,  exclusive  of  overtime,  except  that  made  in  regular  assignment,  for  the  calendar 
month : 


Conductors,        ........ 

Conductors,  N.  L.  Falls  Branch  (effective  July  1,  1914), 
Assistant  Conductors,  ...... 

Baggagemen,      ........ 

Rear  Trainmen  (Flagmen),  .         .         .  .         . 

Brakemen,  ... 


$135.00 

110.50 

106.60 

82.50 

78.00 

76.50 


The  monthly  guarantee  for  February  of  any  year  will  be  28  times  the  daily  minimum. 
The  February  guarantee  for  the  Newton  Lower  FaUs  Branch  conductors  will  be  24  times 
the  daily  minimum. 

4.  Ten  hours  or  less  shall  constitute  a  day,  and  all  time  in  excess  of  10  hours,  computed 
continuously  from  the  time  required  to  report  to  final  release  at  the  end  of  last  run,  shall 
be  paid  for  as  overtime,  except  so-called  extension  circuit  trips,  or  other  trips  covered  by 
the  rule  governing  emergency  service  (Article  9).  Extension  runs  on  the  present  basis  of 
one-quarter  day  extra  pay  for  each  round  trip  or  fraction  thereof,  and  when  such  extension 
runs  are  part  of  the  regular  assignment  of  the  blue  print  they  shall  count  toward  the  monthly 
guarantee. 

5.  Overtime  in  passenger  train  service  shall  be  computed  for  each  employee  on  the 
basis  of  actual  overtime,  worked  or  held  for  duty,  at  the  following  rates: 


Conductors,    . 

Assistant  Conductors, 

Baggagemen, 

Rear  Trainmen  (Flagmen), 

Brakemen, 


45.0  cents  per  hour. 
35.7  cents  per  hour. 
27 . 5  cents  per  hour. 
26.0  cents  per  hour. 
25 . 5  cents  per  hour. 
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6.  (D)  Reduction  in  crews  or  increases  in  mileage  in  passenger  service  from  assignments 
in  effect  November  1,  1912,  shall  not  be  made  for  the  purpose  of  offsetting  these  increases 
in  wages,  but  nothing  in  this  award  is  vmderstood  to  prevent  adjustment  of  rims  in  short 
turn-around  and  subm^ban  service  that  are  paid  under  minimum  rules,  for  the  purpose  of 
avoiding  payment  of  excess  mileage,  or  overtime  that  would  accrue  under  these  rules 
without  reducing  the  number  of  crews.  Such  runs  may  be  rearranged,  extended,  or  have 
mileage  changed  by  the  addition  of  new  train  service;  separate  pools  or  assignments  may 
be  segregated  or  divided,  provided  that  crews  are  not  taken  off  or  reduced  in  number. 

Added  mileage  up  to  mileage  equaUng  the  mileage  rate  divided  into  the  guaranteed 
daUy  rate  does  not  change,  take  from,  or  add  to  the  minimum  day's  pay,  and  this  added 
mileage  is  not  to  be  construed  as  "increase  in  mileage"  within  the  meaning  of  this  article. 

For  the  purpose  of  avoiding  payment  of  excess  overtime  or  tvun-around  rims  in  passenger 
service  when  any  part  or  leg  thereof  is  over  80  mUes,  the  companies  wiU  be  privileged  to 
rearrange  runs,  combine  pools,  or  sets  of  runs,  and  may  establish  inter-divisional  runs, 
excepting  when  this  may  be  prohibited  by  provisions  of  existing  schedules,  such  runs  to 
be  paid  for  in  accordance  with  the  mileage  schedules  of  this  award  but  in  no  case  less  than 
the  combination  of  trip  rates  in  existence  at  the  date  of  this  award. 

Decisions  of  the  Board  on  Article  D. 

It  is  clear  that  the  first  paragraph  defines  what  may  be  done  under  Article  D  with  runs 
in  short  turn-around  and  suburban  service  that  are  paid  under  minimum  rules;  the  second 
paragraph  defines  what  may  be  done  in  turn-around  runs  in  passenger  service  when  any 
part  or  leg  thereof  is  over  80  miles. 

7.  A  blue  print  or  printed  form  will  be  posted  in  the  conductors'  and  trainmen's  rooms 
at  Boston,  Springfield,  Pittsfield  and  Albany,  and  in  the  yard  master's  office  at  Boston, 
showing  the  names  of  aU  men  in  passenger  service  with  the  runs  and  trains  comprising 
their  day's  work.  Any  work  not  included  in  this  blue  print  or  printed  form,  when  required 
of  regular  men,  will  be  paid  for  under  the  rule  governing  emergency  service  (Article  9). 

8.  Passenger  crews  wiU  not  be  required  to  do  freight  work  at  points  covered  by  freight 
trains  unless  such  work  is  part  of  the  scheduled  run.  If  a  part  of  scheduled  run,  crews 
will  receive  extra  pay  with  a  minimum  allowance  of  one  hour. 

9.  In  cases  of  emergency  regular  men  called  for  service  before  and  in  addition  to  their 
regular  run  between  trips,  or  before  registering  off  duty,  will  be  paid  regular  mileage  as 
per  schedule,  at  the  following  guarantee: 


Conductor 

Assistant 
Conductor 

^^ir       Flagmen 

Brakemen 

1  hr.  or  less, 

Over  1  hr.  and  5  hrs.  or  less,         .... 
Over  5  hrs 

SO. 45 
2.25 
4.50 

$0,357 
1.785 
3.57 

S0.275 
1.375 

2.75 

$0.26 
1.30 
2.60 

$0,255 
1.275 
2.55 

Service  in  excess  of  one  hundred  miles  will  not  be  considered  emergency  work  within 
the  meaning  of  this  rule.  Emergency  circuit  trips  will  be  paid  not  less  than  one-quarter 
of  a  day  for  a  round  trip  or  fraction  thereof,  and  will  not  apply  toward  the  monthly 
guarantee. 

10.  If  a  man  is  called  or  listed  and  not  used  he  wUl  be  allowed  one-half  day's  pay  for 
five  hours  or  less.  If  held  longer  than  five  hours,  not  less  than  one  day's  pay  shall  be 
allowed. 

11.  Baggagemen  or  brakemen  required  to  perform  the  duty  of  assistant  conductor  on 
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trains  of  their  regular  runs  will  be  paid  fifteen  cents  per  day  in  addition  to  their  regular 
rate  of  pay  per  day.  Baggagemen  or  brakemen  will  not  be  used  as  assistant  conductors 
to  such  an  extent  that  it  will  interfere  with  the  appointment  of  additional  assistant  con- 
ductors when  such  are  found  to  be  required.    (Increase  effective  June  29,  1914.) 

On  runs  of  less  than  155  miles,  where  brakemen  are  required  to  act  as  flagmen  in  place 
of  the  regular  flagmen  for  ten  miles  or  more,  or  to  Brighton,  East  Cambridge,  or  Somerville, 
flagmen's  rate  shall  apply  for  the  entire  day.     (Effective  June  29,  1914.) 

12.  When  a  baggageman  is  temporarily  assigned  to  service  as  an  assistant  conductor, 
or  a  brakeman  is  temporarily  assigned  to  service  as  a  baggageman,  or  baggagemen  or 
brakemen  are  assigned  to  any  other  class  of  work  in  passenger  train  service,  they  will  re- 
ceive the  pay  for  the  class  of  service  performed. 

13.  Passenger  men  will  not  be  required  to  couple  or  uncouple  air  or  steam  hose  at  Boston, 
Exeter  Street,  Springfield  or  Albany,  or  when  practicable  at  other  stations  where  car  in- 
spectors are  employed. 

14.  Passenger  men  having  regular  runs  shall  not  be  required  to  do  extra  work  when 
spare  men  are  available,  except  in  case  of  emergency. 

15.  Passenger  men  on  trains  running  between  Boston  and  Albany,  seven  days  per  week, 
may  be  relieved  one  round  trip  every  two  weeks  if  they  so  desire. 

16.  Passenger  men  will  not  be  required  to  clean  cars  where  other  men  are  employed  for 
that  purpose. 

17.  Passenger  traiumen  wiU  not  be  required  to  load  or  unload  baggage  at  terminals, 
except  in  case  of  emergency. 

18.  The  company  shall  provide  a  room  in  the  South  Terminal  Station  with  a  man  in 
charge  to  take  care  of  all  lanterns  and  markers. 

19.  When  a  regular  passenger  man  is  absent  on  account  of  sickness  or  other  cause,  the 
senior  spare  man  in  that  class  of  service  making  application  in  writing  for  the  run  or  position 
shall  be  assigned  thereto,  and  shall  hold  it  for  four  days,  and  thereafter  until  displaced 
by  an  older  spare  man. 

20.  Passenger  men  on  trains  on  which  mail  clerks  are  employed  will  not  be  required  to 
load  or  unload  mail. 

21.  When,  because  of  a  falling  off  in  business,  men  are  unable  to  make  reasonable  wages, 
the  force  shall  be  reduced  in  reverse  order  of  promotion. 

22.  When  necessary  to  use  passenger  brakemen  to  flag  light  passenger  engines,  passenger 
flagman's  rates  will  be  paid. 

Freight  Service. 

23.  Through  and  irregular  freight,  work,  construction,  snow  plow,  circus,  or  wreck 
train  service,  to  be  paid  as  follows: 

Conductors,    .  .  .         .  .4.00  cents  per  mile. 

Flagmen,         .  .         .         .2.67  cents  per  mile. 

Brakemen,      .  .         .  .     2 .  67  cents  per  mile. 

Runs  of  100  miles  or  less,  either  straightway  or  turn-around  to  be  paid  for  as  100  miles. 

24.  In  local  freight,  pick  up  and  drop  service,  men  shall  be  paid  as  foUows: 

Conductors,    .         .         .         .         .         .         .         .         .     $4 .  50  per  day. 

Flagmen,         .  .         .  .       3 .  00  per  day. 

Brakemen,      .  .  .       3 .  00  per  day. 

Mileage  in  excess  of  100  mUes  in  any  day  shall  be  paid  for  in  addition,  pro  rata. 
(K)  Regularly  assigned  way  freight,  wreck,  work,  and  construction  crews,  who  are 
ready  for  service  the  entire  month  and  do  not  lay  off  of  their  own  accord,  wiU  be  guaranteed 
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not  less  than  100  miles  or  10  hours  for  each  calendar  working  day,  exclusive  of  overtime. 
(This  to  include  legal  hoUdays  except  Independence  Day,  Labor  Day,  Thanksgiving,  and 
Christmas.)  If  thi'ough  act  of  Providence  it  is  impossible  to  perform  regular  service, 
guarantee  does  not  apply. 

Crews  may  also  be  used  in  any  other  service  to  complete  guarantee  when  for  any  reason 
regular  assignment  is  discontinued,  but  such  service  shall  be  paid  for  at  schedule  rates 
unless  the  earnings  from  such  rates  would  be  less  per  day  than  would  have  been  earned 
in  regular  assignment. 

Decisions  of  the  Board  on  Article  K. 

The  Board  understands  "Acts  of  Providence"  to  refer  to  interruption  of  traflfic  from 
causes  bej^ond  human  control,  such  as  snow  blockades,  wind-storms,  fires,  floods,  earth- 
quakes, and  the  like. 

1.  Can  or  cannot  excess  miles  over  100  per  day  be  used  to  build  up  local  freight  guarantee 
if  run  is  tied  up  on  one  or  more  holidaj'^s  diu-ing  the  month? 

Answer  —  No. 

2.  Can  or  cannot  regularly  assigned  men  in  local  freight  service,  making  less  than  monthly 
guarantee,  be  used  in  any  class  of  service  other  than  local  freight  to  make  up  monthly 
guarantees? 

(a)  On  roads  where  schedules  confine  men  to  certain  classes  of  service? 

Answer  —  No. 

(&)  Where  there  are  no  schedule  regulations? 

Answer  —  It  was  the  sense  of  this  Board,  in  granting  a  monthly  guarantee,  that  the 
fair  principle  should  govern  that  the  men  should  work  at  any  work  of  the  class  as  usually 
emploj^ed,  on  individual  railroads,  to  fulfill  the  obligations  of  the  guarantee. 

Where  regularly  assigned  "pick-up  and  drop"  crews  work  under  same  conditions  and 
rates  as  local  freight,  was  it  the  intention  of  the  Board  that  the  provisions  of  Article  K 
should  apply  to  them; 

(a)  Where  already  existing  in  schedule? 

(6)  Where  no  guarantee  provision  exists? 

Answer  —  Article  K  does  not  refer  to  "pick-up  and  drop"  service. 

25.  (I)  In  all  road  service,  other  than  passenger  service,  100  miles  or  less,  10  hours  or  less, 
shall  constitute  a  day's  work.  On  runs  of  100  miles  or  less,  overtime  shall  be  paid  for  all  time 
in  excess  of  10  hours,  and  on  runs  of  over  100  miles  overtime  shall  be  paid  for  the  time  used  in 
excess  of  the  time  necessary  to  complete  the  trip,  at  an  average  speed  of  10  miles  per  hour. 
The  working  time  of  trainmen  shaU  begin  at  the  time  they  are  required  to  report  for  duty  and 
do  report,  and  shall  continue  until  they  are  reUeved  from  duty  at  the  end  of  the  run.  Over- 
time for  each  employee  shall  be  computed  on  the  basis  of  actual  overtime  worked  or  held  for 
duty  and  be  paid  for  at  the  rate  of  10  miles  per  hom-  for  the  class  of  service  performed. 

Crews  in  pool  or  irregular  freight  service  may  be  assigned  to  make  short  trips  and  turn- 
arounds with  the  understanding  that  one  or  more  turn-around  trips  may  be  started  out  of  the 
same  terminal  and  paid  actual  miles  with  a  minimum  of  100  miles  for  a  day,  provided  that  the 
mileage  of  aU  the  trips  does  not  exceed  100  miles,  and  further  provided  that  crews  will  not 
be  started  out  of  terminals  under  this  rule  after  having  been  on  duty  10  consecutive  hours. 

Decisions  of  the  Board  on  Article  I. 

In  combining  short  freight  trips  the  railroads  are  Limited  to  an  aggregate  of  100  miles. 

Roads  may  order  a  crew  or  an  individual  for  short  turn-round  service  within  50  milea 
of  a  terminal,  or  through  a  terminal,  in  any  direction,  provided  the  combination  of  short 
trips  does  not  exceed  100  miles  and  further  provided  that  crews  shaU  not  be  started  out 
of  terminals  after  having  been  on  duty  ten  consecutive  hours,  and  that  such  assignments 
do  not  interfere  with  the  seniority  rules.  This  applies  to  crews  in  pool  or  irregular  freight 
service  only.  It  is  not  necessary  that  the  number  of  trips  or  destinations  within  50  miles 
be  specified  in  the  call,  but  the  first  call  should  specify  turn-around  service. 
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26.  (M)  Conductors  and  trainmen  in  pool  freight  and  in  unassigned  service  held  at 
other  than  home  terminal  will  be  paid  continuous  time  for  all  time  so  held  after  the  ex- 
piration of  18  hours  from  the  time  relieved  from  previous  duty,  at  the  rate  per  hour  paid 
them  for  the  last  service  performed.  If  held  14  hours  after  the  expiration  of  the  first  28- 
hovu-  period,  they  will  be  paid  continuous  time  for  the  next  succeeding  10  hours,  or  until 
the  end  of  the  24-hour  period,  and  similarly  for  each  24-hour  period  thereafter.  Should 
a  conductor  or  trainman  be  called  for  duty  after  pay  begins,  time  will  be  computed  con- 
tinuously. For  the  purpose  of  applying  this  rule,  the  Railroad  Company  will  designate 
a  home  terminal  for  each  crew  in  pool  freight  and  in  unassigned  service. 

27.  Crews  called  for  wreckers  and  not  used  beyond  a  period  of  two  (2)  hours,  may  be 
used  for  through  freight  service  not  to  exceed  50  miles  straightaway  runs,  on  the  basis  of 
continuous  time. 

28.  Milk  train  service : 


Class. 


Rate  per 
Mile 


Daily 
Minimum 


Monthly 
Minimum 


Conductor, 
Flagman,  . 
Brakeman, 


2.9 

1.93 

1.89 


$4.50 
3.05 
3.05 


$117.00 
79.30 
79.30 


29.  The  rule  under  which  milk  trainmen  are  permitted  to  lay  off  one  day  per  week  will 
continue  without  breaking  the  monthly  guarantee.  Ten  hours  or  less  to  constitute  a  day 
from  time  required  for  duty  until  relieved  from  duty  at  the  end  of  the  day. 

30.  Freight  crews  doing  part  road  and  part  yard  work  shall  be  paid  local  freight  rates. 
Men  on  trains  that  switch  out  or  pick  up  cars  at  six  or  more  stations  on  the  day's  run  shall 
be  paid  local  freight  rates.  A  local  freight  is  a  train  that  does  loading  or  unloading  of 
freight  at  station.  Where  crews  are  on  continuous  time  the  turning  point  will  count  as 
one  stop. 

Spare  men  called  and  used  in  road  and  yard  service  in  any  one  10-hour  period,  will  be 
paid  at  road  rates  for  that  part  of  the  day  they  are  used  on  the  road,  and  at  yard  rates 
for  that  part  of  day  used  in  yards.  If,  however,  a  spare  man  is  called  for  yard  service  and 
is  later  needed  on  the  road,  yard  rates  will  apply. 

31.  Regular  local  freight  crews  will  not  be  required  to  work  Sundays,  if  possible  to  avoid 
it. 

32.  Road  crews  doubling  hills  shall  be  allowed  actual  mileage  at  the  rate  per  mile  paid 
on  that  train. 

33.  If  a  man  is  called  or  listed  and  not  used,  he  will  be  allowed  one-half  day's  pay  for 
five  hours  or  less,  and  will  stand  first  out.  If  held  over  five  hours,  he  will  be  allowed  not 
less  than  one  day's  pay  and  will  stand  last  out. 

34.  Caboose  tracks  will  be  provided  at  freight  terminals.  An  effort  will  be  made  to 
place  promptly  the  caboose  of  crews  required  to  take  rest,  and  aU  unnecessary  switching 
avoided. 

35.  AU  unassigned  freight  men  will  run  first  in  and  first  out.  A  spare  man  placed  on  a 
regular  run  made  vacant  on  account  of  sickness  or  other  cause,  shall  hold  the  same  for 
seven  days,  when  the  oldest  spare  or  belt  man  making  application  in  writing  for  same,  if 
competent,  shall  be  placed  thereon  and  hold  the  same  until  displaced  by  a  senior  spare 
man  or  belt  man,  or  the  regular  man  retxrrns.  This  rule  to  apply  to  a  new  run  while  bids 
are  being  made  and  until  the  man  to  whom  the  run  falls  is  assigned  thereto. 

36.  All  regular  engines  used  in  local  freight  service  will  be  equipped  the  same  as  yard 
engines. 
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37.  When,  because  of  falling  off  in  business,  belt  crews  are  unable  to  make  at  least  five 
daj's  per  week,  the  belt  crews  will  be  reduced  in  reverse  order  of  promotion. 
te  38.  Main  line  freight  terminals  are  as  follows:    West  Albany,  West  Springfield,  Beacon 
Park  and  Boston. 

Road  freight  trains  will  not  be  required  to  go  to  East  Cambridge  with  stock,  except  in 
case  of  extreme  emergency.  If  required  to  go,  they  wiU  be  allowed  a  minimum  rate  of 
2  hours  at  road  rates.  If  time  exceeds  2  hours,  3  hours  wiU  be  paid,  if  time  exceeds  3  hours, 
4  hours  will  be  paid,  and  so  on.    Time  to  be  computed  from  time  of  arrival  in  yard. 

39.  The  flagman's  rate  wiU  apply  to  the  rear  trainman  only.  The  assignment  will  be 
left  optional  with  the  conductor,  but  a  senior  man  will  have  the  right  to  question  the  de- 
cision of  the  conductor  through  the  trainmaster. 

40.  Regular  men  in  freight  road  service  displaced,  and  desiring  to  remain  at  their  home 
terminal,  must  displace  men  on  regular  runs  from  this  terminal.  If  their  seniority  will 
not  permit  of  displacement  it  will  be  their  privilege  to  take  their  place  on  the  spare  Ust 
at  this  terminal  until  such  a  time  as  their  seniority  will  allow  them  to  take  a  regular  run. 

General  Ruxes. 

41.  The  time  of  men  in  road  and  yard  service  shall  begin  at  the  time  they  report  for 
duty  and  continue  until  relieved  from  duty. 

42.  When  the  time  on  the  time  slip  is  not  allowed,  the  men  making  it  shall  be  notified 
promptly  in  writing  by  the  timekeeper  and  reasons  given  for  not  allowing  it. 

43.  The  line  of  promotion  in  service  shall  be  according  to  seniority,  merit  and  ability, 
as  follows : 

Passenger  service:  From  brakeman  or  flagman  to  baggageman;  from  baggageman  to 
passenger  conductor. 

Freight  service:  From  brakeman  or  flagman  to  conductor,  thence  to  passenger  con- 
ductor. 

Freight  conductor  and  train  baggageman  to  be  promoted  to  passenger  conductor  in  the 
proportion  of  2  to  1,  provided  in  the  opinion  of  the  superintendent  the  men  are  competent 
and  otherwise  quaHfied. 

44.  Men  who  have  regular  nms  shall  not  be  displaced  until  changes  are  made  for  good 
cause  or  trains  are  taken  off,  and  the  men  so  affected  shall  have  first  choice  of  any  trains 
manned  by  younger  men  in  that  branch  of  train  service  in  which  they  belong. 

Note:  The  application  of  this  rule  requires  that  a  man  must  make  his  displacement 
within  five  days.  Such  men  are  entitled  to  spare  work  within  this  period  in  accordance 
with  their  rating. 

45.  A  man  is  considered  displaced:  (a)  when  his  initial  train  is  taken  from  him  or 
changed  to  another  terminal;  (&)  when  he  is  removed  to  make  room  for  an  older  man; 
(c)  when  his  run  is  taken  off. 

46.  A  man  having  failed  in  examination  for  promotion  will  have  the  privilege  of  taking 
a  second  examination  within  two  months  and  also  a  third  examination.  If  he  finally  fails 
or  declines  to  take  an  examination  in  his  turn  he  shall  be  placed  at  the  bottom  of  the  list 
for  promotion,  provided  that  in  the  opinion  of  the  superintendent  his  failure  was  not  due 
to  lack  of  proper  interest  or  lack  of  ability  to  fiU  his  present  position.  Otherwise  he  shall 
be  dropped  from  the  service. 

47.  A  man  in  a  higher  grade  of  service  returning  to  the  next  lower  grade  at  his  owti 
request  wiU,  subject  to  the  approval  of  the  superintendent,  be  given  the  rating  in  that 
lower  grade  held  prior  to  his  promotion  and  lose  his  standing  in  the  higher  grade. 

48.  WTien  additional  passenger  trainmen  are  needed,  aU  freight  men  wiU  be  notified  by 
bulletin,  and  the  senior  freight  trainman  applying  for  the  position  will  be  given  preference, 
if  qualified. 
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49.  In  road  or  yard  service,  when  a  run  or  position  is  permanently  vacated  or  a  perma- 
nent run  or  position  is  established,  it  will  be  posted  for  bids  on  all  bulletin  boards  by  the 
trainmaster  within  five  days,  for  a  period  of  five  days,  and  the  oldest  man  in  that  class 
of  service  in  which  he  belongs  making  application  therefor  in  writing,  shall  be  assigned 
to  the  run  or  position  within  five  days,  provided  in  the  opinion  of  the  superintendent  he  is 
competent  and  qualified  for  that  service. 

50.  When  a  man  bids  in  a  run  or  position,  he  will  not  be  allowed  to  bid  for  his  former 
position  untU  it  has  been  once  filled  and  again  becomes  vacant. 

51.  When  two  or  more  vacancies  occur  at  the  same  time  on  trains  or  in  yards,  men  will 
have  the  right  to  bid  on  all  in  their  respective  classes,  stating  first,  second  and  third  choice, 
and  so  on. 

52.  When  men  are  transferred  for  the  convenience  of  the  companj^,  and  its  interests 
have  been  served,  they  will  be  returned  to  the  branch  of  the  service  in  which  they  were 
employed,  and  their  standing  will  not  be  affected  by  such  transfer. 

53.  A  man  who  has  a  regular  train  shall  not  be  changed  from  his  own  train  for  the  con- 
venience of  other  men  unless  mutually  agreed  upon,  and  then  not  to  exceed  two  weeks  in 
any  one  year. 

54.  As  far  as  possible,  all  complaints  against  men  which  may  result  in  discipline,  shall 
be  made  in  writing,  unless  taken  by  a  stenographer  and  over  the  complainant's  signature. 

55.  Men  who  have  been  in  the  service  of  the  company  for  a  period  of  one  year  will  be 
furnished  semi-annual  passes  good  between  all  stations. 

56.  The  rights  of  passenger  and  freight  conductors  shall  date  from  the  time  they  regularly 
entered  the  service  in  the  position  named.  When  a  man  is  examined  for  promotion  and 
successfully  attains  that  promotion  he  shall  be  given  a  certificate  stating  the  day  and  date 
he  was  promoted,  and  his  rights  date  therefrom. 

The  rights  of  train  baggagemen  shall  be  from  the  date  they  are  made  regular  train 
baggagemen. 

The  rights  of  trainmen  in  road  and  yard  service  shall  be  from  the  date  they  enter  the 
train  or  yard  service. 

The  rating  of  men  from  the  spare  list  bidding  in  a  yard  position  will  date  from  the  date 
of  accepted  bid.  All  men  in  the  road  service  carry  their  rating  from  the  time  they  enter 
the  train  service. 

57.  Men  who  are  promoted  and  have  to  learn  the  work  in  the  advanced  position,  and 
men  who  are  required  to  learn  the  road  in  a  new  territory,  will  be  allowed  full  pay  while 
so  engaged.    This,  however,  will  not  apply  to  men  exercising  seniority  rights. 

58.  A  roster  of  all  train  and  yard  employees  on  the  road,  giving  the  date  they  entered 
the  service  of  the  company  and  the  date  of  promotion,  if  any,  shall  be  kept  on  all  bulletin 
boards  and  the  same  revised  annually. 

59.  Men  who  are  absent  by  sickness,  or  other  causes,  shall  have  the  right  to  displace 
junior  men  who,  during  their  absence,  may  have  bid  in  new  trains  or  runs  which  have 
been  changed;   provided  application  is  made  within  five  days  after  their  return. 

60.  Ample  leave  of  absence  shall  be  granted  conductors'  and  trainmen's  committees 
when  on  committee  work. 

61.  "VMien  men  are  suspended,  they  shall  be  notified  in  writing  within  a  reasonable  time, 
and  the  cause  and  length  of  suspension  shall  be  stated. 

62.  In  the  event  of  dismissal  or  suspension,  if  a  man  considers  he  has  been  unjustly 
dealt  with,  he  shall  have  the  right  to  appeal,  in  wTiting  or  in  person,  to  the  superintendent, 
and  to  receive  a  reply  thereto  within  a  reasonable  time,  and  if  he  so  desires  he  may  be 
accompanied  at  that  investigation  by  one  or  more  of  his  fellow  employees.  In  case  he  is 
not  satisfied  with  the  result  of  such  investigation  he  shall  have  the  right  to  appeal  to  the 
general  superintendent  or  higher  official. 
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63.  Men  who  are  suspended  pending  an  investigation  and  found  blameless  shall  be 
paid  for  all  time  lost  and  their  record  corrected. 

64.  Men  acting  as  pilots  shall  receive  conductor's  pay.  This  does  not  apply  to  so-called 
pilots  for  trains  between  terminal  stations  and  yards. 

65.  Men  attending  court,  or  absent  on  company  business,  shall  be  allowed  their  regidar 
wages,  imless  full  compensation  is  received  from  other  sources  and  if  compelled  to  be  away 
from  home  their  expenses  shall  be  allowed  in  addition  thereto.  If  such  duty  is  required 
on  lay-off  day  the  minimum  day's  pay  shall  be  allowed. 

66.  Men  who  are  entitled  to  rest  shall  not  be  disturbed  by  call  for  purposes  of  investi- 
gation imtil  the  expiration  of  the  time  specified  for  rest,  except  in  case  of  extreme  emer- 
gency. 

67.  No  man  shall  be  granted  leave  of  absence  to  exceed  three  months  in  any  year  except 
on  account  of  proven  sickness  or  disabihty. 

No  man  shall  under  any  circumstances  be  granted  a  leave  of  absence  to  engage  in  other 
business. 

A  man  absent  longer  than  three  months  will  be  considered  to  have  left  the  company's 
service. 

This  rule  shall  not  apply  to  conductors'  and  trainmen's  committees  who  are  absent  on 
committee  work. 

68.  Conductors  wiU  not  be  required  to  go  out  on  the  road  with  more  than  one  newly 
qualified  trainman. 

69.  If  the  company's  service  requires  a  man  to  move,  he  shall  be  furnished  free  trans- 
portation for  his  family  and  have  his  household  goods  moved  at  a  nominal  rate,  if  per- 
mitted by  law. 

70.  Men  will  not  be  required  to  coal  or  sand  engines  at  South  Framingham  or  at  other 
points,  except  in  case  of  emergency. 

Brakemen  shall  not  be  expected  to  shovel  coal  or  take  water  on  freight  trains. 
This  rule  wiU  not  apply  to  the  North  Brookfield,  Spencer  or  Millbiuy  branches. 

71.  A  spare  man  is  a  man  who  has  not  a  regular  job  of  any  kind. 

72.  Road  men  will  have  no  rights  in  yards.    Yard  men  wiU  have  no  rights  on  the  road. 

73.  If  a  man  is  transferred  from  the  yard  service  to  the  road  service  or  vice  versa,  for 
his  own  betterment  or  convenience,  his  record  in  the  new  line  of  service  will  date  from 
time  of  entry  therein,  and  should  he  at  any  time,  of  his  own  accord,  return  to  the  branch 
of  service  from  which  he  was  transferred,  his  record  in  that  branch  will  date  from  the  time 
of  such  re-entry. 

74.  Efforts  shaU  be  made  to  furnish  employment  suitable  for  the  capacity  of  the  men 
when  injured  in  the  discharge  of  their  duties. 

75.  A  "rim"  is  a  term  used  to  describe  trains  to  be  handled  by  a  crew  in  its  day's  work. 
The  definition  of  a  new  run  is;'  (o)  when  a  train  is  taken  from  or  added  to  a  rim;  (b)  when 
a  change  is  made  in  terminal  points  of  any  train  or  run;  (c)  when  a  change  of  two  hours 
or  more  is  made  in  the  departure  of  the  initial  or  arrival  of  the  final  train  of  the  run,  or 
the  starting  hour  of  a  yard  position  is  set  back  or  ahead  more  than  one  hour. 

Paragraph  "C"  impUes  if  a  change  of  two  hours  is  made  on  any  one  day  of  the  week  in 
the  departure  of  the  final  train  of  a  run,  a  new  run  has  been  created. 

(d)  When  a  new  train  is  put  on  with  a  reasonable  prospect  of  its  running  for  thirty  days; 
(e)  such  parts  of  this  rule  as  are  appUcable  shall  govern  in  yard  service. 

76.  Regularly  assigned  caboose  cars  will  not  be  sent  out  with  other  crews,  except  in 
an  emergency. 

77.  Men  leaving  the  service  will,  if  they  so  desire,  be  given  a  letter  by  the  superintendent, 
stating  the  nature  and  length  of  service  and  reason  for  leaving. 

78.  Men  in  train  or  yard  service  assigned  to  other  duties  for  the  convenience  of  the 
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company,  shall  be  paid  not  less  than  the  rate  paid  in  the  branch  of  service  from  which 
he  comes,  nor  shall  he  be  paid  less  for  any  service  than  is  usually  paid  for  that  service. 
This  will  not  apply  to  freight  men  used  in  passenger  service. 

79.  Men  deadheading  by  order  of  the  officials  shall  be  paid  the  same  as  for  regular 
service.  This  does  not  apply  to  spare  men  ordered  to  fill  regular  runs.  No  extra  time 
allowance  will  be  granted  beyond  the  time  table  schedule  of  the  train  used  in  deadheading. 

Regular  passenger  crews  which  have  more  than  one  terminal,  will  be  allowed  deadhead 
time  one  way.  Crews  on  passenger  runs  where  the  terminal  Sunday  does  not  correspond 
to  the  week-day  terminal,  will  be  allowed  deadhead  time  to  and  from  the  week-day  terminal. 

Yahd  Service. 

80.  At  Rensselaer,  Pittsfield,  North  Adams  Junction,  West  Springfield,  Springfield, 
Worcester,  South  Framingham,  Beacon  Park,  East  Cambridge,  East  Boston  and  Boston, 
the  following  rates  will  be  paid: 

Day  Conductors,  .......     38  cents  per  hour. 

Day  Brakemen,  .......     35  cents  per  hour. 

Night  Conductors,  .          .          .          .          .          .40  cents  per  hour. 

Night  Brakemen,  .......     37  cents  per  hour. 

81.  At  Palmer,  Chatham  and  all  other  yards  the  rates  of  pay  will  be: 

Day  Conductors,  .         .         .         .  .         .         .36  cents  per  hour. 

Day  Brakemen,  .  .33  cents  per  hour. 

Night  Conductors,  .......     38  cents  per  hour. 

Night  Brakemen,  .......     35  cents  per  hour. 

82.  In  all  yards  10  hovu*s  or  less  shall  constitute  a  day's  work;  overtime  computed  for 
each  employee  on  the  basis  of  actual  overtime  worked  or  held  for  duty,  pro  rata. 

83.  Men  in  yard  service  will  be  allowed  one  hour  for  meals,  after  having  worked  5  hours, 
without  pay  for  the  hour.  If  required  to  work  longer  than  5  hoiu-s  or  any  part  of  the 
meal  hour,  30  minutes  will  be  allowed  for  meals  with  one  hour's  pay. 

The  minimum  day  is  10  hours,  regardless  of  time  worked  less  than  that  period.  Any 
time  in  excess  of  the  10  hours  is  overtime,  and  paid  on  a  basis  of  actual  minutes  worked. 
The  meal  hour  worked  places  the  crew  on  continuous  time;  the  meal  hour  not  worked 
allows  the  company  10  hours  in  11,  or  11  in  12,  and  so  on. 

Example:  Yard  positions  posted  for  bids  give  a  designated  time  for  commencing  work. 
A  position  reporting  at  7  a.m.,  meal  hour  worked  and  finishing  work  at  5.30  p.m.,  has 
actually  worked  10  hours,  and  is  paid  10  hours  and  30  minutes,  and  not  11  hours. 

84.  The  line  of  promotion  in  yard  service  will  be  from  brakeman  to  conductor. 

85.  Yard  conductors'  rights  shall  begin  from  the  date  they  were  made  regular  yard 
conductors. 

86.  Yard  crews  assigned  to  part  day  and  part  night  service  will  be  paid  for  the  day 
service  in  accordance  with  day  rates,  and  for  the  night  service  in  accordance  with  the 
night  rates.    Day  rate  to  begin  at  6  a.m.  and  night  rate  to  begin  at  6  p.m. 

87.  The  rights  of  yard  men  will  be  confined  to  that  branch  of  the  service.  When  yards 
are  abolished,  or  a  reduction  is  made  in  the  force,  yard  men  so  affected  shall  have  their 
choice  of  being  placed  as  senior  men  on  the  extra  list,  or  in  other  yards  on  their  division 
according  to  seniority,  and  these  men  shall  retain  fuU  rights  to  return  to  their  usual  service 
after  the  emergency  has  passed.  Regular  men  displaced  and  forced  to  go  on  the  spare 
list  are  senior  extra  men  as  far  as  yard  work  is  concerned,  and  will  be  given  preference 
over  other  spare  men  for  work  in  yards.    In  bidding  for  positions  in  yard  service  Article 
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87  will  apply  to  the  entii'e  road,  Boston  to  Albany,  but  no  yard  conductor  shall  be  assigned 
to  a  yard  position  which  he  bids  in,  until  he  qualifies  himself  as  to  the  nature  of  the  work 
of  such  switcher.  Yard  men  displaced  can  only  exercise  their  rights  on  their  di\'ision, 
either  Albany  or  Boston. 

When  yard  conductors  fail  to  bid  on  a  vacancy,  the  position  wUl  be  posted  for  yard 
brakeman,  and  the  senior  yard  brakeman  bidding  will  be  assigned  to  the  job  provided 
he  quahfied. 

88.  Yard  men  will  not  be  used  on  the  road  when  road  men  are  available  except  in  ex- 
treme emergency. 

89.  All  engines  assigned  regularly  to  switching  service  shall  be  equipped  with  head 
hghts,  foot  boards  and  proper  grab  irons  on  both  ends.  Any  engine  temporarily  assigned 
to  switching  service,  shall  be  so  equipped  at  the  first  opportunity  if  such  engine  is  to  be 
continued  in  that  service  more  than  three  days,  and  then  only  in  daylight  hours. 

90.  Yard  men  will  not  be  required  to  chain  cars  in  yards  or  on  repair  tracks  where  car 
repairers  are  employed. 

91.  Yard  men  called  and  not  used  wUl  be  allowed  one-half  day's  pay  and  stand  first 
out. 

92.  Regular Ij'^  assigned  pilots  between  Boston  Terminal  and  Exeter  Street  yard  will 
receive  $2.67  per  day  of  10  hom-s,  overtime  pro  rata. 

Application  of  Hours  of  Service  Law. 

93.  Under  the  laws  limiting  the  hours  on  duty,  crews  in  road  service  shall  not  be  tied 
unless  it  is  apparent  that  the  trip  cannot  be  completed  within  the  lawful  time;  and  not 
then  until  after  the  expiration  of  14  hours  on  dutj'^  under  the  Federal  law,  or  within  two 
hours  of  the  time  limit  provided  by  State  laws  if  State  laws  govern. 

Example:  If  the  company  ties  up  a  crew  between  terminals  for  any  reason  imder  14 
hours,  continuous  time  would  apply  under  the  schedule  for  all  the  time  tied  up.  If  tied 
up  between  14  and  16  hours,  will  be  considered  as  ha%Tng  been  tied  up  under  the  apph- 
cation  of  this  16-hour  law  and  8  hours  or  10  hours  as  may  be  required  wdU  be  deducted. 

94.  If  road  crews  are  tied  up  in  a  less  number  of  hours  than  provided  in  the  preceding 
paragraph,  they  shall  not  be  regarded  as  having  been  tied  up  under  the  law,  and  their 
services  shall  be  paid  for  under  the  pay  schedule  of  the  road. 

Note:  Where  the  crew  is  cut  out  by  the  railroad  for  rest,  if  on  duty  more  than  14  but 
less  than  16  hoiu-s,  the  8-hom-  rest  period  governs  and  pay  begins  at  the  expiration  of  the 
S-hour  period.  If  on  duty  16  hours  and  tied  up  for  rest,  the  10-hour  period  governs  and 
pay  wiU  be  resumed  at  the  end  of  the  10-hour  period. 

95.  When  road  crews  are  tied  up  between  terminals  under  the  law,  they  shall  again  be 
considered  on  duty  and  imder  pay  immediately  upon  the  expiration  of  the  minimum  legal 
period  off  duty  applicable  to  the  crew,  provided,  the  longest  period  of  rest  required  by 
any  member  of  the  crew,  either  8  or  10  hours,  shall  be  the  period  of  rest  for  the  entu-e 
crew. 

Example:  A  train  crew  is  tied  up  at  the  end  of  14  hours  by  an  engineer  and  fireman 
who  have  been  on  duty  16  hom-s.  Thej'  are  required  to  take  10  hom-s  rest.  The  pay  of 
the  train  crew  begins  at  the  expiration  of  8  hours  and  of  the  engine  crew  at  the  expiration 
of  10  hours. 

96.  A  continuous  trip  shall  cover  movement  straightaway  or  turn-around  from  initial 
point  to  the  destination  train  is  making  when  required  to  tie  up.  If  any  change  is  made 
in  the  destination  after  the  crew  is  released  for  rest  a  new  trip  shall  commence  when  the 
crew  resumes  dutj'. 

97.  Road  crews  tied  up  under  the  law,  shall  be  paid  the  time  or  mileage  of  their  schedule, 
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from  initial  point  to  tie-up  point.  When  such  crews  resume  duty  on  a  continuous  trip, 
they  shall  be  paid  miles  or  hours,  whichever  is  the  greater,  from  the  tie-up  point  to  the 
next  tie-up  point,  or  to  the  terminal.  This  does  not  permit  crews  to  be  run  through  termi- 
nals unless  such  practice  is  permitted  under  the  pay  schedule. 

Example:  The  introduction  of  this  law  does  not  set  aside  the  schedule  as  to  their  terminal 
rights,  in  other  words,  a  crew  goes  14  hours  and  makes  140  miles.  They  are  25  miles  from 
the  terminal  they  were  making  for  at  the  time  they  were  tied  up.  At  the  end  of  8  hours, 
their  rest  period  is  up  and  they  proceed  and  run  25  mQes;  if  they  make  it  in  two  hours 
they  get  25  miles,  if  they  make  it  in  3  hours  they  get  30  miles  instead  of  a  minimum  day. 

98.  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into  terminal,  with 
or  without  caboose,  shall  be  paid  therefor  as  per  Article  97,  the  same  as  if  they  had  run 
the  run  to  such  terminal. 

Example:  They  have  tied  up  for  rest  and  sleeping  in  caboose.  Another  train  comes 
along,  takes  train,  caboose  and  everything  into  the  terminal.  These  men  are  taking  rest 
probably  but  they  get  just  what  they  would  have  received  had  they  hauled  train  in,  re- 
ceiving miles  or  hours,  whichever  is  the  greater. 

99.  Train  employees  tied  up  in  obedience  to  law  shall  not  be  required  to  watch  or  care 
for  engines  or  perform  other  duties  while  so  tied  up. 

100.  Yard  employees  who  are  relieved  for  rest  in  compliance  with  law,  shall  be  per- 
mitted to  resume  work  when  lawful  rest  is  up  and  to  work  10  hours  or  be  paid  for  10  hours. 

Example:  Yard  men  cannot  be  tied  up  for  rest  in  14  hours.  Sixteen  hours  applicable 
to  yard  men  only.  In  other  words,  if  a  man  works  16  hours  he  must  be  relieved  to  get 
10  hoxu-s  rest.  If  a  man  goes  to  work  at  7  a.m.  and  works  16  homs  or  up  to  11  p.m.  10 
hours  off  duty  wiU  make  it  9  a.m.,  at  which  time  he  can  be  used  on  the  regular  trick  and 
paid  for  10  hours,  or  he  can  be  used  for  10  hours  from  9  a.m.  and  paid  for  10  hours. 

101.  These  rates  of  pay,  rules  and  regulations,  shall  remain  in  force  for  one  year,  and 
thereafter  until  the  expiration  of  thirty  days'  notice  in  wTiting  from  either  party  of  a  de- 
sire to  change. 


General  Superintendent. 


Chairman,  Conductors'  Committee,  0.  R.  C. 

Chairman,  Trainmen's  and  Yardmen's  Committee,  B.  of  R.  T. 

ENGINEERS,  LOCOMOTIVE. 

Schedule  oj  Instructions  and  Rates  of  Pay  Affecting  Locomotive  Engineers,  Boston  and 
Albany  Railroad.  —  Effective  January  1,  1913. 

1.  Through  Passenger  Service.  —  Passenger  trajns  running  95  miles  in  one  direc- 
tion will  be  considered  through  passenger  service.  Engineers  of  such  trains  will  receive 
$4.25  per  day  for  100  miles  or  less.  Overtime  to  be  computed  on  the  basis  of  20  miles 
per  hour  and  will  be  paid  for  at  the  rate  of  50  cents  per  hour,  to  be  computed  on  the  minute 
basis.  Miles  in  excess  of  100  pro  rata.  On  Boston-Springfield,  Albany-Springfield  rims, 
nules  or  hovirs  wiU  be  continuous,  except  lay-over  time  at  opposite  from  home  terminal 
not  to  be  computed. 

On  all  other  passenger  trains  engineers  wiU  receive  $4.25  per  day  for  100  miles  or  less, 
for  all  over  100  miles  4.25  cents  per  mile,  all  over  10  consecutive  hom-s  50  cents  per  hour, 
to  be  computed  on  the  minute  basis. 

2.  Electric  Service.  —  Wherever  electric  service  is  installed  as  a  substitute  for  steam, 
or  is  now  in  operation  on  any  of  the  raih-oads  parties  to  this  arbitration,  or  on  any  of  the 
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tracks  operated  or  controlled  by  any  of  them  as  part  of  their  system,  the  locomotive  engi- 
neers shall  have  the  preference  for  the  positions  of  engineer  or  motorman  on  electric  loco- 
motives or  multiple  unit  trains;  but  this  right  of  the  engineers  shall  not  operate  to  dis- 
place any  man  operating  electric  power  on  any  of  the  railroads  parties  to  the  agreement 
on  May  1,  1912. 

Since  the  use  of  electric  locomotives  or  multiple  unit  trains  upon  steam  railways  is  in 
so  early  a  stage  of  development,  and  there  is  as  yet  no  approximation  to  stable  conditions, 
but  a  wide  variation  in  existing  practices,  the  Board  found  themselves  unable,  from  the 
evidence  before  them,  to  make  any  uniform  rules  regulating  rates  of  pay  and  conditions 
of  service  for  engineers  or  motormen  employed  on  such  trains.  The  minimum  day's  wage 
or  $4.25  in  passenger  service,  is,  however,  awarded,  but  the  day's  work  covered  by  the 
same,  both  as  regards  hours  of  service  and  mileage  covered  are  those  which  now  exist  in 
the  electric  service  on  the  various  roads,  not  those  covered  under  the  preceding  heading, 
"Passenger  Service." 

This  award  is  mthout  prejudice  to  existing  contracts  for  such  service. 

3.  Freight  Service.  —  On  classes  G-6,  G-5,  G-33,  G-34  and  F-2  engines,  engineers 
shall  receive  $4.85  per  day  for  100  miles  or  less;  for  all  over  100  miles,  or  all  over  10  con- 
secutive hours,  pro  rata. 

On  all  other  engines  in  freight  train  service  engineers  will  receive  $4.75  per  day;  for 
100  miles  or  less,  or  aU  over  100  miles,  or  all  over  10  consecutive  hours,  pro  rata. 

Through  freight  rates  will  apply  on  all  work,  UTeck,  pusher  or  helper,  mine  runs  or 
roustabout,  circus  trains  and  to  trains  established  for  the  exclusive  purpose  of  handling 
mUk,  aU  according  to  the  class  of  engine,  overtime  to  be  computed  on  the  minute  .basis. 

4.  Mallet  Type.  —  The  rate  of  pay  for  running  MaUet  type  of  engines  will  be  $5.85 
per  day,  for  100  miles  or  less;  for  aU  over  100  miles,  or  over  10  consecutive  hours,  pro 
rata. 

5.  Local  Freight  Service.  —  Twenty-five  cents  per  100  miles  or  less  is  to  be  added 
for  local  freight  service  to  through  freight  rates,  according  to  class  of  engine.  Miles  over 
100,  pro  rata. 

Local  freight  is  defined  as  follows:  A  road  train  that  takes  on  or  leaves  cars,  or  loads 
and  unloads  freight  at  six  or  more  stations  in  the  day's  run. 

6.  Final  Terminal  Delay.  —  For  freight  service,  final  terminal  delay  shall  be  com- 
puted from  the  time  the  engine  reaches  designated  main  track  switch  connection  with 
the  yard  track. 

For  passenger  service,  final  terminal  delay  shall  be  computed  from  time  train  reaches 
terminal  station. 

Final  terminal  delay,  after  the  lapse  of  one  hour,  will  be  paid  for  at  the  end  of  the  trip, 
at  the  overtime  rate,  according  to  class  of  engine,  on  the  minute  basis. 

If  road  overtime  has  commenced,  terminal  overtime  shall  not  apply,  and  road  overtime 
will  be  paid  to  point  of  final  relief. 

6A.  Final  terminal  overtime  for  freight  train  service  wiU  commence  at  the  following 
points : — 

Westbound : 
Tower  26  at  Worcester. 
Tower  42  at  West  Springfield. 
Tower  72,  Rensselaer  trains. 
Switch  connection  at  east  end  of  West  Albany  yard  for  West  Albany  trains. 

Eastbound : 
Tower  43  at  West  Springfield. 
Tower  28  at  Worcester. 
Tower  10  at  Beacon  Park. 
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7.  Held  away  from  Home  Terminals.  —  Engineers  in  unassigned  freight  service 
held  28  hours  at  other  than  designated  home  terminals  without  performing  sex-vice  are 
to  be  paid  overtime  rates  as  follows :  10  hours  for  the  first  28  hours  so  held,  and  10  hours 
additional  overtime  for  each  complete  24  hours  so  held  thereafter,  provided  that  this  regu- 
lation does  not  apply  to  engineers  delayed  by  reason  of  compliance  with  the  law,  or  ob- 
struction of  the  line  through  act  of  Providence. 

8.  Main  Line  Freight  Terminals  are  as  follows:  West  Albany,  West  Springfield, 
Beacon  Park  and  Boston. 

Road  freight  trains  will  not  be  required  to  go  to  East  Cambridge  with  stock,  except  in 
case  of  extreme  emergency.  If  required  to  go,  they  wiU  be  allowed  a  minimum  rate  of 
2  hours  at  road  rates.  If  time  exceeds  2  hours,  3  hours  will  be  paid;  if  time  exceeds  3 
hours,  4  hours  will  be  paid,  and  so  on.    Time  to  be  computed  from  time  of  arrival  in  yard. 

9.  Through  Freights  will  not  be  required  to  do  any  switching  at  terminals  or  any 
other  points  where  switchers  are  employed,  except  the  regular  setting  out  or  taking  in 
of  cars. 

It  is  understood  that  trains  will  be  made  up  at  terminals  on  one  track,  when  practicable, 
so  that  no  switching  will  be  required.  At  intermediate  stations  where  switchers  are  em- 
ployed, cars  will  be  assembled,  when  practicable,  so  that  work  to  be  performed  can  be 
done  from  forward  end  of  train. 

10.  Swt:tching  Service.  —  Engineers  in  switching  service  will  receive  $4.11  per  day, 
10  hours  or  less  to  constitute  a  day's  work;  for  all  over  10  hours  pro  rata. 

At  West  Springfield,  Worcester,  South  Framingham,  Beacon  Park,  AUston  and  East 
Boston  engineers  will  be  relieved,  at  engine  house  or  yard  office,  one  hour  for  meals  be- 
tween the  fifth  and  sixth  hours  from  time  of  commencing  work,  without  pay  for  the  hour 
provided  they  are  relieved  for  that  purpose.  If  required  to  work  any  part  of  the  meal 
hour,  engineers  will  be  paid  for  the  hour  and  allowed  30  minutes  for  meals  between  the 
fifth  and  sixth  hours  with  pay.  All  other  yard  switching  engines  will  be  allowed  30  minutes 
for  meals,  between  the  fifth  and  sixth  hours  from  time  of  commencing  work  with  pay. 

The  jobs  knovvTi  as  the  New  Worcester-Jamesville,  North  Wilbraham,  Ludlow,  Trap 
Rock,  Westfield  and  Chester  switchers  will  receive  road  rates. 

Yard  engines  that  are  required  to  work  at  Brookline  will  receive  road  rates. 

Yard  engines  that  are  required  to  work  at  Brighton  Abattou'  and  East  Cambridge  in 
the  same  day  will  receive  road  rates  for  such  day. 

11.  Time  of  engineers  will  begin  30  minutes  prior  to  the  ordered  or  schedule  departure 
from  the  engine  house,  and  end  when  engine  is  delivered  at  a  point  designated  by  the  com- 
pany at  the  end  of  the  day's  work  or  run.  If  engine  is  not  ready  at  time  engine  is  ordered 
for,  then  the  time  slip  will  be  marked  by  engine  house  foreman  to  show  time  the  day's 
work  begins. 

In  computing  mileage,  engineers  will  be  allowed  all  miles  made  by  engine  after  leaving 
engine  house,  including  terminal  miles,  doubling  hills  or  going  for  water  outside  of  water 
Umits,  or  for  coal,  provided  this  service  is  not  caused  by  failure  or  neglect  of  engineer. 

12.  Engineers  of  freight  trains  shall  be  required  to  make  a  report  (on  a  regular  form) 
of  detentions  between  Rensselaer  and  West  Albany. 

Engineers  of  passenger  trains  shall  be  required  to  make  a  similar  report  of  detentions 
at  passenger  terminals. 

13.  When  time  made  by  an  engineer  is  not  allowed  as  per  time  slip,  the  engineer  making 
it  will  be  notified  of  the  change  as  soon  as  possible,  with  reasons  for  not  allowing  it. 

14.  An  engineer  called  for  service  and  not  used,  and  sent  home,  shall  be  allowed  a  full 
day's  pay. 

15.  Engineers  required  to  report  for  service  on  Simday  or  any  holiday,  and  not  used, 
will  be  allowed  a  day's  pay  for  each  10  hours  or  fractional  part  thereof.    This  is  not  to  be 
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construed  as  allowing  pay  for  any  time  preceding  the  hom-s  designated  for  reporting  for 
duty. 

16.  Engineers  called  to  help  or  run  freight  trains  from  Springfield  to  Charlton  or  Roch- 
dale, Springfield  to  Washington  or  Hinsdale,  shall  receive  one  day's  pay  for  round  trip; 
and  overtime  at  10  miles  per  hour,  according  to  class  of  engine  used. 

Engineers  called  upon  to  go  from  West  Springfield  to  North  Adams  Junction  wUl  not 
be  required  to  make  two  consecutive  trips,  except  in  case  of  extreme  emergency. 

Engineers  called  to  run  or  help  freight  trains.  Beacon  Park  to  Charlton,  West  Albany 
or  Rensselaer  to  Hinsdale  or  Washington,  will  be  paid  as  per  Article  No.  3. 

17.  Engineers  used  or  held  in  house  before  or  after  making  road  miles  will  be  paid  on  a 
basis  of  10  miles  per  hour  for  each  hour  so  held  or  used,  in  addition  to  road  miles  made. 
This  does  not  apply  to  engineers  waiting  between  trips  on  regular  runs. 

18.  Engineers  assigned  to  new  territory  will  be  allowed  as  many  trips  as  the  company 
may  consider  necessary  and  shall  receive  standard  pay  for  such  service. 

19.  Engineers  on  trains  running  between  Springfield  and  Chatham  shall  be  paid  one 
day's  pay  in  each  direction.  Overtime  will  be  paid  after  10  hours,  according  to  class  of 
engine  used. 

If  there  is  any  switching  to  be  done  in  the  handling  of  their  own  train,  it  is  to  be  done 
without  extra  compensation. 

20.  Engineers  when  deadheading  by  proper  orders  shall  receive  half  pay  for  such  dead- 
heading. When  regular  jobs  have  two  different  terminals  and  it  is  so  arranged  that  engi- 
neers have  to  deadhead  to  or  from  their  work  they  shall  receive  deadhead  mileage  one 
way  in  addition  to  day's  pay. 

Engineers  relieved  from  duty  on  account  of  sickness  or  by  company  orders  at  their 
opposite  terminals,  will,  when  ready  for  work,  resume  duty  at  their  home  terminals,  and 
the  engineer  called  to  cover  his  job  shall  be  returned  to  his  home  terminal  after  completion 
of  that  trip,  and  shall  receive  his  deadhead  mileage,  unless  the  company  requires  him  for 
further  service  within  eight  hours. 

21.  Permanent  vacancies  or  new  runs  or  jobs  shall  be  posted  after  5  daj's  on  aU  bulletin 
boards,  to  close  in  5  days,  then  the  oldest  engineer  in  service,  providing  he  is  competent, 
making  application  in  WTiting  shall  be  assigned  within  5  days  from  the  time  the  bids  closed. 
The  name  of  the  successful  applicant  shall  be  posted. 

22.  When  vacancies  occur,  all  things  being  equal,  the  oldest  engineer  in  service  will 
have  the  choice  of  runs  or  jobs. 

In  case  any  permanent  run  or  job  is  abolished,  engineers  of  such  run  or  job  shall  have 
the  choice  of  any  run  or  job  held  by  a  younger  engineer. 

Engineers  who  are  displaced  in  this  manner  shall  have  the  same  privilege. 

23.  Engineers  placed  on  regular  runs  or  jobs  made  vacant  on  account  of  sickness  or 
other  causes,  shall  hold  the  same  for  10  calendar  days,  when  the  oldest  belt  engineer  in 
service  making  application  in  writing  for  same,  if  competent,  shall  be  placed  thereon,  and 
hold  the  same  until  displaced  by  a  senior  belt  engineer  making  apphcation  for  the  same, 
or  the  run  or  job  is  advertised  as  a  temporary  run  or  job,  or  the  regular  engineer  returns. 
This  does  not  apply  to  long  run  passenger  trains  where  spare  engineers  are  held  for  this 
service.     ' 

The  number  of  engineers  in  belts  is  to  be  kept  as  near  as  possible  to  average  6  days  per 
week. 

24.  12.01  A.M.,  Monday,  shall  be  the  commencement  of  the  first  day  of  the  working 
week.  The  first  train  or  job  out  on  or  after  12.01  a.m.,  Monday,  from  the  home  terminal 
shall  be  the  initial  run  or  job. 

25.  A  run  or  job  •wall  be  declared  vacant  imder  the  following  conditions: 
(a)  When  either  terminal  is  changed. 


COLLECTIVE   AGREEMENTS.  PT.  III.    151 

Engineers,  Locomotive. 

(b)  When  engineer  is  taken  off  initial  run. 

(c)  When  length  of  day  is  increased  2  hours  or  more  by  schedule  of  time-table. 

(d)  When  leaving  time  of  initial  train  or  job  is  changed  2  hours  or  more. 

(e)  When  a  run  or  job  is  cancelled  2  or  more  days  a  week  for  two  consecutive  weeks,  or 

4  days  in  one  week,  holidays  not  to  be  considered. 

(/)  A  change  of  route  or  train  number  will  not  change  initial  run. 

26.  (o)  A  run  or  job  made  vacant  from  any  cause,  sickness  and  injury  excepted,  for 
a  period  of  60  or  more  days,  shall  be  advertised  as  a  temporary  run  or  job  within  5  days 
after  being  made  vacant. 

(6)  When  a  temporary  run  or  job  is  bid  in  by  an  engineer  holding  permanent  rim  or 
job,  their  run  or  job  shall  be  advertised  as  a  temporary  run  or  job  within  5  days. 

(c)  A  run  or  job  made  vacant  by  sickness  or  injm-y  shall  be  covered  as  per  Article  No. 
23  until  the  expiration  of  60  days.  It  will  then  be  advertised  as  a  temporary  run  or  job, 
as  per  Article  No.  26-a. 

(d)  Season,  gravel  and  work  trains  wiU  be  advertised  as  temporary  runs  or  jobs  within 

5  days.    If  such  runs  or  jobs  continue  one  year  they  will  be  advertised  as  permanent  runs 
or  jobs. 

(e)  Engineers  holding  a  permanent  rim  or  job  may,  when  displaced  on  a  temporary  run 
or  job,  displace  any  younger  man  holding  a  temporary  run  or  job,  or  return  to  his  original 
run,  or  job,  if  such  run  or  job  exists.  If  such  run  or  job  has  been  abolished  or  the  original 
holder  has  been  displaced  through  no  fault  of  his  own,  he  will  have  10  days  to  exercise 
his  seniority  rights  as  per  Article  No.  28. 

(/)  Engineers  holding  no  permanent  run  or  job,  when  displaced  on  a  temporary  run  or 
job,  may  displace  any  younger  man  on  a  temporary  run  or  job  or  revert  to  his  original 
board  or  list.  If  there  are  no  younger  men  on  said  board,  he  will  be  entitled  to  belt  work 
at  any  point  where  there  are  younger  men  in  service  as  engineers. 

(g)  Advertising  runs  or  jobs  temporarily  does  not  in  any  way  affect  the  rights  of  original 
holder. 

27.  Seniority  of  engineers  will  date  from  the  day  they  are  regularly  assigned  as  engineers 
in  accordance  with  the  seniority  rules  of  promotion,  as  foUows: 

(o)  A  roster  shall  be  placed  conspicuously  in  all  engine  houses  so  that  it  may  be  referred 
to  at  any  time.  The  roster  will  be  corrected  at  least  every  six  months,  if  changes  occur 
during  that  period. 

(b)  The  following  rule  will  establish  the  seniority  of  engineers:  Men  who  are  hired  or 
promoted  to  engineers  shall  date  from  the  day  they  are  regularly  assigned  to  service  as 
engineers,  it  being  understood  that  if,  through  no  fault  of  his  own,  a  younger  man  is  assigned 
ahead  of  him,  he  will  antedate  the  younger  man  so  assigned. 

(c)  Regularly  assigned  to  service  means  being  assigned  to  engineers'  spare  board,  or 
being  assigned  to  a  run  or  job  for  30  calendar  days,  and  at  the  expiration  of  this  time  will 
be  given  their  roster  standing  from  the  date  first  assigned  to  service,  as  per  above  condi- 
tions. Should  more  than  one  man  be  assigned  to  service  as  an  engineer  on  the  same  day 
they  shall  take  their  roster  standing  as  engineers  in  accordance  with  their  previous  length 
of  service  on  the  locomotives  of  this  company. 

(d)  It  is  understood  if  a  senior  man  is  not  available  on  account  of  sickness  or  other  proper 
leave  of  absence,  and  a  junior  man  is  used  out  of  his  turn,  whatever  standing  the  junior 
man  so  estabhshed  shall  go  to  the  credit  of  the  senior  man  on  his  return  to  work  as  an 
engineer,  and  the  junior  man  shall  drop  back  to  the  position  he  would  have  held  had  the 
senior  man  been  available  and  the  junior  man  not  used. 

28.  When  a  run  or  job  has  been  abolished,  or  engineer  has  been  displaced  by  a  senior 
man,  he  will  have  10  days  in  which  to  exercise  his  seniority  rights,  after  he  has  been  notified 
in  person  by  the  proper  authority  when  he  reports  for  duty.  Failing  to  do  so  he  will  re- 
vert to  the  belt. 
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29.  Engineers  after  completing  trip  taking  over  12  hours  and  less  than  16  hours,  vriU 
be  allowed  9  hours'  rest;  if  over  16  hours  on  trip  12  hours'  rest  will  be  allowed,  but  in 
all  instances  the  Federal  Laws  as  to  rest  must  be  complied  with. 

30.  Flagmen  will  be  provided  for  all  engines  running  light.  This  will  not  apply  be- 
tween engine  houses  and  terminals  or  to  the  day  spare  job  at  North  Adams  Junc- 
tion. 

31.  Engineers  attending  com't  or  inquests,  or  absent  on  company's  business,  shall  be 
allowed  their  regular  wages,  unless  full  compensation  is  received  from  other  sources;  and 
if  compelled  to  be  away  from  home,  their  expenses  shall  be  allowed  in  addition  thereto. 
If  called  on  lay-off  day,  the  standard  day's  pay  will  be  allowed. 

32.  Semi-annual  passes  will  be  issued  to  engineers. 

33.  Hostlers  and  inspectors  shall  be  provided  at  Beacon  Park,  Riverside,  Worcester, 
West  Springfield,  North  Adams  Junction  and  Rensselaer  for  all  engines,  and  at  other 
places  where  eight  or  more  engines  put  up.  At  all  other  points  present  practice  is  to  con- 
tinue. 

Switchers  in  continuous  service  shall  be  hostled  once  a  day. 

34.  Hostling  engines  shall  consist  of  sparking,  cleaning  fires,  coaling,  sanding,  taking 
water  and  cleaning  ash  pans. 

35.  Engineers  incapacitated  from  road  service  shall  have  the  refusal  of  positions  as 
hostlers  and  inspectors,  if  competent. 

36.  Grease  cups  will  be  filled,  head-lights,  classification  and  marker  lamps  will  be  cleaned 
and  filled,  and  when  it  is  necessarj'  to  change  engines  at  opposite  terminals,  lubricators 
will  be  filled,  all  to  be  done  by  engine  house  force. 

At  Rensselaer,  West  Springfield  and  Beacon  Park,  tools  and  supplies  will  be  placed  on 
and  taken  off  all  engines  by  engine  house  force.  This  work  will  also  be  done  at  Worcester 
if  it  can  be  done  without  increasing  the  engine  house  force.  Engineers  will  not  be  relieved 
from  responsibiUty  of  knowing  that  engines  are  properly  equipped  for  service. 

37.  Coolers  and  ice  shall  be  furnished  on  aU  engines  between  April  1st  and  November 
1st. 

38.  All  engines  will  be  equipped  w^th  storm  windows,  side  and  drop  curtains  from  No- 
vember 1st  to  April  1st,  also  spring  seats  and  arm  rests. 

39.  Engineers  shall  not  be  disciplined  without  proper  investigation  being  made,  but 
may  be  suspended  pending  such  investigation,  which  shall  be  held  within  10  days  and 
decision  rendered  promptly. 

They  may,  if  they  so  desire,  be  allowed  to  have  a  member  of  the  engineers'  committee 
present  to  represent  them  on  boards  of  investigation,  who  may  be  present  and  hear  all 
the  evidence  in  the  case. 

The  engineer  will  be  allowed  to  read  the  wTitten  copy  of  the  statement,  and  wiU  sign  it 
if  correct.    If  accompanied  by  a  member  of  a  committee  he  also  may  read  the  statement. 

If  an  engineer  should  be  suspended  and  afterwards  found  innocent  he  wUl  receive  pay 
for  lost  time. 

40.  Rules  Go%'erning  Operation  of  Hours  of  Service  Law.  —  (a)  Under  the  laws 
limiting  the  hours  of  duty,  crews  in  road  service  shall  not  be  tied  up  unless  it  is  apparent 
that  the  trip  cannot  be  completed  within  the  lawful  time;  and  not  then,  until  after  the 
expiration  of  14  hours  on  duty  imder  the  Federal  laws,  or  within  2  hours  of  the  time  limit 
provided  by  State  laws  if  State  laws  govern. 

(b)  If  road  crews  are  tied  up  in  a  less  number  of  horns  than  provided  in  the  preceding 
paragraph,  they  shaU  not  be  regarded  as  ha\dng  been  tied  up  under  the  law,  and  their 
services  shall  be  paid  for  under  the  pay  schedule  of  the  road. 

(c)  When  road  crews  are  tied  up  under  the  law,  they  shall  again  be  considered  on  duty 
and  under  pay  immediately  upon  the  expiration  of  the  minimum  legal  period  off  duty 
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applicable  to  the  crew,  provided  the  longest  period  of  rest  required  by  any  one  member 
of  the  crew,  either  8  or  10  hours,  shall  be  the  period  of  rest  for  the  entire  crew. 

(d)  A  continuous  trip  shall  cover  movement  straight-away  or  turn-around  from  initial 
point  to  the  destination  train  is  making  when  required  to  tie  up.  If  any  change  is  made 
in  the  destination  after  the  crew  is  released  for  rest,  a  new  trip  shall  commence  when  the 
crew  resumes  duty. 

(e)  Award  —  Amendment  of  Section  E  of  the  Application  of  the  Sixteen  Hour  Law. 
Engineers  in  train  service  tied  up  under  the  law  will  be  paid  continuous  time  from  initial 

point  to  tie-up  point.  When  they  resume  dutj'  on  continuous  trip  they  will  be  paid  from 
tie-up  point  to  terminal  on  the  following  basis :  For  fifty  (50)  miles  or  less,  or  five  (5)  hours 
or  less,  fifty  miles  pay;  for  more  than  fifty  (50)  miles  or  over  five  (5)  hoiu-s,  one  hundred 
miles  pay.  It  is  understood  that  this  does  not  permit  running  engines  through  terminals 
or  around  other  crews  at  terminals  unless  such  practice  is  permitted  under  the  pay  schedule. 

(/)  Road  crews  tied  up  for  rest  under  the  law,  and  then  deadheaded  into  terminal,  with 
or  without  engine  and  caboose,  shall  be  paid  therefor  as  per  paragraph  "e",  the  same 
as  if  they  had  run  the  train  to  such  terminal. 

(g)  Train  employees  tied  up  in  obedience  to  law  shall  not  be  required  to  watch  or  care 
for  engines  or  perform  other  duties  while  so  tied  up. 

(h)  Yard  employees  who  are  relieved  for  rest  in  compliance  with  law  shall  be  permitted 
to  resume  work  when  the  lawful  rest  period  is  up  and  to  work  10  hours  or  be  paid  for  10 
hours. 

41.  The  award  of  the  Commission  provides  that  the  awards  in  passenger  rates,  electric 
service,  freight  rates  and  Hours  of  Service  Law,  shall  be  effective  as  of  May  1,  1912.  The 
award  regarding  Held  Away  From  Home  Terminal  and  Final  Terminal  Delay  are  effective 
as  of  November  1,  1912.    AU  other  rules  and  conditions  are  effective  as  of  January  1,  1913. 

42.  These  rates  of  pay,  rules  and  regulations  shall  remain  in  force  until  the  expiration 
of  30  days'  notice  in  writing  from  the  engineers'  committee  of  the  management  of  a  desire 
to  change. 

For  the  Company:  For  the  Engineers : 


General  Superintendent.  Chairman. 

Secretary. 

FIREMEN,   LOCOMOTIVE. 

Schedule  of  Instructions  and  Rates  of  Pay  affecting  Locomotive  Firemen,  New  York,  New 
Haven,  and  Hartford  Railroad.  ^  Awarded  Rates  and  Rules  in  effect  May  3,  1913.  ^  Other 
Rates  and  Rules  in  effect  February  1,  1914- 

Article  1. 

Ten  {10)  hours  or  less,  or  one  hundred  {100)  miles  or  less,  shall  constitute  a  day's  work  in 
all  classes  of  service,  except  as  otherwise  specified.  The  time  for  which  firemen  will  be  paid 
shall  begin  at  the  time  he  is  required  to  report  for  duty,  and  end  when  the  engine  is  delivered 
at  the  point  designated. 

1  Not  including  mileage  and  overtime  tables,  to  be  used  in  determining  earnings  under  award  dated  May  3, 
1913,  and  Schedules  of  Weights  on  drivers  of  locomotives. 
'  Award  is  printed  in  italics. 
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Article  2.  —  Passenger  Service. 

The  following  rates  of  wages  per  day  shall  be  the  minimum  rates  paid  in  passenger  service: 
Weight  of  locomotives  in  pounds  on  drivers:  — 

Less  than     80,000  pounds,           ..........  S2.43 

80,000  to  100,000  pounds, 2.50 

100,000  to  140,000  pounds, 2.60 

140,000  to  170,000  pounds, 2.70 

170,000  to  200,000  pounds, 2.85 

200,000  to  250,000  pounds, S.OO 

250,000  to  800,000  pounds, S.20 

300,000  to  850,000  pounds, S.40 

All  engines  over  850,000  lbs.  on  drivers,  .  .  .  .  .  .  .  .8.60 

Mallet  engines  regardless  of  weight  on  drivers,          .          .          .          .          .          .          .  4.OO 

(b)  Overtime  in  passenger  service  {except  suburban  service)  will  be  paid  at  the  rate  of  thirty 
{80)  cents  per  hour  on  the  basis  of  twenty  {20)  miles  an  hour,  computed  on  the  minute  basis. 
Five  {5)  hours  or  less,  one  hundred  {100)  miles  or  less,  to  constitute  a  day's  work. 

(c)  On  short  turn-around  runs,  no  single  one  of  which  exceeds  eighty  {80)  miles,  including 
suburban  service,  overtime  shall  be  paid  for  all  time  actually  on  duty,  or  held  for  duty,  in  ex- 
cess of  eight  (5)  hours  {computed  on  each  run  from  the  time  required  to  report  for  duty  to  end 
of  that  run)  within  twelve  {12)  consecutive  hours;  and  also  for  all  time  in  excess  of  twelve  {12) 
consecutive  hours,  computed  continuously  from  the  time  first  required  to  report  to  the  final 
release  at  the  end  of  the  last  run.  Time  shall  be  counted  as  continuous  service  in  ail  cases 
where  the  interval  of  release  from  duty  at  any  point  does  not  exceed  one  {1)  hour. 

Article  3.  —  Freight  Service. 

The  following  rates  of  wages  per  day  shall  be  the  minimum  rates  paid  in  freight  service: 
Weight  of  locomotives  in  pounds  on  drivers:  — 

Less  than     80,000  pounds, $2.75 

80,000  to  100,000  pounds, 2.86 

100,000  to  140,000  pounds, S.OO 

140,000  to  170,000  pounds, S.IO 

170,000  to  200,000  pounds, S.20 

200,000  to  250,000  pounds, S.SO 

250,000  to  300,000  pounds S.56 

All  engines  over  300,000  lbs.  on  drivers,          ........  4-00 

Mallet  engines  regardless  of  weight  on  drivers,          .         .         .         .         .         .         .  4OO 

Where  two  firemen  are  employed  on  a  locomotive  as  a  result  of  the  application  of  Article  86 
hereinafter,  the  rates  of  pay  to  each  fireman  shall  be  as  follows: 

Weight  on  drivers,  100,000  to  250,000  lbs., S2.75 

Weight  on  drivers  over  250,000  lbs.,        .  .  .  .  .  .  .  .  .8.00 

(1)  Firemen  on  locomotives  in  pusher  and  helper  service,  mine  runs,  work,  wreck,  belt  line 
and  transfer  service,  and  all  other  unclassified  service  will  be  paid  through  freight  rates  accord- 
ing to  the  class  of  engine. 

(2)  Firemen  in  local  freight  service  will  be  paid  fifteen  {15)  cents  in  addition  to  through 
freight  rates  according  to  class  of  engine. 

(3)  Overtime  in  all  classes  of  service,  except  passenger,  will  be  paid  for  pro  rata  on 
the  minute  basis.  Except  as  otherwise  specified  ten  {10)  hours,  or  one  hundred  {100)  miles 
will  be  the  basis  for  computing  overtime.  Miles  and  hours  will  not  be  counted  together;  when 
miles  exceed  hours,  miles  will  be  allowed,  and  when  hours  exceed  miles,  hours  will  be  allowed. 
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(4)  Unclassified  service  covers  mixed  trains  and  mixed  service  which  includes  hauling 
a  car  or  cars  on  any  part  of  the  trip  to  be  used,  or  used  exclusively,  for  lading  billed  as 
freight.  It  also  includes  cases  'here  one  (1)  steam  locomotive  has  in  tow  one  (1)  or  more 
steam  locomotives  without  cars. 

(5)  During  a  day's  work  where  two  or  more  engines  of  different  weights  on  drivers  are  used 
or  where  two  or  more  classes  of  service  are  performed  the  highest  rate  will  apply  for  the  entire 
day. 

(6)  Mixed  trains  and  mixed  service  does  not  include  switching. 

(7)  Firemen  on  trains  that  switch  out  or  pick  up  cars  at  six  (6)  or  more  stations  on  a 
day's  run  will  be  paid  local  freight  rates. 

Only  one  (1)  stop  will  be  allowed  for  any  station,  and  a  station  is  a  place  designated 
in  the  time  table  by  name  at  which  a  train  may  stop  for  traffic. 

If  cars  are  left  or  taken  from  two  (2)  or  more  sidings  at  a  station,  it  is  to  count  as  one 
(1)  stop. 

A  stop  at  an  outlying  siding  will  be  counted  as  one  (1)  stop.  By  an  outlying  siding  is 
meant  a  siding  between  two  stations  which  is  not  operated  as  a  part  of  the  yard  at  either 
station. 

Initial  and  final  terminal  stations  for  the  day's  run  are  not  to  be  counted. 

It  is  agreed  that  a  stop  at  Slaughter  House  shall  be  counted  as  a  station  stop,  if  stop 
is  not  made  at  Northup  Avenue.  If  both  stops  are  made,  it  will  count  as  one  (1)  station, 
Northup  Avenue  by  this  rule  being  a  regular  station.  It  is  further  agreed  that  Charles 
Street  Yard  shall  be  considered  a  station  in  the  meaning  of  the  rule,  and  that  Brayton 
Avenue  is  included  in  Providence  Station. 

Trains  that  load  or  unload  freight  into  or  from  cars  and  stations  at  four  (4)  or  more 
stations  will  be  classed  as  local  freight  trains. 

Firemen  performiag  mixed  service  on  branch  lines  or  fiiring  road  switchers,  will  be  paid 
local  freight  rates. 

Note:  A  combination  of  switching  out  or  picking  up  cars  and  loading  or  unloading 
freight  into  or  from  cers  and  stations  aggregating  six  (6)  stations  wiU  be  allowed. 

Example:  If  a  crew  switches  out  or  picks  up  cars  at  four  (4)  stations  and  loads  or  un- 
loads freight  at  two  (2)  stations,  local  freight  rates  will  be  paid. 


'Article  4.  —  Yard  Service. 

Switch  engine  firemen  on  locomotives  weighing  less  than  140,000  lbs.  on  drivers,  per 

day  of  ten  (10)  hours  or  less,     .  .  .  .  .  .  .  .         .  .$2.60 

Switch  engine  firemen  on  engines  weighing  140,000  lbs.  or  over  on  drivers,  per  day  of 

ten  (10)  hours  or  less  {excluding  Mallets  $4-00),  .         .         .         .         .         .         .2.60 

(1)  Where  meal  hour  or  pay  for  same  is  allowed,  overtime  will  begin  at  the  expiration 
of  eleven  (11)  hours  after  reporting  for  duty. 

(2)  In  ten  (10)  hour  yards  firemen  shall  be  allowed  one  (1)  hour  for  meals  between  the 
fifth  and  seventh  hours  from  time  of  starting  work.  If  required  to  work  any  part  of  the 
meal  hour,  they  shall  be  paid  one  (1)  hour  extra  and  thirty  (30)  minutes  will  be  allowed 
for  lunch  as  soon  as  possible. 

NOTE:  Interpretation  of  the  Board  of  Arbitration  reads  as  follows:  "In  switching  and 
hostling  service  time  regularly  occupied  for  the  meal  hour  under  the  schedules  and  customs 
of  the  different  roads  may  be  deducted." 

(3)  Firemen  on  all  switchers  in  eight  (8)  hour  yards  shall  be  paid  two  dollars  ($2.00) 
per  day.  Eight  (8)  hours  or  less  shall  constitute  a  day's  work.  For  all  over  eight  (8) 
hours  they  shall  be  paid  pro  rata  rates  per  hour. 

(3a)  Firemen  required  to  get  their  engines  ready  at  the  beginning  of  day's  work,  time 
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shall  begin  not  less  than  thirty  (30)  minutes  before  time  ordered  to  report  in  yard.    This 
applies  to  eight  (8)  hour  yards  only. 

(36)  In  computing  overtime  in  eight  (8)  hour  yards  less  than  thirty  (30)  minutes  shall 
not  be  coimted.  Thhty  (30)  minutes  over  the  regular  day's  work,  one  (1)  hour  will  be 
allowed. 

(4)  When  firemen  on  switchers  are  required  to  work  overtime  and  same  exceeds  one- 
half  (^)  of  their  regular  day,  they  shall  be  paid  one  (1)  day  for  it. 

(5)  When  firemen  have  to  double  on  eight  (8)  hour  switchers,  the  Company  will  en- 
deavor to  deliver  whatever  food  the  fireman  may  arrange  for. 

(6)  Firemen  when  sent  out  on  the  road  shall  be  paid  their  regular  day  in  the  yard,  plus 
their  mileage  on  the  road  at  road  rates.  Overtime  shall  be  paid  after  expiration  of  hours 
governing  service  they  are  taken  from. 

(7)  Firemen  on  switchers  after  having  completed  their  day's  work  and  then  sent  out 
on  the  road  shall  receive  miles  and  hours  for  such  extra  service,  unless  they  are  out  to 
exceed  fi-ve  (5)  hoiu-s  or  fifty  (50)  miles,  in  which  case  they  shall  receive  at  least  a  full  day 
at  road  rates. 

(8)  When  engines  are  sent  light  to  a  distant  point  for  the  piu-pose  of  switching  in  yards 
where  other  switch  engines  are  employed,  firemen  shall  receive  switching  rates,  plus  their 
mileage  to  and  from  yard  at  passenger  rates,  the  same  as  for  deadheading,  time  to  be  con- 
tinuous from  initial  point  until  retm-ned  to  initial  point.  Overtime  to  be  computed  in 
accordance  with  the  class  of  yard  employed  in. 

Article  5.  —  Hostlers. 

(1)  Hostlers  shall  be  furnished  to  take  charge  of  and  hostle  engines  at  points  where 
eight  (8)  or  more  engines  put  up.  Hostling  engines  shall  consist  of  having  fires  cleaned, 
ashes  and  sparks  drawn,  coal,  sand  and  water  taken,  at  all  points  where  hostlers  are  em- 
ployed, whether  engines  put  up  there  or  not.  • 

(2)  The  following  rates  of  wages  per  day  shall  be  the  minimum  rates  paid  in  hostling 
service: 

Hostlers,  per  day  of  ten  (10)  hours  or  less,  .  .  .  .  .  .  .  S2.40 

If  hostlers  are  employed  in  handling  engines  between  passenger  stations,  and  round 
houses  or  yards,  or  on  main  tracks,  they  will  be  paid,  per  day  of  ten  {10)  hours  or 

less, S.25 

If  men  are  employed  to  assist  hostlers  in  handling  engines  between  passenger  stations 
and  round  houses  or  yards,  or  on  main  tracks,  they  will  be  paid  per  day  of 
ten  {10)  hours  or  less,       ...........     ^.50 

(3)  Where  there  are  less  than  eight  (8)  engines  put  up  and  no  hostlers  are  employed, 
the  fireman's  time  shall  continue  on  his  regular  day  imtil  the  engine  is  placed  for  final 
disposition  for  the  day. 

(4)  Where  meal  hour  or  pay  for  same  is  allowed,  overtime  will  begin  at  the  expiration 
of  eleven  (11)  hours  after  reporting  for  duty. 

NOTE:  Interpretation  of  the  Board  of  Arbitration  reads  as  follows:  "In  switching  and 
hostling  service  time  regularly  occupied  for  the  meal  hour  under  the  schedules  and  customs 
of  the  different  roads  may  be  deducted." 

Article  6.  —  Helpers  on  Electric  Locomotives. 

The  term  "helper"  will  be  understood  to  mean  the  second  man  employed  on  electric 
locomotives,  and  he  shall  receive  in  passenger  service,  per  day  of  ten  {10)  hours  or 
less,  one  hundred  {100)  miles  or  less,  .         .         .         .         .         .         .         .92.60 
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In  through  freight  per  day  of  ten  {10)  hours  or  less,  one  hundred  (100)  miles  or  less,      .  %2.80 
In  swilching  service,  per  day  of  ten  {10)  hours  or  less,       .  .  .  .  .  .     2 .60 

AU  working  conditions  applicable  to  steam  hcomolive  firemen  in  steam  service  will  apply 
to  helpers  in  electric  service. 

(1)  Firemen  on  steam  and  electric  locomotives  will  hold  seniority  rights  on  one  list  on 
the  respective  divisions,  and  will  be  allowed  to  take  positions  in  either  service  in  accord- 
ance with  this  agreement. 

Article  7. 

For  the  purpose  of  Officially  classifying  the  locomotive,  bulletins  will  be  kept  at  all  terminals 
showing  accurately  the  weight  ori  drivers  of  all  engines  in  service. 

Article  8.  —  Extra  Service. 
(1)     passenger  switching  on  road  and  at  terminals. 

(a)  Firemen  on  passenger  trains,  if  called  upon  to  do  any  switching  at  points  where 
switch  engines  are  employed,  shall  receive  switching  rates;  time  to  commence  when  engine 
is  prepared  to  switch  and  end  when  through  switching,  sixty  (60)  minutes  or  less  to  count 
as  one  (1)  hour. 

(6)  Firemen  on  passenger  trains  that  are  required  to  do  any  switching  at  points  where 
switch  engines  are  not  employed  shall  be  allowed  switching  rates  for  such  work,  less  than 
thirty  (30)  minutes  not  to  be  counted. 

(c)  Firemen  on  passenger  trains  who  are  required  to  take  their  own  trains  from  or  to 
yard  or  station,  then  cut  off  and  go  for  other  cars,  such  as  baggage  and  express  cars,  shall 
be  paid  switching  rates;  thirty  (30)  minutes  or  less  not  to  be  counted.  Time  shall  be 
computed  from  time  engine  is  cut  off  of  train  until  returned  to  its  train  again. 

{d)  Firemen  on  passenger  trains  who  are  called  upon  to  take  other  than  their  own  train 
to  or  from  station  or  yard  shall  be  paid  switching  rate;  time  to  be  computed  from  time 
engine  is  ordered  to  be  on  train  until  cut  off  and  on  its  own  train,  less  than  thirty  (30) 
minutes  not  to  be  counted. 

(2)     freight  switching  on  road  and  at  terminals. 

(a)  Firemen  in  road  service  on  freight  trains  are  to  do  the  necessary  switching  at  points 
where  there  are  no  switching  crews  at  any  hour  of  the  day  or  night,  without  extra  com- 
pensation; but  where  there  is  a  switching  crew  employed  at  any  hour  of  the  day  or  night 
the  road  crews  are  to  set  out  the  cars  they  have  for  that  station  and  the  switching  crews 
are  to  do  the  placing  of  cars  on  private  sidings,  freight  house  sidings  and  individual  tracks, 
and  all  other  necessary  switching,  but  if  the  road  crews  are  called  upon  to  do  this  work 
they  shall  be  paid  for  same  at  regular  switching  rates.  The  same  to  apply  to  cars  picked 
up  by  freight  trains.  The  switching  crews  are  to  get  such  cars  for  aU  freight  trains  to- 
gether to  be  picked  up  by  the  road  engine,  but  if  it  is  necessary  to  call  on  the  road  crews 
to  do  this  switching  which  should  properly  be  done  by  the  switching  crews  they  shall  be 
paid  for  same  at  regular  switching  rates.  The  setting  out  or  picking  up  of  cars  as  out- 
lined above  is  not  to  be  considered  switching. 

(6)  The  following  shall  constitute  switching:  Picking  up  a  car  or  cars  not  ahead  on 
siding,  taking  cars  from  more  than  two  (2)  sidings,  setting  off  cars  on  more  than  two  (2) 
sidings. 

(c)  This  article  means  that  the  time  consumed  in  switching  at  such  stations  shall  be 
compiled  and  the  time  allowed  accordingly.  Firemen  shall  receive  pay  for  every  hour 
or  fraction  thereof.  Time  commences  when  engine  is  prepared  to  switch  and  ends  when 
through  switching. 
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(3)      EEGULAR   FIREMEN   CALX.ED   UPON. 

(a)  Regular  firemen  who  are  called  upon  to  do  extra  service  after  completing  their 
regular  day's  work  or  run  of  one  hundred  (100)  miles  or  less  shall  be  paid  for  further  service 
for  the  actual  miles  made  in  such  service  and  the  hoiu-s  as  extra  after  expiration  of  hours 
in  class  of  service  they  are  taken  from,  the  hom-s  to  count  from  the  beginning  of  the  regular 
day's  work.  If  on  duty  at  the  round  house  or  under  orders  they  shall  receive  twenty-five 
(25)  cents  per  hour. 

(6)  If  called  upon  after  completing  their  regular  day's  rim,  and  having  left  the  Com- 
pany's premises,  it  will  be  considered  another  day. 

(c)  Regular  firemen  w^ll  not  be  called  upon  to  do  extra  service  at  any  time,  if  spare 
firemen  are  available.  In  cases  not  covered  by  the  schedule,  where  they  are  called  upon 
to  remain  on  dutj^  they  shall  be  paid  pro  rata  rates  per  hour  for  time  so  delayed  or  em- 
ployed. 

(d)  Regular  firemen  required  to  do  extra  work  in  the  middle  of  the  day  shall  be  paid 
for  such  work  as  extra  service.  They  shall  receive  miles,  if  they  go  out  on  the  road,  and 
hom"s  if  they  remain  imder  orders.  It  is  xmderstood  that  hours  will  be  paid  instead  of 
miles  made  entirely  within  yard  limits.    To  be  paid  at  rate  of  engine  fired. 

(e)  Firemen  on  regular  runs  when  called  two  (2)  hours  or  more  before  the  beginning  of 
their  regular  day's  work  and  then  go  out  on  their  regular  runs,  shall  be  paid  one  (1)  day 
in  addition  to  their  regular  day's  pay.  If  caUed  less  than  two  (2)  hom-s  and  then  go  out 
on  their  regular  runs,  they  shall  be  paid  mUes  or  hours,  whichever  is  the  greater,  as  extra 
service,  sixty  (60)  minutes  or  less  to  count  as  one  hour.  If  called  to  go  out  before  the  time 
of  their  regular  run  to  cover  some  other  run,  they  shall  be  paid  for  all  time  consumed  over 
their  regular  day  as  extra  service,  sixty  (60)  minutes  or  less  to  count  as  one  (1)  hour,  and 
for  all  miles  made  in  addition  to  their  regular  mileage. 

(/)  If  firemen  are  taken  from  their  regular  runs  to  cover  any  service  which  pays  less 
than  their  regular  runs,  the  difference  or  loss  to  the  man  will  be  made  good  by  the  Ck)m- 
pany. 

(g)  Whenever  the  Company  rearranges  the  train  service  on  any  division  between  time 
tables,  and  extra  mileage  is  added  to  rims  of  less  than  one  hundred  (100)  miles,  such  mileage 
shall  be  paid  for  as  extra  service  for  thirty  (30)  calendar  days,  unless  three  (3)  or  more 
runs  are  thus  affected.  It  will  also  be  understood  that  runs  so  affected  by  a  temporary 
rearrangement  of  seven  (7)  days  or  less  shall  be  paid  for  as  extra  service. 

(h)  Any  fireman  required  to  do  any  work  from  which  he  is  exempted  by  the  schedule 
will  receive  twenty-five  (25)  cents  per  hour  for  aU  time  made  as  extra  service,  sixty  (60) 
minutes  or  less  to  count  as  one  (1)  hour. 

(4)      DOUBLING   HILLS. 

Firemen  having  regular  runs  shall  be  paid  extra  for  mileage  made  in  doubling  hills,  it 
being  understood  that  regular  extras  shall  be  considered  as  regular  runs.  Firemen  on 
extras  will  have  mileage  so  made  added  to  their  mileage. 

Article  9.  —  Computing  Time  and  Mileage. 

(1)  In  computing  mileage,  the  actual  mUes  made  in  road  service,  and  fractions  thereof, 
shall  be  used,  and  when  the  fractions  of  the  total  mUes  for  the  day  equal  fifty-hundredths 
(50-100)  of  a  mile,  or  more,  a  full  mile  shall  be  allowed. 
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Example: 

Mileage  from  A  to  B, 25 .  10  miles. 

Mileage  from  B  to  A, 25 .  10  miles. 

Mileage  from  A  to  D, 30 .  15  miles. 

Mileage  from  D  to  A, '       .  30 .  15  miles. 


Total, 110.50  mUes. 

Rim  calls  for  111  miles. 

(2)  Firemen  firing  light  engines  to  and  from  their  trains  will  be  allowed  mileage  so 
made,  provided  it  is  fifty-hundredths  (50-100)  of  a  mile  or  more. 

Example: 

Mileage  from  station  to  engine  house,  60-100  of  a  mile. 

Mileage  from  engine  house  to  station,  60-100  of  a  mile. 

One  (1)  mile  in  each  direction  will  be  allowed. 
Fractions  are  not  to  be  added  to  road  mileage. 

(3)  Firemen  required  to  take  their  own  trains  to  or  from  stations  and  yards  shall  be 
allowed  mileage,  provided  it  is  fifty-hundredths  (50-100)  of  a  mile  or  more. 

Example: 

Mileage  from  yard  to  station,  1  and  40-100  miles. 

Mileage  from  station  to  yard,  1  and  40-100  miles. 

One  (1)  mile  in  each  direction  will  be  allowed. 
Fractions  are  not  to  be  added  to  road  mileage. 

(4)  Firemen  on  double  runs,  running  alternate  days,  making  a  roimd  trip  one  day  and 
entitled  to  lay-off  the  next,  will  be  paid  not  less  than  two  (2)  full  days  for  the  run. 

Example:  On  Monday,  Wednesday  and  Friday,  a  fireman  rims  from  F  to  G,  making 
ninety-eight  (98)  miles,  and  from  G  to  F,  making  ninety-eight  (98)  miles:  The  fireman 
receives  one  (1)  day  each  way,  or  two  (2)  full  days  for  the  run. 

(5)  If  firemen,  for  any  reason  other  than  their  own,  are  deprived  of  making  their  full 
trip,  they  shall  be  paid  the  regular  mileage  of  the  trip.  These  firemen  can  be  used  on  other 
runs  without  extra  compensation,  imless  they  exceed  the  regular  mileage.  Firemen  shall 
not  receive  less  than  a  day's  pay,  if  they  are  called  to  go  out  or  are  under  orders. 

Example:  A  fireman  has  a  run  from  New  Haven  to  New  London  and  return,  making 
one  hundred  two  (102)  miles.  The  fireman  leaves  New  Haven  and  on  arrival  at  Saybrook 
Junction  is  deprived,  on  account  of  a  wreck,  of  finishing  the  run  to  New  London;  he  is 
sent  to  New  Haven,  and  returns  to  Saybrook,  then  returns  to  New  Haven  on  his  regular 
run,  making  for  the  day  sixty-six  (66)  miles  on  his  own  run  and  sixty-six  (66)  miles  on 
another  run.  He  would  receive  for  this  day's  work  his  regular  mileage  of  one  hundred  two 
(102)  miles,  plus  thirty  (30)  miles  over  his  regular  day's  work. 

(6)  On  all  runs  that  are  considered  one  (1)  day  each  way  and  firemen  are  held  at  turn- 
ing point  under  orders,  they  shall  be  paid  for  such  time  held  in  addition  to  their  regxilar 
day's  work. 

Article  10.  —  Deadheading. 

(1)  Firemen  deadheading  over  the  road  under  orders  shall  be  paid  the  minimum 
passenger  rate  ($.0245)  per  mile,  except  when  deadhead  mileage  is  less  than  one  hundred 
(100)  miles  and  is  in  conjunction  with  freight  or  mixed  service  work. 

(2)  Mileage  will  not  be  allowed  firemen  when  deadheading  to  take  rims  they  have  bid 
in. 

(3)  If  firemen  lose  their  runs  or  jobs  through  no  fault  of  their  own,  deadhead  mileage 
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will  be  allowed  to  the  initial  point  of  runs  or  jobs  which  they  select,  or  to  the  point  where 
spare  men  are  assigned  at  the  minimum  passenger  rate  ($.0245  per  mile). 

(3o)  When  a  fireman  bids  in  a  run  or  job  and  loses  same  through  no  fault  of  his  own, 
and  returns  to  the  extra  list,  he  may  select  any  spare  board  on  his  division,  but  should 
he  select  any  board  other  than  the  one  from  which  he  bid,  he  shall  deadhead  at  his  own 
expense. 

(4)  Extra  firemen  when  reUeved  by  men  who  have  bid  in  or  selected  runs,  shall  be  paid 
deadhead  mileage  to  the  point  where  they  are  obliged  to  report. 

Note:  As  they  are  practically  deadheading  under  orders  they  should  be  paid  continuous 
time  or  a  separate  day  at  the  rate  of  the  service  covered. 

(5)  Firemen  deadheading  under  orders  from  one  point  to  another  shall  receive  a  fuU 
day's  pay  at  the  minimum  passenger  rate  ($2.45),  if  they  do  no  further  work  that  daj". 

(6)  Firemen  who  are  required  to  deadhead  to  a  distant  point  to  cover  a  train  for  one 
day  shall  be  paid  continuous  time  from  their  initial  points  until  they  return  to  their  initial 
points,  and  be  paid  deadhead  mileage  as  extra  service,  except  firemen  who  are  required 
to  deadhead  on  the  preceding  day  and  arrive  at  the  distant  point  before  12.00  o'clock 
midnight  and  return  on  the  following  day,  when  they  shall  be  paid  not  less  than  one  (1) 
full  day  each  way.  When  full  day  is  allowed  they  wUl  be  paid  the  minimum  passenger 
rate  ($2.45)  and  when  continuous  time  the  rate  to  be  in  conjunction  with  service  covered. 

(7)  The  time  of  a  fireman  beginning  his  day's  work  by  deadheading,  shall  be  continuous 
from  the  scheduled  leaving  time  of  the  train  on  which  he  deadheads  until  he  is  reheved 
at  the  end  of  the  day,  rate  to  be  in  conjunction  with  service  covered. 

(8)  The  time  of  a  fireman  ending  his  day's  work  by  deadheading  shall  be  continuous 
from  the  beginning  of  his  day's  work  until  the  train  on  which  he  deadheads  arrives  at  his 
home  terminal,  rate  to  be  in  conjimction  with  service  covered. 

(9)  When  firemen  are  ordered  to  deadhead  on  electric  cars,  they  shall  receive  mileage 
equivalent  to  the  amount  paid  in  fare,  in  addition  to  this  article. 


Article  11.  —  Learning  the  Road. 

(1)  The  oldest  fireman  on  the  extra  hst  shall  be  the  first  to  learn  the  road  and  qualifj' 
for  service  on  electric  locomotives  over  such  portion  as  firemen  are  requu-ed  to  be  acquainted 
with  before  they  are  allowed  to  work  over  it. 

(2)  Firemen  shall  have  an  opportunity  to  qualify  for  electric  service  and  learn  portions 
of  the  road  that  their  division  runs  over,  prior  to  promotion,  as  may  be  directed  by  the 
Superintendent  or  Master  Mechanic. 

(3)  In  all  cases  of  firemen  learning  the  road,  they  shaU  be  paid  the  minimum  passenger 
rate  ($.0245  per  mile)  for  every  mUe  they  make,  but  in  no  instance  shall  they  receive  pay 
for  less  than  one  hundred  (100)  miles. 


Article  12.  —  Firemen  Failing  to  Work  a  Full  Day. 

(1)  When  for  any  reason  other  than  by  orders  of  the  Company  a  fiii-eman  fails  to  com- 
plete his  day's  work  as  arranged  by  the  Company,  he  will  be  paid  not  less  than  the  hours 
he  works  or  miles  he  makes,  and  should  the  amount  made  by  both  men  be  less  than  the 
regular  pay  for  the  job,  the  difference  shall  go  to  the  man  relieved,  or  if  the  regular  man 
can  be  relieved  without  extra  expense  to  the  Company,  he  shall  be  paid  a  full  day,  but  in 
all  cases  the  man  who  relieves  him  shall  be  paid  as  per  schedule. 

(2)  If  it  is  necessary  for  a  fireman  to  be  off  duty  for  any  reason,  or  he  reports  sick  before 
commencing  his  day's  work,  and  he  is  not  relieved  at  the  starting  point  or  time  of  hie  day's 
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work,  but  is  required  to  work  for  a  certain  time  or  run  to  a  certain  point  before  he  is  re- 
lieved, or  if  he  is  relieved  on  account  of  injury  while  on  duty,  he  will  be  paid  not  less  than 
a  full  day. 

Article  13.  —  Terminal  Delays. 

(1)  No  initial  terminal  delay  is  allowed  beyond  that  involved  in  the  rule  that  pay  shall  be- 
gin in  all  cases  at  the  time  fireman  is  required  to  report  for  duty,  but  final  terminal  delay  after 
the  lapse  of  one  hour  will  be  paid  for  at  the  end  of  the  trip,  at  the  overtime  rate,  according  to 
the  class  of  engine,  on  the  minute  basis.  For  freight  service  final  terminal  delay  shall  be  com- 
puted from  the  time  the  engine  reaches  the  designated  main  track  switch  connecting  with  the 
yard  track.  For  passenger  service  final  terminal  delay  shall  be  computed  from  the  time  the 
train  reaches  the  terminal  station.  If  road  overtime  has  commenced  terminal  overtime  shall 
not  apply,  and  road  overtime  shall  be  computed  to  the  point  of  final  release. 

(2)  When  from  any  cause  firemen  are  delayed  in  delivering  their  engines  on  track  desig- 
nated for  that  purpose,  after  arrival  at  final  terminal,  they  shaU  be  paid  for  such  delay 
as  extra  service,  forty-five  (45)  minutes  to  count  the  first  hour,  one  (1)  hour  thirty  (30) 
minutes  to  count  as  two  (2)  hours;  this  not  to  apply  to  trains  already  earning  overtime. 

The  following  definitions  as  to  terminal  delays  shall  govern  in  allowing  time  claimed 
for  such  delays: 

Passenger  Service:  Terminal  delay  will  commence  when  train  arrives  at  its  terminal 
station  as  shown  on  the  timecard. 

Freight  Service:  Terminal  delay  will  commence  after  train  has  made  first  stop  in  yard, 
which  may  be  a  part  of  a  large  terminal,  which  is  the  destination  of  train  by  schedule, 
symbol  book  or  general  orders.  "In  yard"  means  after  engine  has  passed  first  switch 
leading  from  main  track  to  yard  in  direction  that  train  is  moving. 

Note:  If  terminal  delay  is  made  under  Rule  2  that  would  not  be  paid  for  under  Rule 
1,  consult  wage  tables  and  if  earnings  vmder  Award  are  not  greater  for  the  day  than  the 
combination  of  old  rate  with  old  condition,  any  loss  will  be  made  good. 

Article  14.  —  Attending  Courts. 

(1)  Firemen  attending  courts,  inquests,  or  other  business  by  order  of  the  Company, 
shall  be  paid  the  same  amount  they  would  have  received  had  they  remained  at  work.  They 
shall  also  be  paid  necessary  expenses  while  held  for  such  service. 

(2)  Firemen  called  for  investigation,  except  when  subject  to  discipline,  or  examination 
during  their  layover  in  the  middle  of  the  day,  or  prior  to  or  after  completion  of  day's  work, 
shall  be  paid  for  time  held  in  such  service  at  their  regular  rates,  sixty  (60)  minutes  or  less 
to  count  as  one  (1)  hour.  Firemen  faiUng  to  pass  air  brake,  mechanical  or  train  rule  exami- 
nation, this  rule  will  not  apply. 

(3)  Firemen  who  are  required  to  lose  their  day's  runs  in  order  to  attend  an  examination 
or  investigation  wiU  be  paid  their  regular  rates,  except  when  subject  to  discipline,  or  the 
amount  they  would  have  received  had  they  remained  at  work.  Firemen  faiUng  to  pass 
air  brake,  mechanical  or  train  rules  examinations,  this  rule  will  not  apply. 

Article  15.  —  Firemen  Relieved. 

(1)  Firemen  firing  regular  one  way  trains,  and  cut  out  for  any  reason  other  than  their 
own,  thereby  losing  their  return  trip,  will  be  allowed  to  return  and  take  their  run  at  either 
terminal.  If  they  return  to  their  home  terminal  the  Company  will  pay  deadhead  mileage. 
The  difference  in  pay  shall  be  made  good  by  the  Company,  less  deadheading  and  over- 
time. 
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(2)  Runs  that  are  considered  one  day  each  way  are  runs  that  make  a  continuous  trip 
with  but  one  turning  point. 

(3)  If  a  fii-eman  requests  relief  on  account  of  rest  or  illness  at  stations  between  the 
terminals  of  hia  run  and  is  relieved,  he  may  report  for  duty  at  the  terminal  or  turning 
point  of  his  run,  and  will  notify  the  engine  dispatcher  when  and  where  he  will  report  for 
duty,  and  will  be  held  responsible  for  any  failure  to  report  at  the  place  and  time  named. 

(4)  Firemen  on  regular  runs  that  start  from  the  same  terminal  every  day  who  are  re- 
Ueved  for  any  reason  other  than  their  own,  thereby  losing  the  following  day's  work,  the 
Company  will  make  good  the  difference  between  overtime  earned  and  time  lost  on  daya 
in  question. 

Article  16.  —  Time  Not  Allowed. 

(1)  When  there  is  a  dispute  over  time  claimed  on  time  sUp  the  parties  interested  shall 
be  notified  in  writing  and  given  reasons  why  said  time  is  disputed  and  not  allowed.  This 
shall  come  from  the  Master  Mechanic  or  Superintendent.  If  such  disputed  claims  are 
appealed  and  ordered  paid,  the  fireman  interested  will  be  notified  by  the  Superintendent's 
oflBce  of  the  amount  allowed  him  and  the  date  and  pay  roll  on  which  he  will  receive  same. 

(2)  Firemen  who  receive  their  pay  on  the  road  wiU  receive  all  their  pay  from  one  pay 
car. 

Article  17.  —  Extension  of  Rights. 

(1)  All  branch  Hnes  and  divisions,  the  motive  power  of  which  is  under  the  supervision 
of  the  same  Master  Mechanic,  will  be  treated  as  one  division  as  regards  the  seniority  rights 
of  firemen,  except  on  the  Boston  and  New  York  Divisions.  This  means  that  the  New 
York  Division  and  the  Shore  Line  Division  will  be  carried  on  one  roster,  which  wiU  be 
called  the  Shore  Line  roster. 

(2)  The  Providence,  Midland  and  Old  Colony  Divisions  wiU  have  trackage  rights  over 
the  Boston  Division  on  all  runs  entering  and  departing  from  Boston  running  over  their 
territory. 

(3)  All  runs  and  jobs  confined  wholly  within  the  Boston  Division  limits  wiU  be  equally 
allotted  to  each  Division  entering  Boston. 

(4)  The  Boston  Division  wiU  be  considered  neutral  territory  and  wiU  not  carry  a  roster. 


Article  18.  —  Seniority  Rights. 

(1)  Rights  of  engineers  and  firemen,  if  competent,  as  determined  by  these  rules,  shall 
be  governed  by  seniority  in  service,  the  man  longest  in  the  service  who  is  eligible  for  the 
run  under  these  rules  wiU  be  given  the  preference. 

(2)  Firemen  losing  their  runs  or  jobs  by  reason  of  their  having  been  discontinued  or 
having  been  taken  by  firemen  their  senior,  or  for  any  reason  not  brought  about  by  any 
fault  or  action  of  their  own,  shall  be  entitled,  if  competent,  as  determined  by  these  rules, 
to  take  any  run  or  job  on  the  same  division,  at  initial  or  other  terminal,  held  by  a  fireman 
their  junior  in  seniority,  but  shall  not  be  permitted  to  take  such  run  or  job  at  other  than 
the  commencement  of  day. 

(3)  A  fireman  losing  his  run  or  job  as  per  seniority  rule  wiU  be  required  to  make  a  choice 
in  writing  of  run  or  job  within  fifteen  (15)  days  from  time  he  was  notified  of  his  displace- 
ment, and  will  go  on  the  spare  list  until  he  makes  a  selection,  unless  he  has  permission  to 
lay  off.  A  fireman  failing  to  make  a  selection  within  fifteen  (15)  days  will  remain  on  the 
spare  list  until  he  bids  in  a  run  or  job. 

(3a)  "WTien  a  fireman  bids  in  a  nm  or  job  and  loses  same  through  no  fault  of  his  own, 
and  returns  to  the  extra  list,  he  may  select  any  spare  board  on  his  division. 
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(4)  In  instances  where  firemen  are  absent  from  service  for  causes  as  are  provided  for 
by  Rule  1,  Article  26,  the  provisions  of  the  preceding  rule  do  not  apply  until  such  time 
as  the  fireman  reports  back  for  work. 

(5)  Firemen  will  be  placed  on  seniority  list  in  the  same  order  in  which  they  are  assigned 
to  the  service,  and  will  be  given  precedence,  if  competent,  as  determined  by  these  rules, 
accordingly  in  all  matters  pertaining  to  seniority. 

(6)  When  a  fireman  selects  a  switcher  as  his  regular  job,  he  can  displace  any  man  his 
junior,  provided  he  does  not  select  a  switcher  held  by  a  man  disqualified  from  road  service. 

(7)  No  fireman  shall  be  considered  permanently  disquaUfied  for  road  service,  unless  he 
has  been  injured  while  in  the  performance  of  his  duties,  or  failed  in  examinations,  and 
placed  in  switching  service. 

(8)  A  fireman  failing  in  final  examination  can  displace  any  fireman  who  is  ia  line  for 
road  service,  if  his  position  is  declared  a  switcher. 

(9)  A  roster  of  each  division  shall  be  placed  conspicuously  ia  all  engine  houses  so  that 
it  may  be  referred  to  at  any  time.  The  roster  will  be  corrected  at  least  every  six  (6)  months 
as  of  January  1st  and  July  1st  if  changes  occur  in  that  period. 

Abticle  19.  —  Definitions  op  Runs  A2srD  Jobs. 

(1)  Definition  of  a  run:  A  train  or  group  of  trains,  the  number,  symbol  or  description 
of  such  trains  advertised  separately  or  in  groups,  and  having  time  of  departure  defined 
for  each  working  day,  shall  constitute  a  run. 

(2)  Definition  of  a  job:  Switching  service,  emergency  work,  service  on  pushing  and 
helping  engines,  with  time  defined  for  commencement  of  each  working  day,  shall  constitute 
a  job. 

Article  20.  —  Advertising  Runs  and  Jobs. 

(1)  Vacancies  on  all  runs  or  jobs  shall  be  advertised  on  all  bulletin  boards  on  the 
division  on  which  they  occur  for  five  (5)  days.  The  oldest  man  in  service  will  be  given 
preference,  if  competent,  as  determined  by  these  rules,  and  will  be  given  a  fair  chance 
to  prove  his  abihty. 

(2)  All  runs  and  jobs  vacant  will  be  advertised  on  bulletin  boards  on  Saturday  of  each 
week,  and  all  bids  for  such  vacancies  must  be  made  in  writing  to  the  Master  Mechanic, 
and  be  in  his  office  on  or  before  3.00  p.m.  of  the  following  Thursday,  at  which  time  they 
will  be  awarded  and  the  successful  applicant  placed  on  che  run  of  his  choice  within  three 
(3)  days  thereafter. 

Firemen  at  outlying  points  bidding  for  runs  may  file  with  the  foreman  the  original  and 
duphcate  of  their  bid.  The  foreman  in  turn  will  endorse  same,  giving  time  and  date  filed 
and  forward  the  original  of  the  bid  to  headquarters,  retaining  the  duphcate  on  file  in  his 
office. 

Note:   This  does  not  affect  special  official  trains. 

(3)  When  a  fireman  bids  in  a  position,  he  will  not  be  allowed  to  bid  for  his  former  position 
until  it  has  once  been  filled  and  again  becomes  vacant,  except  in  event  of  his  being  dis- 
placed. 

(4)  In  the  event  of  a  run  or  job  being  advertised  and  not  bid  in  it  will  be  readvertised 
and  be  considered  a  vacant  run  or  job  vmtU  bid  in. 

(5)  No  train  shall  be  considered  a  regular  extra  or  section  of  a  regular  train  until  it  has 
rim  for  a  period  of  thirty  (30)  days.  All  regular  extras,  time  table  trains,  trains  designated 
in  the  symbol  book,  all  sections  of  regular  trains,  aU  switchers,  all  emergency  jobs,  all 
pushers  and  helpers,  shall  be  classified  as  annual  runs. 

(6)  Changing  the  initial  starting  point  of  a  run,  increasing  the  length  of  day  two  (2) 
hours  or  more,  decrease  in  earnings  per  day  equivalent  to  two  (2)  hours  or  more,  initial 
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starting  time  changed  one  (1)  hour  or  more,  changing  destination  of  initial  starting  train, 
constitutes  a  new  run,  and  all  must  be  advertised  in  accordance  with  this  agreement.  This 
also  to  apply  to  switchers. 

(7)  When  a  run  has  been  changed  so  that  it  constitutes  a  new  run  and  it  is  required  to 
be  posted,  the  fireman  who  was  occupying  the  run  when  it  was  changed  may  remaia  on 
same  until  it  is  bid  off  after  which  he  will  be  allowed  to  select  his  futiu-e  run  in  accordance 
with  this  agreement. 

Article  21.  —  Equalizing  Runs. 

(1)  When  trains  are  run  over  two  (2)  or  more  divisions,  and  there  are  opposing  trains, 
the  trains  shall  be  equally  allotted  to  the  divisions  over  which  the  trains  are  rim. 

(2)  If  there  are  no  opposing  trains,  the  division  over  which  the  greatest  mileage  is  made 
wiU  be  awarded  the  train. 

(3)  If  a  season  train  is  put  on  and  there  is  no  opposing  train  it  shall  be  alternated  annu- 
ally between  the  divisions  over  which  it  runs. 

(4)  This  refers  to  division  lines  as  at  present  arranged  in  accordance  with  this  agree- 
ment, but  changes  will  be  made  only  when  rims  are  rearranged  or  vacancies  occur. 


Article  22.  —  Annulling  Trains. 

(1)  When  any  run  or  job  is  temporarily  annulled  for  a  period  of  fifteen  (15)  days,  the 
fireman  holding  said  run  or  job  will  be  allowed  to  retvu-n  to  the  run  or  job  when  it  is  re- 
instituted  within  the  above  period,  provided  he  does  not  bid  in  or  select  another  run  or 
job  during  the  temporary  annuUment. 


Article  23.  —  Transferring  Firemen. 

(1)  When  it  becomes  necessary  for  the  best  interests  of  the  Company  to  transfer  Fire- 
men from  one  division  to  another,  they  shall  retain  all  their  rights  under  seniority  rule. 
Men  thus  transferred  shall  not  assume  their  rights  under  seniority  rule  xmtU  a  vacancy 
occurs. 

(2)  Firemen  transferred  from  one  division  to  another  upon  their  own  request  shall  be 
considered  as  new  men. 

(3)  Firemen  transferred  from  one  division  to  another  against  their  wishes  can  be  re- 
turned to  their  home  division  and  assume  their  seniority  rights  when  vacancies  occur,  if 
written  application  is  made  to  the  Master  Mechanic  within  six  (6)  months. 

(4)  Firemen  transferred  from  one  division  to  another  as  engineers,  and  afterward  set 
back  firing,  will  return  to  the  division  they  were  transferred  from  at  the  time  of  promotion, 
subject  to  provision  of  Rule  10,  Article  25.  They  wiU  not  be  in  ILae  for  promotion  as  engi- 
neers on  that  division,  but  must  return  to  the  division  that  they  acquired  rights  on  as 
engineers  when  engineers  are  wanted. 

(5)  Firemen  who  were  transferred  under  provisions  of  the  preceding  rule  prior  to  Febru- 
ary 16th,  1908,  wiU,  if  demoted  to  firing,  take  their  rights  as  firemen  on  the  division  that 
they  held  rights  on  as  engineers. 

(6)  Firemen  who  accept  transfer  from  one  division  to  another  and  become  promoted 
to  engineers,  shaU  not  thereafter  be  retransferred  as  engineers  to  the  division  they  fired 
on,  if  there  are  stiU  on  that  division  firemen  who  can  be  promoted  who  were  older  than 
they  were  at  the  time  of  transfer. 
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Article  24.  —  Reducing  Force. 

(1)  When  there  is  a  surplus  of  firemen  for  the  business  of  the  division,  the  firemen  in 
point  of  seniority  shall  have  the  preference  for  employment. 

(2)  Whenever  it  becomes  necessary  to  reduce  the  force  of  firemen  in  service,  it  shall  be 
done  by  taking  off  firemen  per  seniority  list  of  the  division  taken  in  reverse  order.  The 
firemen  thus  taken  off  shall  be  the  first  to  be  brought  back  into  the  service  when  more 
firemen  are  wanted. 

Firemen  who  have  faUed  in  their  examinations  and  placed  at  the  foot  of  the  roster  as 
provided  for  by  Article  25,  Rule  6,  will  be  exempt  from  the  provisions  of  this  article. 

(3)  At  terminals  where  fiiremen  are  assigned  to  the  service  known  as  the  extra  list,  the 
nimaber  so  assigned  shall  be  reduced  when  the  average  pay  of  the  firemen  falls  below  fifteen 
dollars  ($15.00)  for  each  of  two  (2)  consecutive  weeks. 

(4)  When  there  is  an  overloaded  working  list  on  any  division  and  another  division  is 
in  need  of  firemen,  the  youngest  firemen  shall  be  transferred  to  the  division  needing  the 
firemen.  In  the  event  of  a  fireman  refusing  to  go,  he  shall  be  given  a  leave  of  absence, 
with  the  imderstanding  that  when  additional  firemen  are  needed  he  shall  be  sent  for  to 
resume  firing  according  to  his  seniority  standing.  A  fireman  thus  transferred  shall  have 
the  right  to  return  to  the  division  he  was  transferred  from  when  firemen  are  needed,  be- 
fore firemen  are  hired,  if  he  so  desires. 

(5)  When  there  is  an  overloaded  spare  list  at  any  terminal  on  a  division,  and  it  is  neces- 
sary to  reduce  the  number  of  spare  firemen  at  that  point,  the  youngest  firemen  on  that 
list  will  be  the  first  to  be  transferred  to  any  other  terminal  on  the  same  division  that  needs 
additional  firemen,  and  firemen  thus  transferred  will  be  the  first  to  be  brought  back,  in 
their  seniority  order,  provided  they  desire  to  return  to  the  terminal  they  were  transferred 
from,  when  more  firemen  are  needed.  In  event  the  youngest  fireman  is  on  a  temporary 
vacancy  he  shall  be  taken  from  same  immediately  on  notice  that  he  is  to  be  transferred 
or  Jaid  off. 

(6)  Firemen  laid  off  under  the  provisions  of  this  article  will  be  required  to  leave  their 
addresses  with  the  Master  Mechanic,  and  will  be  given  preference  for  employment  on 
any  other  division,  if  they  so  desire,  before  new  firemen  are  employed.  The  firemen  thus 
employed  shall  be  given  the  right  to  return  to  the  division  they  were  taken  from,  to  re- 
sume firing  according  to  their  seniority  standing  on  that  division,  if  they  so  desire,  before 
new  firemen  are  employed  on  that  division. 


Article  25.  —  Promotions  and  Demotions. 

(1)  Every  fireman  before  being  promoted  to  the  position  of  engineer  wUl  be  required 
to  show  his  fitness  and  ability  by  passing  an  examination  on  vision,  color  sense  and  hear- 
ing, train  rules,  special  instructions,  location  and  meaning  of  signals,  physical  characteristics 
of  the  road,  air  brake  operation  and  mechanical  knowledge,  and  to  be  furnished  with  a 
certificate  of  competency  signed  by  the  Road  Foreman  of  Engines  and  Master  Mechanic, 
based  upon  their  personal  observation  and  knowledge  of  the  man,  and  approved  by  the 
Division  Superiatendent.  A  copy  of  such  certificate  shall  be  filed  with  the  division  record 
of  the  employe. 

The  Company  wiU  pay  the  expense  of  makiag  all  examinations. 

Rules  2  and  3  of  Article  21  of  Agreement  with  Engineers,  and  Rules  2  and  3  of  Article 
14  of  the  Agreement  with  the  Firemen,  shall  apply. 

(a)  To  regulate  the  promotion  of  firemen  to  position  of  engineer,  it  is  agreed  that  all 
firemen  in  the  service  who  have  fired  three  years  or  longer  (this  to  include  at  least  one 
year  in  road  service)  wUl  have  an  opportunity  to  qualify  for  the  position  of  engineer.    Fire- 
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men  who  do  qualify  shall  be  promoted  before  engineers  are  hired.    Such  promotions  shall 
take  place  on  the  division  where  the  firemen  have  rights. 

(2)  Firemen  shaU  be  examined  on  their  mechanical  knowledge  of  engine  and  air  brake 
as  follows: 

When  men  are  employed  as  new  firemen  they  shall  be  given  separate  books  containing 
the  questions  which  they  shaU  be  prepared  to  answer  at  the  expiration  of  their  first,  second 
and  fourth  years  of  firing  respectively.  Promptly  upon  the  expiration  of  their  first  year 
as  firemen  they  shall  be  called  before  an  examiner  in  their  order  of  seniority,  so  far  as  it 
is  practicable,  and  be  examined  on  the  questions  contained  in  the  book  governing  exami- 
nations for  the  first  year. 

Note:  Firemen  laid  off  by  reducing  force,  will  not  be  called  for  this  examination  until 
after  90  days  from  date  of  their  retm-n  to  service. 

Firemen  who  fail  to  pass  this  first  examination  will  be  given  another  examination  at  the 
expiration  of  thirty  (30)  days  from  date  of  failure.  Failing  to  pass  this  second  trial  they 
wiU  be  dropped  from  the  service. 

After  passing  this  examination  they  wiU  be  notified  to  prepare  to  answer  the  questions 
contained  in  the  book  governing  examinations  at  expiration  of  two  years  firing. 

(3)  At  the  expiration  of  their  second  year  as  firemen  and  in  their  order  of  seniority,  so 
far  as  it  is  practicable,  firemen  will  be  called  before  an  examiner  and  examined  on  the 
questions  contained  in  the  book  governing  examinations  for  the  second  year. 

Note:  Firemen  laid  off  by  reducing  force,  will  not  be  called  for  this  examination  until 
after  90  days  from  date  of  their  return  to  service. 

Firemen  failing  to  pass  this  examination  wiU  be  allowed  two  more  trials  within  sixty 
(60)  days  from  date  of  failure.  These  trials  shall  be  given  thirty  (30)  days  apart  as  near 
as  possible.  FaUing  to  pass  within  this  sixty  day  period,  they  shall  be  placed  at  the  foot 
of  the  list  and  work  up  again  as  new  men. 

After  passing  this  examination  they  wiU  be  notified  to  be  prepared  at  the  expiration  of 
two  (2)  years  from  date  of  reporting  for  this  examination  to  submit  to  an  examination 
on  questions  contained  in  the  book  governing  examinations  at  expiration  of  foiu"  years. 

(4)  At  the  expiration  of  their  fourth  year  as  firemen  and  in  their  order  of  seniority  fire- 
men shall  be  promptly  called  before  an  examiner  and  examined  on  the  questions  contained 
in  book  governing  examinations  at  the  expiration  of  the  four  year  period.  Firemen  who 
pass  this  examination  will  be  given  a  certificate  showing  date  upon  which  said  examina- 
tion was  completed  and  their  names  will  be  placed  on  the  list  of  names  of  firemen  who 
have  completed  this  third  examination  in  the  same  order  in  which  they  have  stood  as 
firemen,  providing  they  pass  on  first  trial.  This  list  shall  be  known  as  the  promotion  list 
and  shall  govern  the  order  in  which  firemen  shall  be  called  to  take  final  examination  on 
book  of  rules. 

Firemen  who  faU  in  the  first  trial  on  this  third  examination  and  pass  later  on  will  be 
given  their  date  on  the  promotion  list  as  on  date  that  they  complete  the  examination. 

Firemen  failing  to  pass  this  fourth  year  examination,  may,  if  they  so  desire,  have  three 
(3)  months  in  which  to  prepare  for  a  second  trial,  and  failing  in  this  second  trial  they  may 
if  they  so  desire  have  three  (3)  months  more  in  which  to  prepare  for  a  third  trial.  FaUing 
to  pass  on  this  third  trial  they  shall  be  placed  immediately  at  the  foot  of  the  list  and  work 
up  again  as  new  men. 

(5)  If  through  no  fault  of  their  own,  firemen  are  unable  to  take  examination  when 
ordered  to  do  so,  they  will  retain  their  seniority  rights. 

A  refusal  to  take  examination  will  count  as  a  failure. 

(6)  When  additional  engineers  are  needed  firemen  shall  be  called  in  the  order  in  which 
their  names  appear  on  the  promotion  list  to  take  final  examination  on  book  of  rules.  Fire- 
men when  called  for  this  examination  shall  be  given,  whenever  practicable  with  the  re- 
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quirements  of  the  service,  at  least  thirty  (30)  days'  advance  notice  of  date  upon  which 
to  report  to  examiner.  Faihng  to  pass  this  examination  on  trial  they  will  be  allowed  a 
period  of  three  months  in  which  to  complete  the  same  and  will  be  re-examined  as  they 
may  request  at  any  time  during  this  three  months'  period. 

Firemen  faihng  to  pass  this  examination  on  book  of  rules  within  the  three  months' 
period  wUl  be  placed  at  the  foot  of  the  firemen's  roster.  A  fireman  who  refuses  to  take 
this  examination  will  be  dropped  from  the  service. 

Note:  Firemen  who  have  failed  in  their  examinations  and  put  at  foot  of  roster  and  are 
working  up  for  their  second  time,  prior  to  the  date  that  these  progressive  mechanical 
examinations  are  installed,  will  not  be  dropped  from  service  for  failure  to  pass  first  year 
examination. 

They  will  be  governed  by  rules  for  the  second  and  fourth  year  examinations  respectively. 

Any  such  firemen  who  fail  to  pass  the  final  examination  on  book  of  rules  will  not  be 
put  at  the  foot  of  the  roster,  but  may  be  assigned  to  switching  service,  or  to  hostliag  or 
inspector  service. 

(7)  Should  it  occur  on  any  division  that  additional  engineers  are  needed  before  firemen 
have  been  in  the  service  long  enough  to  be  subject  to  the  four  year  examinations,  the  fire- 
men who  have  been  in  the  service  as  is  required  by  Rule  1-a  of  this  article  shall  be  subject 
to  the  provisions  of  Rules  4  and  6  of  this  article. 

(8)  A  record  shall  be  kept  of  each  examination  of  every  fireman  and  shall  be  open  to 
the  inspection  of  the  Firemen's  Committee,  when  they  desire  it,  if  authorized  in  writing 
by  the  man  himself. 

(9)  When  a  demoted  engineer  or  a  quaUfied  fireman  is  used  as  an  engineer  for  twelve 
(12)  consecutive  days  the  senior  qualified  fireman  on  the  division  shall  be  assigned  to 
service  as  an  engineer  and  his  rim  or  job  shall  be  advertised  as  vacant. 

(10)  When  there  is  a  surplus  of  engineers  for  the  business  of  the  division,  engineers  who 
have  been  promoted  from  firemen  may  return  to  fixing,  resuming  their  original  rating  on 
the  firemen's  roster,  and  exercise  their  seniority  in  selecting  a  run  or  job  firing. 

(11)  When  additional  engineers  are  required,  the  men  who  have  been  set  back  to  firing, 
shall  be  called  upon  to  resume  running,  such  men  to  be  sent  for  according  to  their  seniority 
standing. 

(12)  An  engineer  who  has  not  been  promoted  from  the  position  of  fiii-eman  on  this  system 
has  no  rights  as  a  fireman. 

(13)  Firemen  who  are  called  to  take  the  foiu-th  year  mechanical  examination  or  final 
examination  on  book  of  rules  will  be  subject  to  the  provisions  of  Article  14,  Rule  2  or  3 
in  either  instance. 

In  calling  firemen  to  take  either  of  the  first  or  second  year  examinations  the  Company 
wiU  arrange,  so  far  as  possible,  that  firemen  will  not  be  subject  to  loss  of  time. 

(14)  Firemen  that  are  taken  out  of  their  tiu-n  from  their  firing  runs  or  jobs  and  used 
as  engineers  for  less  than  five  (5)  days  shall  be  paid  at  engineers'  rates  but  in  event  that 
their  earnings  as  engineers  for  such  temporary  period  is  less  than  they  would  have  earned 
on  their  firing  rims  or  jobs,  the  difference  or  loss  to  the  firemen  will  be  made  good  by  the 
Company. 

Note:  The  mechanical  and  air  brake  examinations  will  be  placed  into  effect  with  the 
firemen  now  in  the  service  as  follows: 

The  question  books  will  be  distributed  among  the  firemen  and  one  year  from  the  date 
of  this  distribution,  firemen  who  have  been  in  the  service  more  than  one  year  and  less 
than  two  years  wUl  be  examined  in  their  seniority  order,  so  far  as  it  is  practicable,  on 
questions  contained  in  the  first  year  book. 

Firemen  who  have  been  in  the  service  more  than  two  years  and  less  than  four  years 
will  be  examined  in  their  seniority  order,  so  far  as  it  is  practicable,  on  questions  contained 
in  the  second  year  book. 
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Firemen  who  have  been  in  the  service  four  years  or  more  vrill  be  allowed  one  year  from 
the  date  the  books  are  distributed  in  which  to  prepare  for  an  examination  on  questions 
contained  in  fourth  year  book  and  will  be  examined  in  their  seniority  order  on  the  fourth 
year  book  at  the  expiration  of  that  time. 

AH  firemen  affected  by  these  arrangements  will  be  subject  to  all  requirements  and  pro- 
visions of  the  rules  of  this  article  governing  in  the  matter,  and  in  the  same  way  as  these 
rules  are  to  apply  to  new  firemen. 

Aeticle  26.  —  Firemen  Occupying  Other  Positions. 

(1)  Firemen  who  are  occupying  other  positions  than  firing  for  a  period  of  ninety  (90) 
days  or  more  in  one  (1)  year,  other  than  firemen  injured  in  service  or  sick  and  recovering 
from  same,  occupying  official  positions,  serving  on  committee  work  or  hostling,  will  give 
up  roster  standing  on  the  firemen's  list,  and  if  they  retm-n  to  the  firemen's  list  they  shall 
return  as  new  men. 

(2)  Runs  or  jobs  vacated  by  firemen  imder  conditions  described  in  this  article,  will, 
upon  expiration  of  sixty  (60)  days,  be  advertised.  When  it  is  known  by  the  Company 
that  the  firemen  will  be  absent  from  their  runs  or  jobs  at  least  sixty  (60)  days,  such  vacancies 
shall  be  advertised  immediately. 

(3)  Firemen  losing  their  runs  or  jobs  by  provisions  of  this  article  will  be  subject  to  the 
provisions  of  Rule  2,  Article  18. 

Article  27.  —  Spare  and  Emergency  Firemen. 

(1)  Spare  firemen  shall  be  run  first  in  and  first  out,  so  far  as  it  is  possible  with  the  re- 
quirements of  the  service.  When  firemen  are  assigned  to  temporary  vacancies,  they  shall 
remain  on  same,  provided  they  are  competent,  until  the  regular  men  return  or  imtil  regular 
men  are  assigned.    The  following  exceptions  will  be  made  to  the  above: 

(a)  Except  as  provided  for  in  Article  24. 

(b)  When  spare  firemen  are  assigned  to  a  temporary  vacancy  that  should  be  covered 
by  firemen  from  some  other  terminal.  In  this  case,  the  fireman  first  assigned  to  the  run 
shall  be  retm-ned  to  his  home  terminal,  and  the  vacancy  covered  by  a  spare  fireman  from 
spare  board  where  run  originates,  and  in  accordance  with  the  first  paragraph  of  this  rule. 

(2)  Spare  firemen  shall  receive  rates  of  regular  men  while  on  the  road  and  shall  not 
be  kept  for  any  particular  service,  but  must  be  assigned  in  order  from  the  list,  if  qualified, 
and  all  spare  firemen  shall  be  given  a  chance  to  demonstrate  their  abihty. 

(3)  Spare  firemen  not  at  home  when  called  shall  be  immediately  placed  at  the  foot  of 
the  hst. 

(4)  Spare  and  emergency  firemen  when  held  on  duty  shall  be  paid  twenty-five  (25) 
cents  per  hour,  ten  (10)  ho\irs  or  less  of  service  to  constitute  a  day's  work.  If  sent  out  on 
the  road,  they  shall  be  paid  their  hours  in  the  house,  and  miles  on  the  road,  overtime  to 
be  computed  on  a  basis  of  ten  (10)  hours. 

(5)  After  spare  and  emergency  men  have  completed  a  fuU  day  in  the  house  and  then 
sent  out  on  the  road,  they  shall  be  paid  hours  and  miles  for  such  service  at  road  rates, 
overtime  to  be  computed  from  beginning  of  day's  work  in  the  house  and  end  as  per  Article 
on  computing  time.  Spare  and  emergency  men  making  house  time  and  switching  time 
shall  be  paid  hours  in  the  house  at  twenty-five  (25)  cents  per  hour  and  hours  in  the  yard 
at  pro  rata  switching  rates  per  hour,  but  in  no  instance  shall  they  receive  less  than  one 
(1)  day's  pay. 

(6)  Regular  firemen  who  are  off  duty  will  report  for  duty  at  least  twelve  (12)  hours  in 
advance  of  their  regular  leaving  time,  and  the  extra  man  working  on  the  run  or  job  will 
be  notified  and  have  his  name  placed  on  the  spare  board  immediately  upon  arrival  at 
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terminal  where  spare  list  is  located.    If  more  than  one  man  arrives  at  the  same  time,  they 
will  stand  out  in  the  same  order  that  they  were  relieved. 

(7)  The  present  system  of  bulletin  boards  shall  be  maintained  at  all  engine  houses 
where  spare  men  are  assigned,  and  same  shall  at  all  times  be  in  view  where  firemen  can 
consult  them  and  know  where  they  stand  on  the  list. 

Article  28.  —  Miscellaneous. 

(1)  Firemen  will  be  allowed  to  exchange  runs  or  jobs  for  a  period  of  thirty  (30)  days 
prior  to  promotion,  also  in  case  of  injury  or  convalescence,  if  agreeable  to  the  party  they 
wish  to  change  with  and  approved  by  the  Master  Mechanic. 

(2)  Regular  firemen  will  not  be  allowed  to  give  up  their  runs  to  go  on  the  spare  list. 

(3)  Firemen  on  regular  runs  will  be  allowed  to  live  where  they  believe  it  to  be  to  their 
best  interest  and  advantage  but  shall  be  held  responsible  for  not  properly  covering  their 
rims.  A  telephone  or  telegraph  message  shall  be  accepted  as  sufficient  notice  to  a  roimd 
house  foreman  or  engine  dispatcher  that  a  fireman  wants  to  report  on  or  off  duty. 

(4)  If  an.  engine  breaks  down  on  the  road  while  on  its  rim,  an  engine  will  be  furnished 
the  regular  crew  so  that  they  can  continue  on  their  trip. 

(5)  Firemen  shall  not  be  required  to  throw  switches  except  in  cases  of  extreme  necessity 
or  do  flagging  except  when  required  by  the  rules. 

(6)  The  General  Chairman  will  be  furnished  with  a  copy  of  all  decisions  and  interpre- 
tations of  the  General  Manager,  General  Superintendent  and  Mechanical  Superintendent, 
based  on  the  schedule,  that  may  be  issued  from  time  to  time. 

Article  29.  —  Work  Not  Required  of  Firemen. 

(1)  Firemen  will  be  relieved  of  cleaning  engines.  Lubricators  vnll  be  filled,  headlights, 
markers  and  other  lamps  cared  for  (including  filling  but  not  lighting),  and  all  supplies  placed 
on  engines  at  points  where  round  hou^e  or  shop  force  are  maintained.  The  firemen  shall  not 
be  relieved  of  responsibility  of  knowing  that  engines  for  which  they  are  called  are  properly 
equipped  for  service. 

(2)  Firemen  will  not  be  required  to  shovel  coal  onto  tenders  from  cars  or  coal  bins.  At 
terminal  or  turning  points  where  men  are  kept  to  shovel  coal  onto  tenders,  these  men  wUl 
put  the  coal  ahead  on  the  tenders,  when  there  is  enough  on  same  to  complete  the  day, 
and  the  firemen  desire  it.  Men  who  are  required  to  shovel  coal  onto  tenders  shall  place 
and  trim  it  properly. 

(3)  The  present  practice  of  shoveling  coal  over  on  tanks  and  taking  water  on  through 
passenger  trains  is  to  be  continued,  this  practice  to  be  extended  from  time  to  time  as  may 
be  necessary. 

(4)  At  points  where  coke  is  used,  men  will  be  furnished  to  build  up  the  fire. 

Article  30.  —  Calling  and  Rest. 

(1)  The  Company  wiU  furnish  callers  for  firemen  living  not  more  than  one  (1)  mile 
from  the  engine  house. 

(2)  Firemen  living  within  calling  limit,  who  have  regular  runs,  wUl  be  called  between 
the  hours  of  9.00  p.m.  and  8.00  a.m. 

(3)  Spare  firemen  living  outside  calling  limit,  who  have  a  telephone,  shall  be  called  at 
any  hour  of  the  day  or  night. 

(4)  Firemen  who  have  worked  sixteen  (16)  hours  consecutively  will  be  given  ten  (10) 
hours  rest  before  they  are  again  called  for  service  except  where  tied  up  under  the  law  when 
they  will  be  called  at  the  expiration  of  the  legal  hours  of  rest. 
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(5)  Firemen  in  road  service  will  not  be  tied  up,  unless  it  is  apparent  that  the  trip  cannot 
be  completed  within  the  lawful  time,  and  not  then  until  after  they  have  been  on  duty 
fourteen  (14)  hours. 

Firemen  tied  up  between  terminals  on  account  of  the  hours  of  service  law  vnll  he  paid  con- 
tinuous time  from  initial  point  to  tied-up  point.  When  they  resume  duty  on  a  continuous 
trip  they  will  be  paid  from  tied-up  point  to  terminal  on  the  following  basis:  For  fifty  (50) 
miles  or  less,  or  five  (5)  hours  or  less,  fifty  (50)  miles  pay;  for  more  than  fifty  (50)  miles  up 
to  one  hundred  (100)  miles,  or  over  five  (5)  hours  and  up  to  ten  (10)  hours,  one  hundred  (100) 
miles  pay;  over  one  hundred  (100)  miles,  or  over  ten  (10)  hours,  at  schedule  rates.  This  pro- 
vision does  not  permit  the  running  of  firemen  through  terminal  or  around  other  firemen  at 
terminals,  unless  such  practice  is  permitted  under  the  pay  schedule. 

(6)  When  firemen  are  tied  up  in  accordance  with  rule  5  of  this  article,  and  then  dead- 
headed or  towed  to  terminal,  they  will  be  paid  continuous  time  the  same  as  if  they  were 
on  duty. 

(7)  Firemen  tied  up  in  accordance  with  the  law  will  not  be  required  to  watch  or  care 
for  engines  or  perform  other  duties. 

(8)  Firemen  in  pool  freight  and  in  unassigned  service  held  at  other  than  home  terminal, 
will  be  paid  continuous  time  for  all  time  so  held  after  the  expiration  of  eighteen  (18)  hours 
from  time  relieved  from  previous  duty,  at  the  rate  per  hour  paid  him  for  the  last  service  per- 
formed. If  held  fourteen  (14)  hours  after  the  expiration  of  the  first  twenty-eight  (28)  hour 
period,  he  vnll  be  paid  continuous  time  for  the  next  succeeding  ten  (10)  hours,  or  until  the  end 
of  the  twenty-four  (24)  hour  period,  and  similarly  for  each  twenty-four  (24)  hour  period  there- 
after. Should  a  fireman  be  called  for  duty  after  pay  begins  his  time  will  be  computed  con- 
tinuously. 

(9)  When  firemen  on  other  than  assigned  trains  are  reHeved  from  duty  at  other  than 
home  terminal,  and  held  there  more  than  twelve  (12)  hours,  at  the  expiration  of  twelve 
(12)  hom-s  their  time  shall  commence. 

Note:  If  time  is  made  under  Rule  9  that  would  not  be  paid  for  under  Rule  8,  consult 
wage  tables  and  if  earnings  under  Award  are  not  greater  for  the  day  than  the  combination 
of  old  rate  with  old  condition  any  loss  will  be  made  good. 

(The  same  method  should  be  followed  with  Rule  5  in  determining  earnings.) 

Article  31.  —  Passes. 

Firemen  shall  be  furnished  with  term  passes  good  between  all  stations  on  the  district 
on  which  they  work. 

Article  32.  —  Curtains,  etc. 

(1)  The  Company  shall  furnish  and  properly  place  in  all  engines,  between  the  fifteenth 
of  October  and  the  fifteenth  of  April,  side  and  drop  curtains  in  cab,  for  the  protection,  so 
far  as  possible,  of  the  firemen  from  storm;  and  between  the  fifteenth  of  May  and  the 
fifteenth  of  November,  water  coolers  and  ice  shall  be  furnished  each  engine,  the  firemen 
to  get  the  ice. 

(2)  Cab  spring  seats  and  backs,  also  arm  rests,  shall  be  furnished  the  firemen,  and 
placed  on  all  engines.    A  squirt  hose  must  be  maintained  on  aU  engines  at  all  times. 

(3)  Water  faucets  shall  be  inserted  in  all  tanks. 

(4)  A  clean  and  tight  seat  box  imder  the  fireman's  seat,  fitted  with  suitable  lock,  must 
be  maintained  on  all  engines  at  aU  times,  for  the  protection  of  his  clothing. 

(5)  Men  who  clean  fires  shall  be  furnished  a  complete  set  of  tools  for  their  use,  and  will 
not  use  hooks  used  by  firemen,  except  in  cases  of  emergency. 
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Article  33.  —  Complaints  of  Firemen  as  a  Body. 

When  complaint  is  made  by  the  firemen  as  a  body  concerning  the  personal  conduct 
of  any  fireman  on  this  system  that  would  reflect  discredit  or  bring  into  disrepute  the  fire- 
men as  a  class,  such  complaint  shall  receive  attention  and  full  investigation,  and,  if  the 
complaint  is  proven  to  the  satisfaction  of  all  concerned,  the  fireman  so  complained  of  shall 
be  dismissed  from  the  service. 

Article  34.  —  Investigations. 

(1)  The  Division  Superintendent  is  responsible  for  the  enforcement  of  rules,  the  mainte- 
nance of  discipline  and  the  determination  of  competency  of  employes.  His  decision  shall 
be  final  unless  reconsideration  is  requested  or  appeal  made. 

(2)  Request  for  consideration  of  any  decision  of  the  Division  Superintendent  must  be 
made  in  writing  within  forty-five  (45)  days  after  written  notice  is  mailed  to  the  employe. 

(3)  If  such  request  be  denied  or  if  upon  reconsideration  the  Division  Superintendent 
decides  against  the  employe,  an  appeal  may  be  made  to  the  General  Superintendent,  who 
shall  appoint  a  committee,  of  which  he  shall  be  one,  where  practicable,  to  hear  the  same 
and  refer  to  them  the  appeal  papers,  records  and  decision  of  the  Division  Superintendent. 
The  decision  of  this  committee  shall  be  given  in  writing  to  the  employe  and  shall  be  final 
xmless  a  hearing  is  asked  for  in  writing  within  thirty  (30)  days  from  the  date  of  said  de- 
cision. If  such  hearing  is  asked  for  the  General  Manager  shall  grant  it  and  shall  approve 
or  disapprove  the  decision  of  the  Committee. 

(4)  Employes  (firemen)  shall  be  notified  in  writing  of  any  charges  against  them  and  be 
given  every  opportunity  to  defend  themselves.  They  shall  have  the  right  to  be  repre- 
sented by  a  committee  of  employes  in  the  engine  service  who  shall  be  allowed  to  appear 
and  speak  for  them  as  they  may  desire.  Discipline  will  not  be  imposed  by  the  Division 
Superintendent  until  after  a  full  and  complete  investigation  which  shall  be  conducted 
promptly  by  the  proper  officer  on  each  division,  at  which  time  every  effort  must  be  made 
to  ascertain  aU  of  the  facts  and  all  witnesses  who  have  knowledge  of  the  accident  or  oc- 
currence will  be  heard. 

(5)  Firemen  who  are  discharged,  or  who  are  held  from  service,  pending  an  investiga- 
tion, or  suffer  suspension,  and  afterwards  exonerated  from  blame  for  accident  or  occurrence 
with  which  they  were  charged,  shall  be  compensated  for  aU  time  lost  at  regular  earnings 
of  the  firemen  who  occupied  their  work. 

(6)  Firemen  shall  be  notified  by  the  Superintendent  in  writing  of  all  discipline  ad- 
ministered to  them  stating  cause. 

(7)  At  the  request  of  the  fireman  his  representatives  may  accompany  him  at  the  in- 
vestigation. A  stenographic  record  of  his  statement  made  at  investigation,  providing 
such  record  is  taken,  will  be  furnished  him  upon  his  request. 

(8)  Hostlers  may  be  represented  by  a  committee  of  employes  in  the  engine  service,  if 
they  so  desire. 

(9)  The  Company  agrees  to  recognize  the  firemen's  committee  in  the  interest  of  those 
they  represent,  no  prejudice  shall  be  allowed  to  exist  against  any  man  serving  on  same, 
and  any  or  all  members  of  such  committees  shall  be  given  such  leave  of  absence  as  may 
be  necessary  in  doing  committee  work. 

Note:  The  word  "firemen"  as  used  in  these  rules  includes  helpers  on  electric  loco- 
motives. 

Article  35.  —  Sight,  Color  and  Hearing  Tests. 

(1)  In  re-examining  firemen  as  to  visual  power  and  color  perception  the  tests  will  be 
made  with  such  reading  cards,  worsteds  and  lanterns,  as  may  be  prescribed  by  the  General 
Manager. 
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(2)  If  a  fireman  fails  on  this  test,  it  shall  have  no  bearing  on  his  second  test,  which  will 
be  made  as  foUows :  In  examining  firemen  aU  examinations  for  detecting  color  perception 
and  ascertaining  the  visual  power  shall  be  conducted  with  such  flags,  lights  and  semaphore 
signals  only  as  are  in  use  on  this  system.  All  examinations  shall  be  made  under  the  same 
circumstances  as  required  in  the  actual  operation  of  the  road. 

(3)  In  re-examination  of  firemen  for  color  sense  and  strength  of  visual  perception,  the 
use  of  glasses  of  spectacle  form  wiU  be  permitted,  it  being  vmderstood  that  in  aU  such  cases 
firemen  while  on  duty  will  wear  glasses  of  spectacle  form  as  prescribed  by  a  competent 
ocuhst,  and,  furthermore,  will  carry  with  them  an  extra  pair  of  such  glasses. 

(4)  New  men  employed  as  firemen  will  be  required  to  pass  visual,  color  and  hearing 
tests  such  as  may  from  time  to  time  be  estabhshed  by  the  General  Manager. 

(5)  The  hearing  test  for  engineers  and  firemen  shall  be  upon  their  ability  to  hear  words 
spoken  in  an  ordinary  conversational  tone  of  voice. 

ARTiciiE  36.  —  When  a  SECO^fD  Fireman  is  Deemed  Necessary. 

When  a  second  fireman  is  deemed  necessary  on  any  engine,  or  assistance  is  deemed  neces- 
sary on  any  engine  where  one  fireman  is  employed,  the  mniter  will  he  taken  up  with  the  proper 
officials  by  the  firemen's  committee.  Failing  to  reach  a  settlement  the  matter  shall  be  referred 
to  an  Adjustment  Commission,  to  be  composed  of  five  (5)  persons,  two  {2)  of  whom  are  to  he 
chosen  by  the  railroad  company,  two  {2)  by  the  firemen's  committee,  and  one  {1 )  to  he  selected 
by  the  four  (4)  thv^  chosen,  who  shall  be  the  chairman  of  the  Commission.  Should  the  four 
(4)  men  fail  to  agree  upon  the- fifth,  then  three  {3)  days  after  the  last  of  the  four  (4)  is  selected, 
the  fifth  man  shall  be  named  by  the  Presiding  Judge  of  the  United  States  Commerce  Court. 
If,  for  any  reason,  the  selection  of  the  fifth  man  cannot  be  made  by  the  Presiding  Judge  of  said 
Court,  he  shall  he  named  by  the  United  States  District  Judge  of  the  District  in  which  the  con- 
troversy may  have  arisen.  All  expenses  incurred  in  connection  with  the  settlement  of  such 
matters  shall  be  borne  equally  by  the  two  (2)  parties  to  the  controversy. 

Article  37.  —  Article  9  of  the  Award. 

"  The  earnings  of  firemen  in  any  class  of  service  shall  not  be  diminished  by  the  provisions 
of  this  award;  and  if  the  rates  that  were  higher  or  the  conditions  that  were  better  antecedent 
to  this  award  are  necessary  to  guarantee  this  requirement,  they  shall  be  maintained.  Neither 
shall  the  earnings  of  the  firemen,  in  any  class  of  service,  be  increased  above  what  the  higher 
rates  of  pay  and  the  conditions  that  were  better  antecedent  hereto  guaranteed  him,  by  a  combi- 
nation of  the  rates  herein  established  with  the  conditions  of  service  antecedent  hereto,  or  vice 
versa. 

"It  is  not  intended  that  any  of  the  terms  or  provisions  of  this  award  shall  debar  committees 
from  taking  up  for  adjustment  with  the  Management  of  the  respective  railroads  any  qu£stions 
or  matters  not  specifically  covered  herein." 

Article  38.  —  Article  10  of  the  Award. 

"  This  award  shall  take  effect  at  the  time  and  in  the  manner  provided  by  the  Act  of  Congress 
entitled  'An  Act  Concerning  Carriers  Engaged  in  Interstate  Commerce  and  Their  Employees, 
Approved  June  1st,  189S.' 

"All  parties  to  this  arbitration  having  stipulated  in  writing,  and  incorporated  in  the  record 
an  agreement,  extending  the  time  within  which  this  Award  may  be  made  and  filed,  from  the 
second  {2nd)  day  of  April,  1913,  to  and  including  the  Twenty-third  {23rd)  day  of  April,  1913, 
the  Arbitrators  now,  on  this  twenty-third  {23rd)  day  of  April,  1913,  sign  this  Award  without 
dissent  in  any  particular  to  any  of  its  provisions  by  any  one  of  them,  and  have  required  the 
Secretary  to  attest  the  same." 


COLLECTIVE   AGREEMENTS.  PT.  III.    173 

Firemen,  Locomotive. 

Article  39.  —  Agreed. 

The  awarded  rates  and  rules  effective  May  3rd,  1913,  other  rates  and  rules  will  go  in 
effect  February  1st,  1914,  and  supersede  all  former  agreements. 

No  changes  will  be  made  in  any  article  of  this  agreement,  by  either  party,  without  giving 
thirty  (30)  days'  notice  in  writing. 

For  the  New  York,  New  Haven  and  Hartford  For  the  Locomotive  Firemen. 

Railroad  Company. 


Mechanical  Superintendent.  Chairman. 

General  Superintendent.  V ice-Chairman. 


General  Superintendent.  Secretary. 


Approved: 


General  Manager. 

MAINTENANCE   OF  WAY  EMPLOYEES,   RAILROAD. 

General  rules  and  rates  of  pay  applicable  to  Employees  in  Maintenance  of  Way  Depart- 
ment, Boston  and  Maine  Railroad. 

Rtjlbs  applicable  to  Men  in  the  Bridge  and  Building  Department,  effective 

August  16,  1915.^ 

article  I. 

Ten  (10)  hours  will  constitute  a  day's  work  except  on  Saturday,  when  eight  (8)  hours 
will  constitute  a  day's  work.  Men  employed  in  Bridge  and  Building  shops  will  work  niae 
(9)  hours  per  day. 

It  is  understood  all  men  employed  in  the  Bridge  and  Building  Department  on  Boston 
Terminal  are  considered  as  employed  in  shops. 

All  overtime  including  Sundays  and  holidays  will  be  paid  for  at  the  rate  of  time  and 
one-half,  except  that  in  cases  where  the  men  ask  to  work  on  Sundays  or  holidays,  straight 
time  will  be  allowed. 

Employees  called  out  after  having  been  relieved  from  duty  will  receive  at  least  three 
(3)  hours'  time;  if  five  (5)  hours  are  worked  at  least  one  (1)  day's  time  will  be  allowed. 

article  II. 

Promotion  will  be  governed  by  merit  and  ability.  All  things  being  equal  preference 
wiU  be  given  men  longest  in  the  service. 

A  record  of  employees  will  be  kept  by  the  Railroad. 

When  a  vacancy  exists  of  a  permanent  position  or  when  a  position  is  created  which  it 
is  known  will  exist  for  sixty  (60)  days,  it  shall  be  advertised  by  circular  letter  for  a  period 
of  five  (5)  days. 

Employees  holding  regular  jobs,  who  bid  off  or  are  assigned  to  temporary  positions  will, 
if  the  job  is  discontinued  within  a  year,  be  allowed  to  return  to  their  old  position.    In 

1  Similar  rules  applicable  to  foremen  in  the  bridge  and  building  department  became  effective  June  17,  1916. 
This  agreement  provided  for  an  increase  of  five  per  cent  over  rates  of  pay  previously  in  force. 
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advertising  the  vacancy  it  will  be  stated  that  it  is  subject  to  the  return  of  the  employee 
formerly  holding  it. 

No  position  will  be  considered  permanent  until  it  has  existed  one  (1)  year. 

When  there  is  a  reduction  of  force  the  men  with  least  merit  and  ability  shall  be  the  first 
laid  off.  All  things  being  equal  the  men  longest  in  the  service  wiU  be  retained  and  wiU 
be  given  the  preference  when  forces  are  again  increased. 

The  above  rules  in  regard  to  promotions  and  employment  shall  not  be  interpreted  in 
such  a  manner  as  to  require  the  transfer  of  employees  from  one  division  to  another,  but 
in  filling  vacancies  and  in  making  reductions  and  increases  in  the  force,  each  division  shall 
be  considered  and  treated  by  itself. 

AKTICLE  ni. 

Employees  wiU  not  be  suspended  or  discharged  without  just  and  sufficient  cause.  In 
case  of  discipline  the  right  of  appeal  will  be  granted  if  presented  within  ten  (10)  days.  If 
the  investigation  finds  the  accused  blameless,  his  record  shall  remain  as  previous  thereto 
and  he  shall  receive  pay  for  all  time  lost. 

The  chairman  of  the  employees'  committee  or  a  fellow  employee  in  the  Bridge  and 
Building  Department  wiU  be  allowed  to  assist  the  employees  in  prosecuting  their  case 
before  the  officials  of  the  Railroad. 


ARTICLE   IV. 

Leave  of  absence  when  practicable  and  free  transportation  over  Boston  and  Maine 
Railroad  will  be  granted  upon  request  to  employees  serving  on  committees  for  the  ad- 
justment of  grievances  between  the  Railroad  and  its  employees. 

No  employee  shall  be  discriminated  against  for  serving  on  local  or  general  grievance 
committees. 

ARTICLE    V. 

Employees  when  taken  from  their  regidar  station  points  or  boarding  outfits  for  less 
than  seven  (7)  days  shall  be  allowed  board  and  lodging  expense  not  exceeding  one  dollar 
($1.00)  per  day. 

Employees  when  taken  away  from  headquarters  or  boarding  cars  for  emergency  work 
wiU  be  furnished  with  lodgings  and  meals. 


ARTICLE   VI. 

Permanent  men  who  work  in  crews  away  from  their  headquarters  or  homes,  may,  when 
conditions  of  work  wiU  permit,  go  to  their  headquarters  or  homes  each  week  and  be  allowed, 
without  loss  of  pay,  necessary  time  to  travel  during  regular  working  hours  not  exceeding 
two  (2)  hours,  either  on  Saturday  or  Monday  as  their  foreman  may  elect. 


ARTICLE   VII. 

Men  who  have  been  in  the  employ  for  a  period  of  one  (1)  year,  may  be  given  a  leave 
of  absence  not  exceeding  six  (6)  months  upon  request.  In  aU  cases,  due  notice  shall  be 
given  in  order  that  their  places  may  be  filled.  It  is  to  be  understood  that  employees  who 
are  granted  a  leave  of  absence  will  not  lose  their  seniority  rights. 

Employees  on  leave  of  absence  will  be  given  a  letter  stating  that  leave  of  absence  has 
been  granted  and  for  how  long. 
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ARTICLE   VIII. 

This  agreement  and  the  rate  of  pay  now  in  effect  will  remain  in  force  until  thirty  (30) 
days  after  notice  is  given  in  writing  by  either  party  to  the  other  requesting  a  change. 

For  the  Employees  of  the  Bridge  and  Build-  For  the  Railroad: 

ing  Department: 

Chairman.  Engineer  Maintenance  of  Way. 

Approved  by: 

Secretary.  

General  Chairman. 


Rules  Applicable  to  Track  Foremen,  effective  April  8,  1916. 

Section  1.  Ten  (10)  hours  each  day  except  Saturday,  eight  (8)  hours,  shall  constitute 
a  day's  work.  All  overtime  and  Sunday  work  will  be  paid  for  at  the  rate  of  time  and  one- 
half.  Employees  called  out  after  being  reheved  from  duty  will  receive  at  least  three  hours' 
time;   if  five  (5)  hours  are  worked  at  least  one  day's  time  will  be  allowed. 

Section  2.     Promotion  will  be  governed  by  merit  and  ability. 

A  record  of  employees  will  be  kept  by  the  Railroad. 

When  vacancy  exists  of  a  permanent  position  or  of  a  position  which  it  is  known  will  exist 
for  sixty  (60)  days  it  shall  be  advertised  by  circular  letter  for  a  period  of  ten  (10)  days. 

"Vtlien  foremen  hold  regular  jobs,  bid  off,  or  are  assigned  to  spare  or  work  train  crews, 
they  will,  if  the  job  is  discontinued  within  a  year,  be  allowed  to  take  their  old  position. 
In  advertising  such  vacancy,  it  will  state  that  it  is  subject  to  the  return  of  the  man  for- 
merly holding  it. 

Vacancies  for  second  hands  will  be  treated  the  same  as  vacancies  for  foremen. 

When  there  is  a  reduction  of  force  the  men  with  least  merit  and  ability  shall  be  the  first 
laid  off. 

Employees  leaving  the  service  of  the  Railroad  when  their  services  are  required,  wUl 
rank  as  temporary  men  when  re-employed. 

Section  3.  Employees  shall  not  be  disciplined  for  minor  offences  without  a  fair  and 
impartial  hearing,  and  if  an  employee  considers  that  any  injustice  has  been  done  him,  he 
shall  have  the  right  of  appeal  within  ten  days  to  the  next  higher  in  authority,  and  if  any 
employee  considers  that  he  has  been  dismissed  unjustly,  he  shaU  have  the  right  to  appeal 
his  case,  and  if  the  investigation  proves  the  accused  blameless,  he  shall  at  once  be  rein- 
stated without  loss  of  pay,  and  his  record  shall  remain  as  before. 

In  case  of  appeal  employees  may  be  accompanied  by  another  Maintenance  of  Way 
employee  of  the  same  or  superior  class. 

Section  4.  Leave  of  absence  and  free  transportation  will  be  granted  to  members  of 
duly  appointed  committees,  employees  of  the  railroad,  for  the  adjustment  of  matters 
between  Railroad  and  employees  so  far  as  consistent  with  good  service,  within  ten  days 
after  request  has  been  made  in  writing  upon  the  proper  officer.     The  Chairman  of  the 
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employees  will  be  allowed  to  assist  the  employees  in  prosecuting  their  cases  before  the 
proper  officials  of  the  Railroad.  No  employee  shaU  be  discriminated  against  for  serving 
on  boards  of  adjustment  or  committees. 

Section  5.  Foremen  taken  away  from  their  gangs  for  any  reason  for  one  day  or  more, 
will  be  relieved  of  the  duty  of  foremen;  during  their  absence  the  reUeving  foreman  shall 
be  paid  for  the  regular  foreman's  rate. 

Employees  when  taken  away  from  headquarters  or  boarding  cars  for  emergency  work 
wtII  be  furnished  with  lodgings  and  meals. 

Foremen  who  work  with  crews  away  from  their  headquarters  or  homes  may,  when  con- 
ditions of  work  will  permit,  go  to  their  headquarters  or  homes  each  week  and  be  allowed, 
without  loss  of  pay,  necessary  time  to  travel  dm-ing  regular  working  hours  not  exceeding 
two  hours,  either  on  Satxirday  or  Monday  as  their  foreman  may  elect. 

Section  6.  Foremen  and  such  men  as  they  require  will  go  over  their  sections  on 
Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas,  and  finding  it  in  proper 
and  safe  condition,  may  take  the  rest  of  the  day  off  with  pay,  but  must  leave  some  re- 
sponsible man  within  caU  for  the  balance  of  the  day. 

Section  7.  Except  in  case  of  sickness,  leave  of  absence  will  not  be  extended  beyond 
six  months.  Employees  remaining  out  of  the  service  of  the  Railroad  longer  than  six 
months  and  returning  to  the  service  wUl  rank  as  temporary  men. 

Applications  for  leave  of  absence  wUl  be  made  in  writing. 

Section  8.  Time  or  card  pass  will  be  furnished  section  foremen  on  one  division  as 
they  may  elect. 

At  outlying  points  where  household  supplies  cannot  be  purchased,  a  member  of  the 
household  of  the  permanent  employees  wiU  be  furnished  a  trip  pass  once  a  week,  to  the 
necessary  point  where  reasonable  prices  prevail. 

Above  subject  to  regulations  as  may  be  issued  by  the  Railroad,  affecting  employees 
in  general. 

Section  9.    Existing  scale  of  wages  will  be  continued. 

These  rules  and  rates  will  remain  in  force  until  thirty  (30)  days  after  notice  is  given  in 
writing  by  either  party  to  the  other  requesting  a  change. 

Approved  for  the  Boston  and  Maine  Railroad. 

(Signed) 


Engineer  Maintenance  of  Way. 


Approved  for  Permanent  Track  Foremen. 

(Signed), 


Rules  Applicable  to  Teack  Men,  Effective  April  8,  1916. 

Section  1.  Ten  (10)  hours  each  day  except  Saturday,  eight  (8)  hours,  shall  constitute 
a  day's  work.  All  overtime  and  Simday  work  will  be  paid  for  at  the  rate  of  time  and  one- 
half.  Employees  called  out  after  being  relieved  from  duty  will  receive  at  least  three  hours' 
time;  if  five  (5)  hours  are  worked  at  least  one  day's  time  will  be  allowed. 

Section  2.     Promotion  of  men  wUl  be  governed  by  merit  and  ability. 

A  record  of  employees  will  be  kept  by  the  Railroad. 

When  there  is  a  reduction  of  force  the  men  with  least  merit  shall  be  the  first  laid  off. 

Employees,  leaving  the  service  of  the  Railroad  when  their  services  are  required,  will 
rank  as  temporary  men  when  re-employed. 

Section  3.  Employees  shall  not  be  disciplined  for  minor  offences  without  a  fair  and 
impartial  hearing,  and  if  an  employee  considers  that  any  injustice  has  been  done  him,  he 
shall  have  the  right  of  appeal  within  ten  days  to  the  next  higher  in  authority,  and  if  any 
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employee  considers  that  he  has  been  dismissed  unjustly,  he  shall  have  the  right  to  appeal 
his  case,  and  if  the  investigation  proves  the  accused  blameless,  he  shall  at  once  be  rein- 
stated without  loss  of  pay,  and  his  record  shall  remain  as  before. 

In  case  of  appeal  employees  may  be  accompanied  by  another  Maintenance  of  Way 
employee  of  the  same  or  superior  class. 

Section  4.  Leave  of  absence  and  free  transportation  wiU  be  granted  to  members  of 
duly  appointed  committees,  employees  of  the  Railroad,  for  the  adjustment  of  matter 
between  Railroad  and  employees  so  far  as  consistent  with  good  service,  within  ten  days 
after  request  has  been  made  in  writing  upon  the  proper  officer.  The  chairman  of  the  em- 
ployees will  be  allowed  to  assist  the  employees  in  prosecuting  their  cases  before  the  proper 
officials  of  the  Railroad.  No  employee  shall  be  discriminated  against  for  serving  on  boards 
of  adjustment  or  committee. 

Except  in  case  of  sickness,  leave  of  absence  will  not  be  extended  beyond  six  months. 
Employees  remaining  out  of  the  service  of  the  Railroad  longer  than  six  months  and  re- 
turning to  the  service  will  ranlc  as  temporary  men. 

Applications  for  leave  of  absence  wiU  be  made  in  writing. 

Section  5.  Employees  when  taken  away  from  headquarters  or  boarding  cars  for 
emergency  work  will  be  furnished  with  lodgings  and  meals. 

Section  6.  At  outlying  points  where  household  goods  cannot  be  purchased  a  member 
of  the  household  of  the  permanent  employees  will  be  furnished  a  trip  pass  once  a  week, 
to  the  necessary  point  where  reasonable  prices  prevail. 

Foregoing  subject  to  regulations  as  may  be  issued  by  the  Railroad  affecting  employees 
in  general. 

Section  7.     Wages  of  permanent  men  now  employed  will  remain  unchanged. 

These  rules  and  rates  will  remain  in  force  until  thirty  (30)  days  after  notice  is  given  in 
writing  by  either  party  to  the  other  requesting  a  change. 

Approved  for  the  Boston  and  Maine  Railroad. 

(Signed) 

Engineer  Maintenance  of  Way. 

Approved  for  Permanent  Trackmen. 

(Signed) 

MECHANICAL   DEPARTMENT  EMPLOYEES,   RAILROAD,  i 

Rules  Applicable  to  employees  in  the  Mechanical  Department  of  the  New  York,  New 
Haven  and  Hartford  Railroad.  —  Effective  Inarch  17,  1916. 

Shop  Rules  Governing  the  Mechanics,  Their  Helpers  and  Apprentices. 

Rule  1.  Nine  hours  shall  constitute  a  day's  work,  except  on  Saturdays,  when  eight 
hours  shall  be  worked  and  nine  hours'  pay  received. 

Rule  2.  Time  and  one-half  shall  be  paid  for  all  overtime.  Time  and  one-half  shall 
be  paid  for  work  performed  on  Sundays  and  holidays  that  are  legal  in  the  State  where 
work  is  done. 

Rule  3.  If  a  mechanic,  helper  or  apprentice  is  called  back  he  shall  be  paid  not  less 
than  five  hours  for  time  worked  up  to  three  hoiu-s  and  twenty  minutes.  If  he  works  longer 
than  that  he  shall  receive  regular  time  and  one-half. 

Rule  4.  Mechanics,  helpers  or  apprentices,  sent  out  on  the  Road  shall  receive  regular 
time  and  overtime  according  to  regular  hours  at  home  station,  and  in  addition,  all  neces- 
sary expenses.  ' 

1  Includes  the  members  of  the  New  York,  New  Haven  and  Hartford  System  Federation  composed  of  the  Inter- 
national organizations  representing  the  following  occupations:  Machinists,  boilermakers,  blacksmiths,  railway 
carmen,  sheet  metal  workers,  electrical  workers,  including  their  helpers  and  apprentices. 
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Rule  5.  Mechanics'  work  shall  be  performed  by  mechanics  and  apprentices  to  their 
respective  trades. 

Rule  6.  When  any  changes  occur  in  the  shop  forces,  the  older  men  in  the  service  will 
be  given  preference,  if  competent.  Men  taking  the  places  of  other  workmen  at  a  higher 
rate  will  be  given  the  higher  rate,  provided  they  have  equal  ability.  This  applies  to  tempo- 
rary as  well  as  permanent  vacancies.  Where  abiUty  is  in  question,  the  men  will  be  given 
one  week  to  quaUfy  at  their  old  rate  of  pay.  AH  vacancies,  with  the  rates,  shall  be  posted 
on  the  Bulletia  Board  within  three  days  after  they  occur,  to  remain  there  for  four  days, 
and  be  awarded  within  seven  days  after  they  are  removed  from  the  Board. 

Rule  7.  There  shall  be  no  discrimination  against  men  who  may  serve  on  Grievance 
Committees. 

Rule  8.  Any  person  who  has  served  an  apprenticeship  of  four  years  or  has  had  four 
years  varied  experience  at  his  respective  trade  may  be  classed  as  a  mechanic  and  paid 
accordingly. 

Rule  9.  There  shall  not  be  more  than  one  apprentice  to  each  shop,  and  one  additional 
apprentice  to  each  five  journeymen  employed. 

Rule  10.  In  case  of  a  grievance  arising  the  Committee  may  appeal  through  the  Local 
Officials  to  the  Vice  President.  Grievances  arising  must  be  taken  up  for  consideration 
within  fifteen  days. 

Rule  11.  All  mechanics,  helpers  and  apprentices,  who  are  required  to  be  on  duty 
seven  days  or  seven  nights  a  week  will  be  allowed  to  be  off  duty  two  days  a  month  without 
pay. 

Rule  12.  When  it  becomes  necessary  to  make  a  permanent  reduction  in  expenses, 
hours  may  be  reduced  until  32  hours  per  week  is  reached;  any  further  reduction  in  ex- 
penses wUl  be  made  by  reducing  the  force.    This  wUl  not  apply  to  extra  forces. 

Rule  13.  Twenty-four  hovus'  advance  notice  will  be  given  covering  any  reduction  in 
force  or  hours. 

Rules  Governing  the  Employees  in  the  Inspection  Department. 

Rule  1.  Twelve  hours  shall  constitute  a  maximum  work  day  for  employees  in  the 
Inspection  Department. 

Rule  2.  Car  inspectors,  hose  couplers,  oilers  and  gas  tenders  shall  be  paid  at  the 
rate  of  time  and  one-half  for  all  time  worked  over  their  regular  assigned  work  day,  and 
for  legal  hohdays  in  the  State  where  the  work  is  performed. 

Rule  3.  Men  who  are  employed  at  Inspection  points  will  be  allowed  one  hour  for 
dinner;  if,  however,  they  regularly  bring  their  lunch  with  them  and  eat  it  in  half  an  hour, 
so  that  at  the  end  of  that  time  they  are  ready  for  duty,  they  will  be  paid  for  that  half 
hour. 

Rule  4.  Men  assigned  to  wrecking  crews  shall  be  paid  at  the  rate  of  time  and  one- 
half  for  all  times  worked  over  their  regular  assigned  work  day. 

Rule  5.  Men  who  are  required  to  be  on  duty  either  seven  days  or  seven  nights  a  week 
will  be  allowed  to  be  off  two  days  a  month  without  pay. 

Rule  6.  When  any  change  occurs  in  the  forces  of  the  Department,  the  older  men  in 
the  service  will  be  given  preference,  if  competent.  Men  taking  the  place  of  other  work- 
men at  a  higher  rate  wiU  be  given  the  higher  rate,  provided  they  have  equal  ability.  This 
apphes  to  temporary  vacancies  as  well  as  permanent  vacancies.  Where  ability  is  in  ques- 
tion the  man  wiU  be  given  one  week  to  quahfy  at  his  old  rate  of  pay. 

AH  vacancies  with  the  rates  shaU  be  posted  on  the  Bulletin  Board  within  three 'days 
after  they  occur,  to  remain  there  for  four  days,  and  be  awarded  within  seven  days  after 
they  are  removed  from  the  Board. 

Outside  Inspectors,  if  competent,  wiU  be  given  an  opportunity  to  bid  on  inside 
Inspectors'  jobs  in  preference  to  filling  the  places  by  hiring  new  men. 
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RuiiE  7.  There  shall  be  no  discrimination  against  men  who  may  serve  on  Grievance 
Committees. 

Rule  8.  All  employees  in  the  Inspection  Department  excepting  Car  Cleaners,  Steam- 
heat  men  and  Laborers,  if  called  back  shall  be  paid  not  less  than  five  hom-s  for  time  up 
to  three  hom-s  and  20  minutes.  If  they  work  longer  than  that  they  shall  get  the  regular 
time  and  one-half. 

Rule  9.  In  case  of  a  grievance  arising,  the  Committee  may  appeal  through  the  Local 
Officials  up  to  the  Vice  President.  Grievances  arising  must  be  taken  up  for  consideration 
within  fifteen  days. 

Rule  10.  When  an  employee  is  sent  out  on  the  Road  he  will  receive  actual  expenses 
while  absent,  in  addition  to  his  pay. 

Rule  11.  At  such  points  where  it  is  desired,  a  Bulletin  Board  shall  be  provided  on 
which  the  men  can  post  notices  pertaining  to  their  meetings. 

Rule  12.  When  it  becomes  necessary  to  reduce  expenses  by  laying  off  forces,  the  men 
laid  off  will  be  transferred  to  other  points  on  the  System,  if  required,  with  the  privilege 
of  returning  to  their  home  station  to  fill  vacancies  or  when  force  is  increased. 

Rule  13.  Twenty-four  hours'  advance  notice  wiU  be  given  covering  any  reduction  in 
force  or  hotu-s. 

Rule  14.  These  rules  shall  become  effective  March  17th,  1916,  with  the  imderstand- 
ing  that  they  can  be  taken  up  for  modification  on  thirty  days'  notice. 


Mechanical  Superintendent. 

This  to  certify  that  the  above  Rules  are  a  true  and  correct  copy  of  those  agreed  upon 
between  representatives  of  the  employees  and  the  Management. 


United  States  Commissioners  of  Conciliation. 


STEAMFITTERS. 

Agreement  between  the  Power,  Heating,  and  Fire  Protection  Contractors  of  New  England 
end  Local  Union  No.  537  of  the  United  Association  of  Plumbers  and  Steamfilters  of  the 
United  States  and  Canada,  of  Boston,  September  1,  1914  to  September  1,  1917. 

This  agreement  made  on  the  fiirst  day  of  September,  1914,  by  and  between  The  Power, 
Heating  and  Fire  Protection  Contractors  of  New  England,  hereinafter  designated  "Em- 
ployer" and  Local  Union  No.  537  of  the  United  Association  of  Plumbers  and  Steamfitters 
of  the  United  States  and  Canada,  hereinafter  designated  "Local  No.  537,"  is  entered 
into  for  the  purpose  of  establishing  fair,  uniform,  and  settled  conditions  between  said 
parties  for  preventing  strikes,  lockouts,  and  facilitating  the  possible  adjustment  of  griev- 
ances and  disputes  which  may  from  time  to  time  arise  between  the  Employer  and  the 
Mechanics  in  the  Steamfitting  Trade. 

Article  1.  This  agreement  is  binding  upon  both  parties  through  their  committees, 
appointed  for  that  purpose,  and  is  only  binding  upon  such  Master  Fitters  as  may  be  mem- 
bers of  the  Association  herein  referred  to. 

Article  2.  Local  No.  537  shall  furnish  to  such  Master  Steamfitters  as  many  com- 
petent Union  Steamfitters  as  will  meet  said  Master  Fitter's  requirements  in  conducting 
their  work. 

Article  3.  The  employers  agree  to  employ  only  members  of  Local  No.  537  to  do 
their  work  within  the  territory  to  which  this  agreement  applies  as  long  as  Local  No.  537 
is  able  to  supply  them  with  reliable,  competent  and  otherwise  satisfactory  steamfitters. 

Article  4.     Both  parties  agree  not  to  tolerate  or  recognize  any  right  of  any  other 
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organization  or  Union,  CouncU  or  body  of  men  not  directly  parties  hereto,  to  interfere  in 
the  carrying  out  of  this  agreement  withia  the  territory  to  which  it  apphes,  except  as  per- 
mitted in  Article  5,  and  wUl  use  all  lawful  means  to  compel  their  members  to  comply  with 
said  agreement. 

Article  5.  There  shall  be  no  strikes,  lockouts  or  stoppage  of  work  as  long  as  these 
agreements  are  in  force,  except  sympathetic  strikes  ordered  by  the  Buildiag  Trades  CouncU, 
in  which  case  the  Employer  shall  be  notified  prior  to  said  strike  and  consulted  previous 
to  action  by  the  Buildiag  Trades  CouncU.  No  person  shaU  have  the  right  to  interfere 
with  the  workmen  dvu-ing  working  hours. 

Article  6.  Local  No.  537  hereby  agrees  that  it  will  not  furnish  or  aUow  its  members 
to  work  for  any  other  than  a  Master  Steamfitter  recognized  as  such  in  the  trade,  and 
conducting  a  regular  shop  for  this  express  purpose,  or  to  any  Employer  outside  of  this 
Association  unless  such  Employer  shaU  comply  with  aU  the  articles  of  this  agreement. 

Article  7.  It  is  hereby  agreed  that  each  party  to  this  agreement  shaU  furnish  the 
other  with  a  complete  list  of  its  members  which  shaU  be  corrected  up  to  date  upon  re- 
quest. 

Article  8.  Each  Employer  shaU  be  allowed  one  apprentice  to  every  five  journeymen 
in  his  employ,  but  in  no  case  more  than  four,  beginning  not  over  twenty  years  of  age,  who 
may  serve  one  year  in  the  shop  for  such  wages  as  may  be  mutually  agreed  upon  between 
him  and  the  employer,  and  for  the  next  four  years  may  be  employed  on  the  work  as  a 
helper,  but  only  imder  the  supervision  of  a  steamfitter,  during  which  four  years  he  shall 
receive  a  helper's  wages. 

Article  9.  The  Employer  is  hereby  given  permission  to  examine  the  working  cards 
of  all  his  journeymen  or  of  applicants  for  a  position. 

Aeticle  10.  No  member  of  Local  No.  537  shall  be  aUowed  to  contract  for  his  labor, 
or  to  assume  a  steamfitting  contract  directly  or  indirectly. 

Article  11.  A  joint  board  of  arbitration  is  to  be  appointed  composed  of  four  members 
from  each  party  to  the  contract,  who  shall  serve  for  a  term  of  one  year,  except  at  the 
formation  of  said  Board  two  members  from  each  party  shall  be  appointed  for  six  months 
only.  All  members  thereafter  shall  serve  a  fuU  year  from  time  of  appointment.  Two 
alternates  shaU  be  appointed  by  each  party  to  serve  in  the  absence  of  <%gular  members 
when  duly  notified. 

Article  12.  Any  Employer  serving  on  the  Board  must  have  been  a  recognized  Master 
Steamfitter  for  at  least  six  months,  and  any  fitter  representing  Local  No.  537  on  the  Board 
must  have  been  at  least  six  months  steadUy  employed  by  one  of  the  employers  as  classified 
by  this  agreement. 

Article  13.     The  business  agent  of  Local  No.  537  cannot  serve  on  this  Board. 

Article  14.     The  Board  of  Arbitration  shaU  have  the  foUowing  duties: 

To  decide  on  any  violation  of  the  agreement,  rules  or  duties  of  a  steamfitter,  when 
called  upon. 

To  construe  the  meaning  of  the  wording  of  this  agreement. 

To  adjust  any  other  matter  which  has  been  mutuaUy  agreed  to  be  left  to  the  Board. 

To  decide  who  shaU  be  eligible  as  an  employer  under  the  terms  of  this  agreement. 

To  make  any  adjustments  necessary  in  the  carrying  out  of  this  agreement. 

To  adjust  any  dispute  in  connection  with  apprentices. 

To  decide  on  any  disagreement  of  the  joint  examining  committee. 

To  amend  from  time  to  time  the  duties  of  a  steamfitter,  as  the  interests  of  both  parties 
may  appear. 

To  adjust  differences  between  an  employer  and  employee. 

Article  15.  All  disputes  and  grievances  are  to  be  submitted  in  writing  to  the  Presi- 
dent or  Secretary  of  the  Joint  Board,  and  a  receipt  in  WTiting  obtained  for  same. 
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Article  16.  No  decision  of  the  Joint  Board  shall  be  rendered  unless  every  member 
has  registered  a  vote  or  paired.    The  vote  of  each  member  shall  be  properly  recorded. 

Article  17.  New  members  to  the  Joint  Board  are  to  be  appointed  immediately  in 
case  any  member  of  the  Board  should  from  any  cause  cease  to  be  a  member. 

Article  18.  AH  decisions  of  the  Joint  Board  are  to  be  final  and  binding  upon  both 
parties  to  this  agreement. 

Article  19.  The  Joint  Board  is  to  hear  all  grievances  or  disputes  within  twenty-four 
hours  of  the  receipt  of  the  same.  If  they  are  not  able  to  report  at  the  end  of  the  next  forty- 
eight  hours  following,  it  shall  be  referred  to  an  umpire  selected  by  the  Joint  Board,  who 
shall  decide  within  twenty-four  hours  after  hearing  the  case. 

Article  20.  It  is  hereby  agreed  by  both  parties  to  this  agreement  that  the  Joint 
Board  of  Arbitration  is  given  the  power  of  fining  or  suspending  any  member  of  either 
party  to  this  agreement  who  may  be  declared  guilty  of  breaking  any  of  the  conditions 
existing  in  these  articles.  In  no  case  is  the  fine  to  exceed  $25.00,  which  money  is  to  be 
paid  to  the  Treasurer  of  the  party  of  which  the  guilty  one  is  a  member,  before  he  can  again 
enjoy  the  benefits  of  this  agreement.  In  case  the  guilty  one  is  suspended  it  shall  apply 
only  to  such  rights  and  benefits  as  the  respective  association  or  union  may  provide. 

Article  21.  The  Joint  Board  of  Arbitration  is  hereby  given  the  right  of  summonsing 
any  member  of  either  party  to  this  agreement,  whom  they  may  desire  to  appear  as  a  witness 
to  aid  them  in  their  duties.  Any  such  members  refusing  to  comply  with  such  summons 
shaU  be  liable  to  fine  or  suspension  as  provided  in  Article  20. 

Article  22.  The  Joint  Board  of  Arbitration  shall  render  each  month  to  the  treas- 
urers of  both  parties  to  this  agreement  a  statement  of  all  expenses  incurred  by  said  Board 
in  the  performance  of  its  duties,  which  statement  shall  be  in  the  form  of  a  voucher,  bear- 
ing the  signatures  of  at  least  four  members  of  the  Board,  two  from  each  party  to  this 
agreement.  Each  party  to  this  agreement  shall  pay  one-half  the  costs  appearing  upon 
said  vouchers  as  may  be  mutually  arranged  by  the  respective  treasurers,  who  shall,  when- 
ever possible,  receive  a  true  bill  of  sale.  The  Joint  Board  of  Arbitration  shall  reimburse 
any  witness  for  such  expenses  as  they  may  deem  proper  in  the  discharge  of  their  duties. 

Article  23.  A  joint  examining  committee  is  to  be  appointed  consisting  of  three  mem- 
bers representing  each  party  to  this  agreement  who  shall  decide  upon  the  eligibility  and 
quahfications  of  applicants  for  a  journeyman  steamfitter.  No  member  of  the  Board  of 
Arbitration  is  to  be  a  member  of  this  committee. 

Article  24.  Any  helper  or  apprentice  who  has  served  his  term  in  accordance  with 
Article  8,  who  has  worked  at  least  five  years  at  the  business,  may  appear  before  this  joint 
examining  board,  but  in  case  he  is  rejected  he  cannot  appear  again  for  six  months  there- 
after. No  apprentice  can  appear  before  the  Joint  Board  until  he  has  served  the  five  years 
herein  provided. 

Article  25.  No  changes  to  take  place  in  this  agreement  during  the  three  years  from 
its  date  except  upon  the  request  of  both  parties  to  this  agreement  in  writing  to  the  Joint 
Board  of  Arbitration,  who  shall  decide  whether  such  change  comes  under  the  jurisdiction 
of  Section  14  or  not. 

Article  26.  In  any  event,  no  change  can  be  made  in  this  agreement  until  six  months 
after  said  notice  is  given  to  the  Joint  Board  of  Arbitration. 

Article  27.  This  agreement  shall  continue  from  year  to  year  after  the  three  years' 
term  unless  a  notice  of  change  is  given  bj^  either  side  six  months  prior  to  the  time  of  the 
expiration  of  the  year. 

Article  28.  The  territory  embodied  in  this  agreement  is  limited  to  such  as  is  covered 
only  by  Local  No.  537. 

Article  29.  Both  parties  to  this  agreement  shall  observe  the  rules  and  duties  of  a 
steamfitter  herein  defined  within  the  territorj-  to  v/hich  they  apply. 
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Article  30.  The  following  rules  shall  govern  all  employers  and  steamfitters  who  are 
members  of  either  the  Association  herein  referred  to  or  Local  No.  537. 

Rule  No.  1.  {Hours  of  Labor.)  The  working  day  shall  consist  of  eight  hom-s,  between 
8  A.M.  and  5  p.m.,  with  one  hour  for  lunch;  except  on  Satxu"day  when  the  time  shall  con- 
sist of  four  hours,  between  8  a.m.  and  12  m. 

The  working  day  above  named  shall  be  known  as  the  "regular  time"  and  shall  be  time 
actually  employed  at  work.  No  work  shall  be  done  between  12  m.  and  1  p.m.  except  by 
direction  of  the  employer. 

No  man  shall  be  required  to  report  at  the  shop  or  oflBce  before  7.45  a.m.  Any  man,  after 
reporting  to  the  shop  and  not  being  put  to  work,  may  not  remain  after  9  a.m.  Any  man 
requested  to  remain  at  the  shop  after  9  a.m.  by  his  employer,  shall  be  considered  under 
pay. 

Rule  No.  2.  {Overtime.)  All  work  done  outside  of  regular  time  shaU  be  considered  as 
"Overtime".    All  overtime  shall  be  paid  for  at  twice  the  regular  rate. 

Twice  the  regular  rate  to  be  paid  for  work  done  on  all  Sundays  throughout  the  year. 

Rule  No.  3*  {Holidays.)  Twice  the  regular  rate  shall  be  paid  for  work  done  on  the 
following  holidays: 

February  22d,  April  19th,  May  30th,  July  4th,  Labor  Day,  October  12th,  Thanksgiving 
Day,  and  December  25th.    (Jirne  17th  in  Boston  only.) 

No  work  shall  be  done  on  Labor  Day  except  in  case  of  extreme  emergency.  Simday 
and  holiday  time  is  to  cover  any  time  during  the  twenty-four  hom-s  of  said  calendar  days. 

Rule  No.  4-  (Wages.)  The  minimum  rate  of  pay  for  journeymen  fitters  shall  be  at 
the  rate  of  $4.50  per  day  for  the  first  year,  S5.00  for  the  second  year,  and  $5.00  for  the 
third  year,  from  the  date  of  this  agreement. 

Wages  shall  be  payable  in  United  States  legal  tender  money,  weekly  on  the  job  at 
quitting  time  or  at  the  office  of  the  Employer. 

Rule  No.  5.  There  shall  be  no  limitation  of  the  amoimt  of  work  a  man  shall  perform 
dxu-ing  his  working  day. 

There  shall  be  no  restriction  as  to  the  use  of  machinery  or  tools. 

Employers  are  at  liberty  to  discharge  for  justifiable  cause  whomsoever  they  see  fit. 

There  shaU  be  no  limitation  as  to  the  manner  in  which  work  shall  be  done. 

There  shall  be  no  restriction  of  the  use  of  any  manufactured  material. 

Rule  No.  6.  When  men  are  employed  out  of  the  city  they  shaU  take  the  car  or  train 
leaving  the  city  nearest  to  and  prior  to  8  a.m.  On  returning  from  out  of  the  city  they  shaU 
take  the  car  arriving  in  Boston  nearest  to  and  after  5  p.m. 

Any  fitter  working  outside  the  city  shaU  receive  traveUing  expenses  to  and  from  the 
place  at  which  the  work  is  located  for  as  many  trips  as  he  is  directed  by  his  employer  to 
make.  Every  fitter  working  out  of  the  city  shall,  at  the  option  of  the  emploj'er,  board  at 
the  place  where  his  work  is  located  or  go  to  and  from  his  home  daily.  If  the  latter  plan 
is  adopted,  he  shaU  receive  from  his  employer  aU  extra  traveUing  expenses  actually  in- 
curred. 

Any  fitter  boarding  at  the  place  where  his  work  is  located  shaU  receive  each  week  a 
sum  equal  to  the  amount  spent  for  board. 

If  the  fitter  leaves  his  work  before  it  is  completed  and  without  the  consent  of  his  em- 
ployer, it  shaU  be  at  his  own  time  and  expense. 

Any  fitter  living  within  walking  distance  of  shop  shaU  only  coUect  such  car  fare  as  may 
be  required  to  take  him  to  and  from  the  job. 

AU  time  properly  employed  in  traveUing  dm-ing  regular  worldng  hours  shaU  be  paid 
for  on  single  time.  No  time  wUl  be  paid  for  when  traveUing  at  night,  but  sleeping  berth 
wiU  be  furnished. 

Rule  No.  7.  AU  pipe-cutting  and  threading  and  screwing  on  of  fittings  by  the  ma- 
chine at  the  shop  or  by  the  hand  at  the  job  shaU  be  optional  with  the  employer.    In  case 
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the  employer  places  a  pipe  machine  on  the  job  it  must  be  operated  by  a  fitter.  All  pipe 
2  inches  and  under  shall  be  cut  by  a  United  Association  steamfitter  except  box  coils, 
radiators,  or  nipples  12  inches  and  under  in  length.  All  miscellaneous  pipe  returned  from 
a  job  may  be  threaded  in  the  shop  and  returned  to  the  job  and  used  by  fitters.  This 
rule  does  not  apply  to  sprinkler  systems. 

Rule  No.  8.  No  fitter  shall  work  more  than  one  helper,  or  the  number  of  helpers  era- 
ployed  shall  not  exceed  the  number  of  fitters,  unless  the  helpers  are  employed  at  carrying 
or  distributing  material  or  are  at  work  on  engine  and  boiler  connection  or  other  piping 
of  more  than  four  inches  in  diameter.  In  such  cases  additional  helpers  are  to  be  used 
only  for  distributing  or  rigging  in  coimection  with  work  above  described. 

Rule  No.  9.  In  case  Local  Union  No.  5-37  cannot  furnish  the  employer  with  a  fitter 
when  he  requests  one,  a  capable  helper  may  be  used  on  receiving  a  permit  from  Local 
Union  No.  537;  said  helper  to  be  used  only  until  a  fitter  can  be  supplied;  said  helper  shall 
receive  while  working  as  a  fitter  a  fitter's  rate  of  pay. 

Rule  No.  10.  No  steamfitter  is  to  work  for  other  than  a  recognized  Master  Fitter  nor 
install  any  material  unless  furnished  by  the  shop  in  which  he  is  employed.  (For  classifica- 
tion of  a  Master  Fitter  see  duties  of  joint  committee  imder  Article  14  of  agreement.) 

Rule  No.  11.  At  the  option  of  the  employer,  one  fitter  may  be  sent  to  do  small  jobbing 
work  without  a  helper.  Should  a  fitter  be  working  at  the  time  of  receiving  such  an  order, 
the  helper  may  remain  on  the  job,  or  should  the  helper  be  unemployed  at  the  time  of  re- 
ceiving such  an  order  the  employer  may  send  a  helper  to  assist  fitter  and  helper  on  other 
work  until  fitter's  return  from  such  job  work  without  being  considered  a  violation  of  the  rule. 

Rule  No.  12.  Tools  wiU  be  furnished  the  fitter  as  at  present  by  the  employer  during 
the  term  of  this  agreement. 

Each  fitter  is  entitled  to  the  necessary  and  proper  tools  to  allow  him  to  do  his  work  in 
a  competent  manner. 

Before  taking  charge  of  a  job,  the  fitter  shall  have  the  opportunity  of  going  over  each 
Kit  to  be  used  on  the  job.  After  such  examination,  if  declared  satisfactory,  the  fitter  shall 
be  held  responsible  for  such  loss  or  injury  to  his  respective  Kit  as  may  occur  during  work- 
ing hoiu-s. 

At  the  close  of  each  day,  fitters  shall  see  that  each  tool  is  thoroughly  cleaned  and  put 
in  its  proper  place  in  the  kit  and  that  the  chests  and  lockers  are  left  in  a  place  as  safe  from 
theft  or  injury  as  possible.  AH  fitters  wiU  reimburse  the  employer  for  aU  tools  lost  or 
injured,  unless  satisfactory  excuse  can  be  given  for  same. 

Article  31.  The  following  are  the  recognized  duties  of  a  steamfitter,  and  both  parties 
to  this  agreement  hereby  pledge  themselves  to  confine  the  performance  of  said  duties 
strictly  to  our  craft. 

1.  All  power  plant  piping. 

2.  All  steam  and  hot  water  heating. 

3.  All  heating  regulation  systems. 

4.  All  vacuum  heating  systems. 

5.  All  vacuum  cleaning  systems  to  be  the  work  of  either  steamfitter  or  plumber. 

6.  All  pneumatic  tube  systems. 

7.  AU  ice  making,  refrigerating  and  cooling  work  of  every  description. 

8.  All  Hydraulic  piping  for  elevators,  for  the  operation  of  curtains,  also  that  used  for 
the  operation  of  presses  and  machinery  used  in  miUs  and  factories. 

9.  All  oil  piping  in  connection  with  power  or  heating  plants. 

10.  Gasolene  plants  in  garage  and  in  dye  shops  shall  be  the  work  of  either  steamfitter, 
plumber  or  gasfitter. 

11.  All  air  piping  for  power  work  and  for  riveting,  drilling  and  hoisting  on  buildings, 
except  air  piping  for  clock  work,  dental  chairs,  barber  shops  and  gas  appUances  which 
shall  be  gasfitter 's  work. 
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12.  Air  piping  connected  with  sprinkler  system  compressors. 

13.  Erection  and  setting  of  boilers,  setting  of  fronts  and  attaching  of  trimmings  and 
pipe  work  for  same. 

14.  Placing,  erecting  and  testing  of  all  fan  coils  and  air  washers. 

15.  Setting  of  aU  fixtures,  pumps,  tanks  and  heaters  and  the  rigging  thereof,  and  the 
laying  out  of  foundations. 

16.  All  setting  of  sleeves  and  thimbles  and  drilling  for  pipes  and  hangers,  boxes  for 
hangers  in  concrete  and  fireproof  tile  walls  and  floors  coming  under  the  jurisdiction  of 
steamfitter's  work. 

17.  All  fitters  and  purifiers  connected  with  heating  systems,  swdmming  pools,  re- 
frigerating, distilling  and  brewery  piirposes,  and  ventilating  systems;  plumbers  to  con- 
nect all  other  fitters  and  leave  opening  for  steamfitter. 

18.  All  steam  connections  for  hot  water  tanks  and  whichever  contractor  furnished  tank 
shall  place  it.    Plumber  shall  make  all  other  connections  to  tank. 

19.  All  pipes  from  tanks  for  mechanical  piuposes  regardless  of  size. 

20.  All  air  piping  for  window  or  door  opening  de\'ices,  sidewalk  lifts  and  elevators  of 
every  description. 

21.  All  fire  stand  pipes  not  connected  with  sprinkler  systems  shall  be  the  work  of  either 
steamfitter  or  plumber. 

22.  All  water  piping  or  steamfitter's  fixtures.    Plumber  to  leave  opening  for  same. 

23.  The  assembling,  erecting  and  dismantling  of  piping. 

24.  Suction  and  discharge  of  central  distributing  and  boosting  stations. 

25.  Assembhng  and  erecting  of  tanks  used  for  mechanical  purposes  to  be  assembled 
with  bolts  and  packed  joints. 

26.  All  cross  connections  of  pumps  and  engines  that  are  not  assembled  when  delivered  on 
job. 

27.  The  building  and  repairing  of  all  water  grates  for  power  or  hea-ting. 

28.  The  assembling,  erecting  and  connecting  of  all  steam  super  heaters. 

29.  Iron  pipe  railings,  tracks,  etc.,  shall  be  the  work  of  either  steamfitter  or  plumber. 

30.  AU  piping  for  removing  ashes,  etc.,  for  carrying  coil  or  other  piu-poses  by  vacuum 
or  compressed  air. 

31.  All  piping  for  smoke  burners  and  washers. 

32.  Steamfitters  shall  run  blow-ofif  pipes  between  boiler  and  blow-off  tank  and  vapor 
pipes,  also  run  all  overflow  pipes  from  blow-off  tank  to  sewer  outlet  left  by  plumber. 

33.  AU  steam  piping,  supply  and  drip  piping  and  screwed  or  flanged  vapor  piping  in 
connection  with  kitchen  or  laundry  apparatus  or  steriUzing. 

Article  32.  This  agreement  becomes  operative  immediately  upon  the  signing  of  the 
same  by  aU  the  members  of  both  committees  representing  both  parties  to  this  agreement 
at  a  given  time  as  instructed  by  their  respective  organizations. 

Signed, 


Committee  for  the  Employers. 


Committee  for  Local  No.  537. 
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Agreement  between  Boston  Daily  Newspaper  Publishers  and  Local  Union  No.  S,  Inter- 
national Stereotypers'  and  Electrotypers'  Union.  —  In  Effect  Week  of  December  25,  1916. 

Section  1. 

Only  members  of  Boston  Stereotypers'  Union  No.  2  shall  be  employed  in  stereotyping 
departments  of  the  Boston  daily  newspapers  signing  this  scale,  but  this  restriction  is 
subject  to  the  following  conditions:  — 

The  Union  shall  furnish  promptly  competent  stereotypers  for  its  regular  force  or  extra 
work,  but  the  Union  shall  not  be  obliged  to  furnish  within  24  hoiu-s'  notice,  extra  men 
additional  to  the  regular  force,  in  excess  of  50  per  cent  of  the  number  of  men  employed 
regularly  in  the  office,  and  on  the  shift  for  which  the  call  is  made.  The  Union  shall  desig- 
nate representatives,  easily  accessible  at  aU  times,  upon  whom  calls  for  men,  for  extra 
work,  shall  be  made,  and  their  action  shall  stand  as  the  action  of  the  Union. 

Section  2. 

For  work  performed  during  hours  of  labor,  as  specified  by  Section  3,  not  less  than  $4.50 
per  day  or  night  shall  be  paid  to  journeymen  stereotypers  and  not  less  than  S5.50  per  day 
or  night  shall  be  paid  to  assistant  foremen,  when  such  position  is  created  by  the  office; 
provided,  that  the  term  "assistant  foreman"  shall  not  be  construed  to  mean  men  having 
in  their  charge  a  particular  branch  of  work. 

Section  3. 

The  hours  of  labor  on  morning  papers  shall  consist  of  six  consecutive  hours  between 
11  P.M.  and  6  a.m.;  on  evening  papers  seven  consecutive  hours  between  9  a.m.  and  5  p.m. 
Any  work  connected  with  the  Stereotype  Department  shall  be  performed  within  the  six 
or  seven  consecutive  hours  specified  without  extra  payment. 

Section  4. 

All  work  performed  before  or  after  the  hours  of  labor  shall  be  classed  as  overtime,  and 
shall  be  paid  for  at  85  cents  per  hour  for  journeymen  except  that  overtime  on  Saturday 
for  Sunday  papers  shall  be  at  the  rate  of  76  cents  per  hour. 

Overtime  for  journeymen  shall  be  figured  by  the  quarter  hour,  i.e.,  from  one  minute 
to  15  minutes  shall  count  as  15  minutes;  from  16  minutes  to  30  minutes  shall  be  counted 
as  30  minutes;  from  31  minutes  to  45  minutes  shall  be  counted  as  45  minutes  and  from 
46  minutes  to  60  minutes  shall  be  counted  as  an  hour. 

Section  5. 

When  "Good-day"  or  "Good-night"  has  been  called,  and  a  man  is  called  back  after 
leaving  the  office,  he  shall  receive  $1.00  compensation  for  such  caU  besides  regular  over- 
time. 

Section  6. 

(a)  Double  time  for  day  work  to  be  u^ed  in  editions  the  same  afternoon,  shall  be  paid 
on  Sundays,  on  July  Fourth,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

(fe)  Double  time  shall  be  paid  where  a  man  is  ordered  on  on  Sundays,  July  Fourth, 
Labor  Day,  Thanksgiving  Day  and  Christmas  whether  an  edition  is  issued  or  not.  This 
section  shall  cover  and  be  construed  to  mean  that  a  man  would  be  paid  double  time  for 
his  work  on  any  one  of  the  above  days. 

Clauses  "a"  and  "b"  shall  not  apply  to  work  done  on  a  Saturday  for  a  Sunday  paper. 
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Section  7. 

A  regiilar  who  desires  to  "lay  off"  shall  not  be  compelled  to  work  when  he  can  secure 
a  suitable  and  acceptable  substitute  for  the  office. 

Section  8. 

No  stereotyper  who  has  been  discharged  from  an  office  shall  be  eligible  to  sub  in  that 
office  except  at  the  option  of  the  office. 

Section  9. 

None  but  journeymen  members  of  this  Union  shaU  be  employed  to  operate  the  Auto- 
plate,  Junior  Autoplate  and  its  Shaver,  and  such  other  Machines  as  may  be  introduced 
in  the  stereotype  department,  and  shall  handle  and  deUver  aU  plates  made  and  cast  by 
such  machines. 

Section  10. 

Not  less  than  four  (4)  members  of  this  Union  shall  devote  their  entire  time  to  the  care 
and  operation  of  Autoplate  Machines  and  the  delivery  of  plates,  while  the  machine  is  in 
actual  operation  producing  plates,  provided  that  if  routers  are  used,  two  additional  mem- 
bers shall  be  employed  on  the  machine  when  said  machine  is  in  operation. 

Section  11. 

When  said  Junior  Autoplate  and  its  Shaver  are  in  use  and  being  operated,  not  less  than 
three  (3)  members  of  the  Union  shall  be  employed  to  operate  same.  When  this  machine 
is  in  operation  the  three  men  shall  devote  their  whole  time  to  such  operation  only. 

Section  12. 

It  shall  be  the  duty  of  the  members  employed  upon  and  operating  the  machines  to  keep 
such  machines  clean  and  in  working  order,  to  make  aU  necessary  repairs,  adjust  parts, 
etc.,  under  the  direction  of  the  foreman,  and  to  do  all  work  not  strictly  requiring  the  service 
of  a  machinist. 

Section  13. 

All  members  employed  in  an  office  where  there  are  stereotyping  machines  of  any  kind 
shall  be  given  an  opportunity  to  learn  to  care  for  and  operate  said  machines.  With  this 
object  and  ultimate  end  in  view,  foremen  and  the  membership  in  general  are  expected  to 
co-operate.  It  is  particularly  enjoined  and  requested  that  no  member  shall  be  discrimi- 
nated against. 

Section  14. 

The  foreman  shall  be  the  judge  of  a  man's  general  fitness  to  work  in  the  shop  and  no 
foreman  shall  be  obliged  to  employ  any  man  whom  he  may  consider  incompetent. 

Section  15. 

LOCAL  joint  board. 

When  the  discharge  of  a  member  is  contested  by  the  Union,  and  the  matter  cannot  be 
settled  by  a  conference  between  representatives  of  the  Union  and  the  office,  the  conten- 
tion shall  be  referred  to  a  Local  Joint  Board  composed  of  three  representatives  of  the  em- 
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ployers  and  three  representatives  of  the  Union.  After  considering  all  of  the  evidence  in 
connection  with  the  reason  assigned  for  discharge,  effort  at  agreement  shall  be  made,  and 
if  a  decision  is  reached  it  shall  be  final,  and  shall  be  so  accepted  by  both  parties  to  the 
controversy.  If  agreement  cannot  be  reached  the  Local  Joint  Board  shall  select  a  seventh 
member,  and  the  decision  of  the  Board  as  thus  made  up  shall  be  final.  Should  the  Local 
Joint  Board  fail  to  agree  on  an  odd  man  he  shall  be  selected  by  the  Supreme  Justice  of  the 
Supreme  Court  of  Massachusetts. 

Section  16. 

Each  office  shall  be  entitled  to  an  apprentice.  Apprentices  shall  serve  five  (5)  years 
before  becoming  journeymen,  and  shall  be  subject  to  the  same  rules  as  to  hours  of  labor 
which  govern  journeymen.  When  an  apprentice  completes  his  time  he  may  be  employed 
by  the  office,  providing  there  is  a  vacancy.  No  journeyman  who  is  regularly  employed 
shall  be  dismissed  to  make  room  for  an  apprentice  or  to  create  a  situation  for  an  apprentice 
who  has  just  completed  his  time. 

Section  17. 

Apprentices  shall  be  paid  at  the  rate  of  $2.16f  per  day  or  night  during  the  first  year; 
S2.41f  per  day  or  night  during  the  second  year;  $2.66f  per  day  or  night  during  the  third 
year;  f 3.16|  per  day  or  night  during  the  fourth  year,  and  $S.66|  per  day  or  night  during 
the  fifth  year. 

All  overtime  for  apprentices  shall  be  at  the  rate  of  fifty-two  (52)  cents  per  hour. 


Section  18. 

This  agreement  shall  be  continuous  running  from  year  to  year,  and  can  only  be  changed 
by  the  Boston  Daily  Newspapers  or  the  Boston  Stereotypers'  Union  giving  written  notice 
of  any  proposed  change  sixty  (60)  days  prior  to  the  expiration  of  the  first  year,  or  sixty 
(60)  days'  written  notice  to  any  time  after  one  year  from  date. 


Section  19. 
arbitration. 

All  differences  under  this  contract,  or  the  interpretation  of  any  clause  or  clauses  of  it, 
and  differences  relative  to  a  new  agreement  shall  be  settled  in  accordance  with  the  arbi- 
tration agreement  between  the  American  Newspaper  Publishers'  Association  and  the 
International  Stereotypers'  and  Electro typers'  Union. 

The  parties  to  this  agreement  reserve  the  right  to  local  arbitration. 


Section  20. 

No  oflSce  shall  be  called  upon  to  recognize  any  Union  rule  or  regulation  which  is  not 
specified  in  this  scale. 

The  above  Scale,  agreed  to  by  the  Boston  Publishers,  representing  the  Boston  Globe, 
The  Boston  Herald,  Inc.,  The  Journal  Newspaper  Company,  The  Post  Publishing  Com- 
pany, The  Advertiser  Newspaper  Company,  and  the  New  England  Newspaper  PubUshing 
Company,  representing  the  Boston  American,  is  hereby  signed  in  duplicate  by  the  au- 
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thorized  officers  of  the  various  newspaper  corporations  and  by  the  officers  of  the  Stereo- 
typers' Union  No.  2,  duly  authorized  to  represent  that  Organization. 

Publishers. 
(Signed)  (Signed) 

Boston  Globe, 

By Treasurer. 

Boston  Herald, 

By Treasurer. 

Advertiser  Newspaper, 

Representing  Stereotypers'  Union  No.  2.  By 

Journal  Newspaper  Co. 

By President. 

Post  Publishing  Co. 

By President. 

N.  E.  Newspaper  Pub.  Co. 

By Treasurer. 

Approved  by 

President,  International  Stereotypers'  and 
'     Electrotypers'  Union. 

STONE   CUTTERS. 

Agreement  between  Journeymen  Stone  Cutters  of  Springfield  and  Vicinity,  Branch  of 
Journeymen  Stone  Cutters  Association  of  North  America,  and  Employers.  —  In  effect 
July  1,  1914. 

This  agreement  is  entered  to  govern  the  Stone  Cutters  of  Springfield  and  vicinity.  Branch 
of  Journeymen  Stone  Cutters'  Association  of  North  America  to  take  effect  on  July  1,  1914. 
To  be  continued  until  otherwise  changed. 

1.  The  minimum  wages  of  this  Branch  shall  be  56 jc  per  hour  in  all  yards,  shops  or 
buildings  on  work  cut  in  our  vicinity  by  our  recognized  employers  of  our  Branch,  65c  per 
hoxir  for  cutters  working  on  all  work  for  anyone  not  one  of  our  recognized  employers  on 
work  coming  in,  cut  from  outside  of  our  vicinity. 

2.  The  hours  of  labor  shall  be  8  hours,  Monday,  Tuesday,  Wednesday,  Thursday  and 
Friday  between  the  hours  of  7  a.m.  to  5  p.m.  Saturday  between  the  hours  of  7  a.m.  to 
12  Noon. 

3.  All  work  done  over  the  specified  time  shall  be  paid  at  the  rate  of  double  time.  Holi- 
days to  be  observed,  July  4th,  Labor  Day,  Christmas.  No  work  to  be  done  on  these  days 
unless  absolutely  necessary. 

4.  Jobbers  and  fitters  to  be  allowed  to  work  on  Saturday  afternoon  on  buildings  where 
Saturday  afternoon  is  not  observed  by  the  bricklayers  and  masons.  This  is  not  to  be  con- 
strued as  to  give  jobbers  and  fitters  the  privilege  to  work  on  Saturday  afternoon,  but  to 
prevent  others  from  taking  advantage  to  do  our  work. 

5.  When  a  man  is  sent  from  a  yard  or  shop  to  do  fitting  or  jobbing  of  any  kind  he  shall 
receive  his  car  fare  to  and  from  work  each  day.  If  sent  where  it  is  not  convenient  for  him 
to  return  at  night  he  shall  receive  his  board  and  room.  He  must  travel  the  first  day  on 
employer's  time,  or  any  other  time  he  may  have  to  call  at  the  yard  or  shop  for  tools  or  any 
other  business  concerned  in  his  work.  The  employer  to  pay  all  board  and  expenses  when 
out  of  town  working  up  to  31  days  or  less. 

6.  Apprentices  and  members  to  be  controlled  by  the  General  Union  Constitution,  all 
trouble  must  be  settled  by  arbitration  as  per  agreement  with  the  National  Cut  Stone 
Contractors'  Association  and  the  Journeymen  Stone  Cutters'  Association  of  North  America. 

7.  AU  members  must  pay  all  dues,  levies  and  other  assessments  placed  on  them  by  a 
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majority  vote  at  any  regular  meeting.    If  a  member  refuses  to  pay,  the  shop  steward  will 
immediately  notify  employer  who  shall  see  that  he  pays  up  to  avoid  further  trouble. 

8.  In  no  case  shall  a  member  be  discharged  for  taking  action  in  his  union's  welfare. 

9.  Members  shall  receive  their  wages  once  a  week  before  stopping  time  pay  day.  Pay 
day  to  be  agreed  upon  by  the  employer  and  men  employed  if  a  pay  day  has  not  already 
been  established,  Saturdays  preferred;  aU  jobbers  and  fitters  to  receive  pay  on  job  or 
will  appear  at  yard  or  shop  for  same  before  stopping  time  (pay  day). 

10.  None  but  members  of  the  Journeymen  Stone  Cutters'  Association  of  North  America 
or  those  eligible  to  membership  to  be  employed  as  per  agreement  with  National  Cut  Stone 
Contractors'  Association.  Anyone  using  Stone  Cutters'  tools  to  come  under  our  rules. 
Stone  cutting  shall  consist  of  all  stone,  artificial  stone  and  cement  blocks  where  any  cutting 
is  to  be  done  according  to  our  General  Constitution. 

11.  This  Branch  will  not  allow  any  member  to  work  on  buUdings  without  permission 
of  Branch.    This  is  to  avoid  possible  accidents. 

This  agreement  is  entered  into  for  the  purpose  of  harmony  and  peace  between  employer 
and  employee  and  shall  not  be  changed  in  any  way  unless  agreed  upon  by  the  parties  con- 
cerned by  giving  three  months'  notice.  Arbitration  will  be  used  at  all  times  to  settle  dis- 
putes. 

STREET  AND  ELECTRIC   RAILWAY  EMPLOYEES. 

Agreement  between  Boston  Elevated  Railway  Company  and  Division  No.  589  of  the  Amal- 
gamated Association  of  Street  and  Electric  Railway  Employees  of  America,  May  1,  1916  to 
April  30,  1919. 

PREAMBLE. 

Articles  of  Agreement  made  and  entered  into  this  first  day  of  May,  1916,  by  and  be- 
tween the  Boston  Elevated  Railway  Company  (hereinafter  called  the  "Company"),  party 
of  the  first  part,  and  the  Amalgamated  Association  of  Street  and  Electric  Railway  Em- 
ployees of  America,  and  Division  589  thereof  (hereinafter  called  the  i"  Association,"  which 
term  shall  include  both  the  Amalgamated  Association  of  Street  and  Electric  Railway 
Employees  of  America,  and  said  Division  589)  and  which  term  shall  include  the  following 
employees  of  the  Company :  —  All  blue  uniform  men  such  as  motormen,  conductors, 
guards,  brakemen  and  trolleymen,  all  men  operating  cars  and  trains  of  the  Company, 
all  gatemen,  watchmen  and  warders,  all  employees  of  the  carhouses  and  pit  department, 
aU  employees  of  the  track  department,  all  collectors,  and  employees  in  the  receiving  de- 
partment, janitors,  watchmen,  yard  crews,  elevator  men,  porters,  clerks,  vacuum  cleaners 
and  laborers,  who  are  members  of  the  Amalgamated  Association  of  Street  and  Electric 
Railway  Employees  of  America  and  said  Division  589,  party  of  the  second  part: 

WITNESSETH: 

That  the  purpose  and  intent  of  this  agreement  is  to  provide  a  working  understanding 
between  members  of  the  Association  in  the  employ  of  the  Company,  and  the  Company, 
each  through  its  duly  accredited  officers;  to  provide  as  satisfactory  service  to  the  public 
as  possible;  to  provide  as  good  working  conditions  for  said  members  as  possible,  and  to 
properly  protect  the  interests  of  the  Company;    and  to  provide 

That  in  the  operation  of  the  railway  of  the  Company  and  respecting  the  relations  to 
exist  diu-ing  the  term  of  this  contract  between  the  Company  and  those  of  its  employees 
who  during  the  life  of  this  agreement  are  members  of  said  Association  both  parties  here- 
unto mutually  agree: 
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PART  ONE  — GENERAL. 

Section  1, 

abbitration. 

The  Company  agrees  to  meet  and  treat  with  the  duly  accredited  Officers  and  Com- 
mittees of  the  Association  upon  aU  questions  arising  between  them,  and  should  any 
difference  arise  between  them  which  cannot  be  mutually  adjusted,  the  same  shall  be  sub- 
mitted, at  the  request  of  either  party,  to  a  Board  of  Arbitration  to  be  selected  in  the  fol- 
lowing manner:  — 

One  arbitrator  shall  be  chosen  by  the  Company,  one  by  the  Association,  the  two  arbi- 
trators so  chosen  shall  meet  daUy  to  select  a  third,  and  the  three  arbitrators  so  chosen 
shall  then  endeavor  to  meet  daily  for  the  purpose  of  adjusting  said  difference,  and  the  de- 
cision of  the  majority  of  said  Board,  submitted  in  writing  to  the  Company  and  the  As- 
sociation, shall  be  binding  upon  both  parties. 

In  the  event  of  the  failure  of  either  party  to  appoint  its  arbitrator  within  six  (6)  days 
after  arbitration  is  decided  upon,  the  party  so  failing  shall  forfeit  its  case.  Each  party 
shall  bear  the  expense  of  its  own  arbitrator  and  the  expense  of  the  third  arbitrator  shall 
be  borne  equally  by  the  parties  hereto. 

Section  2. 

membership  in  the  association. 

The  Company  will  do  nothing  to  prevent  or  discourage  any  employee  from  becoming 
or  continuing  to  be  a  member  of  the  Association,  and  will  in  no  way  discriminate  against 
a  member  thereof  because  of  such  membership.  The  Association  wiU  not  discriminate 
against  any  person  in  the  employ  of  the  Company  because  of  his  refusal  to  join  the  As- 
sociation or  to  continue  a  member  thereof,  but  if  any  member  of  the  Association  is  ex- 
pelled or  suspended  from  his  membership  thereia  for  violation  of  any  of  the  provisions  of 
this  agreement,  the  Company,  being  satisfied  that  such  expulsion  or  suspension  was  for 
such  reason  and  was  justifiable,  shall  dismiss  such  employee  from  its  service.  If  any  mem- 
ber of  the  Association  employed  by  the  Company  neglects  or  refuses  to  pay  to  the  Associa- 
tion any  dues  or  assessments  which  have  duly  become  a  liability  from  him  to  the  Associa- 
tion during  his  membership  thereof,  and  while  such  employee,  and  before  notice  in  writing 
by  him  to  the  Secretary  of  Division  No.  589  of  the  Association  of  which  he  is  a  member, 
of  his  desire  and  intention  to  discontinue  his  membership  therein,  and  shall  continue  such 
refusal  to  pay  such  sum  or  sums  as  are  so  justly  due  from  him  to  the  Association,  after  a 
determination  by  the  Company  of  the, justice  of  the  claims  of  the  Association  for  such 
sums  from  such  employee,  the  Company  will  discharge  such  employee  from  its  service  or 
suspend  him  until  all  such  sums  have  been  paid. 

Section  3. 

grievances adjustment  of. 

Any  member  of  the  Association  in  the  employ  of  the  Company  who  is  suspended  or 
discharged  by  the  Company  or  feels  aggrieved  during  the  term  of  this  agreement  shall 
have  the  right  to  have  her  or  his  case  taken  up  by  the  officers  of  the  Association.  In  all 
cases  where  said  member  of  the  Association  desires  to  take  up  her  or  his  case  they  shall 
call  this  to  the  attention  of  their  immediate  superior  within  seventy-two  (72)  hours  from 
the  time  of  the  receipt  of  notification^by  her  or  him  of  suspension  or  discharge,  or  from 
the  time  when  matter  on  which  she  or  he  feels  aggrieved  has  occurred.    If  the  officers  of 
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the  Association  desire  to  take  up  the  case  they  shall  then  proceed  as  provided  in  the  Order 
of  Procedure  mutually  agreed  upon. 

Nothing  in  this  section  or  in  the  "Order  of  Procedure"  referred  to  shall  prevent  any 
officer  of  the  Association  from  taking  up  with  an  official  of  the  Company  any  grievances 
of  any  member. 

When  the  Association  takes  up  a  case  with  the  Company  an  earnest  endeavor  shall  be 
made  to  reach  an  adjustment  of  the  same  with  each  successive  officer  before  appealing  to 
the  next. 

Both  the  officers  of  the  Association  and  the  officers  of  the  Company  shall  take  up  all 
matters  arising  between  them  with  promptness  and  dispatch. 

In  case  of  suspension  or  discharge  of  an  employee,  reasons  for  such  suspension  or  dis- 
charge shall  be  given  the  employee  on  request,  and  upon  his  written  request  the  officers 
of  the  Association  shall  be  furnished  with  same  within  twenty-four  (24)  hours  after  such 
request  has  been  made. 

Any  member  of  the  Association  in  the  employ  of  the  Company  who  is  suspended  or 
discharged  from  the  service  and  after  investigation  is  not  found  guilty  of  sufficient  cause 
to  warrant  such  action  shall  be  reinstated  and  paid  for  such  lost  time  as  may  be  decided 
upon. 

Section  4. 
leave  of  absence. 

The  Company  agrees  that  the  officers  of  the  Association  shall  be  granted  leave  of 
absence  on  organization  business  when  so  requested,  provided  reasonable  notice  shall  be 
given  of  request  for  such  leave  of  absence.  It  further  agrees  that  any  member  of  the  As- 
sociation who  now  holds  office,  or  shall  be  elected  to  office  in  the  Association,  or  is  required 
to  do  any  work  for  the  Association  which  necessitates  his  absence  from  the  Company's 
employ,  shall,  upon  his  return,  be  placed  in  the  position,  rating  and  rate  of  pay  in  the 
employ  of  the  Company  which  he  would  be  entitled  to  notwithstanding  his  absence  as 
above  described. 

Any  employee  of  the  Company  taking  other  employment  during  leave  of  absence  shall 
be  considered  to  have  terminated  his  service  with  the  Company. 

Section  5. 

employees  transferred  or  removed. 

In  no  case  shall  an  employee  be  transferred  or  removed  from  any  position  against  her 
or  his  wishes  to  make  place  for  another.  Employees  may  only  be  removed  from  their 
present  positions  for  unsatisfactory  service,  lack  of  work,  or  failure  to  qualify,  except  as 
hereinafter  provided  for.  In  all  cases  of  consoUdations  or  reorganizations,  employees 
affected  are  to  follow  their  work,  to  the  extent  that  work  may  exist  under  such  changed 
conditions,  and  shall  take  their  places  imder  the  new  conditions  according  to  the  respective 
rating  of  aU  concerned. 

Section  6. 

UNIFORM  regulations. 

Uniforms  and  caps  may  be  purchased  in  the  open  market,  provided  they  conform  to 
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Section  7. 

rating  list. 

The  Company  shall  post  in  each  rating  station  and  department  a  list  giving  the  seniority 
rating  of  each  employee  in  that  rating  station  and  department  and  the  rate  of  wages'  re- 
ceived. This  list  shall  be  corrected  each  time  an  employee  is  hired  or  leaves  the  service, 
and, is  to  show  the  order  in  which  men  laid  off  are  to  be  given  an  opportimity  to  return 
to  work. 

Section  8. 

(a)     development  op  new  form  of  transportation. 

Any  new  form  of  transportation,  or  any  work  of  blue  uniformed  men,  which  may  be  in 
the  future  developed  and  put  in  operation  by  the  Company,  and  which  is  not  already 
covered  by  this  Agreement  regarding  wages,  conditions,  questions  of  seniority,  etc.,  shall 
be  settled  by  conference  between  the  duly  authorized  officers  of  the  Association  and  the 
Company. 

(b)     continuation  of  present  conditions. 

With  respect  to  number  of  trips  on  Sundays  and  holidays,  late  special  cars,  snow  work, 
and  free  transportation  of  employees,  conditions  shall  remain  as  provided  for  in  the  find- 
ing of  the  Board  of  Arbitration  of  January  15,  1914. 

PARTS  TWO-FOUR  (Sections  9-37,  inclusive)  include  rules  governing  the  em- 
ployees on  Surface  Lines,  Rapid  Transit  Lines,  and  Miscellaneous  Departments.  A  list 
of  these  rules,  the  text  having  been  omitted,  except  in  a  few  cases  of  special  significance, 
follows. 

PART  TWO  — SURFACE  LINES. 

(Sections  9-20.) 
Section  9.  (D)     Men  transferred  at  their  own  re- 

Interview  of  employees. 

Section  10. 
Seats. 

Section  11. 

(A)  Selection  of  runs. 

(B)  Permanent  vacancies. 

(C)  Emergency  runs. 

(D)  Temporary  vacancies. 

(E)  Rating  on  retm-n  from  temporary 
absence. 

(F)  Absence  at  time  of  selection. 

(G)  Selection  of  night  cars. 

Section  12. 

Transfer  of  employees. 

(A)  Transfer  with  line  of  cars. 

(B)  .Transfer     from    one     division     to 
another. 

(C)  Transfer   from   one   rating   station 
to  another. 


quest. 

(E) 

Loaning  of  men. 

(F) 

Extension  of  rapid  transit  lines. 

Section  13. 

Post 

ing  of  work  list. 

Section  14. 

Snow  work. 

(A) 

Selection  of  snow  work. 

(B) 

Emergencies. 

(C) 

Meals. 

(D) 

Men   taken   from   original   assign 

ment. 

(E) 

Men  called  when  off  duty. 

Section  15. 

(A) 

Probationary  period. 

(B) 

Men  under  instruction. 
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Section  16. 

Section  18.  i 

(A) 

Method  of  making  out  work  list. 

(A)     Hours  of  labor  for  conductors  and 

(B) 

Assignment  of  work. 

motormen. 

(C) 

P.  M.  details. 

(B)     Schedule  runs. 

(D) 

Sand  car  work. 

(C)     Outside  time  —  schedule  runs. 

(E) 

Flagging,  watching,  etc. 

(D)     Extra  rvms. 

(F) 

Convalescent  men. 

(E)     Outside  time  —  extra  runs. 

(G) 

Service  car  motormen. 

(F)     Overtime. 

(H) 

Pleasant  weather  extras  and  special 

(G)     Minimum  pay. 

cars. 

(H)     Rate  for  night  work. 

(I) 

Dead-heading. 

(I)     Time  schedules  effective. 

(J) 

One  day  off  in  fifteen. 

(K) 

Time  for  reporting  and  turning  in. 

Section  19. 

(L) 

Instructors. 

Late  special  cars. 

Section  17. 

Section  20. 

Accident  reports. 

Rate  for  snow  work. 

PART  THREE  — RAPID   TRANSIT  LINES. 


(Sections 

21-35.) 

Section  21, 

Section  26. 

Interview  of  employees. 

Snow  work. 

(A)     Men  called  when  off  duty. 

Section  22. 

(B)     Emergencies. 

Seats. 

Section  23. 

Section  27. 

(A)     Selection  of  runs. 

(A)     Method  of  making  out  work  list. 

(B)     Permanent  vacancies. 

(B)     P.  M.  details. 

(C)     Emergency  runs. 

(C)     Change  in   method  of  giving  o 

(D)     Pleasant  weather  extras. 

work  to  extra  men. 

(E)     Temporary  vacancies. 

(D)     Dead-heading. 

(F)     Rating  on  return  from  temporary 

absence. 

Section  28. 

(G)     Absence  of  time  of  selection. 

(A)     Promotion     from     one     class 

another. 

Section  24. 

Transfer  of  men. 

Section  29. 

(A)     From  one  rating  district  to  another. 

(A)     Pay  for  work  in  higher  class. 

(B)     Transfer  due  to  promotion. 

(B)     Putting  up  or  pulling  out  trains. 

(C)     Loaning  of  men. 

(C)     Instructors. 

(D)     Extension  of  rapid  transit  Lines. 

(D)     Accident  reports. 

Section  25. 

Section  30. 

Posting  of  work  list. 

Work  trains. 

to 


1  In  view  of  the  import  of  this  section  the  text  in  full  has  been  printed  at  the  end  of  Part  IV  {see  p.  194). 
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Section  31. 
Yard  work. 
(A)     Rating  and  selection  of  work. 

Permanent  vacancies  (yard  service). 

Extra  yard  naen. 

Promotion  (yard  service). 

Refusal  to  take  regular  position. 

Assignment  of  extra  yard  work. 

Return  of  yard  men  to  passenger 


(B) 
(C) 
(D) 
(E) 
(F) 
(G) 
service 


Section  32. 
Probationary  period. 

Section  33. 
One  day  off  in  fifteen. 


Section  34.  i 


(A) 

Hours    of    lab 

or    for    motor 

guards 

and  brakemen. 

(B) 

Schedule  runs. 

(C) 

Outside  time  — 

schedule  runs. 

(D) 

Extra  runs. 

(E) 

Outside  time  — 

extra  runs. 

(F) 

Overtime. 

(G) 

Minimum  pay. 

(H) 

Rate  for  night 

work. 

(I) 

Time  schedules  effective. 

Section  35. 

Rate  for  snow  work. 

PART  FOUR  —  MISCELLANEOUS   DEPARTMENTS. 
(Sections  36,  37.) 


Section  36. 

(A)  Seniority.  ^ 

(B)  Reduction  and  increase  in  forces. 

(C)  Probationary  period. 

(D)  Temporary  increase  in  forces. 

(E)  Promotion. 

(F)  Transfer  of  employees. 


(G)     Advertising  vacancies. 
(H)     Temporary  sub-foremen. 
(I)     Temporary  changes. 

Section  37. 

(A)  Overtime. 

(B)  Irregular  night  work. 


Section  18. 
(a)    hours  of  labor  for  conductors  and  motormen. 

The  hours  of  labor  hereinafter  specified  shall  remain  in  force  from  sixty  (60)  days  after 
the  signing  of  this  agreement  to  May  1st,  1919. 

The  members  of  the  Association  desire  that  runs  shall  be  laid  out  according  to  hours  of 
labor  hereinafter  specified  and  the  Associatior  agrees  that  its  members  shall  take  the  runs 
so  laid  out. 


(b)     schedule  runs. 

(1)  A  schedule  run  is  to  be  any  run  which  provides  between  eight  and  nine  and  one- 
half  hours  platform  work  as  hereinafter  provided. 

(2)  The  Company  agrees  to  arrange  as  many  schedule  runs  as  feasible  with  platform 
time  as  above  and  under  conditions  as  hereinafter  provided. 

(3)  At  least  seventy  per  cent,  of  aU  schedule  runs  shall  be  laid  out  with  outside  times 

'  The  rules  contained  in  Section  34  are  the  same  as  those  in  Section  18  with  the  omission  of  paragraph  2,  part 
S,  division  B.    For  text  of  Section  18  see  this  and  following  page. 

*  This  claiise  reads:   "Seniority  shall  prevail  in  so  far  as  is  practicable  in  all  departments  and  shops." 
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not  to  exceed  11  hours,  and  in  no  case  is  a  schedule  run  to  have  outside  time  in  excess  of 
14  hours. 

(4)  This  arrangement  of  schedule  runs  is  to  apply  to  the  road  as  a  whole,  but  the  per- 
centage may  vary  at  different  rating  stations.  Such  variation  must  not  reduce  the  number 
of  runs  in  11  outside  hours  more  than  5  per  cent,  of  the  schedule  runs  at  any.  one  rating 
station. 

(5)  In  determiniag  the  percentages  as  above  specified  time  allowed  for  reporting  and 
turning  in  is  not  to  be  taken  into  consideration. 

The  time  for  reporting  and  for  making  up  work  at  the  end  of  the  day  in  the  case  of  Con- 
ductors and  Motormen  on  Surface  Lines  shall  not  be  figured  in  determining  whether  a 
run  exceeds  the  inside  hmit  of  8 J  or  9§  hours  or  the  outside  limit  of  11  or  14  hours,  nor  is 
it  to  be  paid  for  if  together  with  the  actual  platform  time  it  does  not  exceed  in  the  aggre- 
gate 85  hours. 

(6)  Ten  minutes  shall  be  allowed  on  schedule  runs  for  reUefs  in  excess  of  one,  but  no 
schedule  run  shall  have  more  than  two  breaks. 

(7)  Layoffs  of  thirty  minutes  or  less  in  schedule  runs  shall  be  paid  for  as  platform  time. 

(8)  AH  schedule  runs  with  platform  time  of  less  than  85  hours  shall  pay  8|  hours. 

(9)  All  schedule  runs  with  platform  time  in  excess  of  8|  hours  but  less  than  8|  hours 
shall  pay  8|  hours. 

AU  schedule  runs  with  platform  time  in  excess  of  8f  hours  but  less  than  9  hours  shall 
pay  9  hours. 

All  schedule  runs  with  platform  time  in  excess  of  9  hours  but  less  than  9^  hours  shall 
pay  9 1  hours. 

All  schedule  runs  with  platform  time  in  excess  of  91  hours  but  less  than  9|  hours  shall 
pay  9 1  hours. 

(c)       OUTSIDE   TIME  SCHEDULE    KUNS. 

Men  having  schedule  runs  with  outside  time  on  the  schedule  exceeding  11  hours  are 
entitled  to  additional  compensation  at  the  rate  of  25  per  cent,  of  the  employee's  regular 
hourly  rate  for  the  first  and  second  excess  hours  or  fraction  thereof,  and  50  per  cent,  for 
the  third  excess  hour  or  fraction  thereof.  Computation  of  time  to  be  made  in  fifteen 
minute  periods. 

In  the  case  of  men  having  runs  with  an  outside  limit  exceeding  11  hours  no  additional 
compensation  is  to  be  paid  for  excess  of  actual  outside  time  beyond  the  schedule  time. 

(d)     extra  runs. 

AU  platform  work  other  than  schedule  runs  shall  be  known  as  extra  runs,  which  shall 
be  completed  within  14  outside  hours,  except  that  this  outside  limit  may  be  exceeded  on 
Saturdays  or  in  cases  of  emergency  or  unusually  heavy  traffic  such  as  holiday  service, 
circus  week,  opera,  etc.,  and  except  where  extra  runs  are  combined  with  schedule  runs. 

(e)     outside  time  —  extra  runs. 

For  extra  rxms  all  time  in  excess  of  13  hours  outside  time  shall  be  compensated  for  at 
the  rate  of  25  per  cent,  of  the  employee's  regular  hoiu-ly  rate  for  the  first  and  second  excess 
hours  or  fraction  thereof  and  50  per  cent,  for  the  third  excess  hour  or  fraction  thereof  and 
thereafter.    Computation  of  time  to  be  made  in  fifteen  minute  periods. 

(f)     overtime. 
Payment  for  platform  time  in  excess  of  nine  hours  is  to  be  at  the  regular  hourly  rate. 
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(g)    minimum  pay. 

AH  extra  blue  uniform  employees  called  to  report  for  work  and  who  report  and  are  not 
assigned  to  work  to  the  extent  of  6^  hours  shall  receive  not  less  than  6|  hours'  pay  there- 
for, provided  they  remain  on  duty  as  long  as  required,  not  to  exceed  14  hours.  The  same 
minimum  wage  guarantee  shall  be  applied  to  collectors  and  porters. 

(h)     rate  for  night  work. 
Regular  night  work  shall  be  paid  for  at  regular  rates. 

(l)      TIME    SCHEDULES   EFFECTIVE. 

Schedule  providing  for  runs  in  accordance  with  hours  herein  agreed  to  shall  be  posted 
to  go  into  effect  not  later  than  60  days  after  the  date  of  signing  this  agreement. 

PART  FIVE  —  SCHEDULES. 

Section  38. 

periods  for  which  agreement  is  to  remain  in  force. 

The  terms  of  the  agi'eement  with  respect  to  periods  of  time  shaU  be  as  follows : 

1.  As  to  rates  of  wages  from  May  1st,  1916,  to  May  1st,  1919. 

2.  As  to  graduated  scale  of  blue  imiformed  men,  May  1st,  1916,  to  May  1st,  1919. 

3.  As  to  classifications  of  employees  other  than  blue  uniformed  men,  May  1st,  1916, 
to  May  1st,  1919,  except  that  when  a  man's  hours  of  work  per  day  have  been  reduced  by 
the  agreement  it  shall  be  from  the  date  at  which  his  hours  are  actually  reduced  to  May 
1st,  1919. 

4.  In  such  excepted  cases  an  increase  of  5%  shall  be  paid  from  May  1st,  1916,  to  the 
date  at  which  his  hours  are  actually  reduced. 

5.  As  to  minimum  wage  guarantee  of  blue  uniform  men  from  May  1st,  1916,  to  May 
1st,  1919. 

6.  As  to  hours  of  labor  in  Department  of  Maintenance  of  Way  from  30  days  after  sign- 
ing of  agreement  to  May  1st,  1919. 

7.  As  to  compensation  for  extra  hours  of  blue  uniform  men  and  computation  of  frac- 
tional hours  from  a  date  not  more  than  60  days  after  signing  of  agreement  to  May  1st, 
1919. 

8.  As  to  period  affecting  the  hours  of  labor  of  blue  uniform  men  agreed  upon  by  the 
Association  and  the  Company  from  a  date  not  more  than  60  days  after  the  signing  of  the 
agreement  to  May  1st,  1919. 

9.  As  to  all  other  matters  not  specifically  covered  herein  May  1st,  1916,  to  May  1st, 
1919,  in  so  far  as  it  is  feasible  to  compute. 

10.  Any  person  in  the  employ  of  the  Company  from  and  after  May  1,  1916,  but  who 
has  left  the  employ  of  the  Company  prior  to  the  date  of  signing  this  Agreement,  shall  be 
entitled  to  additional  compensation  according  to  the  terms  hereof  for  such  time  as  he  re- 
mained in  the  Company's  employ  after  May  1,  1916,  and  prior  to  the  date  of  signing  this 
Agreement. 

Section  39. 

schedule  of  wages,  hours,  classes,  etc. 

AH  schedules  of  wages,  hours,  classes,  etc.,  as  shown  on  pages  53  to  86  inclusive  of  Com- 
pany's printed  copy  of  the  Award  of  the  Board  of  Arbitration  between  the  Boston  Ele- 
vated Railway  Company  and  the  Boston  Carmen's  Union,  Division  589  of  the  Amalga- 
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mated  Association  of  Street  and  Electric  Railway  Employees  of  America,  January  15, 
1914,  shall  continue  in  effect  from  May  1,  1916,  to  May  1, 1919,  except  as  otherwise  specifi- 
cally provided  in  this  Agreement,  it  being  understood  that  so  far  as  such  changes  relate 
to  the  schedules  themselves  they  shall  be  indicated  in  the  schedules  to  be  made  a  part  of 
this  Agreement,  and  upon  the  further  understanding  that  the  Amalgamated  Association 
agrees  to  such  schedules  as  modified  herein  to  the  extent  that  it  has  jurisdiction  under  the 
ruling  of  the  American  Federation  of  Labor  over  the  classes  of  work  specified  in  such 
schedules. 

Then  follow  schedules  of  wages  in  which  are  set  out  in  detail  the  rates  which  shall  apply 
for  periods  stated,  according  to  years  of  service,  particular  place  of  employment  or  desig- 
nated position  for  the  following  occupations: 


Surface  Lines. 
Motormen  and  Conductors. 

Rapid  Transit  Lines. 
Motormen.  Brakemen. 

Guards.  Gatemen. 


Blacksmiths  and  Horseshoers. 

Blacksmiths'  Helpers. 

Brass  Finishers. 

Bridgemen  and  Housesmiths. 

Harness  Makers. 

Linemen. 

Masons. 

Machinists. 

Outside  Carpenters. 

Painters. 

Pavers. 

Plumbers. 

Riggers. 

Car  Shifters. 

Laborers. 

Power  Station  Men. 

Switchmen. 

Track  Cleaners. 

Trolley  Men. 

Yard  Crews. 

Collectors. 

Crane  Operators. 

Roofers. 


Steam  Fitters. 

Structural  Iron  Painters. 

Tinsmiths. 

Trimmers. 

Welders. 

Wiremen  and  Electricians. 

Wiremen's  Helpers. 

Wood  Workers. 

Inside  Carpenters  and  Mill  Men. 

General  Helpers. 

Armature  Room  Workers. 

Boiler  Room  Engineers. 

Draw  Tenders. 

Firemen. 

Hoisting  Engineers. 

Mechanics. 

Oilers. 

Carhouse  Repairers. 

Signalmen  and  Interlockers. 

Switchboard  Operators. 

Teamsters. 

Trackmen. 

Car  Cleaners. 

Elevator  Men. 

Hostlers  and  Stablemen. 

Office  Clerks. 

Porters. 

Stock  Room  Clerks. 

Treasury  Department  Employees. 

Vacuum  Cleaner  Operators. 

Watchmen. 


In  connection  with  the  wage  schedules  for  the  above  occupations  appears  the  following 
text: 

The  Company  further  agrees  that  if  during  either  the  fiscal  year  ending  June  30,  1918, 
or  Jime  30,  1919,  it  shall  pay  dividends  upon  its  stock  at  the  rate  of  6%  per  annum,  then 
ic  shall  be  added  to  aU  rates  above  specified  or  referred  to  for  the  third  year  of  the  agree- 
ment, namely,  May  1,  1918  to  May  1,  1919. 

Unless  otherwise  provided  for  in  this  agreement,  all  conditions,  hours,  rates,  etc.,  covered 
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by  the  agreement  between  the  Amalgamated  Association  of  Street  and  Electric  Railway 
Employees  of  America  and  Division  589  thereof,  and  the  Boston  Elevated  Railway  Com- 
pany of  May  1st,  1913,  shall  be  and  hereby  are  made  a  part  of  this  agreement. 

PART  SIX  contains  an  "Appendix  to  Schedules",  showing  changes  to  be  made  in 
the  schedules  contained  in  the  report  of  the  Board  of  Arbitration,  in  the  matter  of  a  con- 
troversy between  the  Boston  Elevated  Railway  Company  and  Street  and  Electric  Railway 
Employees  Union  No.  589  of  January  15,  1914,  before  applying  increases  provided  for 
imder  this  agreement. 

PART  SEVEN  — FINAL  SECTION. 

Except  so  far  as  other  periods  of  time  are  otherwise  herein  provided  for,  this  agreement 
and  the  provisions  thereof  shall  continue  in  force  and  be  binding  upon  the  respective  parties 
hereto  until  the  first  day  of  May,  1917,  and  from  year  to  year  thereafter  unless  changed 
by  the  parties  hereto.  Either  of  the  parties  hereto  desiring  a  change  in  any  section  or 
sections  of  this  agreement  shall  notify  the  other  party  in  writing  of  the  desired  change 
thirty  (30)  days  prior  to  the  end  of  each  year,  which  is  the  first  day  of  May.  After  such 
notice  the  agreement  shall  then  be  opened  up  and  the  change  or  changes  desired  shall  be 
considered.  Upon  failure  to  reach  a  mutual  agreement  upon  any  of  the  changes  desired 
by  the  parties  hereto  the  same  shall  be  arbitrated  as  provided  for  in  this  agreement,  and 
the  award  shall  then  be  entered  into  and  become  a  part  of  this  agreement. 

AH  matters  for  which  the  periods  of  time  for  which  they  are  to  remain  in  force  are  fixed 
by  this  agreement,  shall  remain  in  force  for  the  periods  of  time  specified  in  the  agreement, 
and  from  year  to  year  thereafter  imless  changed  by  the  parties  hereto  in  the  manner  above 
provided.  Notwithstanding  anything  contained  in  this  section  and  Section  1  hereof,  the 
hours  of  labor  of  Conductors,  Guards,  Motormen,  Brakemen  and  Gatemen  shall  not  be- 
come the  subject  matter  of  arbitration  vmder  the  provisions  of  this  agreement  except  so 
far  as  any  question  may  arise  as  to  the  observance  of  the  agreement  itself  concerning  the 
hours  of  labor.  It  is  agreed  that  the  compensation  for  such  employees  fixed  by  this  agree- 
ment is  based  upon  the  hours  of  labor  provided  by  Sections  18  and  34  of  this  agreement. 

In  Witness  Whereof,  the  Boston  Elevated  Railway  Company  has  caused  these 
presents  to  be  signed  in  its  name  and  behalf  by  its  President  and  Executive  Committee 
thereimto  duly  authorized,  and  the  Association  has  caused  these  presents  to  be  signed  in 
its  name  and  behalf  by  the  President,  Secretary,  Business  Agent,  Executive  Board  and 
other  members  of  Conference  Committee  of  Division  589,  thereimto  duly  authorized, 
and  by  the  President  and  General  Executive  Board  Member,  thereunto  duly  authorized, 
of  the  Apialgamated  Association  of  Street  and  Electric  Railway  Employees  of  America. 
Boston  Elevated  Railway  Company, 

By 

President. 


Executive  Committee. 
Vice-President . 


Amalgamated  Association  of  Street  and  Electric  Railway  Employees  of  America, 

By 

International  President. 


General  Executive  Board  Member. 
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Amalgamated  Association  of  Street  and  Electric  Railway  Employees  of  America, 
Division  589, 


By 

President. 


Secretary.  Executive  Board. 

Business  Agent. 

Other  Members  of  Conference  Committee . 


TEAMSTERS,    CHAUFFEURS,   AND  WHARFMEN    (COAL). 

Agreement  between  Local  Union  No.  68,  International  Brotherhood  of  Teamsters, 
Chauffeurs,  and  Wharfmen  and  Coal  Dealers  of  Boston  and  Vicinity,  June  1,  1916  to  May 
1,  1918. 

Article  I. 

When  hiring  teamsters,  chauffem-s  and  wharfmen,  members  of  the  International  Brother- 
hood of  Teamsters,  or  those  wUling  to  become  members  at  the  next  meeting,  shall  be  given 
the  preference. 

Article  II. 

Hours  of  Labor:    From  May  1st  to  May  1st,  nine  hours  shall  constitute  a  day's  work 

Three  horse  teamsters  shaU  report  not  later  than  6.00  a.m. 

Two  horse  teamsters  shall  report  not  later  than  6.15  a.m. 

One  horse  teamsters  shall  report  not  later  than  6.30  a.m. 

The  men  will  leave  the  barn  at  6.55  a.m.,  and  have  teams  hitched  and  ready  for  work 
at  7.00  A.M.    Wharfmen  to  be  ready  for  work  not  later  than  7.00  a.m. 

Chauffeurs  to  report  for  work  at  6.45  a.m.,  and  to  be  ready  to  leave  garage  at  7.00  a.m. 

When  teamsters,  chauffeurs  and  regular  wharfmen  are  required  to  work  as  carmen, 
wheelers  or  trimmers  in  vessels,  they  shall  receive  40c  per  hour. 

Teamsters  and  chauffeurs  shall  not  be  required  to  carry  in  coal  between  April  1st  and 
October  1st  of  each  year  in  excess  of  one  ton  lots,  except  at  such  wharves  where  there  is 
an  insufficient  number  of  jobbers,  when  the  teamsters  wiU  be  given  an  opportunity  to 
carry  in  coal  in  preference  to  being  laid  off;  and  between  the  months  of  October  and  April 
they  shall  not  be  required  to  carry  in  coal  in  excess  of  one  ton.  The  above  rule  does  not 
apply  in  cases  of  emergency. 

The  day's  work  from  May  1st  to  May  1st  is  to  end  practically  at  5  p.m.,  with  one  hour 
for  dinner,  as  near  twelve  as  possible.  In  no  case  shall  a  man  be  asked  to  go  out  after 
11.30  without  his  dinner.  If  a  teamster,  chauffeur  or  wharf  man  is  sent  out  on  or  after 
five  o'clock  without  being  allowed  an  hour  for  his  supper  without  pay  for  the  same,  and 
does  not  return  until  seven  o'clock,  he  shall  be  paid  an  extra  hour  for  his  supper.  On 
Saturdays,  from  April  1st  to  October  1st,  the  day's  work  will  end  practically  at  12  m., 
and  teamsters,  chauffeurs  and  regular  wharfmen  shall  be  given  a  half-holiday,  for  which 
no  deduction  of  pay  shall  be  made. 

Teamsters  shall  not  be  required  to  clean  stalls  in  the  morning. 
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Article  III. 
No  teamster  or  chauffeur  shall  be  required  to  go  to  the  stables  on  Sunday. 


Article  IV. 

When  employees  are  to  be  laid  off,  notice  of  the  same  shall  be  given  them  the  night 
before. 

When  employees  are  to  be  laid  off,  the  same  shall  be  laid  off  in  their  turn,  as  far 
as  possible. 

When  regular  men  are  laid  off  on  Saturdays,  they  shall  receive  one-half  (|)  a  day's  pay. 

If  a  teamster  or  chauffeur  hitches  out  in  the  morning  he  shall  be  given  a  day's  pay  for 
the  same,  and  if  a  regular  wharfman  reports  for  work  he  shall  be  paid  a  day's  pay  for  the 
same. 

Article  V. 

SCHEDULE   OF   WAGES   FROM  JUNE    1,    1916,   TO   MAY   1,    1918. 


The  minimum  rate  of  wages  recognized  by  this  agreement 

One  Horse  Teamsters,    . 

Two  Horse  Teamsters,    . 

Three  Horse  Teamsters, 

Wharfmen,    . 

Electric  Truck  Chauffeurs, 

Gasoline  Truck  Chauffeurs, 
All  overtime  shall  be  paid  at  the  regular  rate  of  wages,  as 

One  Horse  Teamsters, 

Two  Horse  Teamsters, 

Three  Horse  Teamsters,     . 

Wharfmen, 

Electric  Truck  Chauffeurs, 

Gasoline  Truck  Chauffeurs, 


shall  be  as  follows: 
.  $15.00  per  week. 
.  16 .  00  per  week. 
.  17 .  00  per  week. 
.  15.00  per  week. 
.  17 .  00  per  week. 
.  19.00  per  week, 
follows; 

.    28c  per  hoiir. 

.    30c  per  hour. 

.    32c  per  hour. 

.    28c  per  hour. 

.    32c  per  hoiu". 

.    36c  per  hoiir. 


Article  VI. 

Teamsters,  chauffeurs  and  regular  wharfmen  when  required  to  work  over  the  regular 
time  shall  be  paid  at  the  above  rate  of  time  wages,  except  on  Sundays  and  hohdays,  when 
they  shall  receive  double  time  as  follows: 

One  Horse  Teamsters,        .......     56c  per  hour. 


Two  Horse  Teamsters, 

Three  Horse  Teamsters, 

Wharfmen, 

Electric  Truck  Chauffeurs, 

Gasohne  Truck  Chauffeurs, 


60c  per  hour. 
64c  per  hour. 
56c  per  hoiu-. 
64c  per  hour. 
72c  per  hour. 


A  teamster,  chauffeur  or  wharfman  who  works  three-quarters  (f )  of  an  hour  after  closing 
time  shall  be  entitled  to  one  hour's  overtime.  On  Saturday  afternoons  all  overtime  to 
teamsters,  chauffeurs  and  regular  wharfmen  shall  be  paid  at  the  rate  of  overtime  wages 
as  indicated  in  Article  5  of  this  agreement  with  the  exception  of  one  horse  teamsters  and 
regidar  wharfmen,  who  shall  be  paid  at  the  rate  of  30c  per  hour. 

All  overtime  shall  be  paid  weekly. 
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Article  VII. 

The  holidays  recognized  in  this  Agreement  are  as  follows:  Washington's  Birthday, 
Lexington  Day,  Memorial  Day,  June  17th,  July  4th,  Labor  Day,  Columbus  Day,  Thanks- 
giving Day,  Christmas  Day  (and  imder  no  ordinary  circumstances  shall  any  member  of 
the  organization  be  allowed  to  work  on  Labor  Day).  Also  all  days  which  may  become 
legal  hohdays.  The  days  herein  named  shall  not  be  deducted  from  the  weekly  salary  of 
the  regular  teamsters,  chauffeurs  and  wharfmen. 

Article  VIII. 

When  a  member  of  said  Local  Union  is  discharged,  he  shall  be  given  a  fair  and  impartial 
hearing  before  his  employer  if  he  so  requests. 

Article  IX. 

Both  parties  to  this  Agreement  agree  that  no  strike  or  lockout  will  take  place  unless 
a  grievance  exists  between  employer  and  employee  and  both  parties  further  agree  to  sub- 
mit any  disagreement  to  the  State  Board  of  Arbitration  and  their  decision  shall  be  ac- 
cepted as  final  by  both  parties. 

It  is  also  agreed  that  in  case  any  change  in  this  Agreement  is  contemplated  at  its  ex- 
piration by  either  party,  sixty  days'  notice  of  same  shall  be  given. 

This  Agreement  shall  remain  in  force  and  shall  not  be  altered  from  June  1,  1916,  to 
May  1,  1918. 

Committee  of  Coal  Dealers  of  Boston  and  Committee  of  Local  Union  68,  Coal 
Vicinity:  Teamsters,  Chauffeurs  and  Helpers: 


Chairman.  Chairman. 


TELEGRAPHERS. 

Rules  and  Rates  of  Pay  for  Towermen  of  the  Boston  Elevated  Railway  Co.  —  In  effect 
September  15,  1916. 

Articles  of  Agreement  made  and  entered  into  this  fifteenth  day  of  September,  1916, 
by  and  between  the  Boston  Elevated  Railway  Company  (hereinafter  called  "The  Com- 
pany"), party  of  the  first  part,  and  The  Order  of  Railroad  Telegraphers,  and  Div.  No. 
156  thereof  (hereinafter  called  "The  Organization"),  party  of  the  second  part. 

WITNESSETH:  That  the  purpose  and  intent  of  this  Agreement  is  to  provide  a  working 
imderstandiug  between  members  of  the  Organization  in  the  employ  of  the  Company,  and 
the  Company,  each  through  its  duly  accredited  officers,  to  provide  as  satisfactory  service 
to  the  public  as  possible,  to  provide  as  good  working  conditions  for  said  members  as  possible, 
and  to  properly  protect  the  interests  of  the  Company;  and  to  provide  that  in  the  opera- 
tion of  the  railway  of  the  Company,  and  respecting  the  relations  to  exist  during  the  term 
of  this  contract  between  the  Company  and  those  of  its  employes  who  during  the  life  of 
this  Agreement  are  members  of  said  Organization,  both  parties  hereto  mutually  agree: 
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1.  The  Company  agrees  to  meet  and  treat  with  the  duly  accredited  Officers  and  Com- 
mittees of  the  Organization  upon  all  questions  arising  between  them,  and  should  any 
difference  arise  between  them  which  cannot  be  mutually  adjusted,  the  same  shall  be  sub- 
mitted, at  the  request  of  either  party,  to  a  Board  of  Arbitration  to  be  selected  in  the  fol- 
lowing manner: 

One  arbitrator  shall  be  chosen  by  the  Company,  one  by  the  Organization,  the  two  arbi- 
trators so  chosen  shall  meet  daily  to  select  a  third,  and  the  three  arbitrators  so  chosen 
shall  then  endeavor  to  meet  daily  for  the  purpose  of  adjusting  said  difference,  and  the 
decision  of  the  majority  of  said  Board,  submitted  in  writing  to  the  Company  and  the 
Organization  shall  be  binding  upon  both  parties. 

In  the  event  of  the  failure  of  either  party  to  appoint  its  arbitrator  within  six  (6)  days 
after  arbitration  is  decided  upon,  the  party  so  failing  shall  forfeit  its  case.  Each  party 
shall  bear  the  expense  of  its  own  arbitrator  and  the  expense  of  the  third  arbitrator  shall 
be  borne  equally  by  the  parties  hereto. 

2.  The  Company  will  do  nothing  to  prevent  or  discourage  any  employe  from  becoming 
or  continuing  to  be  a  member  of  the  Organization  and  will  in  no  way  discriminate  against 
a  member  thereof  because  of  such  membership.  The  Organization  will  not  discriminate 
against  any  person  in  the  employ  of  the  Company  because  of  his  refusal  to  join  the  Organi- 
zation or  to  continue  a  member  thereof,  but,  if  any  member  of  the  Organization  is  ex- 
pelled or  suspended  from  his  membership  therein  for  violation  of  any  of  the  provisions  of 
this  Agreement,  the  Company,  being  satisfied  that  such  expulsion  or  suspension  was  for 
such  reason  and  was  justifiable,  shall  dismiss  such  employe  from  its  service.  If  any  member 
of  the  Organization  employed  by  the  Company  neglects  or  refuses  to  pay  to  the  Organiza- 
tion any  dues  or  assessments  which  have  duly  become  a  liability  from  him  to  the  Organi- 
zation during  his  membership  thereof,  and  while  such  employe,  and  before  notice  in  writing 
by  him  to  the  Secretary  of  Division  No.  156  of  the  Organization  of  which  he  is  a  member, 
of  his  desire  and  intention  to  discontinue  his  membership  therein,  and  shall  continue  such 
refusal  to  pay  such  sum  or  sums  as  are  justly  due  from  him  to  the  Organization,  after  a 
determination  by  the  Company  of  the  justice  of  the  claims  of  the  Organization  for  such 
sums  from  such  employe,  the  Company  wiU  discharge  such  employe  from  its  service  or 
suspend  him  until  aU  such  sums  have  been  paid. 

3.  All  such  employes  assigned  by  proper  authority  to  operate  interlocking  machines, 
record  the  passage  of  trains  at  towers,  and  perform  the  duties  of  Towerman,  whether 
termed  telegrapher,  leverman,  helper  or  telephone  operator  connected  with  the  move- 
ment of  trains,  shall  be  hereafter  referred  to  as  Towermen,  and  shall  be  governed  by  the 
provisions  of  this  Agreement. 

4.  They  shall  be  governed  by  such  general  and  special  rules  as  apply  to  Towermen  in 
Book  of  Rules  for  the  government  of  Employes  of  Rapid  Transit  Lines.  Permanent  orders 
or  instructions  regarding  train  movements,  or  relating  to  traffic  in  whatever  character,  will 
in  no  case  be  given  orally,  excepting  in  emergency  cases  when  it  becomes  necessary  to 
issue  such  orders  for  the  benefit  of  immediate  action;  then,  and  in  every  such  case,  such 
orders  will  be  verified  by  proper  letter  over  signature  of  official  issuing  such  orders  or  in- 
structions. No  order  or  orders  shall  be  given  by  any  person  or  persons  excepting  the 
Superintendent,  Train  Master,  Chief  Train  Dispatcher,  Dispatcher  on  Trick,  District 
Supervisors,  Starters,  or  any  properly  accredited  representatives  of  the  Superintendent  of 
Rapid  Transit  Lines,  General  Orders  excepted. 

5.  Employes  as  designated  in  Article  3  shall  not  be  disciplined  without  a  hearing  unless 
they  waive  it.  If  suspended  pending  investigation,  same  shall  be  held  within  seven  days 
from  date  of  suspension.  If  exonerated,  they  shall  be  allowed  to  resume  their  duties 
and  be  paid  an  amount  equivalent  to  what  they  would  have  earned  had  action  not  been 
taken. 
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6.  Any  such  employe  aggrieved  as  to  the  result  of  discipline  or  any  decision,  shall  have 
the  right  to  appeal  in  person  or  through  a  committee  of  fellow  employes,  not  exceeding 
three,  to  the  higher  officials  of  the  Company  in  regular  order  to  the  President.  Such  ap- 
peal to  be  made  in  writing  within  ten  days  from  date  of  notice  of  such  discipline  or  decision. 

7.  Employes  as  designated  in  Article  3  shall  be  in  line  for  promotion  to  higher  positions 
within  the  service  herein  referred  to  upon  the  lines  of  the  Company  where  similar  service 
or  duties  are  required.  Advancement  will  be  made  on  the  basis  of  seniority,  so  far  as  prac- 
ticable, the  fitness  of  an  employe  for  the  position  sought  to  be  determined  by  proper 
officials  of  the  Company,  provided  that  the  senior  apphcant  will  be  given  a  fair  and  im- 
partial examination  for  the  position  bid  or  applied  for,  if  any  doubt  exists  as  to  his  ability. 

8.  In  the  event  of  the  abolishment  of  a  position,  the  men  affected  shall  have  the  right 
to  choose  any  position  to  which  their  seniority  entitles  them. 

9.  Towermen,  whenever  required  to  break  in  or  instruct  men  in  the  tower  service  of 
the  Company,  wiU  be  paid  two  and  a  half  (2|)  cents  per  hour  during  the  period  required 
for  such  instruction  in  addition  to  their  regular  wages. 

10.  Vacancies  will  be  advertised  by  notice  on  the  daily  bulletin  within  seven  days  from 
date  on  which  the  vacancy  occurs,  with  limitation  of  the  time  and  conditions  under  which 
apphcations  will  be  received.  Said  time  limit  to  be  not  less  than  four  days  from  date 
posted.  The  vacancy  will  be  fiUed  by  the  men  entitled  to  it  within  fourteen  days  after  it 
is  assigned  by  bulletin. 

IL  Any  employe  herein  referred  to  shall  have  the  right  to  bid  for  any  advertised 
position  as  above  described,  whether  it  be  a  position  paying  more  or  less  than  the  one  held. 
If  quaUfied  for  the  position  sought,  without  the  necessity  of  instruction,  he  shall,  when 
placed  in  the  position,  receive  the  wage  of  the  position  taken.  If  not  qualified  and  breaking 
in  or  instructions  are  necessary,  he  shall  receive  the  rate  of  pay  of  the  position  then  held 
until  fully  qualified  or  placed  in  the  position  sought.  If  the  position  sought  is  one  of  a 
lower  rate  of  wage  than  that  of  the  position  then  held,  he  shall  receive  the  lower  rate  of 
pay  while  breaking  in  for  or  when  assigned  to  the  position  sought.  When  an  employe 
covered  by  Article  3  has  bid  in  a  position,  he  will  not  be  permitted  to  bid  for  the  former 
position  imtil  it  has  been  once  filled  and  again  becomes  vacant. 

12.  (a)  Employes  in  the  tower  service  if  called  upon  to  perform  work  in  a  higher  paid 
class  in  tower  service,  shall  receive  the  pay  thereafter  of  such  higher  class  while  they  re- 
main in  that  class. 

(6)  Where  an  employe  may  be  called  upon  to  temporarily  perform  work  in  a  lower  paid 
class,  no  change  in  his  rate  of  pay  shall  be  made. 

13.  (a)  In  so  far  as  practicable,  when  Towermen  are  temporarily  absent  their  positions 
shaE  be  filled  by  other  Towermen  in  the  manner  herein  described,  if  said  Towermen  are 
available. 

(6)  In  towers  where  assistants  are  employed,  the  first  trick  assistant  at  that  tower  may 
relieve  the  first  trick  right  hand  man,  and  the  second  trick  assistant  at  that  tower  may 
relieve  the  second  and  third  right  hand  men. 

(c)  In  Tower  "A,"  when  assistant  is  not  available,  the  split  trick  man  may  substitute 
for  all  right  hand  men  in  that  tower. 

(d)  In  Tower  "D"  the  split  trick  man  may  substitute  for  all  right  hand  men  in  that 
tower. 

(e)  In  towers  having  assistants,  the  first  trick  towerman  at  Tower  "J"  may  relieve  the 
first  trick  assistant  and  split  trick  man,  except  at  Tower  "A"  spht  trick  man  may  work 
for  first  trick  assistant,  and  second  trick  man  at  Tower  "J"  may  relieve  the  second  trick 
assistants  and  they  shall  be  entitled  to  the  work  of  the  man  relieved. 

(/)  In  towers  having  no  assistants  the  first  trick  towerman  at  Tower  "J"  may  reUeve 
the  first  trick  right  hand  man,  and  second  trick  towerman  at  Tower  "J"  may  relieve 
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second  and  third  right  hand  men,  except  that  at  Towers  "G"  and  "H"  the  assistants  at 
Tower  "F"  may  do  the  reUeving,  the  men  at  Tower  "J"  going  to  Tower  "F." 

14.  That  Towermen  legitimately  absent  on  account  of  sickness,  or  otherwise,  may  have 
opportunity  to  protect  their  rights  and  privileges  in  the  bidding  for  advertised  vacancies, 
they  shaU  dehver  to  the  Superintendent  of  Rapid  Transit  Lines  written  authority  to  bid 
for  them.  Such  written  authority  must  be  received  by  Superintendent  in  time  to  comply 
with  hmitations  of  time  fixed  for  fiUing  the  vacancies. 

15.  Classes  of  service,  hours  of  work,  and  rates  of  wage  shall  be  as  follows: 


Positions. 


Hrs.  per 
Day 


Present 
Rate 


9-15-16  to 
9-15-17 


9-15-17  to 
9-15-18 


9-15-18  to 
9-15-19 


Towermen  (R.H.)  at  towers  operated  24  hrs.  daily, 
1st  and  2nd  tricks 

Towermen  (R.H.)  at  above  towers,  3rd  tricks,   . 

Relief  Towermen, 

Assistants  (L.H.  and  Split  Trick  Towermen),     . 

Towermen  at  towers  operated  only  during  hours  of 
train  operation, 


8-9M 


40c 
39c 
40c 
35c 

30c 


41c 
40c 
41c 
36c 

31c 


42c- 
41c 
42c 
37c 

32c 


43c 
42c 
43c 
38c 

33c 


16.  (a)  Each  Towerman's  position  shall  be  reheved  one  fuU  day  every  eighteen  (18) 
days  without  diminution  of  pay  to  the  Towerman  thus  reheved,  provided  he  has  worked 
seventeen  (17)  days  since  his  last  day  off  with  pay. 

(b)  Towermen,  temporarily  assigned  to  work  positions  other  than  their  own,  shall  be 
reheved  the  same  day  as  though  they  were  working  their  own  positions,  and  are  not  to  be 
entitled  to  any  other  rehef. 

(c)  When  a  towerman  bids  out  of  one  position  into  another  his  day  of  relief  shall  change 
to  that  of  the  position  into  which  he  has  bid  when  placed  on  same. 

17.  A  roster  of  employes  herein  described,  arranged  in  order  of  seniority,  will  be  posted 
in  the  towers. 

18.  (a)  When  conditions  permit,  Towermen,  upon  request,  will  be  granted  leave  of 
absence  not  to  exceed  30  days,  with  privilege  of  extension  at  the  discretion  of  the  Super- 
intendent. 

(6)  In  cases  of  sickness  or  disabihty,  such  absence  may  be  of  indefinite  duration,  the 
absentee  being  required  to  report  his  condition  and  whereabouts  at  least  once  in  two  weeks. 

(c)  The  acceptance  of  another  position  while  ojx  leave  of  absence  shall  be  considered  as 
terminating  service. 

19.  This  Agreement  shall  go  into  effect  September  fifteenth,  1916,  and  remain  in  full 
force  until  September  fifteenth,  1919,  both  days  inclusive,  and  continue  in  force  and  be 
binding  upon  the  respective  parties  from  year  to  year  thereafter  unless  changed  by  the 
parties  thereto.  Either  of  the  parties  hereto  desiring  a  change  in  any  section  or  sections  of 
this  Agreement  shall  notify  the  other  party  in  writing  of  the  desired  change  thirty  (30) 
days  prior  to  September  fifteenth,  1919.  In  case  of  and  after  such  notice  the  agreement 
shall  then  be  opened  up  and  the  change  or  changes  desired  shall  be  considered.  Upon 
failure  to  reach  a  mutual  agreement  upon  any  of  the  changes  desired  by  the  parties 
hereto,  the  same  shall  be  arbitrated  as  provided  for  in  this  agreement,  and  the  award 
shall  then  be  entered  into  and  become  a  part  of  this  agreement. 

In  Witness  Whereof,  The  Boston  Elevated  Railway  Company  has  caused  these 
presents  to  be  signed  in  its  name  and  behalf  by  its  President  and  Executive  Committee 
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thereunto  duly  authorized,  and  The  Order  of  RaDroad  Telegraphers  has  caused  these 
presents  to  be  signed  in  its  name  and  behalf  by  the  Vice-President  and  Chairman  and 
Committee  of  Employes,  members  of  Div.  No.  156,  thereunto  duly  authorized. 
The  Boston  Elevated  Railway  Company. 

[Signedi  ■ 

President. 

Executive  Committee. 
The  Order  of  Railroad  Telegraphers. 

Vice-President. 
Committee  of  Employes,  Div.  No.  156. 

Chairman. 
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Bill  of  Prices  of  Cigar  Factory  Tobacco 
Federation  of  Labor.  - 

Wrapper  Booker,  . 

Wrapper  Booker  and  Stripper, 

All  round  Stripper  and  Booker, 

Wrapper  Stripper, 

All  roimd  Stripper, 

Binder  Stripper,     . 

Havana  Fillers, 

Seed  Fillers  SpUt,  . 

Seed  Fillers  Straight, 

Wrapper  Stripper  on  the  Machine, 

Binder  Stripper  on  the  Machine, 


Strippers'  Union  of  Boston,  No.  8156,  American 
-  In  Effect  September  20,  1913. 

$9 .  00  per  week  of  6  working  days. 
$8.00  per  week  of  6  working  days. 
$8.00  per  week  of  6  working  days. 
$7.00  per  week  of  6  working  days. 
$7 .  00  per  week  of  6  working  days. 
$7 .  00  per  week  of  6  working  days. 

.06  1-2  per  lb. 

.04  3-4  per  lb. 

.04  1-2  per  lb. 
$10.00 
$9.00 


Fillers  to  be  weighed  once  a  day  in  the  presence  of  Stripper. 

Filler  Strippers  are  to  be  provided  with  a  ticket  on  which  is  to  be  recorded  the  actual 
weight  of  each  day's  work. 

Apprentices  on  Fillers  shall  work  two  weeks  for  half  schedule  rate;  they  will  then  be- 
come members  of  Cigar  Factory  Tobacco  Strippers'  Union,  No.  8156,  American  Federa- 
tion of  Labor. 

Collectors  may  collect  Union  dues  in  the  Factories  in  such  manner  as  not  to  interfere 
with  the  time  of  the  employees. 

The  Hoiu-s  of  Labor  shall  be  from  8  a.m.  to  12  m.,  and  1  p.m.  to  5  p.m.,  except  Saturdays 
when  they  shall  be  from  8  a.m.  to  1  p.m. 

All  work  done  on  Sundays  and  Holidays,  whether  by  piece  or  weekly  hands,  shall  be  at 
the  rate  of  double  pay. 

Satiu-day  afternoons  shall  be  considered  holidays. 

Double  pay  shall  be  by  the  hour. 

Sweeping  to  be  done  after  working  hours. 
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Tobacco  Strippers. 

No  time  lost  between  lots  by  Filler  Strippers. 

All  Strippers  excepting  Forewomen,  Foremen  and  Apprentices,  shall  be  members  of 
the  Strippers'  Union  No.  8156,  American  Federation  of  Labor. 

The  schedule  of  wages  herein  agreed  upon  shall  not  be  so  construed  as  to  permit  the 
reduction  of  any  weekly  wages. 

Fillers  given  to  Strippers  must  contain  sufficient  moistiu-e  to  make  them  stripperable. 

HoUdays  shall  not  be  deducted  from  weekly  hands. 

Should  either  party  to  this  bill  of  prices  require  a  change  therein,  the  party  desiring 
the  change  shall  fm"nish  the  other  party  with  a  copy  of  changes  desired  at  least  thirty 
days  prior  to  said  changes  being  efifective. 
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IV. 

STATISTICAL  TABLES. 


Table  I.  —  Number  of  Unions  Reporting  Collective  Agreements  with  Employers,  Show~ 
ing  Specified  Proportions  of  Employers  Accepting  Such  Agreements:  By  Occupa- 
tions. 


Occupations. 


All  Occupations. 

Bakers  and  confectioners, 
Barbers,  ..... 

Bartenders, 

Bill  posters  and  billers. 
Blacksmiths  and  helpers, 
Boilermakers  and  helpers. 
Bookbinders,  .... 

Boot  and  shoe  workers,    .         .  '      . 

Boot  and  shoe  workers  (mixed). 

Cutters,       ..... 

Edgemakers,        .... 

Lasters,        ..... 

Stitchers 

Treers,  dressers,  and  packers,     . 

Turn  workmen,  .... 

Others,         ..... 
Bottlers  and  drivers. 
Brewery  workmen. 
Bricklayers,  masons,  and  plasterers, 
Carm.en,  railway,   .... 
Carpenters,     ..... 
Cigar  makers,     _    . 
Clerks,  railway,      .... 
Clerks,  retail,  .... 

Compositors  (typographical). 
Conductors,  railway. 
Cooks  and  waiters. 
Coopers,  ..... 

Cutting  die  and  cutter  makers. 
Electrical  workers. 
Engineers,  locomotive,  . 
Engineers,  steam,  .... 
Firemen,  locomotive. 
Firemen,  stationary. 
Freight  handlers  and  clerks. 
Garment  workers. 
Glass  workers,         .... 
Government  employees  (U.  S.),   . 
Granite  cutters,      .... 
Hat  and  cap  makers. 
Hod  carriers  and  building  laborers, 
Horseshoers,  ..... 
Lathers  (wood,  wire,  and  metal),  . 
Laundry  workers,  .... 
Longshoremen,       .... 
Machinists,     ..... 


Number  of  Unions 

Reporting 

Written  Agreements 

Signed  or  Verbally 

Accepted  by  — 


All 
Em- 
ploy- 
ers 


418 

4 

2 

13 

1 

3 

3 

1 

S6 

12 

3 

3 

4 

3 

3 

2 

6 

7 

9 

5 

4 

18 

13 

19 

3 

2 

6 

1 

2 

4 

8 

7 

3 

10 

2 
7 


More 
than 
One- 
half 


238 


One- 
half  or 
Less 


108 

3 
5 


Num- 

Num- 

Num- 

ber of 

ber  of 

ber  of 

Unions 

Unions 

Unions 

Having 

Having 

Report- 

Written 

Verbal 

ing  No 

Agree- 

Agree- 

Agree- 

ments 

ments 

ments 

764 

67 

523 

15 

1 

1 

25 

2 

5 

17 

1 

9 

1 

1 

1 

4 

- 

3 

3 

- 

- 

6 

- 

- 

91 

- 

u 

28 

- 

5 

9 

- 

- 

3 

- 

1 

10 

- 

- 

8 

- 

1 

7 

- 

1 

6 

- 

- 

20 

- 

6 

10 

- 

- 

10 

- 

- 

11 

6 

29 

4 

- 

1 

63 

8 

76 

14 

- 

2 

19 

1 

1 

8 

1 

8 

17 

- 

4 

6 

- 

- 

5 

1 

3 

2 

- 

2 

5 

- 

1 

17 

2 

9 

7 

- 

- 

15 

1 

7 

10 

- 

- 

7 

1 

9 

2 

_ 

4 

17 

_ 

2 

_ 

4 

_ 

_ 

6 

20 

- 

- 

3 

- 

4 

7 

3 

10 

2 

- 

3 

3 

2 

5 

2 

- 

1 

4 

- 

1 

19 

- 

24 

Num- 
ber of 
Unions 
Answer- 
ing 
Inquiry 


1,354 

17 

32 

27 

3 

7 

3 

6 

105 

33 

9 

4 

10 

9 


26 

10 

10 

46 

5 

147 

16 

21 

17 

21 

6 

9 

4 

6 

28 

7 

23 

10 

17 

6 

19 

4 

6 

20 

7 

20 

5 

10 

3 

5 

43 
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Table  I.  —  Number  of  Unions  Reporting  Collective  Agreements  with  Employers,  Show- 
ing Specified  Proportions  of  Employers  Accepting  Such  Agreements:  By  Occupa- 
tions —  Concluded. 


Occupations. 


Number  of  Unions 

Reporting 

Written  Agreements 

Signed  or  Verbally 

Accepted  by  — 


All 
Em- 
ploy- 
ers 


More 
than 
One- 
half 


One- 
half  or 
Less 


All  Occupations  —  Con. 

Maintenance  of  way  employees,    . 
Meat  cutters,  etc.,  .... 

Metal  polishers,  buffers,  and  platers,    . 
Molders  and  coremakers, 
Municipal  employees,    .... 

Musicians, 

Painters,  decorators,  and  paperhangers. 
Paper  and  pulp  makers. 

Pattern  makers, 

Paving  cutters,       ..... 

Photo-engravers, 

Plumbers,  steamfitters,  and  gasfitters, 
Printing  pressmen,         .... 
Quarry  workers,     .      _  . 
Railroad  workers  and  inspectors, 

Roofers, 

Sheet  metal  workers,      .... 
Station  agents  and  employees, 
Steam  railroad  employees  (n.e.s.), 
Stereotypers  and  electrotypers,     . 

Stone  cutters, 

Stove  mounters,     .    _    . 

Street  and  electric  railway  employees, 

Tailors  and  dressmakers, 

Teamsters,  chauffeurs,  stablemen,  etc.. 

Telegraphers,  railroad,  .         .         .         . 

Telephone  operators,      .        .        .        . 

Textile  workers, 

Loomfixers, 

Mule  spinners, 

Weavers,      .        .     _  . 

Weavers  (elastic  goring),     . 

Others, 

Theatrical  stage  employees,  . 

Tile  layers, ' 

Trainmen,  railroad 

Upholsterers, 

All  other  occupations 


Num- 
ber of 
Unions 
Having 
Written 
Agree- 
ments 


Num- 

Num- 

ber of 

ber  of 

Unions 

Unions 

Having 

Report- 

Verbal 

ing  No 

Agree- 

Agree- 

ments 

ments 

Num- 
ber of 
Unions 
Answer- 
ing 
Inquiry 


23 


17 

3 

12 

26 

43 

26 

60 

11 

10 

7 

4 

43 

12 

9 

15 

4 

16 

15 

5 

6 

3 

3 

24 

9 

42 

6 

12 

61 

11 

10 

7 

3 

30 

27 

3 

21 

3 

45 


1  Including  terrazzo  and  mosaic  workers. 
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Table  II.  —  Number  of  Unions  Reporting  Collective  Agreements  with  Employers, 
Showing  Specified  Proportions  of  Employers  Accepting  Such  Agreements:  By 
Localities. 


Localities. 


The  State. 

Beverly,  . 
Boston, 

BROCKTO>f, 

Cambridgr, 
Chelsea,  . 
Chicopee,  . 
Clinton,  . 
Fall  River, 

FiTCHBURG, 
Fr  AM  INGHAM, 

Gardner,  . 
Gloucester, 
Greenfield, 
Haverhill, 

HOLTOKE,    . 

Lawrence, 
Lowell, 
Lynn, 
Malden, 
Marlborough,  . 

MlLFORD,      . 

Natick, 
New  Bedford, 
Newburyport,  . 
Newton,     . 
North  Adams,  . 
Northampton,  . 
Norwood,  . 

PiTTSFIELD, 
QUINCY, 

Salem, 
somerville, 
Springfield, 
Taunton,   . 
Waltham,  . 
Watertown, 
Westfield, 
Whitman,    . 

WOBURN,       . 

Worcester, 

Other  municipalities, 


Number  op  Unions 

Reporting  Agreements 

Signed  or  Verbally 

Accepted  by  — 


All  Em- 
ployers 

More 

than 

One-half 

418 

238 

_ 

1 

93 

67 

33 

8 

- 

4 

3 

3 

4 

1 

1 

1 

14 

6 

13 

1 

4 

1 

1 

1 

5 

2 

9 

1 

9 

7 

16 

8 

13 

5 

22 

9 

8 

11 

2 

2 

3 

- 

7 

2 

2 

2 

8 

7 

1 

1 

6 

9 

8 

2 

4 

- 

4 

3 

7 

3 

12 

5 

1 

2 

28 

19 

6 

6 

3 

2 

1 

- 

3 

2 

6 

- 

1 

1 

21 

15 

36 

18 

One-half 
or  Less 


108 

23 
4 
2 


Number    Number 


of 
Unions 
Having 
Written 
Agree- 
ments 


of 
Unions 
Having 
Verbally 
Accepted 
Agree- 
ments 


764 

1 
183 
45 


Number 

of 
Unions 
Report- 
ing No 
Agree- 
ments 


1 

14 

5 

6 

6 

9 

4 

8 

8 

15 

3 

17 

18 

5 

5 

7 

1 

2 

23 

116 


Number 

of 
Unions 
Answer- 
ing 
Inquiry 


1,354 

5 

282 

50 

10 


7 
36 
34 
13 

8 
14 
17 
30 
46 
43 
61 
55 

9 
12 
10 

7 
36 

6 

8 
22 
24 
10 
17 
20 
35 

6 
71 
32 
11 
.  7 
15 

4 
68 
190 
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Table  III.  —  Membership  of  Unions  Reporting  Collective  Agreements  with  Employers, 
Showing  Specified  Proportions  of  Employers  Accepting  Such  Agreements:  By 
Occupations. 


OCCITPATIONS. 


All  Occupations. 


Bakers  and  confectioners, 

Barbers, 

Bartenders, 

BUI  posters  and  billers. 
Blacksmiths  and  helpers,  . 
Boilermakers  and  helpers, 

Bookbinders, 

Boot  and  shoe  workers, 

Boot  and  shoe  workers  (mixed),    . 

Cutters,  ...... 

Edgemakers 

Lasters 

Stitchers, 

Treers,  dressers,  and  packers. 

Turn  workmen,       .... 

Others, 

Bottlers  and  drivers. 
Brewery  workmen,    .... 
Bricklayers,  masons,  and  plasterers. 
Carmen,  railway,       .... 

Carpenters, 

Cigar  makers, 

Clerks,  railway,  .... 

Clerks,  retail,     .        .     _  . 
Compositors  (typographical),    . 
Conductors,  railway,  . 

Cooks  and  waiters,    .... 

Coopers,  _ 

Cutting  die  and  cutter  makers. 
Electrical  workers,     .... 
Engineers,  locomotive, 
Engineers,  steam,       .... 
Firemen,  locomotive, 
Firemen,  stationary. 
Freight  handlers  and  clerks. 
Garment  workers,      .... 

Glass  workers, 

Government  employees  (U.  S.), 
Granite  cutters,  .... 

Hat  and  cap  makers, 
Hod  carriers  and  building  laborers, 
Horseshoers,       ..... 
Lathers  (wood,  wire,  and  metal), 

Laundry  workers 

Longshoremen,  ..... 
Machinists,  ..... 

Jlaintenance  of  way  employees. 
Meat  cutters,  etc.,      .... 
Metal  polishers,  buffers,  and  platers, 
Holders  and  coremakers,  . 
Municipal  eroployees, 

Musicians 

Painters,  decorators,  and  paperhangers. 

Paper  and  pulp  makers,    . 

Pattern  makers,  .... 

Pa\'ing  cutters, 

Photo-engravers,         .... 
Plumbers,  steam  fitters,  and  gas  fitters. 
Printing  pressmen,     .... 
Quarry  workers,         .... 
Railroad  workers  and  inspectors. 
Roofers, 


Membership  of  Unions  Having 

Written  Agreements  Signed  or 

Verbally  Accepted  by  — 


All 
Employers 
in  Juris- 
diction 


Some  but 
not  All 

Employers 
in  Juris- 
diction 


92.364 

117 

243 

1,331 

100 

150 

249 

113 

18,34S 

4,900 

2,265 

820 

1,937 

3,490 

1,301 

370 

3,262 

645 

1,494 

252 

793 

2,495 

3,147 

1,602 

175 


975 

184 

82 

104 

988 

1,613 

69 

2,158 

427 
5,250 


!,145 
232 
333 

353 

SO 

,476 

1,331 

'762 

200 

471 


748 
171 

289 

,978 
136 
556 

.518 


78,947 

864 
2,276 
2,141 

72 

730 

SS,389 
8,837 
1,764 

1,580 
4,244 
1,303 
2,810 
2,851 
553 
46 
2,672 

9,588 
128 

743 
3,090 

1,926 

18 
457 

1,639 

759 

4,293 


140 

3,146 
285 
22 
SO 

5,551 

328 
452 
769 

373 
1,906 


244 

962 
1,428 


380 


Total 


171,311 

981 

2,519 

3,472 

100 

222 

249 

843 

41,734 

13,737 

4,029 

820 

3,517 

7,734 

2,604 

3,180 

6,113 

1,198 

1,540 

2,924 

793 

12,083 

3,275 

1,602 

918 

3,178 

975 

2,110 

82 

122 

1,445 

1,613 

1,708 

2,158 

759 

427 

9,543 


2,285 

232 

3,479 

285 

375 

140 

1,476 

7,882 

1762 

528 

452 

1,240 

442 

2,654 

171 

455 

289 

244 

2,940 

1,564 

556 

1,518 

464 


1  Not  including  the  membership  of  two  unions,  which  failed  to  report  their  membership. 
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Table  III.  —  Membership  of  Unions  Reporting  Collective  Agreements  with  Employers, 
Shomng  Specified  Proportions  of  Employers  Accepting  Such  Agreements:  By 
Occupations  —  Concluded. 


Occupations. 


All  Occupations  —  Con. 

Sheet  metal  workers,  .... 

Station  agents  and  employees, 
Steam  railroad  employees  (n.e.s.),    . 
Stereotypers  and  electrotypers, 

Stone  cutters 

Stove  mounters,  ..... 
Street  and  electric  railway  employees, 
Tailors  and  dressmakers,  .... 
Teamsters,  chauffeurs,  stablemen,  etc.,  . 
Telegraphers,  railroad,  .... 
Telephone  operators,  .... 
Textile  workers, 

Loomfixers, 

Mule  spinners 

Weavers, 

Weavers  (elastic  goring), 

Others 

Theatrical  stage  employees, 

Tile  layers, 

Trainmen,  railroad,   ..... 

Upholsterers,      ...... 

All  other  occupations 


Membership  of  Unions  Having 

Written  Agreements  Signed  or 

Verbally  Accepted  by  — 


All 
Employers 
in  Juris- 
diction 


179 
1,354 

356 
15 
33 

16,224 

6,410 
1,219 
2,400 


86 

406 

310 

4,479 

1,802 


Some  but 

not  All 
Employers 
in  Juris- 
diction 


712 
358 


533 
3,506 


623 


335 

965 


Total 


891 

1,354 

356 

373 

33 

16,224 

533 

9,916 

1,219 

2,400 


1,029 
310 

4,479 

335 

2,767 


Total 
Member- 
ship of  All 

Unions 

Answering 

Inquiry 


1,106 

2,519 

396 

402 

244 

102 

16,224 

578 

11,383 

1,219 

3,594 

13,485 

3,001 

2,123 

3,672 

86 

4,603 

1,236 

310 

4,479 

335 

6,987 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916.  "^ 

Note.  — The  principal  subjects  dealt  with  in  the  Agreements  are  indicated  in  the  last  column.  The  abbre- 
viations used  denote:  W.,  wages;  H.,  hours;  A.,  apprentices;  Arb.  S.  B.,  Arbitration,  State  Board;  Arb.,  arbi- 
tration; U.  S.,  union  shop;  L.,  union  label;  S.,  union  stamp;  C,  shop  card;  San.,  sanitary  conditions. 


OcCt7P.\TIONS. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 
Subjects  dealt 

with  in 
Agreements' 


Bakers  and  Confectioners 
Bakers 

Bakers 

Bakers 

Bakers 

Bakers 

Bakers 

Bakers 

Bakers 

Bakers 

Bakers  (ice  cream  cone  makers), 

Bakers 

Bakers,         .        . 

Bakers, 

Bakers, 

Bakers 

Barbers.  5 

Barbers 

Barbers, 

Barbers, 

Barbers, 

Barbers, 

Barbers, 

Barbers, 

Barbers, 

Barbers, 

Barbers, 

Barbers, 

Barbers 

Barbers, 

Barbers, 

Barbers, 

Barbers 

Barbers 

Barbers,       ..... 

Barbers 

Barbers 


Boston, 

Boston, 

Boston, 

Brockton, 

Haverhill, 

Holyoke, 

Lawrence, 

Lynn,     . 

Lynn,     . 

Maiden, 

Salem,    . 

Springfield, 

Springfield, 

Taunton, 

Worcester, 


Adams, 

Boston, 

Boston, 

Brockton, 

Chicopee, 

Clinton, 

Fall  River, 

Fitchburg, 

Framingham 

Gloucester, 

Haverhill, 

Holyoke, 

Lawrence, 

Lowell,  . 

Lynn,     . 

Milford, 
New  Bedford, 
North  Adams 
Pittsfield, 
Quincy, 


May 

May 
May 
May 
May 
May 
May 
May 
May 
Apr. 
May 


1,  1915 
1,  1915 
1,  1914 
1,  1913 
1,  1916 
1,  1916 
1,  1916 
1,  1916 
1,  1916 
1,  1915 
1,  1916 


May    1,  1915 


May 
May 
May 


1,  1916 
1,  1916 
1,  1916 


Dec. 
May 
May 


24,  1900 
7,  1917 
7,  1917 


Jan.  1,  1915 


Dec.  1,  1912 


Sep. 
Jul. 
Jul. 
Aug. 


4,  1916 

1,  1915 

19,  1902 

1.  1914 


Jan.  1.  1916 


Jun.  1,  19173 
Jun.  1,  19173 
May  1,  1917» 

_4 

Apr.  30,  1917 
May  1,  1917 
Apr.  30,  1917 
Apr.  30,  1917 
Apr.  30,  1917 
Apr.  1,  1917 
Apr.  30,  1917 

Apr.  30,  1917 

May    1,  1917 
May    1,  1917» 
May    1,  1917 


Indefinite 

May    7,  1919 

May    7,  1919 

Indefinite 

Indefinite 

Indefinite 

Indefinite 

Indefinite 

Indefinite 

Indefinite 

Indefinite 

Indefinite 

Sep.    4,  1918 

Indefinite 

>  Indefinite 

Indefinite 
Indefinite 
Jan.     1,  1917 
Indefinite 
Indefinite 


W.,  H.,  Arb.,  U.  S., 

L.,  San. 
W.,  H..  Arb.,  U.  S., 

L.,  San. 
W..  H.,  Arb.,  U.  S., 

L.,  San. 
W.,  H..  A.,  Arb.  S. 

B.,  Arb.,  U.  S.,  L. 
W.,    H.,    A.,    Arb., 

U.  S.,  L.,  San. 
W.,    H.,    A.,    Arb., 

U.  S.,  L.,  San. 
W..    H.,    A..    Arb., 

U.  S.,  L.,  San. 
W..  H.,  A.,  Arb.  S. 

B..  Arb.,  U.  S.,  L. 
W.,  H.,  Arb.,  U.  S., 

L.,  San. 
W.,  H.,  Arb.,  U.  S., 

L.,  San. 
W.,  H.,  A.,  Arb.  S. 

B.,   Arb.,    U.   S., 

L.,  San. 
W.,  H.,  A.,  Arb.  S. 

B.,   Arb.,   U.   S., 

L.,  San. 
W.,H.,A.,U.S.,L., 

San. 
W..  H.,  A.,  U.  S., 

San. 
W..  H.,  Arb.,  U.  S., 

L.,  San. 


U.  S..  C. 

W.,  H.,  A.,  U.  S.,  C. 

W.,  H.,  A.,  U.  S.,  C. 

U.  S.,  C.       ■ 

U.  S.,  C. 

U.  S.,  C. 

U.  S.,  c. 

U.  S.,  c. 

u.  s.,  c. 

u.  s.,  c. 

W.,  H..  A.,  U.  S.,  C. 
U.  S.,  C. 
W.,  H.,  U.  S.,  C. 
U.  S.,  C. 

W.,  H.,  U.  S.,  C. 

U.  S.,  C. 

u.  s.,  c. 

W.,  H.,A.,U.S.,C. 
U.  S.,  C. 

u.  s.,  c. 


1  Including  in  certain  cases  information  of  a  somewhat  later  date,  which  was  brought  to  the  notice  of  the 
Bureau  before  this  report  went  to  press. 

2  For  abbreviations  used  in  this  column,  see  "Note "  at  the  head  of  the  tabic. 

3  New  agreement  went  into  effect  on  this  date. 
*  On  60  days'  notice. 

'  Upon  acceptance  of  the  union  shop  card,  the  Master  Barbers  agree  to  abide  by  any  existing  laws  or  any  future 
rules  which  may  be  adopted  by  the  local  union  with  reference  to  prices,  hours,  wages,  etc. 
»  Union  shop  card  was  accepted  on  different  dates  by  the  Master  Barbers. 
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Table  lY.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Baxbers  —  Con. 

Barbers, 

Barbers 

Barbers, 

Barbers, 

Barbers,       .        .        .        .         . 

Bartenders. 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bartenders,  .  .  .  . 

Bill  Posters  and  Billers. 

Bill  posters  and  billers. 

Blacksmiths. 

Blacksmiths,  railroad. 
Blacksmiths,  railroad, 
Blacksmiths,  railroad, 

Blacksmiths 


Boilermakers. 

Boilermakers,  railroad, 
Boilermakers,  railroad, 
Boilermakers,  railroad. 

Bookbinders. 

Bookbinders, 
Bookbinders, 
Bookbinders, 


Salem,    . 

Springfield, 

Taunton, 

Waltham, 

Worcester, 


Boston, 

Chicopee, 

Fall  River, 

Fitchburg, 

Gardner, 

Gloucester, 

Haverhill, 

Holyoke, 

Lawrence, 

Lowell,  . 

Marlborough, 

Milford, 

North  Adams 

Northampton 

Springfield,    . 

Ware, 

Westfield, 

Worcester, 


Boston, 


Boston, 
Lowell,  . 
Norwood, 

Springfield, 


Boston, 

Greenfield, 

Norwood, 


Boston, 
Boston, 
Cambridge, 


Aug.    1,  1916 
Aug.    1,  1916 


Jan. 
Nov. 
Nov. 
May 
May 
Jan. 
Jun. 
May 
Jun. 
Mar. 
May 
May 
May 
Apr. 
Oct. 
May 
May 
Jun. 


4,  1915 
25,  1897 

1,  1911 
1,  1911 
1,  1915 
14,  1917 
1,  1914 
1,  1916 

5,  1916 
1,  1916 
1,  1917 

10,  1915 
1,  1916 

6,  1914 
1,  1912 
1,  1912 
1,  1912 
1,  1916 


Nov.  26,  1914 


Jun.  10,  1916 
Jun.  10,  1916 
Mar.  17,  1916 
Oct.  5,  1915 
May  1,  1916 
Jun.  10,  1916 


Jun.  10,  1916 
Jun.  10,  1916 
Mar.  17,  1916 


Jan.     1,  1914 
Nov.  21,  1914 


Indefinite 

Indefinite 

Indefinite 

-J 

Indefinite 


Jan.     1,  1919< 
Indefinite 

-i 

Indefinite 
May    1,  1917* 
Jan.  14,  1918 

-3 

May  1,  1918 
Jun.  1,  1917 
Mar.  1,  1917 
May    1,  1918< 

Indefinite 

May    1,  1917 

Apr.    6,  1917 

Indefinite 

Indefinite 

Indefinite 

Jun.     1,  1919 


Nov.  26,  1917* 


Apr.  21,  1917 
Apr.  21,  1917 

-3 

Oct.     5,  1917 
May    1,  1917* 
Jun.  10,  1917* 


Apr.  21,  1917 
Apr.  21, 1917 


Indefinite 
Jan.     1,  1918 
Nov.  21,  1916 


U.  S.,  C. 
W.,«U.  S.,  C. 
U.  S.,  C. 
W.,  H.,  U.  S.,  C. 
W.,  H.,  U.  S..  C. 


W.,  H.,A.,  U.  S.,  C. 
U.  S.,  C. 
Arb.,  U.  S.,  C. 
U.  S.,  C. 
W.,  H.,  U.  S.,  C. 
W.,  H.,  U.  S.,  C. 
W.,  H.,  U.  S. 
W.,  H.,  U.  S.,«C. 
W.,  H.,  U.  S.,  C. 
W..  H.,  U.  S.,  C. 
W.,  H. 
W.,  H.,  U.  S.,  C. 

u.  s.,  c. 

W.,  H.,  U.  S.,  C. 
W.,  H. 

W.,  H..  U.  S.,  C. 
W.,  H.,  U.  S.,  C. 
W.,  H..  U.  S.,  C. 


W.,  H.,  A.,  Arb.  S. 
B.,  Arb.,  U.  S. 


H.' 

H.' 

H.,  A.-i 

H.,  Arb.  S.  B. 


.  H..  U.  S. 


H.T 
H.' 
TEL..A.f 


W.,  H.,  Arb.,  U.  S.8 
W.,  H.,  Arb.,  U.S.' 
W.,  H.,  Arb.,  U.  S. » 


'  Union  shop  card  was  accepted  on  different  dates  by  the  Master  Barbers. 
"  New  wage  scale  was  adopted  by  Local  on  June  5,  1916. 
»  On  30  days'  notice. 

*  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

'  On  3  months'  notice. 

«  Preference  of  emplojTnent  is  given  to  union  members  by  notifying  the  union  officials  when  any  additional 
journeymen  are  needed. 

'  The  working  rules  applicable  to  railroad  employees  contain  many  special  subjects  largely  dependent  upon 
the  nature  of  the  employment. 

*  .Agreement  was  signed  on  different  dates  by  the  various  publishers. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Bookbinders  —  Con. 

Bindery  women, 

Bookbinders 

Bindery  women, 

Boot  and  Shoe  Workers. ' 

Boot  and  Shoe  Workers,  Mixed. 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Shoe  workers,  mixed. 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Shoe  workers,  mixed. 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Shoe  workers,  mixed. 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 
Boot  and  shoe  workers,  mixed,  . 


Cutters. 


Cutters, 
Cutters, 


Cutters,        .... 
Sole  leather  cutters  and  sorters, 
Cutters 


Cutters, 
Cutters, 
Cutters, 
Cutters, 


Edgemakers. 
Edge  trimmers  and  setters, 
Edgemakers, 
Edgemakers, 


Cambridge,    . 

Norwood, 

Norwood, 


Abington, 

Avon, 

Boston, 

Boston, 

Braintree, 

Bridgewater, 

Brockton, 

Brook  field, 

Danvers, 

Easton, 

Framingham, 

Holbrook, 

HoIIiston, 

Lynn,     . 

Lynn,     . 

Middleborough, 

Milford, 

Natick, 

New  Bedford, 

North  Brookfield 

Randolph, 

Rockland, 

Salem,    . 

Stoneham, 

Wakefield, 

Webster, 

Weymouth 

Whitman, 


Boston, 
Brockton, 

Haverhill, 
Haverhill, 
Lynn,     . 
Lynn,     . 
North  Adams 
Salem,    . 
Whitman, 


Brockton, 

Salem,    . 
Whitman, 


Jun.  2,  1913 
Oct.  1,  1913 
Jun.  24,  1915 
Oct.  1,  19132 
Jun.  24,  1915 


Jan.  1,  1916 

_4 

Dec.  1,  1909 

_4 

Aug.  1,  1913 
Aug.  1,  1914 
Jul.   1,  1914 


Mar.  1,  1916 
Jan.  1,  1903 


Mar.  27,  1906 
Dec.  20,  1902 
May    1,  1900 

_4 

Sep.  25,  1909 
-» 

Jun.  15,  1916 
Jun.    1,  1906 


Jan.     1,  1916 
Feb.  20,  1916 


Apr.  25,  1916 


Jul.      1,  1914 


Dates  on 

which 

Agreements 

Expire 


Principal 
Subjects  dealt 
with  in  Ji, 
Agreements 


Indefinite 
Oct.     1,  1917 
Nov.  21,  1916 
Oct.     1,  1917 
Nov.  21,  1916 


Jan.     1,  1917 

-i 

Dec.    1,  1919 
Aug.    1,  1916 


Mar.    1,1917' 


Jun.  15,  1917 


Jan.     1,  1917 
Feb.  20,  1918 


Apr.  25,  1917' 


I  W..  H.,  Arb.,  U.  S.» 

W.,H.,Arb.,  U.  S.i 

|w.,H.,Arb.,  U.  S.» 


Arb. 
Arb. 
Arb. 
Arb., 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 
Arb. 


S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 

u.  s. 

S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B..  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
S.  B.,  U. 
U.S. 
S.  B.,  U. 
S.  B.,  U. 
S.  B..  U. 


s.,  s. 
s.,  s. 
s..  s. 

s.,  s. 
s.,  s. 
s.,  s. 
s.,  s. 
s..  s. 
s.,  s. 
s.,  s. 
s.,  s. 
s.,  s. 
s.,  s. 
s. 

s..  s. 
s.,  s. 
s.,  s. 
s.,  s. 
s.,  s. 
s.,  s. 

8..  S. 

s.,  s. 
s.,  s. 

s.,  s. 
s.,  s. 
s.,  s. 


Arb.,  U.  S. 

W.,  H..  A.,  Arb.  S. 

B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S. 
Arb.  S.  B.,  U.  S..  S. 
W.,  H.,  U.  S. 
Arb.  S.  B.,  U.  S.,  S. 


Arb.  S.  B.,  U.  S.,  S. 

W. 

Arb.  S.  B..  U.  S.,  S. 


1  Preference  of  employment  is  given  to  union  members  by  notifying  the  union  officials  when  any  additional 
journeymen  are  needed. 

-  Price  list. 

^  Although  the  uniform  arbitration  agreements  drawn  up  by  the  (National)  Boot  and  Shoe  Workers'  Union 
and  the  United  Shoe  Workers  of  America  in  behalf  of  their  afiiUated  local  organizations  and  negotiated  with 
individual  employers  do  not  specifically  fix  price  Usts,  nevertheless,  in  determining  the  scale  of  prices  and,  in 
some  instances,  the  hours  of  labor,  the  provisions  governing  the  arbitration  of  any  differences  which  may  arise 
are  observed,  therefore  the  subject  of  wages  and  hours  of  labor  are  virtually  covered  by  such  contracts. 

*  Dates  on  which  contracts  were  made  with  the  different  shoe  manufacturers  varied. 

'  On  3  months'  notice. 

«  No  date  reported. 

'  Agreement  to  remain  in  force  thereafter  from  year  to  year,  until  notice  of  ninety  days  is  given  by  either 
party  desiring  to  alter,  amend,  or  annul  the  contract. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  Juhj  1, 

—  Continued. 


1916 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Boot  and  Shoe  Workers  —  Con. 

Lasters. ' 

Laaters,  ■ 

Lasters 

Lasters, 

Lasting  machine  operators, 

Lasters, 

Lasters, 

Lasters, 

Lasters,        ...... 

Lasters 

Lasters 


Stitchers. 
Stitchers,     . 
Stitchers  (women). 
Stitchers, 

Stitchers  (McKay),     . 
Stitchers, 

Stitchers  and  cutters, 
Stitchers, 
Stitchers,     . 


Treers,  Dressers,  and  Packers 
Dressers  and  packers, 
Treers, 

Packing-room  employees, 
Treers, 

Packing-room  employees, 
Treers, 
Treers,  dressers,  and  packers, 

Turn  Workmen. 
Turn  workmen,  . 
Turn  workmen,  . 
Turn  workmen,  . 
Turn  workmen,  . 
Turn  workmen,  . 
Turn  workmen,  . 


Others. 

Shoe  repairers 

Finishers, 

Heelers,    sluggers,    breasters,    and 

shavers, 

Shoe  repairers, 

Skivers, 

Solefasteners  and  roughrounders. 

Sole  leather  workers 

Vampers,     ...... 

Machine  operators,      .         .         .         . 

Machine  workmen,      .        .        .         . 

Sole  leather  workers 

Bottom  finishers  and  buffers,     . 
Buttonhole  operators, 
Goodyear  operators,    .         .         .         . 
Goodyear  operators,    .         .        .        . 
Sole  leather  workers 


Brockton, 
Haverhill, 
Lynn,     . 
Lynn,     . 
Lynn,     . 
Marblehead, 
New  Bedford, 
North  Adams, 
Salem,    . 
Whitman, 


Brockton, 
Haverhill, 
Lynn,  . 
Lynn,  . 
Lynn,  . 
New  Bedford, 
North  Adams, 
Whitman, 


Brockton, 

Brockton, 

Haverhill, 

Haverhill, 

Lynn,     . 

North  Adams 

Whitman, 


Beverly, 

Haverhill, 

Haverhill, 

Lynn,     . 

Marblehead, 

Wakefield, 


Boston, 
Brockton, 

Brockton, 

Brockton, 

Brockton, 

Brockton, 

Brockton, 

Brockton, 

Haverhill, 

Haverhill, 

Haverhill, 

Lynn,     . 

Lynn,     . 

Lynn,     . 

Lynn,     . 

Lynn,     . 


Apr.  20,  1916 
Apr.  20,  1916 


Jul. 
Jan. 


1,  1912 
1,  1915 


Apr.  20,  1916 


Jun.    1,  1915 


Apr.  20,  1916 


Apr.  20,  1917< 
Apr.  20,  1917< 


Apr.  20,  1917  < 


Arb.  S.  B.,  U. 
Arb.  S.  B.,  U. 
Arb.  S.  B..  U. 
Arb.  S.  B.,  U. 
Arb.  S.  B.,  U. 
Arb.,  U.  S. 
Arb.  S.  B.,  U. 
Arb.  S.  B.,  U. 
W.,  H. 
Arb.  S.  B.,  U. 


s.,  s. 
s.,  s. 
s. 
s. 
s.,  s. 

s.,  s. 
s.,  s. 

s.,  s. 


May    1,  1916 


Mar.    1,  1916 
Mar.    1,  1916 


Mar.  26,  1913 
Nov.  22,  1915 


Apr.  20,  1917  < 


May     1,  1917 


Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S. 
Arb.  S.  B.,  U.  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 


Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 


W.,  H.,  U.  S. 
Arb.  S.  B.,  U.  S. 
W.,  H.,  U.  S. 
W.,  H.,  U.  S. 
W.,  H.,  U.  S. 
W.,  H.,  U.  S. 


Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 


Mar. 
Mar. 


1,  im* 

1,  1917< 


Mar.  26,  1918 
Nov.  22,  1917 


Arb.  S.B.,  U. 
Arb.  S.  B.,  U. 
Arb.  S.  B.,  U. 
Arb.  S.  B.,  U. 
Arb.  S.  B.,  U. 
Arb.  S.  B.,  U. 
Arb.  S.  B.,  U. 
W.,  H.,  U.  S. 
Arb.  S.  B.,  U. 
Arb.  S.  B.,  U 
Arb.  S.  B.,  U 
Arb.  S.  B..  U 
W.,  A.,  Arb.. 
Arb.,  U.  S. 


S.,  S. 
S.,  S. 
S.,  S. 
S.,  S. 
S.,  S. 
S.,  S. 

s.,  s. 

s.,  s.. 
.  s. 
.  s. 
s.,  s.. 

U.S. 


1  A  price  list,  effective  on  January  10,  1916,  was  adopted  by  the  Lasters  Federation  of  Southeastern  Massa- 
chusetts (Boot  and  Shoe  Workers). 

»  Dates  on  which  contracts  were  made  with  the  different  shoe  manufacturers  varied. 

'  On  3  months'  notice. 

*  Agreement  to  continue  in  force  thereafter  from  year  to  year,  until  notice  of  ninety  days  is  given  by  either 
party  desiring  to  alter,  amend,  or  annul  the  contract. 

5  On  90  days'  notice. 

»  Date  not  reported. 

'  Contracts  are  made  for  a  period  of  one  year. 
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Table  1\.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Boot  and  Shoe  Workers  —  Con. 

Others —  Con. 

Stockfitters, 

Sole  fasteners, 

Stockfitters,          .         .         .         .         . 
Shoe  repairers, 


Bottlers  and  Drivers. 

Bottlers  and  drivers, 

Bottlers  and  drivers. 

Bottlers  and  drivers. 

Bottlers  and  drivers. 
Beer  drivers. 
Bottlers, 

Bottlers, 

Bottlers  and  drivers. 

Bottlers  and  drivers. 

Bottlers  and  drivers. 

Brewery  Workmen. 

Brewery  workmen, 

Brewery  workmen. 

Brewery  workmen. 

Brewery  workmen, 

Brewery  workmen, 

Brewery  workmen. 

Brewery  workmen. 

Brewery  workmen. 
Brewery  workmen. 

Brewery  workmen, 


Bricklayers,  Masons,  and 
Plasterers. 

Bricklayers,  masons,  and  plasterers,  . 
Bricklayers,*        .         .         .         .         . 

Bricklayers," 

Plasterers,  operative 

Stonemasons,' 


Lynn,     . 
North  Adams, 
North  Adams, 
Taunton, 


Boston, 

Chicopee, 

Holyoke, 

Lawrence, 
Lowell,  . 
Lowell,  . 

New  Bedford, 
Pittsfield, 

Springfield,    . 

Worcester, 


Boston, 

Boston, 

Fall  River, 

Holyoke, 

Lawrence, 

Lowell,  . 

New  Bedford, 

Pittsfield, 
Springfield,    . 

Worcester, 


Attleboro, 

Boston, 

Boston, 

Boston, 

Boston, 


Mar.    1,  1916 


Mar. 

May 

May 

Apr. 
May 

May 

May 
Apr. 

Apr. 

Mar. 


1,  1916 

1,  1915 

1,  1916 

1,  1915 
1,  1916 
1,  1916 

1,  1916 
1,  1913 

1,  1916 

I,  1916 

1,  1913 

1,  1913 

1,  1915 

1,  1916 

1,  1916 

23,  1916 

1,  1916 

31,  1913 
1,  1916 


Mar. 

Mar. 

Jun. 

Apr. 

Apr. 

May 

May 

Mar. 
Apr. 

Mar.  1,  1916 


Apr. 
Jun. 
Jun. 
Jun. 
Jun. 


1,  1914 
1,  1916 
1,  1916 
1,  1914 
1,  1916 


Mar.    1,  1917 


Mar.  1, 

May  1, 

May  1, 

Apr.  1, 

May  1, 

May  1, 

Apr.  30, 

Apr.  1, 

Apr.  1, 

Mar.  1, 


1919< 

1917< 

1917< 

1916* 

1919 

1919< 

1919< 
19176 

1919< 

1919< 


Mar. 

Mar. 

Jun. 

Apr. 

Apr. 

May 

May 

Apr. 
Apr. 


1,  1917 

1,  1917 

1,  1918* 

1,  19194 

1,  1919* 

1,  1919* 

1,  1919< 

1,  19175 
1,  19194 


Mar.    1,  19194 


Apr.    1,  1917 
Indefinite 
Indefinite 

Jun.     1,  1918 
Indefinite 


Arb.  S.  B.,  U.  S. 
Arb.  S.  B.,  U.  S.,  S. 
Arb.  S.  B..  U.  S.,  S. 
Arb.  S.  B.,  U.  S.,  S. 


W.,  H.,  Arb.  S.  B., 

Arb.,  U.  S. 
W.,  H.,  Arb.  S.  B., 

Arb.,  U.  S. 
W.,  H.,  Arb.  S.  B., 

Arb.,  U.  S. 
W.,  H.,  Arb.,  U.  S. 
W.,  H.,  Arb.,  U.  S. 
W.,  H.,  Arb.  S.  B., 

Arb.,  U.  S. 
W.,  H.,  Arb.,  U.  S. 
W.,  H.,  A.,  Arb.  S. 

B.,  Arb.,  U.  S. 
W.,  H.,  Arb.  S.  B., 

Arb.,  U.  S. 
W.,  H.,  Arb.  S.  B., 

Arb.,  U.  S. 


W.,  H.,  A.,  Arb.  S. 

B.,  Arb.,  U.  S. 
W.,  H.,  A.,  Arb.  S. 

B.,  Arb.,  U.  S. 
W.,    H.,    A.,    Arb., 

U.  S. 
W.,  H.,  A.,  Arb.  S. 

B.,  Arb.,  U.  S. 
W.,  H.,  A.,  Arb.  S. 

B.,  Arb.,  U.  S. 
W.,  H.,  A.,  Arb.  S. 

B.,  Arb.,  U.  S. 
W.,    H.,    A.,    Arb., 

U.  S. 
W.,  H.,  A.,  U.  S. 
W.,  H.,  A.,  Arb.  S. 

B.,  Arb.,  U.  S. 
W.,  H.,  A.,  Arb.  S. 

B.,   Arb.,    U.    S., 

San. 


W.,  H. 

W.,  H.,  A.,  Arb. 


1  Agreement  to  continue  in  force  thereafter  from  year  to  year,  until  notice  of  ninety  days  is  given  by  either 
party  desiring  to  alter,  amend,  or  annul  the  contract. 

'  Dates  on  which  contracts  were  made  with  the  different  shoe  manufacturers  varied. 

»  On  3  months'  notice. 

*  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

^  New  agreement  went  into  effect  on  this  date,  to  remain  in  force  until  April  1,  1919. 

8  Although  no  signed  agreement  exists  between  this  Union  and  local  Contractors,  the  Union  has  nevertheless 
been  able  to  establish  in  the  trade  the  Schedule  of  Wages  and  Working  Rules  which  it  has  adopted  for  its  members. 
Inasmuch  as  these  rules  were  established  with  the  tacit,  if  not  formally  expressed,  assent  of  the  employers,  such 
acceptance  has  been  regarded  as  having  the  binding  effect  of  a  more  formal  agreement. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


OcCrPATIONS. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Pxincipal 

Subjects  dealt 

with  in 

Agreements 


Bricklayers,  Masons,  and 
Plasterers  —  Con. 

Bricklayers  and  plasterers, 

Bricklayers  and  masons,     . 
Bricklayers  and  plasterers. 
Bricklayers  and  masons, 
Bricklayers  and  plasterers, 
Plasterers 


Bridge  and  Structural  Iron 
Workers. 

Housesmiths  and  bridgemen,     . 
Housesmiths  and  bridgemen, 

Carmen,  Railway. 

Railway  carmen,  .... 

Railway  carmen,  .... 

Railway  carmen,  .... 

Railway  carmen,  .... 

Carpenters. 

Carpenters, 

Carpenters, 

Carpenters,  .         .         .         .         . 

Carpenters, 

Carpenters, 

Carpenters,  .         .        .        .         . 

Carpenters, 

Carpenters,  .        .        .        .         . 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters,  .        .        .    _    . 

Carpenters  (bridge  and  building),   _  . 
Carpenters  (cabinet  makers  and  mill 

men),'      .         .   _     . 
Carpenters  (car  builders),  . 
Carpenters  (floor  layers),    . 
Carpenters  (shop  and  mill  men). 
Carpenters  (stair  builders). 
Carpenters  (wharf  and  bridge). 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters,  .        .         .        .         . 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters, 


Brockton, 

Fitchburg, 
Greenfield, 
Haverhill, 
New  Bedford, 
Somerville,     . 


Boston, 
Worcester, 


Boston, 
Boston, 
Boston, 
Lowell, 


Boston, 
Boston, 
Boston, 
Boston, 
Boston, 
Boston, 
Boston, 
Boston, 
Boston, 
Boston, 
Boston, 
Boston, 
Boston, 

Boston, 

Boston, 

Boston, 

Boston, 

Boston, 

Boston, 

Brockton, 

Brookline, 

Cambridge, 

Cambridge, 

Chelsea, 

Chelsea, 

Chicopee, 

Dedham, 

Everett, 

Fall  River, 

Fall  River, 


Aug.   4,  1913 

Jul.  20,  1917 

Apr.  1,  1916 

Apr.  1,  1915 

May  1,  1916 

Oct.  16,  1916 

Jun.  1,  1914 


May    1,  1916 
May    1,  1915 


Mar.  17,  1916 
Mar.  17,  1916 
Aug.  1,  1915 
Jun.  10,  1916 


1   Indefinite 

Apr.  1,  1917 
Apr.  1,  1917 
May  1,  1917 
Oct.  16,  1917 
Jun.     1,  1918 


May    1,  1917 
May    1,  19173 


Indefinite 
Apr.  21,  1917  3 


W.,  H.,  A..  Arb., 

U.  S. 
W.,  H.,  A.,  U.S.  I 
W.,  H.,  U.  S. 
W.,  H.,  A.,  Arb. 

-      -      -2 

W.,  H.,  A.,  Arb. 


W.,  H.,  A.,  Arb. 
W.,  H.,  A.,  Arb. 


Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 


Mar.  29, 

Jul.  1, 
Mar.  29, 
Jul.  1, 
Jun.  1, 
Jul.  L 
Jun.  1, 
May  1, 
Jul.  1, 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
Jul. 
May  1, 
May  1, 


19156 
1915« 
19158 
19156 
19156 
19156 
19156 
19156 
19156 
19156 
19156 
19156 
1913 

19156 

1913 

19156 

1916 

19156 

1915 

1913 

19156 

19156 

19156 

19156 

19156 

1916 

19156 

19156 

1916 

1916 


Jun. 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 


1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 


Jun.     1,  1917 

_4 

Jun.     1,  1917 

Indefinite 
Jun.     1,  1917 


Jun. 
May 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 


1,  1917 
1,  1918 
1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 


Jun.  1,  1917 

Jun.  1,  1917 

May  1,  1918 

May  1,  1918 


H.,  A.e 
H.,  A.6 

H.« 


W.,  H. 
W.,  H. 
W.,  H. 
W..  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
H. 

W.,  H. 

H. 

W.,  H. 

W.,  H. 

W.,  H. 

W.,  H.,  U.  S. 

W.,  H.,  A.,  Arb. 

W.,  H. 

W.,  H. 

W.,  H. 

W.,  H. 

W.,  H. 

W.,  H.,  Arb.,  U.  S. 

W.,  H. 

W.,  H. 

W.,  H.,  Arb.  S.  B. 

W.,  H.,  Arb.  S.  B. 


>  Preference  of  employment  is  given  to  union  members. 

2  Contractors  signing  this  contract  agree  to  abide  by  the  Working  and  Trade  Rules  of  the  local  organization 
and  to  give  preference  of  emplojTnent  to  union  members. 
'  Superseded  by  a  new  agreement  on  this  date. 

*  On  30  days'  notice. 

'  The  working  rules  applicable  to  railroad  employees  contain  many  special  subjects  largely  dependent  upon 
the  nature  of  the  employment. 

•  Verbal  agreement  made  between  the  Master  Carpenters  of  the  Master  Builders'  Association  and  Carpenters ' 
District  Council  of  Boston  and  vicinity. 

'  Agreement  is  applicable  only  to  outside  men  engaged  in  setting  up  store  fixtures,  etc. 
8  On  60  days'  notice. 


218  PT.  III. 


STATISTICS   OF   LABOR 


1917. 


Table  IV,  —  Analysts  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Carpenters  —  Con. 

Carpenters, 

Carpenters, 

Carpenters,  ..... 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters  (millwrights),  . 
Carpenters  (shop  and  mill). 
Carpenters,  ..... 

Carpenters, 

Carpenters, 

Carpenters  (mill  men), 

Carpenters, 

Carpenters,  ..... 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters, 

Carpenters,  ..... 

Carpenters, 

Carpenters, 

Carpenters,  .        .        .        .        . 

Carpenters, 

Carpenters,  .         .        .        .         . 

Carpenters, 

Carpenters,  .        .         .         .         . 

Carpenters,  .        .        .        .        . 

Carpenters,  .         .         .         .         . 

Carpenters,  mill,         .... 
Carpenters,  mill,  .... 

Carriage  and  Wagon  Workers. 
Carriage,     wagon,    and     automobile 

workers,    .        .        .        .         .         . 

Carriage,     wagon,    and     automobile 

workers,' 


Cigar  Box  Makers. 
Cigar  bos  makers. 


Cigar  Makers. 

Cigar  makers. 
Cigar  makers. 
Cigar  makers. 
Cigar  makers. 
Cigar  makers. 


Fall  River, 
Fall  River, 
Franklin, 
Greenfield, 
Haverhill, 

Hingham, 

Holyoke, 

Holyoke, 

Holyoke, 

Lawrence, 

Lowell,  . 

Lowell,  . 

Lynn,     . 

Lynn,     . 

Maiden, 

Marlborough 

Medford, 

Milton,  . 

Nahant, 

Northampton 

Revere, 

Saugus, 

Somerville, 

Springfield, 

Springfield, 

Winthrop, 

Worcester, 

Worcester, 

Worcester, 

Worcester, 

Worcester, 

Worcester, 


Boston, 
Springfield, 


Boston, 


Boston, 
Fall  River, 
Fitchburg, 
Haverhill, 
Holyoke, 


May  1 

May  1 

Jun.  1 

Apr.  1 

May  1 


Apr. 

Jun. 

Jun. 

Jun. 

Jul. 

May 

May 

Apr. 

Apr. 

Jul. 

Jun. 

Jul. 

Jul. 

Apr. 

May 

Jul. 

Apr. 

Jul. 

Jul. 

Jul. 

Jul. 

Jun. 

Jun. 

Jun. 

Jun. 


1916 
1916 
1916 
1916 
1915 

1914 

1914 

1914 

1916 

1915 

1916 

1916 

1916 

1916 

1915 « 

1914 

1915< 

1915* 

1916 

1917 

1915< 

1916 

1915* 

1916 

1916 

1915* 

1916 

1916 

1916 

1916 


Jan.  1,  1915 
Nov.  5,  1915 

Oct.  1,  1915 


Oct.  8,  1915 
Apr.  1,  1902 
— ,  1901 
— ,  1900 
Oct.  15,  1906 


May     1,  1918 
May    1,  1918 
Jun.     1,  1917 
Mar.  31,  19172 
May    1,  19172 

Indefinite 
May    1,  1917 
May    1,  1917 
Indefinite 
Indefinite 
May    1,  1917 
1,  1917 
1,  1917 
1,  1917 
1,  1917 


May 
Apr. 
Apr 

Jun.     _, 

Indefinite 
Jun.    1,  1917 


Jun, 
Apr. 
May 
Jun. 
Apr. 
Jun. 


Jun. 
Jun. 
Jun. 
Jun. 
Jun. 


1,  1917 
1,  1917 
1,  1918 
1,  1917 
1,  1917 
1,  1917 


1,  1917 
1,  1919 
1,  1919 
1,  1919 
1,  1919 


Indefinite 
Indefinite 


W.,  H.,  Arb.  S.  B. 
W.,  H.,  Arb.  S.  B. 
W.,  H.,  U.  S.i 
W.,  H. 
W.,    H.,   A.,   Arb., 

U.  S. 
W.,  H.,  A. 
W.,  H.,  Arb. 
W.,  H.,  Arb. 

H.,  U.  S. 
W.,  H.,  Arb. 
W.,  H.,  Arb. 

W.3 

W.> 

W.,  H. 

W.,  H. 

W.,  H. 

W.,  H. 

W.s 

W.,  H.,  A.,  U.  S. 

W.,  H. 

W.3 

W.,  H. 

W.,  H.,  Arb.,  U.  S. 

W.,  H.,  Arb.,  U.  S. 

W.,  H. 

W.,  H.,  U.  S. 

W.,  H.,  U.  S. 

W.,  H.,  U.  S. 

W.,  H.,  U.  S. 

W.,  H.,  Arb.,  L.' 

W.,  H.,  Arb.,  L.» 


W..  H. 


Sep.  30,  1920     W.,  H.,  U.  S.,  L. 


Indefinite 
Indefinite 
Indefinite 
Indefinite 
Indefinite 


W. 
W. 
W. 
W. 
W.,  A. 


1  Preference  of  employment  is  given  to  union  members. 

'  New  agreement  went  into  effect  on  this  date. 

'  It  is  mutually  understood  between  Master  Carpenters'  Association  of  Lynn  and  vicinity  and  Carpenters' 
District  Council  of  Lynn  and  vicinity  that  the  working  rules  embodied  in  the  constitution  and  by-laws  of  the 
latter  organization  shall  govern  the  district. 

*  Verbal  agreement  was  made  between  the  Master  Carpenters  of  the  Master  Builders'  Association  and 
Carpenters'  District  Council  of  Boston  and  vicinity. 

'  On  60  days'  notice. 

•  Agreements  are  made  for  a  period  of  one  year  from  dates  on  which  the  different  employers  agree  to  use 
the  union  label. 

'  Upon  signing  agreement  the  employer  agrees  to  comply  with  the  laws  of  the  Carpenters'  District  Council  of 
Worcester  and  vicinity. 

'  Agreement  was  made  between  a  local  company  and  its  employees  as  such,  not  as  a  labor  organization. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Cigar  Makers  —  Con. 
Cigar  makers, 


Cigar  makers, 
Cigar  makers, 
Cigar  makers. 
Cigar  makers. 
Cigar  makers, 
Cigar  makers, 

Cigar  makers. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Lowell,  . 

Lynn,     . 

Marlborough, 

Milford, 

North  Adams, 

Springfield, 

Taunton, 

Westfield, 


Cigar  makers Worcester, 


Railway 
Railway 
Railway 
Railway 
Railway 
Railway 
Railway 
Railway 
Railway 
Railway 
Railway 
Railway 
Railway 
Railway 

Railway 

Railway 
Railway 


Clerks,  Bailway. 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 

clerks,  . 


clerks. 


clerks, 
clerks. 


Railway  clerks. 


Railway  clerks, 


Clerks,  Retail. 

Retail  clerks. 

Clothing  and  shoe  clerks,  . 

Dry  goods  clerks. 

Grocery  and  provision  clerks. 

Grocery  and  provision  clerks. 

Wholesale  wine  clerks. 


Retail  clerks. 
Wholesale  wine  clerks. 


Compositors. 


Compo^itorsfC^^P.^Pfy^,^ 

Compositors  {--P-Pf.-,b. 
Compositors  {K^,-P-iob, 


Boston, 
Boston, 
Boston, 
Fall  River, 
Fitchburg, 
Framingham, 
Greenfield, 
Lawrence, 
Lowell,  . 
Lowell,  . 
Lynn,     . 
New  Bedford, 
North  Adams, 
Northampton, 

Pittsfield, 

Salem,    . 
Somerville,     . 

Springfield,    . 


Worcester, 


Boston, 
Brockton, 
Brockton, 
Brockton, 

Lynn,     . 

Springfield, 

Taunton, 
Worcester, 


Boston, 

Brockton, 

Fall  River, 


Oct. 
Jul. 
Jul. 
Jul. 

Jun. 
Sep. 
Jun. 
May 
Apr. 


1,  1886 

2,  1906 
2,  1906 
2,  1906 

1889 

15,  1903 
6,  1910 
2,  1902* 
6,  1907 

16,  1917 


Jan.  1, 

Jan.  11, 

May  1, 

Jan.  11, 

Jan.  1, 

Jan.  11, 

Jan.  1, 

Jan.  1, 

Jan.  11, 

Jan.  1, 

Jan.  1, 

Jan.  11, 

Jan.  1, 

Jan.  1, 

May  1, 

Jan.  11, 

Jan.  1, 

Jan.  1, 

Jan.  1, 

May  1, 

Jan.  11, 

Jan.  1, 
May    1, 

Jan.  11, 


1912 
1913 
1912 
1913 
1912 
1913 
1912 
1912 
1913 
1912 
1912 
1913 
1912 
1912 
1912 
1913 
1912 
1912 
1912 
1912 
1913 
1912 
1912 
1913 


Jan. 
May 
Mar. 
Mar. 
Nov. 


1,  1916 
1,  1915 
1,  1914 
1,  1914 
1,  1912 


Apr.  15,  1915 
Jan.  1,  1916 


Oct. 
Jan. 


1,  1916 
1,  1916 


Nov.  16,  1916 
Apr.  1,  1916 

Oct.  24,  1914 
Jan.  1,  1915 
Jan.  1,  1916 
Apr.  3,  1916 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Indefinite 
Indefinite 
Indefinite 
Indefinite 
Indefinite 
Indefinite 
Indefinite 

Indefinite 

Indefinite 


Dec.  31,  1916 
May    1,  1917 
Mar.    1,  19175 
Mar.    1,  1917 « 


Jan.     1,  19176 

Indefinite 
Jan.     1,  1919" 


Nov.  16,  1917' 
Mar.  31,  1921 


Jan.     1,  1918' 
Dec.  31,  1919 


W. 
W. 

W.,  A. 
W.,  A. 
W. 
W. 

w. 

W.,  A. 
W. 


W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 

W.,  H. 

W.,  H. 
W.,  H. 

W.,  H. 


W.,  H. 


H..  U.  S.,  C. 
H.,  U.  S.,  C. 
W.,  H.,  U.  S.,  C 
W.,  H..  U.  S..  C 

H..  U.  S.,  C. 

W.,    H.,   A., 

U.S. 
H. 
W.,  H.,  Arb. 

Arb.,  U.  S. 


Arb., 


S.  B., 


W.,  H.,  A.,  Arb., 

U.  S. 
W.,  H.,  A.,  Arb., 

U.  S.,  San.  « 
W..  H.,  A.,  U.  S. 
W.,  H.,  A.,  Arb. 
I  W.,   H.,  A.,  Arb. 
r     U.  S.,  L. 


1  Revised  in  1891. 

2  Superseded  by  new  Bill  of  Prices  on  March  19,  1917. 
'  Bill  of  Prices  appUcable  to  packers  was  adopted. 

♦  On  30  days'  notice. 

'  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

•  New  agreement,  for  a  period  of  one  year,  went  into  effect  on  April  1,  1917. 
"  On  60  days'  notice. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1, 

—  Continued. 


1916 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Compositors  —  Con. 


Compositors, 
Compositors, 

Compositors, 
Compositors, 
Compositors, 

Compositors  {^£f^P|J;,b. 
Compositors  }  bwk'Tnd'j'ob. 
Compositors,  newspaper,    . 

Compositors, 


Compositors, 
Compositors, 


r^  .. /  newspaper. 

Compositors  I  i^j.'^^^jJQb^ 


Compositors,       .... 
Compositors,  newspaper,    . 

Conductors,  Railway. ' 

Railway  conductors. 
Railway  conductors. 
Railway  conductors. 
Railway  conductors. 
Railway  conductors, 
RaUway  conductors. 


Fitchburg, 
Greenfield, 

Haverhill, 

Holyoke, 

Lawrence, 

Lowell,  . 

Lynn,     . 
New  Bedford, 

North  Adams, 

Northampton, 
Pittsfield, 

Springfield,    . 


Taunton, 
Worcester, 


Boston, 

Boston, 

Boston, 

Fitchburg, 

Springfield, 

Worcester, 


Jan.     1,  1917 
Feb.  23,  1913 


Mar. 
Jan. 
Jan. 
Jan. 
Feb. 
Jan. 
Mar. 


1,  1915 
1,  1917 
3,  1916 
1,  1913 
3,  1913 
24,  1915 
1,  1916 


Nov.   1,  1913 

Feb.    1,  1915 

Nov.  26,  1913 
Apr.    1,  1916 

Mar.  24,  1916 
Jan.     1,  1914 


Sep. 

Mar. 


Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 


1,  1912 
1.  1916 


1,  1913 
1,  1913 
1,  1913 
1,  1913 
1,  1913 
1,  1913 


Dec.  31,  19181 
Jun.    1,  1917 

Indefinite 
Jan.     1,  1922 
Dec.  31,  1920' 
Dec.  31,  1917 

-3 

Jul.  24,  1917 
Dec.  31,  1916 
Oct.  26,  1916* 

Jul.      1,  1917 

Indefinite 
Dec.  31,  1918 

Mar.  24,  1921 ' 
Indefinite 

/  Sep.  1,  1916 
1  Sep.  1,  1918 
Feb.  28,  19191 


Arb., 


W..  H.,  A. 
W.,    H.,    A 
U.  S.,  L. 
W.,  H.,  A. 
W.,H.,A.,U.  S.,San. 
W.,  H.,  A.,  U.  S.« 

W.,  H.,  A.,  U.  S. 

W.,   H..  A.,  Arb., 

U.  S. 
W.,    H.,    A.,    Arb., 

U.  S.,  L. 
W.,    H.,    A., 

U.  S.,  L. 
W.,  H.,  A.,  U 


Arb., 
S.,L. 
Arb.. 
U.  S.. 


W.,   H..   A 

u.  s. 

W.,  H.,  A. 

San. 

|w.,  H..  A.,  U.  S. 

W.,    H.,    A.,    Arb., 
U.  S. 


W.,  H.» 
W.,  H.' 
W.,  H.» 
W.,  H.' 
W.,  H.' 
W.,  H.' 


1  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

=  Employers  accepting  the  contract  agree  to  observe  the  laws  of  the  local  and  the  international  typographical 
unions. 

3  On  60  days'  notice. 

*  New  contract  in  process  of  preparation. 

5  An  Act  of  Congress,  approved  by  the  President  on  September  3,  1916,  provided,  in  brief,  that,  beginning  Jan- 
uary 1,  1917,  eight  hoiirs  should  be  deemed  the  standard  or  measure  of  a  day's  work  for  the  purpose  of  reckoning 
the  compensation  of  all  employees  of  carriers  engaged  in  interstate  and  foreign  commerce,  with  certain  specified 
exceptions.  This  Act,  known  as  the  "  Adamson  Act ",  called  for  the  appointment  of  a  commission  of  three  which 
should  observe  the  operation  and  effects  of  the  institution  of  the  eight-hour  standard  work  day,  during  a  period  of 
not  less  than  six  months  nor  more  than  nine  months,  and  within  thirty  days  thereafter  should  report  its  findings 
to  the  President  and  Congress.  Pending  the  report  of  this  commission  the  compensation  of  railroad  employees 
subject  to  the  Act  should  not  be  reduced  below  the  existing  standard  day's  wage,  and  for  all  necessary  time  in  excess 
of  eight  hours  such  employees  should  be  paid  at  a  rate  not  less  than  the  pro  rata  for  such  standard  eight  hours  of 
work.  The  courts  have  since  been  called  upon  to  interpret  certain  provisions  of  this  Act.  On  March  19,  1917, 
the  Federal  Supreme  Court  decided  that  the  Adamson  Act,  establishing  eight  hours  as  the  normal  working  day 
for  raihoad  employees  subject  to  the  Act,  and  as  a  basis  for  the  calculation  of  their  wages  in  cases  where  that 
amount  of  time  is  exceeded,  is  constitutional  and  enforceable  in  every  feature. 

The  Act  has  not  as  yet  been  fully  applied  but  is  awaiting  the  review  and  decisions  of  the  Council  of  Committee 
on  National  Defense  consisting  of  four  members  of  the  National  Conference  Committee  of  the  Railways  and  the 
four  Executive  Heads  of  the  Railway  Labor  Organizations. 

«  On  30  days'  notice. 

'  Rules  appUcable  to  railway  employees  contain  many  special  terms  largely  dependent  upon  the  nature  of 
the  employment. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  Juhj  1,  1916 

—  Continued. 


OCCUPATIOXS. 


Localities 


Dates  on 
which  Agree- 
ments went 
inta  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Cooks  and  Waiters. 

Waiters,        .         .         .         .         . 
Waiters, 

Marine  cooks,      .        .        .         . 

Hotel  and  restaurant  employees, 
Cooks  and  waiters. 


Coopers. 

Coopers,  brewery, 
Coopers,  brewery. 


Cutting  Die  and  Cutter  Makers 

Cutting  die  and  cutter  makers. 
Cutting  die  and  cutter  makers. 
Die  cutters,  .... 

Cutting  die  and  cutter  makers, 
Cutting  die  and  cutter  makers. 


Electrical  Workers. 


Electrical  workers. 
Electrical  workers. 
Electrical  workers, 

Electrical  workers, 


Electrical 
Electrical 
Electrical 
Electrical 


workers, 
workers, 
workers, 
workers. 


Electrical  workers. 


Electrical 
Electrical 
Electrical 


workers, 
workers, 
workers. 


Electrical  workers, 
Electrical  workers, 


Electrical  workers, 


Electrical  workers. 
Electrical  workers, 


Elevator  Constructors. 

Elevator  constructors. 

Elevator  constructors. 


Boston, 
Boston, 

Boston, 

Brockton, 
Springfield , 


Boston, 
Worcester, 


Brockton, 
Haverhill, 
Lynn,     . 
Stoneham, 
Worcester, 


Boston, 
Boston, 
Brockton, 

Fall  River,     . 

Fitchburg, 
Haverhill, 
Holyoke, 
Lawrence, 

Lowell,  . 

Lynn,     . 
New  Bedford, 
Northampton, 

Quincy, 
Salem, ' 

Springfield,    . 

Taunton, 
Worcester, 


Boston, 
Springfield, 


Oct. 
Oct. 
Jul. 
Apr. 
Sep. 
Oct. 

1. 

1, 

1, 

15, 

13, 

1, 

1912 
1912 
1915 
1916 
1915 
1915 

Jun. 
May 

5, 
1, 

1916 
1916 

Feb. 
Jan. 
Jan. 
Jan. 
Apr. 

1, 
1, 
1, 
1, 
1, 

1911 
1912 
1911 
1912 
1913 

Jul. 
May 
Oct. 

1, 
1, 
1, 

1914 
1916 
1916 

Dec. 

May 

Jul. 

Jun. 

Feb. 

Sep. 

Apr. 

Jul. 

Aug. 

May 

Jan. 

18, 
1, 
1, 

12, 
1, 
1, 

10, 

19, 
9, 
1, 
1, 

1916 
1917 
1916 
1916 
1913 
1916 
1916 
1916 
1916 
1916 
1916 

Jun. 
Apr. 

1, 
15, 

1916 
1916 

Sep. 

1, 

1916 

Aug. 
May 

1, 
1, 

1916 
1916 

May 

6, 

1916 

May 

1, 

1914 

Jul.   1,  1917 

Apr.  15,  1917 

Sep.  12,  1917 

Indefinite 


Jun.    5,  1919 
Apr.  30,  1921! 


Jul.      1,  1917 
May    1,  1918 


I  May  1,  1918 

Jul.      1,  19192 
Jun.  12,  1919« 

-3 

Sep.  1,  19182 
Apr.  10,  19172 
Jul.  19,  19172 
Aug.  9,  1917 
May  1,  19192 
Jan.     1,  19172 

Jul.      1,  1917 
Apr.  15,  1917 

Sep.     1,  19172 

-« 

May    1,  1919 


May    6,  1919 
May    1,  1918 


W.,  H.,  U.  S. 
W.,  H.,  U.  S. 

j  W.,  U.  S.,  San 

W..  H.,  U.  S.,  L. 
W..  H.,  U.  S.,  C. 


W.,  H. 

W..  H.,  Arb.,  U.  S. 


W..  H.,  A..  U.  S. 
W.,  H.,  A..  U.  S. 
W..  H.,  A.,  U.  S. 
W.,  H.,  A.,  U.  S. 
H.,  A.,  U.  S. 


W.,  H..  A.,  U.  S. 
W.,  H.,  A.,  U.  S. 
W.,    H.,   A.,    Arb., 
U.S. 

W. 

W..  H.,  A.,  U.  S. 
W.,  H.,  A.,  U.  S. 
W.,  H..  U.  S. 
W.,  H.,  A.,  U.  S. 
W.,  H.,  A..  U.  S. 
W.,  H.,  A..  U.  S.» 
W.,  H.,  A. 
W.,  H.,  A.,  U.  S. 
W.,    H.,    A.,    Arb., 

U.S. 
W.,  H.,  A. 
W.,    H.,   A.,    Arb., 

U.  S. 
W.,    H.,   A..    Arb., 

U.S. 
W.,  H.,  A.,  U.  S. 
W.,    H..    A.,    Arb., 

U.S. 


W..    H.,   A.,    Arb., 

U.S. 
W.,    H.,    A.,    Arb. 

U.  S. 


1  On  15  days'  notice. 

2  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

'  On  30  days'  notice. 
*  On  60  days'  notice. 

'  If,  upon  demand,  the  union  is  unable  to  furnish  a  sufficient  number  of  union  workmen,  the  contractor  may 
employ  such  men  as  he  sees  fit. 

«  Including  also  Beverly,  Danvers,  Hamilton,  Manchester,  Marblehead,  Peabody,  and  Wenham. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1, 

—  Continued. 


1916 


Occupations. 


Localities 


Dates  on 
whicli  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Engineers,  Locomotive.  > 


Locomotive  engineers, 
Locomotive  engineers, 
Locomotive  engineers. 
Locomotive  engineers. 
Locomotive  engineers, 
Locomotive  engineers, 
Locomotive  engineers, 


Engineers,  Steam. 

Engineers,  coal  hoisting,     . 
Engineers,  coal  hoisting  supervisors 
Engineers,  hoisting  and  portable,' 
Engineers,  mercantile. 
Engineers,  steam. 
Engineers,  brewery,    . 

Engineers,  steam. 
Engineers,  steam. 
Engineers,  brewery,    . 

Engineers,  steam, 

Engineers,  hoisting  and  portable, 

Engineers,  steam. 

Engineers,  hoisting  and  portable, 

Engineers,  brewery,    . 

Firemen,  Locomotive,  i 

Locomotive  firemen  and  enginemen, 
Locomotive  firemen  and  enginemen. 
Locomotive  firemen  and  enginemen, 
Locomotive  firemen  and  enginemen. 
Locomotive  firemen  and  enginemen, 
Locomotive  firemen  and  enginemen, 
Locomotive  firemen  and  enginemen, 
Locomotive  firemen  and  enginemen. 
Locomotive  firemen  and  enginemen, 
Locomotive  firemen  and  enginemen. 


Boston, 

Boston, 

Boston, 

Fitchburg, 

Greenfield, 

Springfield, 

Worcester, 


Boston, 

Boston, 

Boston, 

Boston,' 

Boston, 

Brockton, 

Fall  River,     . 

Lowell,  . 
Milford, 
New  Bedford, 

Quincy, 
Rockport, 
Salem,    . 
Springfield,    . 
Worcester, 


Boston, 

Boston, 

Boston, 

Fitchburg, 

Greenfield, 

Springfield, 

Springfield, 

Taunton, 

West  Springfield, 

Worcester, 


May 
May 
May 
May 
May 
May 
May 


1,  19122 
1,  1912 
1,  19122 
1,  19122 
1,  19122 
1,  19122 
1,  1912 


Mar.  1,  1913 
Jan.  1,  1914 

Nov.  1,  1915 
Nov.  22,  1913 
Feb.  1,  1916 
Jul.  1,  1916 
Oct.  12,  1912- 
Aug.  1,  1916 

Jul.  1,  1916 
Apr.  1,  1912 
May    1,  1916 

May  15,  1916 
Mar.  1,  1916 
Jul.  1,  1916 
May  1,  1916 
Mar.    1,  1916 


May 
Feb. 
Apr. 

Sep. 
May 
Nov. 
May 
Nov. 
May 
Nov. 
May 
Nov. 
May 
Feb. 
May 
Feb. 
Apr. 
Sep. 
May 
Nov. 


1913 
1914 
1913 
1913 
1913 
1914 
1913 
1914 
1913 
1914 
1913 
1914 
1913 
1914 
1913 
1914 
1913 
1913 
1913 
1914 


Mar.  1,  1917^ 
Indefinite 

Oct.  31,  1917 

-S 

Indefinite 
Indefinite 

-3 

Aug.    1,  1919» 

Indefinite 
Apr.     1,  1917 
May    1,  1918 

Indefinite 

Mar.     1,  1920» 

Indefinite 

Indefinite 

Mar.    1,  1919' 


W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 


W.,  H 
Arb 
W..  H. 
W.,  H., 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H., 
W.,  H., 

Arb., 
W.,  H. 
W.,  H., 
W.,  H., 

Arb., 
W.,  H., 
W.,  H., 
W.,  H. 
W.,  H. 
W.,  H., 

Arb., 


W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,H. 
W.,  H. 
W.,  H. 
W..  H. 


,  Arb.  S.  B., 

.,  u.  s. 


u.  s.» 


Arb.,  U.  S. 
Arb.  S.  B., 
U.  S. 

U.  S.,  San. 
Arb.  S.  B., 
U.  S. 

Arb.,  San. 
Arb. 


Arb.  S.  B. 
U.  S. 


1  See  note  s,  p.  220. 

*  Rates  of  pay  went  into  effect  on  May  1, 1912;  awards  regarding  "Held  Away  from  Home  Terminal  and  Final 
Terminal  Delay"  on  November  1,  1912;  other  rules  applicable  to  engineers  employed  on  the  Boston  and  Albany 
Railroad  on  January  1, 1913 ;  other  rules  appUcable  to  engineers  on  the  Boston  and  Maine  Railroad  on  November  1, 
1913. 

3  On  30  days'  notice. 

*  New  agreement  for  a  term  of  three  years  went  into  effect  on  this  date. 
'  Preference  of  employment  is  given  to  union  members. 

*  Although  no  signed  agreements  exist  between  this  Union  and  local  contractors,  the  union  has  nevertheless 
been  able  to  estabUsh  in  the  trade  the  Schedule  of  Wages  and  Working  Rules  which  it  has  adopted  for  its  members . 
Inasmuch  as  these  rules  were  established  with  the  tacit,  if  not  formally  expressed,  assent  of  the  employers,  such 
acceptance  has  been  regarded  as  having  the  binding  effect  of  a  more  formal  agreement. 

'  With  jurisdiction  over  Haverhill,  Lawrence,  Lowell,  Lynn,  New  Bedford,  Salem,  Taunton,  and  Worcester. 

*  Superseded  by  new  agreement  on  June  1,  1917. 

*  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 
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Table  IV.  —  jinalysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


OcctrPATioNs. 


Firemen,  Stationary. 

Stationary  firemen,  breweries, 

Stationary  firemen,     . 
Stationary  firemen,     . 

Stationary  firemen,  breweries, 

Stationary  firemen. 
Stationary  firemen,     . 

Stationary  firemen  {b-wen-. 

Freight  Handlers  and  Clerks. 

Freight  handlers,  dock. 
Freight  handlers,  dock, 

Fur  Workers. 

Fur  workers,        .... 


Garment  Workers. 

Cloak  makers. 
Clothing  workers, 

Coat  makers, 

Coat  makers. 

Cutters,  ladies'  garment, 

Cutters  and  trimmers, 
Cutters  and  trimmers, 

Overall  workers, 

Pants  makers, 

Presaers,  coat  and  piece, 

Pressers,  skirt  and  cloak, 

Raincoat  makers, 
Shirt  waist  makers,     . 

Skirt  and  dressmakers, 

Tailors,  custom, 

Vest  makers. 

Overall  workers, 


Locahties 


Boston, 

Brockton, 
Lawrence, 

Lowell, 

Lynn,     . 
New  Bedford, 

Worcester, 


Boston, 
Boston, 


Boston, 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Mar.  1,  1916 

Aug.  24,  1916 
Feb.  11,  1917 
Jul.   1,  1916 

May  1,  1914 
Jul.    20,  1916 

Jan.  1,  1916 
May    1,  1916 


Mar. 
Sep. 


1,  1916 
1,  1914 


Boston, 

{ 

Boston, 

Boston, 

Boston, 

Boston, 

Boston, 

{ 

Boston, 

Boston, 

Boston, 

Boston, 

Boston, 

Boston, 
Boston, 

Boston, 

Boston, 

North 

Brooi 

.field, 

May  11,  1916 
Feb.  21,  1914 


Oct.  1,  1914 

Mar.  8,  1913 

Aug.  31.  1915 

Jun.  6,  1916 

Mar.  8,  1915 

Jun.  6,  1916 

Feb.  9,  1916 

Aug.  21,  1911 

Nov.  8,  1911 

Mar.  8,  1915 

Apr.  1,  1912 

Jun.  6,  1916 

Jun.  6,  1916 

Feb.  9,  1916 

Jul.  15,  1916 

Feb.  9,  1916' 

Feb.  9,  1916 

Jun.  6,  1916 

Jun.  6,  1916 

Feb.  1,  1913 


Dates  on 

which 

Agreements 

Expire 


Mar.  1,  1919' 

Indefinite 
-I 

Jul.      1,  1918 

May    1,  19171 
Feb.  21,  19171 

_i 
May    1,  1918" 

Mar.    1,  1919 


Indefinite 
Indefinite 


Jan.     1,  19173 

\  Indefinite 
Jun.    6,  1917 

Mar.    8,  1917 

Jun.    6,  1917 

Indefinite 

Indefinite 
Nov.  8,  1916 
Mar.    8,  1917 

Apr.  1,  1917 

Jun.  6,  1917 

Jun.  6,  1917 

Indefinite 

Jul.    15,  19171 
Indefinite 

Indefinite 
Jun.    6,  1917 
Jun.    6,  1917 

Indefinite 


Principal 

Subjects  dealt 

with  in 

Agreements 


W.,  H.,  Arb.  S.  B., 
Arb.,  U.  S. 

}w..  H.,  Arb.,  U.  S. 

fW.,  H.,  Arb.  S.  B., 
Arb.,  U.  S. 
W.,  H.,  U.S. 
W.,  H.,  Arb. 
W.,  H.,  Arb.  S.  B., 

Arb.,  U.  S. 
fW.,  H.,  .\rb.  S.  B., 

Arb.,  U.  S. 
[W.,  H.,Arb.,  U.S. 


H. 


W.,  H.,  U.  S.,  San. 


/W.,H.,Arb.,U.S., 

I     San. 

W.,  II.,  Arb.,<U.S., 

San. 
W.,  H..  Arb..  U.  S., 

L.,  San. 
W.,H.,Arb.,*U.S., 

San. 
W.,    H.,    A.,   Arb., 

U.  S.,  San. 

|w.,  H.,  A.,  U.  S.s 

W.,  H.,  Arb.  S.  B., 

Arb.,    U.    S.,   L., 

San. 
W.,  H.,  Arb.,  U.  S., 

L.,  San. 
W.,  H.,Arb.,<U.S., 

San. 
W.,  H.,Arb.,«U.S., 

San. 
W.,    H.,    A.,    Arb., 

U.  S.,  San. 
W.,  H.,  Arb.,  U.  S. 
W.,    H.,    A.,    Arb., 

U.  S..  San. 
W.,    H.,    A.,    Arb., 

U.  S.,  San. 
W.,  H.,  Arb.,«U.  S., 

San. 
W.,  H.,Arb.,<U.  S., 

San. 
W. 


1  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

•  On  30  days'  notice. 

3  New  agreement  pending. 

<  The  clause  providing  for  the  establishment  of  a  board  of  arbitration,  to  whom  matters  in  controversy  may 
be  referred,  was  contained  in  the  agreement  made  with  the  Clothiers  Association  only. 

'  Preference  of  emplojTnent  is  given  to  union  members. 

8  Awards  were  made  by  an  arbitrator  on  March  21,  1917,  in  the  matter  of  certain  questions  at  issue  relative  to 
the  wage  scale  and  several  other  working  rules  contained  in  the  agreement. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Gold  Beaters. 

Gold  beaters, 

Granite  Cutters,  i 

Granite  cutters,  . 

Granite  cutters,  . 
Granite  cutters,  . 


Granite  cutters, 
Granite  cutters, 


Granite  cutters,  . 
Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 

Granite  cutters,  . 
Granite  cutters,  . 
Granite  cutters,  . 

Hat  and  Cap  Makers. 

Cap  cutters  and  blockers,  . 

Cloth  hat  and  cap  makers. 
Hatters,       .... 


Hod  Carriers  and  Building 
Laborers. 

Plasterers'  tenders, 

Hod  carriers  and  building  laborers, 

Hod  carriers  and  building  laborers. 

Building  laborers, 

Hod  carriers  and  building  laborers. 

Building  laborers. 

Building  laborers, 

Hod  carriers  and  building  laborers, 


Boston, 

Boston, 

Brockton, 

Chelmsford, 

Chester, 
Fall  River, 

Fitchburg, 

Gloucester      and 
Rockport, 

Holy  oke      and 

Springfield, 
Lawrence, 

Lowell,  . 

Ljmn,     . 

Marlborough,' 

MUford, 

Monson, 

New  Bedford, 

Quincy, 

Townsend,     . 

Westford, 

Worcester, 

Boston, 
Boston, 
Boston, 


Boston, 

Boston, 

Boston, 

Brockton, 

Haverhill, 

Holyoke, 

Newton, 

Quincy, 


May  1,  1916 

Apr.  1,  1916 

Mar.  1,  1916 

May  1,  1916 

Mar.  1,  1911 

May  1,  1913 

May  1,  1916 

May  1,  1916 

May  1,  1916 

Mar.  1,  1913 

May  1,  1913 

Apr.  1,  1913 

Mar.    1,  1916 

Apr.  1,  1912 

Apr.  1,  1913 

Apr.  1,  1916 

Mar.  1,  1916 

May  15,  1915 

May  1,  1916 

May  1,  1912 

Jul.  10,  1916 

Jul.  10,  1916 

Jun.  1,  1915 


Jun.  1,  1916 

Jul.  15,  1916 

Jul.  15,  1916 

Jun.  27,  19166 

Apr.  1,  1917 

May  1,  1916 

May  1,  1914 

May  7,  1914 


May    1,  1917 


Apr.  1, 

Mar.  1, 

May  1, 

Mar.  1, 

May  1, 

May  1, 

Mar.  1, 

May  1, 

Mar.  1, 

May  1, 

Apr.  1, 

Mar.  1, 

Apr.  1, 

Apr.  1, 

Apr.  1, 

Mar.  1, 

May  1, 

May  1, 

Jul.  10, 

Jul.  10, 

Jun.  1, 


19212 

19212 

19212 

19162 
19172 

19212 

19212 

1918 
1917 
19172 
1917 
19192 
19172 
19172 
19172 
19212 
19172 
19172 

1917 
1917 
1917 


Jun.  1,  1917 
May  31,  1917* 
May  31,  1917< 

Indefinite 

Apr.  30,  1918 

May    1,  1917 

Indefinite 

Indefinite 


W.,  H.,  A.,  U.  S., 

San. 
W.,    H.,    A.,    Arb.. 

San. 
W.,    H..   A..   Arb., 

U.  S.,  San. 
W.,H.,A.,  Arb..  San. 
W.,    H.,    A.,    Arb., 

San. 
W.,    H.,    A.,    Arb., 

U.  S..  San. 
W.,    H.,    A.,    Arb., 

San. 

W.,  H.,  A.,  U.  S., 

San. 
W.,  H.,  Arb.,  U.  S., 

San. 
W.,    H.,   A.,    Arb., 

San. 
W.,    H.,    A.,    Arb., 

U.  S.,  San. 
W.,    H..    A.,    Arb.. 

U.  S.,  San. 
W.,  H..  A..  U.  S.. 

San. 
W..    H.,   A.,   Arb., 

San. 
W.,  H.,  A.,   U.  S., 

San. 
W.,    H.,    A.,   Arb., 

San. 
W.,  H.,  Arb.,  San. 

W.,  H.,  A..  U.  S., 

San. 

W.,  H.,  Arb.,  U.  S.. 

L. 
W..  H.,  Arb.,  U.  S., 

L. 


W.,  H..  Arb. 

W.,  H.,  Arb..  U.S.* 

W.,  H.,  Arb.,  U.  S.5 

W. 

W.,  H..  U.S.' 

W.,  H. 

W. 

W.,  H. 


1  Includes  also  granite  polishers  and  tool  sharpeners. 

2  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

'  Granite  cutters  employed  in  this  locality  are  members  of  the  Quincy  union. 

*  Superseded  by  new  agreement  which  went  into  effect  on  June  1,  1917,  to  continue  in  force  until  May  31,  1918. 

5  Employers  signing  the  contract  agree  to  give  preference  of  employment  to  such  workmen  as  are  under  the 
jurisdiction  of  the  International  Hod  Carriers,  Building  and  Common  Laborers'  L'nion  of  America. 

6  In  settlement  of  a  controversy,  agreement  between  parties  concerned  was  made  on  this  date,  to  become 
effective  on  August  1,  1916,  and  followed  a  joint  application  for  arbitration  to  the  State  Board  of  Conciliation  and 
Arbitration. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on  Principal 

which  I      Subjects  dealt 

Agreements  j  with  in 

Expire  Agreements 


Horseshoers. 

Horseshoers,        .... 
Horseshoers 

Insulators  and  Asbestos  Workers. 

Insulators  and  asbestos  workers, 

Lamplighters. 
Lamplighters,      .... 

Lathers,  Wood,  Wire,  and  Metal. 

Lathers 

Lathers, 

Lathers,       ..... 
Lathers 

Laundry  Workers. 

Laundry  workers,        .        .        .       . 

Laundry  workers, 

Leather  Workers. 

Leather  workers  on  horse  goods, 
Leather  workers. 

Longshoremen. 

Coal  handlers 

Longshoremen 

Longshoremen 

Longshoremen 


railroad,  . 
helpers,  railroad, 
railroad,   . 
railroad,   .  _ 
helpers,  railroad. 


Machinists. 

Machinists, 
Machinists, 
Machinists' 
Machinists, 
Machinists, 
Machinists' 
Machinists, 
Machinists, 
Machinists, 
Machinists, 
Machinists' 

Machinists, 

Machinists,  fixers. 
Machinists, 
Machinists, 
Machinists,  railroad. 
Machinists,  railroad. 

Machinists,  . 

Machinists,  railroad. 


railroad,  . 
railroad,  . 
railroad,  .  _ 
helpers,  railroad, 


Boston, 
Worcester, 


Boston, 


Boston, 


Boston, 
Holyoke, 
Springfield, 
Worcester, 


Brockton, 
Haverhill, 


Boston, 
Lowell, 


Boston, 
Boston, 
Boston, 
Boston, 


Boston, 

Boston, 

Boston, 

Boston, 

Boston, 

Boston, 

Brockton, 

Fitchburg, 

Greenfield, 

Lowell,  . 

Lowell,  . 

Lowell,  . 

Lowell,  . 

Ludlow, 

Springfield, 

Springfield, 

Taunton, 

Worcester, 

Worcester, 


May    5,  1916 
May    1,  1916 


Aug.    2,  1915 
Feb.    1,  1914 


Jul.  1,  1915 

Jun.  1,  1915 

Jun.  1,  1917 

May  1,  1915 


May    1,  1916 
May    1,  1916 


Apr.  15,  1916 
May    1,  1916 


Apr.  24,  1915 
May  26,  1916 
May  26,  1916 
May  26,  1916 


Jun. 
Jun. 
Jun. 
Mar. 
Mar. 
Mar. 
Apr. 
Jun. 
Jun. 
Jun. 
Jun. 
Jun. 
Feb. 
Jul. 
Oct. 
Oct. 
Jun. 
Mar. 
Jun. 
Jun. 
Jun. 


13,  1916 
10,  1916 
10,  1916 
17,  1916 
17,  1916 
17,  1916 
1,  1916 
10,  1916 
10,  1916 
10,  1916 
10,  1916 

1,  1916 

21,  1916 

24,  1916 

25,  1915 
5,  1915 

10,  1916 
17,  1916 

2,  1916 

22,  1916 
10,  1916 


May    5,  1919 
May    1,  1917 


W.,  H.,  A.,  U   S. 
W.,  H.,  U.  S.,  L. 


Jan.     1,  1918  i  W.,    H.,    A.,    Arb. 
U.  S. 


Indefinite 


May    1,  1917 

Indefinite 
Jun.     1,  1918 
Jun.     1,  19171 


Apr.  30,  1917 
May    1,  1917 


/  Apr.  14, 1917 
1  Apr.  15, 1918 
May    1,  1917' 


W.,  H.,  Arb.,  U.  S. 


W.,  H.,  A.,  U.  S. 

W.,  H. 

W.,  H. 

W.,  H.,  A.,  U.  S. 


W.,    H.,    A.,     Arb. 

S.  B.,  U.  S.2 
W.,    H.,    A.,    Arb., 

U.  S.,  L. 


\W.,H.,Arb.  U.S., 
/      C. 

W.,  H.,  Arb.  S.  B., 
U.  S. 


Jan.     1,  1916=  W.,  H.,  Arb. 

Sep.  30,  1917  W.,  H.,  Arb.,  U.  S. 

Sep.  30,  1917  W.,  H.,  Arb.,  U.  S. 

Sep.  30,  1917  W.,  H.,  Arb.,  U.  S. 


Jun. 
Apr. 
Jun. 


Apr. 
Apr. 
Apr. 
Apr. 
Apr. 
Jun. 
Feb. 
Feb. 
Nov. 
Oct. 
Apr. 

Jun. 
Jul. 
Apr. 


13,  19173 
21,  1917" 
10,  1917 


1,  1917 
21,  1917" 
21,  1917' 
21,19171 
21.19171 

1,  19173 
21,  1917' 
21,  1917 

1,  1916 
5,  1917' 

21,1917' 

2.  1917 
1, 1917 

21,19171 


W.,  H.,  A.,  U.  S. 
H.5 

H.,  A.5 
H.,  A.> 
H..  A.» 
W.,  H.,  U.  S. 

H.5 

H.6 
H.5 

H.6 

JW.,  H.,  A.,  U.S.' 

W.,  H.,  A.,  U.  S. 
W. 

H.,  Arb.  S.  B. 
H.5 
H.  A.» 

\W.,   H.,  A..   Arb., 
/     U.  S. 
H.» 


1  Superseded  by  new  agreement  on  this  date. 

2  When  hiring  help  employers  agree  to  give  preference  to  union  members  in  good  standing  or  persons  wilhng: 
to  become  members  at  the  nest  regular  meeting  of  the  union. 

3  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notico 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

*  On  30  days'  notice. 

'  Also  many  other  rules  largely  dependent  upon  the  special  nature  of  the  employment. 
«  Workmen  who  had  been  in  the  employ  of  the  company  for  five  years  prior  to  the  signing  of  the  agreement 
wore  not  required  to  join  the  union. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 
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Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Mailers. 


Mailers, 


Maintenance  of  Way  Employees 

jNIaintenance  of  way  employees, 

Bridge  and  building  department  em 
ployees, 

Signal  department  employees,  . 
Track  men,  .... 

Maintenance  of  way  employees. 
Maintenance  of  way  employees, 
Maintenance  of  way  employees, 
Maintenance  of  way  employees, 
Maintenance  of  way  employees, 
Jlaintenance  of  way  employees, 
Maintenance  of  way  employees, 
Track  men,  .... 

Maintenance  of  way  employees, 
Track  men,  .... 


Marble,  Mosaic,  Terrazzo,  and 
Composito  Workers. 

Marble,  mosaic,  terrazzo,  and  com- 
posito workers,         .        .        .         . 

Meat  Cutters  and  Butcher 
Workmen. 

Meat  cutters  and  butcher  workmen,  . 
Sausage  makers,  .         .         .         . 

Sausage  makers,  .         .         .        . 

Metal  Polishers,  Buffers,  and 
Platers. 

Metal  polishers,  buffers,  and  platers, 

Metal  polishers,  buffers,  and  platers. 
Metal  polishers, 


Molders  and  Coremakers. 

Molders,  iron,  .... 
Molders,  iron,  .... 
Molders,  iron,      .... 

Molders,  iron 

Molders, 

Molders,  brass,  .... 
Molders,  iron,      .... 

Molders, 

Molders,  iron 

Molders,  iron 


Musicians. 


Musicians, 
Musicians, 
Musicians, 


Boston, 


Boston, 

Boston, 

Boston, 

Boston, 

Fitchburg, 

Lawrence, 

Lowell,  . 

North  Adams, 

Northampton, 

Pittsfield, 

Salem,    . 

Springfield, 

Worcester, 

Worcester, 


Boston, 


Cambridge, 
Cambridge, 
Springfield, 


Boston, 

Springfield, 
Worcester, 


Chelsea, 

Chicopee, 

Fall  River, 

Holyoke, 

Lowell,  . 

Springfield, 

Springfield, 

Taunton, 

Wakefield, 

Watertown, 


Lawrence, 
Lowell,  . 
Natick, 


Nov.  24,  1914 


Apr.  8,  19161 

Aug.  16,  1915 
Jun.  17,  1916' 
Apr.  15,  1916 
Mar.  11,  1916 
Apr.  8,  19161 
8,  19161 
8,  19161 
8,  19161 
8,  1916ii 
Mar.  11,  1916  i 
Apr.  8,  1916  ij 
Mar.  11,  1916 
Apr.  8,  19161 
Mar.  11,  1916 


Apr. 
Apr. 
Apr. 
Apr. 


Nov.  24,  1918 


Apr.  15,  1917 


Jan.  1,  1916 


Feb.  7,  1916 
May  1,  1914 
Feb.  7,  1916 


Apr.  1,  1913 

Oct.  5,  1915 
Jul.   1,  1915 


Jan.  1,  1917< 


Jan.  1,  1917 

Indefinite 
Jan.  1,  1917 


May  1,  19176 


Oct. 
Jul. 


5,  19178 
1,  1916 


Jan. 
Mar. 
Mar. 
Mar. 
Jan. 
Mar. 
Mar. 
Jan. 
Jan. 
Jan. 


1,  1916 
1,  1916 
13,  1916 
1,  1916 
1,  1916 
1,  1916 
1,  1916 
1,  1915 
1,  1916 
1,  1916 


Jan.  1, 
Feb.  28, 
Mar.  13, 
Feb.  28, 
Jan.  1, 
Feb.  28, 
Feb.  28, 
Dec.  31, 
.Tan.  1, 
Dec.  31, 


1917 

1917 

1917 

1917« 

19196 

19176 

19176 

1916 

1917 

1916 


Sep.  1,  1916 
Apr.  1,  1916 


May  1,  1917 

Indefinite 
Apr.  -,  1917 


W.,    H.,    A.,    Arb. 

U.S. 


W.,  H. 

w.,  n. 

W.,  H. 
W.,  H. 
W.,  H. 
W..  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W.,  H. 
W..  H. 
W.,  H. 


W.,  H.,  U.  S. 


W.,  H. 

W.,  H.,  U.  S. 
W.,  H. 


W.,    H.,    A.,    Arb. 

U.  S.,  L. 
H..  Arb.  S.  B. 
W.,    H.,    A.,    Arb. 

U.S. 


W.,  H.,  A.,  Arb.,  L. 
W..  H. 

W.,  H. 

W.,  H.,  A. 

W.,  H. 

W.,  H. 

W.,  H.,  A.,  Arb.,  L. 

W.,  H.,  A.,  Arb.,  L. 


W.,  H. 
W. 
W.,  U. 


1  Rates  of  paj'  were  increased  in  June,  1916. 

2  On  30  days'  notice. 

'  General  rules  and  increased  rates  of  pay  applicable  to  foremen  in  the  department  went  into  effect  on  this  date. 
<  New  agreement  became  effective  on  this  date. 

'  Superseded  on  this  date  by  a  new  agreement  to  continue  in  force  until  April  1,  1918. 

6  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 
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OCXJUPATIONS. 


Painters,  Decorators,  and 
Paperhangers. 

Glaciers  I  ^•^?P-.™®°'  \ 

\  outside  men,  J 

Paperhangers, 

Sign  writers, 

Painters,  decorators,  and  paper- 
hangers,    

Painters 

Painters 

Painters, 

Painters 

Painters, 

Painters,  decorators,  and  paper- 
hangers,    

Painters,  decorators,  and  paper- 
hangers,    ...... 

Painters,  decorators,  and  paper- 
hangers,    

Painters  and  paperhangers. 

Painters,  decorators,  and  paper- 
hangers,    

Painters,  decorators,  and  paper- 
hangers,    

Painters,  decorators,  and  paper- 
hangers,    

Painters,  decorators,  and  paper- 
hangers,    

Painters,  decorators,  and  paper- 
hangers,    

Painters,  decorators,  and  paper- 
hangers,    

Painters,  decorators,  and  paper- 
hangers,    

Painters,  decorators,  and  paper- 
hangers, 

Painters,    decorators,    and    paper- 
hangers,    ...... 

Paperhangers, 

Paper  Makers. 

Pulp,  sulphite,  and  paper  mill  work- 
ers,   ....... 

Pattern  Makers. 

Pattern  makers,           .... 
Pattern  makers, 

Paving  Cutters. 

Paving  cutters, 

Paving  cutters, 

Paving  cutters 

Paving  cutters, 

Paving  cutters 


Localities 


Boston, 

Boston, 
Boston, 

Brockton, 
Chelsea, 
Framingham 
Gardner, 

Gloucester, 

Haverhill, 

Holyoke, 

Lowell,  . 

Medford, 
Milford, 

Natick, 

New  Bedford, 

Newton, 

Salem,    . 

Springfield,    . 

Westborough, 
Westfield, 
Winchester,    . 


Worcester, 
Worcester, 


Northampton, 


Boston, 
Springfield, 


Chelmsford, 
Fall  River, 
Gloucester, 
Leominster, 
Rockport, 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Jan. 

Mar. 
Sep. 
May 

Apr. 
May 
Apr. 
May 

Jun. 

Jan. 

May 

Apr. 

Apr. 
May 

Apr. 

Apr. 

Apr. 

Jul. 

May 


2,  1917 
1,  1917 
1,  1916 
1,  1917 

1,  1916 
1,  1916 
1,  1916 
1,  1916 

1,  1916 

1,  1916 

1,  1916 

1,  1916 

1,  1916 
1,  1914 

1,  1914 

1,  1916 

17,  1916 

1,  1914 

1,  1916 


Apr.  1,  1914 
Apr.  1,  1915 
Apr.  1,  1914 


Apr.    1,  1913 
Apr.    1,  1916 


Jan.     5,  1916 


Mar.  31,  1916 
May    1,  1916 


May 
May 
May 
Jul. 
May 


1,  1916 
1,  1916 
1,  1916 
1,  1915 
1,  1916 


Dates  on 

which 

Agreements 

Expire 


Jan.     2,  1918 
Jun.    1,  1920 

Indefinite 
May    1,  1918 

May  8,  1917' 

May  1,  1917 

Apr.  1,  1917 

May  1,  1917 

Jun.    1,  1917 

Dec.  31,  1918S 

Indefinite 

Apr.    1,  1918 

Mar.  31,  1917 
Indefinite 

Apr.  1,  1917 

Apr.  16,  19171 

Apr.  1,  1918 

Indefinite 

May    1,  1917» 

Mar.  1,1917' 
Apr.  1,  1917 
Apr.    1,  1917 


Apr.    1,  1917 
Apr.    1,  1918  s 


Jan.     1,  1917 
May    1,  1917 


Principal 

Subjects  dealt 

with  in 

Agreements 


W.,  H., 
W.,  H. 
W.,  H., 

W.,  H., 
U.  S.s 
W.,  H. 
W.,  H., 

C. 
W.,    H. 

U.  S. 
W.,  H., 

W.,  H. 

W.,  H., 

W.,  H., 
W.,  H. 

W.,  H., 

W.,  H., 

W.,  H., 

W.,  H. 

W.,    H. 
U.S. 

W.,  H. 

W.,  H. 

W.,    H. 

U.S. 

W.,  H., 
W. 


A. 

A.,  U.  S.,  L. 

Arb.,  U.  S. 

Arb.,  U.  S., 
,  A.,  Arb., 
Arb.,  U.  S. 

U.S. 
A.,  U.  S. 

U.S. 
A.,  U.  S. 
Arb.,  U.  S. 


,    A.,    Arb., 
,  C. 


,    A.,    Arb., 
U.  S. 


May 
May 
Mar. 
Apr. 
Mar. 


1,  1920 » 
1,  1918 
1,  1921' 
1,  1917' 


H.,  U.  S. 


W.,  H.,  A.,  U.  S. 
W.,  H.,  A.,  U.  S. 


W.,  Arb. 

W.,  H.,  Arb.,  U.  S. 

W.,  Arb. 

W.,  H..  Arb.,  U.  S. 


1,  19213   W.,  Arb. 


'  Superseded  on  this  date  by  a  new  agreement. 

-  Employers  signing  the  contract  agreed  to  pay  the  prevailing  rate  of  vmion  wages. 

'  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 
«  On  30  days'  notice. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

■with  in 

Agreements 


Photo-engravers . 

Photo-engravers,  .        .         .        . 

Photo-engravers,  .        .         .        . 

Plumbers,  Steam  Fitters,  Gas 
Fitters,  and  Helpers. 

Gas  fitters,  fixture  fitters,  and  hangers. 

Plumbers, 

Steam  and  sprinkler  fitters. 

Steam  fitters'  helpers. 

Plumbers, 


Steam  and  gas  fitters, 


Plumbers 

Steam  fitters  and  helpers,  . 
Plumbers  and  steam  fitters. 
Plumbers,  steam,  and  gas  fitters. 
Plumbers,  gas  fitters,  and  steam  fit- 
ters,   


Plumbers  and  gas  fitters,    . 
Plimabers  and  steam  fitters, 

Steam  fitters,  sprinkler  fitters,  and  gas 

fitters 

Plumbers, 

Steam  fitters  and  gas  fitters, 
Plumbers  and  steam  fitters. 


Plumbers, Milford, 

Plumbers  and  steam  fitters,  .     Natick, 


Boston, 
Springfield, 


Boston, 
Boston, 
Boston, 

Boston, 
Brockton, 

Brockton, 

Fall  River, 
Fall  River, 
Gloucester, 
Greenfield, 

Haverhill, 

Holyoke, 
Lawrence, 


Lowell, 
Lynn, 
Lynn, 
Maiden, 


Plumbers, 

Steam  fitters, 

Plumbers,  steam  fitters,  and  gas  fitters, 
Plumbers,   gas  fitters,  steam   fitters, 
and  steam  fitters'  helpers. 

Plumbers, 

Plimibers, 

Steam  fitters, 

Plumbers,   gas  fitters,  steam  fitters, 

and  helpers, 

Plumbers,    gas   fitters,   steam   fitters 

and  steam  fitters'  helpers, 

Plumbers, 

Plumbers, 

Plumbers, 

Steam  fitters,  gas  fitters,  and  helpers, 

Printing  Pressmen. 

Press  feeders  and  helpers,  . 
Printing  pressmen,      .... 
Web  pressmen 


New  Bedford, 
New  Bedford, 
Northampton, 

Quincy, 
Salem,    . 
Springfield,    . 

Springfield,    . 

Taunton, 

Wakefield,      . 

Westfield, 

Woburn,* 

Worcester, 

Worcester, 


Boston, 
Boston, 
Boston, 


Mar.  15,  1912 
Mar.    1,  1916 


Jun.     1,  1915 
Mar.  20,  19162 
Sep.     1,  1914 

Sep.  1,  1915 
May    1,  1912 

May    1,  1915 

Jun.  1,  1915 
Jul.  19,  1915 
May  1,  1914 
Mar.  31,  1917 

Jul.   1,  1916 

Jun.  1,  1913 
Sep.  1,  1916 


Oct.  19,  1916 

May  1,  1915 

May  1,  1916 

Jun.  1,  1916 

May  1,  1913 

May  1,  1914 

May  1,  1915 

Nov.  1,  1916 

Aug.  1,  1914 

May  1,  1912 

Jul.  12,  1915 

Sep.  1,  1916 

Jul.  17,  1916 


Mar.  14,  1917 
Mar.    1,  19171 


Jan.  31,  1917 
Dec.  31,  1918 
Sep.     1,  1917' 

Sep.  1,  1917 
May    1,  1917 

May    1,  1919 


Jun. 
Jan. 


1,  1918 
1,  1917 


Jul. 

1, 

1915 

May 

1, 

1915 

.hil. 

1, 

1916 

May 

1, 

1916 

May 

1, 

1912 

Sep. 

1, 

1916 

Jun. 

1, 

1913 

Jun. 

2, 

1913 

May 

22, 

1912 

Apr.    1,  1918 
May    1,  1919 

Apr.  30,  1917 


Oct.  1,  1918 

May  1,  1917 

May  1,  1917 

Jun.  1,  1918 

Indefinite 

Apr.  30,  1916 

May  1,  1920 
Nov.   1,  1917' 

Apr.  1,  1918' 

May  1,  1916 

Jul.  12,  1920 

Jul.  1,  1918 

Jul.  1,  1920 

Jul.  1,  1918' 

May  1,  1918 

May  1,  1917 

Apr.  30,  1918 

May  1,  19176 

Jun.  1,  1919 


Jun.     1,  1918 
Jun.     1,  1918 


W.,    H.,   A.,   Arb. 

U.  S. 
W.,    H.,    A.,    Arb., 

U.S. 


W.,  H.,  A..  U.  S. 
W.,  H.,  A.,  U.  S. 
W.,    H.,    A.,    Arb., 

U.S. 
W.,  H. 
W.,    H.,   A.,    Arb. 

u.  s. 

W.,    H..    A.,    Arb. 

u.  s. 

W.,  H.,A.,  Arb. 
W.,  H.,  A.,  U.S. 


W.,  H. 

W.,    H..    A.,   Arb., 

U.  S. 
W.,  H.,  A.,  Arb. 
W.,    H.,    A.,    Arb., 

U.S. 

W.,  H..  U.  S. 
W.,  H.,  A.,  U.  S. 
W.,  H.,  A.,  U.  S. 
W.,    H.,    A.,    Arb., 

U.  S. 
W.,  H. 
W.,    H.,    A.,    Arb. 

u.  s. 

W.,  H. 

W.,  H.,  A.,  U.  S. 

W.,  H.,A.,  U.S. 


W.,  H.,  A..  Arb. 
W.,    H..    A.,    Arb., 

U.  S. 
W.,  H..  Arb..  U.  S. 

W.,  H. 

W.,  H.,  Arb.,  U.  S. 

W.,  H.,  A. 

W.,  H.,  A.,  U.  S. 

W.,  H. 

W.,  H.,  A..  U.  S.' 


W.,  H. 
W.,  H. 
W.,    H.,    A.,    Arb. 

u.  s. 


'  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 
2  Increase  in  rate  of  wages  effective  as  of  July  1,  1916. 
'  On  6  months'  notice. 
*  On  30  days'  notice. 
5  Also  Stoneham  and  Winchester. 

"  Wage  clause  of  the  agreement  was  amended  on  this  date  and  contract  renewed. 
'  Preference  of  employment  is  given  to  union  members. 
8  On  90  days'  notice. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect 

on  July  1,  1916 

—  Continued. 

Dates  on 

Dates  on 

Principal 

Occupations. 

Localities 

which  Agree- 
ments went 

which 
Agreements 

Subjects  dealt 
with  in 

into  Effect 

Expire 

Agreements 

Printing  Pressmen  —  Con. 

Printing  pressmen 

Brockton, 

Sep.    6,  1916 

Sep.    4,  1917 

W.,    H.,    A.,    Arb., 

U.S. 
W.,  A.,  Arb.,  U.  S. 

Web  pressmen 

Fall  River,     . 

Jul.    17,  1912 

_i 

Printing  pressmen 

Lawrence, 

Jan.     1,  1916 

Jan.     1,  19192 

W.,    H.,    A.,   Arb., 

U.S. 
W.,  H. 

Printing  pressmen 

Lowell,  . 

Jan.     1.  1917 

Jan.     1,  1920 

Printing  pressmen,      .... 

Norwood, 

Jun.    2,  1913 

Jun.    1,  1918 

W.,  H. 

Printing  pressmen  and  assistants, 

Springfield,    . 

Apr.    1,  1912 

-',  * 

W.,    H.,    A.,    Arb., 

U.S. 

Quarry  Workers. 

Quarry  workers,           .... 

Chelmsford,  . 

Mar.    1,  1916 

Mar.    1,  19202 

W.,  H.,  Arb..  U.  S. 

Quarry  workers, 

Chester, 

Jun.    1,  1916 

Jun.    1,  1917 

W.,  H.,  U.  S. 

Quarry  workers. 

East  Longmeadow, 

Apr.  10,  1911 

-6 

W.,  H.,  Arb. 

Quarry  workers. 

Gloucester,    . 

May     1,  1916 

Mar.    1,  19212 

W.,  H.,  Arb. 

Quarry  workers. 

Milford, 

Apr.    1,  1912 

Apr.    1,  1917 

W.,  H.,  A.,  U.  S. 

Quarry  workers. 

Quincy, 

Mar.    1,  1916 

Mar.    1,  19212 

W.,  H..  Arb. 

Quarry  workers. 

Rockport, 

May    1,  1916 

Mar.    1,  1921  = 

W.,  H.,  Arb. 

Eailroad  Workers  and 

Inspectors. 

Railroad  workers 

Ayer, 

Jun.  20,  1916 

_i 

H.« 

Car  cleaners, 

Boston,  T 

Jun.  20,  1916 

-1 

H.« 

Car  inspectors,  repairers,  and  cleaners, 

Boston, 

Jun.  20,  1916 

_i 

H.6 

Engine  house  employees,    . 

Boston, 

Jun.  10,  1916 

_i 

W.,  H.6 

Railroad  workers,        .... 

Boston, 

Jun.  20,  1916 

_i 

H.« 

Railroad  workers, 

Boston, 

May  11,  1916 

-I 

-          -          - 

Railroad  workers, 

Fitchburg, 

Jun.  20,  1916 

_i 

H.6 

Railroad  workers. 

Fitchburg, 

Jun.  20,  1916 

-1 

H.8 

Railroad  workers. 

Greenfield,     . 

Jun.  20,  1916 

_i 

H.« 

Railroad  workers, 

Lowell,  . 

Jun.  20,  1916 

_i 

H.8 

Railroad  workers. 

Salem,    . 

Jun.  20,  1916 

_i 

H.6 

Railroad  workers. 

Salem,    . 

Jun.  20,  1916 

_i 

H.8 

Railroad  workers. 

Springfield, 

Jun.  20,  1016 

-1 

H.8 

Railroad  workers. 

Worcester, 

Jun.  20,  1916 

_i 

H.8 

Koofers. 

Roofers,     composition,     damp     and 

waterproof  workers, 

Boston, 

Aug.    1,  1915 

Jun.     1,  1917 

W.,  H.,  U.  S. 

Roofers 

Brockton, 

May     1,  1914 

May    1,  1919 

W.,  H.,  A.,  U.  S. 

Roofers 

Lynn,     . 

Dec.    1,  1915 

Sep.     1,  1916 

W.,  H.,  A.,  U.  S. 

Slate  and  tile  roofers. 

Springfield,    . 

May    1,  1913 

_3 

W.,  H.,  U.  S. 

Sheet  Metal  Workers. 

Coppersmiths, 

Boston, 

Aug.    1,  1916 

Aug.    1,  1917 

W.,    H.,    A.,    Arb., 

U     S  8 

Sheet  metal  workers,  .... 

Boston, 

Jan.     1,  1916 

Jan.     1,  19192 

W.,  H.,  A.,  Arb. 

Sheet  metal  workers  (railroad), 

Boston, 

Mar.  17,  1916 

_i 

W.,  H. 

Sheet  metal  workers 

Brockton, 

May     1,  1916 

May    1,  1917 

W.,  H. 

Sheet  metal  workers,  .... 

Fall  River, 

Nov.   1,  1915 

Indefinite 

W.,  H. 

Sheet  metal  workers 

Lynn,     . 

Sep.     1,  1915 

Sep.     1.  1917 

W.,  H.,  A. 

Sheet  metal  workers 

Maiden, 

Sep.     1,  1915 

Sep.     1,  1916 

W..  H. 

Sheet  metal  workers,  .... 

Natick, 

May    1,  1916 

May    1,  191S 

_          _           - 

Sheet  metal  workers,  .... 

New  Bedford, 

May    1,  1916 

Apr.    1,  1920 

W.,    H.,    A.,   Arb., 
U.  S. 

1  On  30  days'  notice. 

-  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

3  On  60  days'  notice. 

*  New  agreement  pending. 

5  On  3  months'  notice. 

8  The  working  rules  applicable  to  railroad  employees  contain  many  special  subjects  largely  dependent  upon 
the  nature  of  the  employment. 

'  Points  in  Massachusetts  covered  by  this  agreement  are  Boston,  Greenfield,  Northampton,  and  Springfield. 

^  Preference  of  employment  is  given  to  union  members. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 

Agreements 

Expire 


Principal 

Subjects  dealt 

with  in 

Agreements 


Sheet  Metal  Workers  —  Con. 

Sheet  metal  workers,  . 
Sheet  metal  workers,  . 
Sheet  metal  workers,  . 


Railroad  station 
Railroad  station 
Railroad  station 
Railroad  station 
Railroad  station 
Railroad  station 
Railroad  station 


Station  Employees. 

employees, 
employees, 
employees, 
employees, 
employees, 
employees, 
employees, 


and 


Steam  Railroad  Employees,  n. 

Railroad  signalmen,  . 
Railroad  signalmen,  . 
Railroad    transfer    messengers 

clerks 

Railroad  building  mechanics,     . 


Stereotypers  and  Electrotypers. 

Electrotypers, 

Stereotypers, 

Stereotypers  and  electrotypers, 
Stereotypers 

Stereotypers,       .        .        .        .        . 

Stone  Cutters. 

Stone  cutters, 

Street  and  Electric  Bailway 
Employees. 

Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 
Street  and  electric  railway  employees, 


Salem,    . 

Springfield, 

Worcester, 


Boston, 
Lowell,  . 
North  Adams, 
Northampton, 
Salem,    . 
Springfield,    . 
Worcester, 


Boston, 
Boston, 

Boston, 
Salem, 


Boston, 

Boston, 

Fall  River, 
Lawrence, 

Springfield, 


Springfield, 


Boston, 

Brockton, 

Brookfield, 

Chelsea, 

Dedham, 

Fall  River, 

Framingham 

Gloucester, 

Haverhill, 

Holyoke, 

Lawrence, 


Jul.  12,  1915 
May  1,  1916 
May    1,  1916 


!  May  20,  1912 

May  20,  1912 

May  20,  1912 

May  20,  1912 

I  May  20,  1912 

I  Aug.    1,  1913 

I  May  20,  1912 


Jun.    8,  1917 
May  26,  1917 

Feb.    1,  1916 
Apr.    8,  1913 


Nov.  21,  1914 
Dec.  8,  1914 
Jun.  24,  1915 
Dec.  25,  1916 

Apr.  1,  1914 
Jan.     1,  1916 

Jan.  18,  1917 


Jul.     1,  1914 


May 
Oct. 
Jun. 
I  Oct. 
Oct. 
Oct. 
Aug. 
Oct. 
Oct. 
Jun. 
Oct. 


1,  1916 
1,  1916 
4,  1916 
1,  1916 
1,  1916 
1,  1916 
1,  1913 
1,  1916 
1,  1916 
1,  1915' 
1,  1916 


Dec.  31,  1917 
May  1,  1921 
Apr.  30,  1919= 


Indefinite 
Indefinite 
Indefinite 
Indefinite 
Indefinite 
Indefinite 
Indefinite 


Apr.    1.  1917 


Jan.  12,  1917 

Dec.  8,  1917 

Jan.  12,  1920 

Dec.  25,  19172 

Apr.  1,  1919 

Jan.  1,  19212 

Jan.  18,  1918 


Apr.  30,  1919* 
May    1,  1920 » 


May 
May 

May 


W.,  H.,  A.,  U.  S.» 
W.,  H. 
W.,  H.,  A. 


H.» 
H.» 

H.3 
H.3 

H.> 


H.5 


W.,  H. 
W.,  H. 


W.,  H, 


W..   H..  A.,  Arb., 
U.  S.» 

W.,    H.,   A.,   Arb. 
U.S. 

W.,    H.,"a.,   Arb., 

U.S. 
W.,    H.,   A.,   Arb., 

u.  s. 


W.,    H.,    A.,   Arb, 
U.  S. 


1,  1920= 
1,  1920» 
1,  19202   W 
Indefinite 
May     1,  1920 « 
May    1,  1920' 
Sep.  30,  1918 
May    1,  1920' 


H.,  Arb. 
H.,  Arb. 
H. 

H.,  Arb. 
H.,  Arb. 
H.,  Arb. 

H.,  Arb. 
H.,  Arb. 
H.,  Arb. 
H.,  Arb. 


1  Preference  of  employment  is  given  to  union  members. 

*  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

'  Also  many  other  rules  largely  dependent  upon  the  special  nature  of  the  employment. 

*  On  30  days'  notice. 

*  As  to  the  employment  of  journeymen,  emploj'ers  signing  contract  agree  to  give  preference  to  members  of 
union  by  notifying  union  officials  when  additional  journejrmen  are  needed.  If  the  union  cannot  furnish  jour- 
neymen, the  employers  may  employ  such  help  as  they  may  need. 

'  On  3  months'  notice. 

'  On  10  days'  notice. 

'  Award  was  made  on  November  17,  1916,  by  a  board  of  arbitration  in  the  matter  of  a  controversy  between 
the  Holyoke  Street  Railway  Co.  and  the  Amalgamated  Association  of  Street  and  Electric  Railway  Employees, 
Di^-ision  No.  537,  and  was  operative  as  of  June  1,  1915. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Continued. 


Dates  on 

Dates  on 

Principal 

Occupations. 

Localities 

which  Agree- 
ments went 

which 
Agreements 

Subjects  dealt 
with  in 

into  Effect 

Expire 

Agreements 

Street  and  Electric  Railway 

Employees  —  Con. 

Street  and  electric  railway  employees, 

Lowell,  . 

Oct.     1,  1916 

May    1,  1920' 

W.,  H.,  Arb. 

Street  and  electric  railway  employees, 

Lowell,  . 

Oct.     1,  1916 

May    1,  1920' 

W.,  H.,  Arb. 

Street  and  electric  railway  employees. 

Lynn,     . 

Oct.     1,  1916 

May    1,  1920' 

W.,  H.,  Arb. 

Street  and  electric  railway  employees, 

Northampton, 

Jun.     I,  1916 

May  31,  1919 

W.,  H.,  Arb. 

Street  and  electric  railway  employees, 

Pittsfield, 

Jun.  25,  1915 

Jun.    1,  19162 

W.,  H. 

Street  and  electric  railway  employees, 

Quincy, 

Oct.     1,  1916 

May    1,  1920' 

W.,  H..  Arb. 

Street  and  electric  railway  employees. 

Reading, 

Oct.     1,  1916 

May    1,  1920' 

W.,  H.,  Arb. 

Street  and  electric  railway  employees, 

Salem,    . 

Oct.     1,  1916 

May    1,  1920' 

W.,  H.,  Arb. 

Street  and  electric  railway  employees, 

Springfield,    . 

Jun.     1,  1916 

May  31,  1918' 

W.,  H.,  Arb. 

Street  and  electric  railway  employees. 

Taunton, 

Oct.     1,  1916 

May    1,  1920' 

W.,  H..  Arb. 

Street  and  electric  railway  employees. 

Waltham, 

Jul.      1,  1916 

Jun.  30,  1917' 

W.,  H.,  Arb. 

Street  and  electric  railway  employees. 

Woburn, 

Oct.     1,  1916 

May    1,  1920' 

W.,  H.,  Arb. 

Street  and  electric  railway  employees. 

Worcester, 

Jun.    1,  1916 

May  31,  1918' 

W..  H.,  Arb. 

Tailors  and  Dressmakers. 

Tailors 

Boston, 

Apr.    1,  1913 

Indefinite 

_          _          _ 

Tailors 

Brockton, 

Apr.    1,  1916 

Indefinite 

W.,  H. 

Tailors 

Holyoke, 

Apr.    1,  1916 

Apr.    1,  1918 

W.,  U.  S. 

Tailors, 

Lowell,  . 

Jul.      1,  1916 

Jul.      1,  1917 

_          _          _ 

Tailors, 

North  Adams, 

Sep.  18,  1907 

Indefinite 

w. 

Tailors, 

Northampton, 

— ,            1904 

Indefinite 

W.,  H. 

Tailors, 

Pittsfield, 

Sep.  16,  1913 

_a 

W..  H. 

Tailors 

Springfield,    .        < 

Oct.  18,  1915 
Oct.  21,  1915 

Oct.  18,  1916' 
Oct.  21,  1917' 

}  W.,  H. 

Teamsters,  Chauffeurs,  Stable- 

men, etc. 

Feb.    1,  1916 

Feb.    1,  1918 

W.,  H.,  Arb. 

Carriage  drivers  and  chauffeurs. 

Boston, 

Sep.  21,  1916 
Mar.    1,  1917 

Sep.  11,  1918 
Mar.    1,  1918 

W.,  H.,  Arb.,  U.  S.« 
W.,  H.,  U.  S.« 

Apr.  15,  1917 

Apr.  15,  1918 

W.,  H.,  Arb.,  U.  S.« 

Coal  teamsters, 

Boston, 

Jun.    1,  1916 

May    1,  1918 

W.,  H.,  Arb.  S.  B., 

U.  S.* 
W.,  H.,  Arb.  S.  B., 

US* 

Department  store  drivers. 

Boston, 

Jan.     1,  1915 

Indefinite 

Laundry  wagon  drivers. 

Boston, 

Mar.    5,  1917 

Mar.    5,  1918 

W.,  "h.;  Arb.,  U.  S. 

Lumber  teamsters 

Boston, 

Jul.      1,  1914 

May    1,  1920 

W.,  H.,  Arb. 

Market  and  commission  house  team- 

sters,          

Boston, 

May    1,  1917 

May    1,  1918 

W.,  H.,  Arb.,  U.  S. 

Milk  wagon  drivers,    .... 

Boston, 

Sep.     1,  1915 

Sep.     1,  1917 

W.,  H.,  Arb.,  U.  S. 

Newspaper  wagon  drivers. 

Boston, 

Dec.    1,  1913 

Nov.  15.  1917 

-           -           - 

Piano  and  furniture  movers. 

Boston, 

May    1,  1916 

May     1,  1919 

W.,  H.,Arb.,  U.  S.« 

Sand,  cement,  etc.,  teamsters,    . 

Boston, 

Jun.    1,  1914 

Indefinite 

-          -          - 

Stablemen  and  garagemen. 

Boston, 

-             - 

-             - 

W.,  H.,  Arb.,  U.  S. 

Team  drivers,  chauffeurs,  and  helpers, 

Boston, 

Jan.     1,  1917 

Dec.  31,  1919 

W.,  H.,  Arb.,  U.  S. 

Transfer  drivers,          .... 

Boston, 

May  18,  1915 

May  18,  1917 

W.,  H.,  Arb.,  U.  S. 

Bakery  wagon  drivers, 

Brockton, 

Nov.   1,  1913 

_6 

H.,Arb.  S.  B.,  U.  S. 

Laundry  wagon  drivers, 

Brockton, 

Jun.    1,  1915 

-6 

W.,  H.,  Arb.  S.  B., 
U.S. 

'  coal,  hay,  grain,  ice,  and 

Mar.    2,  1916 

Mar.    2,  1919' 

W.,  H.,  Arb.,  U.  S.* 

contract. 

express. 

Brockton, 

Mar.    1,  1916 

Mar.    1,  1920 

W.,  H.,  Arb.  S.  B., 
U  S 

Teamsters 

lumber, 

Jul.    21,  1913 

_« 

W.,  H.;  Arb.,  U.  S. 

coal. 

Feb.  16,  1914 

_3 

fW.,  H.,  Arb.  S.  B., 

U.  S. 
i  W.,  H.,  U.  S. 

express. 

Haverhill,      .        \ 

Jun.  27,  1916 

_ 

furniture. 

\ 

Apr.    1,  1917 

Apr.    1,  1920 

iW.,  H.,  U.  S. 

1  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

:  With  certain  additions  and  exceptions,  this  agreement  was  extended  to  remain  in  force  until  June  1,  1917. 

'  On  30  days'  notice. 

<  Union  members  or  men  signifying  their  intention  to  become  members  of  the  union  are  given  preference  of 
employment. 

'  On  60  days'  notice. 

«  On  90  days'  notice. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

■ —  Continued. 


Occupations. 


Localities 


Dates  on 
which  Agree- 
ments went 
into  Effect 


Dates  on 

which 
Agreements 

Expire  . 


Principal 

Subjects  dealt 

with  in 

Agreements 


Teamsters,  Chauffeurs,  Stable- 
men, etc.  —  Con. 

Coal  teamsters,    .... 
Team  drivers 

I  coal, 
express, 
ice, 
lumber, 
tip  cart. 
Coal  teamsters,   .... 

Teamsters 

Team  drivers 

Grain  and  mason  supply  handlers, 
Teamsters,  ..... 

Teamsters 

Coal  teamsters 

Teamsters, 


Telegraphers,  Railroad. 

Railroad  telegraphers, 
Railroad  telegraphers. 
Railroad  telegraphers,  towermen, 
Railroad  telegraphers. 
Railroad  telegraphers. 
Railroad  telegraphers. 

Telephone  Operators. 

Telephone  operators,  . 

Theatrical  Stage  Employees. 

Moving  picture  operators,  . 
Theatrical  stage  employees. 
Moving  picture  operators,  . 

Theatrical  stage  employees, 

Moving  picture  operators,  . 
Theatrical  stage  employees, 
Theatrical  stage  employees, 
Theatrical  stage  employees. 
Moving  picture  operators,  . 
Theatrical  stage  employees, 
Mo\'ing  picture  operators,  . 
Theatrical  stage  employees. 
Moving  picture  operators,  . 
Theatrical  stage  employees. 
Moving  picture  operators,  . 
Theatrical  stage  employees, 
Moving  picture  operators,  . 
Theatrical  stage  employees. 
Theatrical  stage  employees. 
Theatrical  stage  employees. 
Theatrical  stage  employees, 

Tile  Layers. 

Tile  layers. 

Tile  layers'  helpers,     . 


Holyoke, 
Holyoke, 


Lynn, 


Maiden, 

Natick, 

Quincy, 

Springfield, 

Springfield, 

Taunton, 

Waltham, 

Worcester, 


Boston, 
Boston, 
Boston, 
Clinton, 
North  Adams, 
Springfield,    . 


Boston, 


Boston, 
Boston, 
Brockton, 

Brockton, 

Fall  River, 

Fall  River, 

Fitchburg, 

Haverhill, 

Holyoke, 

Holyoke, 

Lawrence, 

Lawrence, 

Lowell,  . 

Lowell,  . 

New  Bedford 

New  Bedford 

Springfield, 

Springfield, 

Taunton, 

Waltham,' 

Worcester, 


Boston, 
Boston, 


Jun. 

Apr. 

Jan. 

Dec. 

May 

Apr. 

Jul. 

Jun. 

May 

Apr. 

Nov. 

Jul. 

Jan. 

Apr. 

May 


9,  1916 
1,  1916 
1,  1917 

15,  1916 
1,  1916 
1,  1916 

13,  1916 
1,  1916 
1,  1917 
1,  1916 

15,  1915 
1,  1916 

15,  1917 
1,  1916 
1,  1916 


Apr.  26,  1913  < 
Jan.  2,  1917 
Sep.  15,  1916 
Apr.  26,  1913< 
Apr.  26,  1913* 
Feb.  19,  1916 


Jul.   1,  1916 


Jun.  1,  1914 
Jul.  1,  1916 
Oct.  15,  1916 


Sep. 

1, 

1916 

Jan. 

8, 

1917 

Sep. 

30, 

1916 

Sep. 

1, 

1915 

Sep. 

4, 

1916 

Sep. 

1, 

1916 

Sep. 
Sep. 
Sep. 
Sep. 


Jan. 
Sep. 
Sep. 


1,  1914 
7,  1914 
4,  1916 
1,  1916 
Jul.  15,  1913 
Jan.  1,  1916 
1,  1916 
1,  1916 
1,  1916 
Mar.  27,  1916 
Sep.  1,  1914 
Nov.   1,  1914 


Jun.     1,  1916 
Jun.     1,  1916 


Jun. 
Mar. 


8,  1918 
1,  1917 


Dec.  15,  1917 
May  1,  1917 
Apr.  1,  1917 
Jul.  13,  1917 
Jun.     1,  1918 

Indefinite 
Apr.    1,  1917' 

Indefinite 
Aug.    1,  1917 
Jan.  15,  1918 
Apr.    1,  1917 
May    1,  1917 


Sep.  15,  1919 


Indefinite 


Jun.  1,  1917 
Jul.  1,  1918 
Oct.  14,  1917 
/  Sep.  1,  1917 
\Sep.  1,  1919 
Jan.    8,  1918 


Sep. 
May 
Sep. 
Sep. 
Sep. 
Sep. 
Sep. 


1,  1916 
-,  1917 
1,  1917 
1,  1916 
3,  1917 
3,  1917 
1,  1918 


Dec.  31,  1916 
Jan.  1,  1917 
Sep.  1,  1917 
Sep.  1,  1919 
Mar.  27,  1917 

_6 

Sep.     1,  1919 


W.,  H., 
W.,  H., 
W.,  H., 
W.,  H., 
W.,  H., 
W.,  H., 
W.,  H., 
W.,  H., 
W.,  H., 
W..  H., 
W.,  H. 
W.,  H., 
W.,H. 
W.,  H., 
W.,  H., 


U.S. 

u.  s. 

U.S. 
U.S. 

Arb.,  U.  S.» 
U.  S. 
U.  S. 

Arb..  U.  S.s 
Arb.,  U.  S.s 
Arb.,  U.  S.» 

U.S. 
U.  S. 

Arb..  U.S.' 
Arb..  U.  S.» 


W.,  H.» 
W.,  H.> 
W.,  H.,  Arb.» 
W.,  H.' 
W.,  H.« 
W.,  H.» 


W..  H. 


W\.  H.,  Arb.,  U.  S. 
W..  H..  Arb.,  U.  S. 


,  H.,  U.  S. 
,  H. 


U.S. 
U.S. 


W. 

w 

W.,  H..  U.  S 

W. 

W.,  H 

W..  H 

W.,  H 

W.,  H. 

W.,  H. 

W.,  H. 

W.,  H.,  U.  S. 

W.,  H..  U.  S. 

W..  H..  U.  S. 

W. 

W..  H..  U.  S. 

W.,  U.  S. 

W.,  H.,  U.  S. 


W.,  H.,  U.  S. 
W..  H.,  U.  S. 


'  Agreement  to  continue  thereafter  automatically;  subject,  however,  to  annual  revision,  provided  due  notice 
shall  have  been  given  in  accordance  with  the  terms  of  the  contract. 

-  On  30  days'  notice. 

■'  Union  members  or  men  signifying  their  intention  to  become  members  of  the  union  are  given  preference  of 
emjiloyment. 

*  Superseded  by  new  agreement,  effective  March  3,  1917. 

5  Also  many  other  rules  largely  dependent  upon  the  special  nature  of  the  employment. 

8  On  2  weeks'  notice. 

'  Includes  also  Framingham,  Natick,  and  Newton. 

s  Schedule  is  binding  for  not  less  than  one  year. 
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Table  IV.  —  Analysis  of  Collective  Agreements  Reported  as  in  Effect  on  July  1,  1916 

—  Concluded. 


Dates  on 

Dates  on 

Principal 

Occupations. 

Localities 

which  -Agree- 
ments went 

which 
Agreements 

Subjects  Dealt 
with  in 

into  Effect 

Expire 

Agreements 

Tobacco  Strippers. 

Cigar  factory  tobacco  strippers, 

Boston, 

Sep.  20,  1913 

-1 

w., 

H.,  A.,  U.  S.2 

Tobacco  strippers,       .... 

Springfield,    . 

Jun.    6,  1912 

_i 

w., 

H.,  U.  S.2 

Trainmen,  Railroad.  ^ 

Railroad  trainmen,      .... 

Boston, 

Oct.     1,  1913 

-1 

w., 

H. 

Railroad  trainmen. 

Boston, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen, 

Boston, 

Oct.     1,  1913 

_i 

w., 

H. 

Railroad  trainmen. 

Boston, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen. 

Boston, 

Oct.     1,  1913 

-1 

w. 

H. 

Railroad  trainmen. 

Fall  River,     . 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen, 

Fitchburg, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen, 

Framingham, 

Oct.     1,  1913 

-1 

w. 

H. 

Railroad  trainmen, 

Greenfield,     . 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen. 

Holyoke, 

Oct.     1,  1913 

-I 

w. 

H. 

Railroad  trainmen. 

Lawrence, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen. 

Lowell,  . 

Oct.     1,  1913 

-\ 

w. 

H. 

Railroad  trainmen, 

Northampton, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen. 

Pittsfield, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen. 

Salem,    . 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen, 

Springfield,    . 

Oct.     1,  1913 

-I 

w. 

H. 

Railroad  trainmen. 

Taunton, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen. 

Westfield, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen. 

West  Springfield,  . 

Oct.     1,  1913 

-1 

w. 

H. 

Railroad  trainmen. 

Worcester, 

Oct.     1,  1913 

_i 

w. 

H. 

Railroad  trainmen. 

Worcester, 

Oct.     1,  1913 

_i 

w. 

H. 

Upholsterers. 

Carpet  mechanics 

Boston, 

Sep.     1,  1914 

Sep.     1,  1916 

w. 

H.,  A.,  U.  S. 

Upholsterers,       .    •     . 

Boston,           .         1 

Sep.     1,  19154 
Apr.    1,  1916 

Sep.     1,  1916 

w. 

,  H.,  U.  S. 

Upholsterers,  wholesale. 

Boston, 

Sep.  25,  1915 

Sep.     1,  1916 

w. 

.  H. 

Weavers,  Elastic  Goring. 

Elastic  goring  weavers, 

Brockton, 

Mar.    1,  1914 

_5 

w. 

,  U.  S..  S. 

Elastic  goring  weavers. 

Chelsea, 

Apr.    1,  1914 

-5 

w. 

.  U.  S.,  S. 

Elastic  goring  weavers. 

Easthampton, 

Mar.    1,  1914 

-5 

w. 

,  U.  S.,  S. 

Weavers,  Wire. 

Wire  weavers. 

Springfield,    . 

Jun.  12,  1916 

May    1,  1917 

- 

- 

1  On  30  days'  notice. 

2  All  tobacco  strippers  excepting  forewomen,  foremen,  and  apprentices  are  required  to  be  members  of  the 
union. 

s  See  note  s,  p.  220. 

*  Agreement  applicable  to  shade  men. 

6  On  60  days'  notice. 
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V. 

SPECIMEX   FORM   OF   SCHEDULE    USED   IN   THIS    INQUIRY. 

QII|p  CUnmmonmraltli  of  ilaBaarlfUflrttB 

BUREAU   OF  STATISTICS 
LABOR  DIVISION 

State  House,  Boston 


Deae  Sir:  —  The  Bureau  is  preparing  a  report  on  Collective  Agreements  between 
Employers  and  Labor  Organizations  in  Massachusetts  and  requests  your  assistance  in 
furnishing  information  for  the  organization  named  on  the  attached  form.  After  answering  the 
inquiries  kindly  tear  off  the  form  below  and  return  it  in  the  enclosed  envelope,  with  a  copy  of 
your  present  agreement,  if  one  is  now  in  force. 

A  copy  of  the  report  will  be  sent  addressed  to  each  correspondent  furnishing  the  information 
herein  requested. 

Respectfully  youra, 

CHARLES   F.  GETTEMY, 

Director. 


File  No. 


COLLECTIVE    AGREEMENTS— 1916. 

NOTICE.  —  The  Bureau  is  desirous  that  each  question  be  answered  carefully  in  order  that  further  correspond- 
ence may  be  rendered  unnecessary.  Where  the  proper  answer  to  Inquiry  No.  3  is  "  NO,"  this  word  should  be 
written  in,  and  in  such  case  the  inquiries  Nos.  4  to  10  do  not  require  any  answer.  Remarks  with  reference  to  any 
question  may  be  written  on  the  reverse  side  of  this  form  or  enclosed  on  a  separate  slip. 

1.  City  or  town  where  your  organization  is  located 

2.  Name  and  local  number  of  your  organization 

3.  Are  the  members  of  your  local  organization  now  working  under  a  written  agreement  with 

employers  or  an  emploj-ers'  association? If  so,  kindly  answer 

the  following  inquiries:     (See  NOTICE  above.) 

4.  When  did  this  agieement  go  into  effect? 191   .     When  will  it  expire? 191    . 

(Month.)  (Month.) 

5.  How  many  firms  have  actually  signed  this  agreement? How  many  firms  have 

verbally  accepted  it? 

6.  How  may  firms  which  employ  persons  eligible  to  join  your  organization  have  not  accepted 

this  agreement? 

7.  How  manj'-  members  of  your  local  are  working  for  employers  who  have  accepted  this  agree- 

ment?  

8.  Do  the  terms  of  this  agreement  vary  in  different  shops? 

9.  If  the  members  of  your  organization  are  working  under  an  agreement  negotiated  by  a  Central 

Labor  Union  or  similar  representative  body  kindly  add  the  official  name  of  such  body 

10.  Kindly  enclose  a  copy  of  your  present  written  agreement  and  also  a  copy- of  any 
working  rules  which  may  be  in  effect. 


(Information  supplied  by.) 

Date 

(Official  position.) 


(Address.) 


PUBLICATIONS 
OF  THE  BUREAU  OF  STATISTICS 


I.    REPORT  ON  THE  STATISTICS  OF  LABOR. 
(Public  Document  No.  15.) 

The  first  Annual  Report  on  the  Statistics  of  Labor  was  published  in  1870,  the  first 
Labor  Bulletin  in  1897,  and  Special  Reports  have  been  issued  from  time  to  time  as 
occasion  required.  Beginning  with  the  year  1913  ail  of  these  several  publications  of 
the  Labor  Division  of  the  Bureau  have  been  styled  "Labor  Bulletins",  and  a  certain 
niunber  of  copies  have  been  set  aside  for  binding  and  publication  at  the  end  of  the 
year  under  the  title  of  the  "Aimual  Report  on  the  Statistics  of  Labor."  The  Labor 
Bulletins  are  numbered  consecutively  as  issued,  and  each  number  contains  matter 
devoted  to  one  subject,  concerning  labor  or  the  condition  of  the  wage-earning  popula- 
tion or  questions  of  economic  or  social  interest. 

A  list  of  the  Bulletins  issued  since  January  1,  1916,  will  be  foimd  below,  any  of 
which  will  be  mailed  to  apphcants  upon  request.  Persons  or  organizations  desiring  to 
receive  the  Labor  Bulletins  as  issued  will  be  entered  on  our  mailing  list  upon  making 
apphcation,  and  exchanges  with  publications  having  reference  to  industrial  and  socid 
matters  will  be  gladly  made. 

(A  list  of  the  Reports  and  Bulletins  issued  prior  to  January  1, 1916,  will  he  furnished  on  application.) 

No.  113,  March  1,  1916.    Fifteenth  Annual  Directory  of  Labor  Organizatione,  1916. 
No.  114,  April  1,  1916.    Union  Scale  of  Wages  and  Hours  of  Labor  in  Massachusetts,  1915. 
No.  115,  May  1,  1916.    Wages  and  Hours  of  Labor  in  Steam  and  Electric  Railway  Service  in  Massachusetts. 
No.  115,  September  1, 1916.    Labor  Legislation  in  Massachusetts,  1916. 
No.  117,  November  1,  1916.    Labor  Injunctions  in  Massachusetts. 
No.  118,  December  1,  1916.    Eighth  Annual  Report  on  Labor  Organizations,  1915. 
No.  119,  March  1,  1917.    Sixteenth  Annual  Directory  of  Labor  Organizations,  1917. 
No.  120,  May  1, 1917.    Union  Scale  of  Wages  and  Hours  of  Labor  in  Massachiisetta,  1916. 
No.  121,  July  1,  1917.    Collective  Agreements  between  Employers  and  Labor  Organizations  in  Massachusetts, 
1916. 


II.    QUARTERLY  REPORTS   ON  EMPLOYMENT  IN  MASSACHUSETTS. 

The  first  Quarterly  Report  on  Employment  in  Massachusetts^  was  published  in  May,  1908. 
A  few  reports  for  the  following  quarters  are  still  available  for  distribution,  and  will  be  sent  to 
any  address  upon  application. 

1914  —  March  31;  June  30;  September  30;  December  31. 

1915  —  March  31;  June  30;  September  30;  December  31. 

1916  —  March  31;  June  30;  September  30;  December  31. 

1917  —  March  31;  June  30. 

Annual  summaries  wete  published  in  the  Annual  Reports  on  Labor  Organizations,  of  which  the 
following  are  still  available  for  distribution:  1912,  1913,  1914,  1915.  Persons  or  organizations 
desiring  to  receive  copies  of  these  reports  will  be  placed  upon  the  mailing  list  upon  making  apph- 
cation. 


III.    REPORT  ON  THE  STATISTICS  OF   MANUFACTURES. 
(Public  Document  No.  36.) 

The  first  Annual  Report  on  the  Statistics  of  Manufactures  was  published  in  1886.  Each 
report  issued  prior  to  1907  contained  comparisons  for  identical  establishments,  between  two  or 
more  years,  as  to  Capital  Devoted  to  Production,  Stock  and  Materials  Used,  Goods  Made, 
Persons  Employed,  Wages  Paid,  and  Time  in  Operation.  Beginning  with  1907  the  comparisons 
for  identical  establishments  were  omitted,  and  all  returns  made  to  the  Bureau  were  included  in 
the  tabulations.  The  thirtieth  Annual  Report,  covering  the  year  1915,  ia  available  for  distri- 
bution. 


IV.    REPORT  ON  THE  STATISTICS  OF  MUNICIPAL  FINANCES. 
(Public  Document  No.  79.) 

The  first  Report  on  the  Statistics  of  Municipal  Finances  was  issued  in  September,  1908,  and 
covered  municipal  fiscal  years  ending  between  November  30,  1906,  and  April  1,  1907.  The 
reports  for  this  and  for  later  years  contain  tabular  presentations  showing  the  Cost  of  Municipal 
Government  in  Massachusetts;  Summarized  Statement  of  All  Receipts  and  Payments,  togethOT 
with  Analysis  Tables  and  Definitions  of  Terms  intended  to  promote  uniformity  in  accounting; 
and  presentation  of  municipal  reports.  The  first  and  second  reports  are  now  out  of  print.  The 
ninth  Aimual  Report  covers  municipal  fiscal  years  ending  between  November  30,  1914,  and 
March  31,  1915.    Any  of  the  reports  now  in  print  will  be  sent  upon  application. 


V.    THE  MUNICIPAL  BULLETIN. 

These  Bulletins  contain  matter  relating  to  municipal  affairs,  especially  finances,  and 
intended  to  promote  a  sound  and  eflBcient  administration  of  city  and  town  government  in  Maasa 
chusetts.    That  indicated  by  an  asterisk  (*)  is  now  out  of  print;   t^iose  which  remain  in  print 
will  be  mailed  upon  application. 

_  _No.  1.  January,  1910.  A  Uniform  Classification  of  Municipal  Receipts  and  Payments  Prescribed  for  the 
Cities  and  Towns  of  Massachusetts  as  a  Basis  for  a  Standard  System  of  Accounts  and  Reports. 

*No.  2.  July,  1910.  Recent  Legislation  relative  to  Town  Finances  and  Municipal  Accounts.  (Superseded 
by  BuUetin  No.  7.) 

No.  3.  January,  1911.  The  Issue  and  Certification  of  Town  Notes  Under  the  Provisions  of  Chapter  616 
of  the  Acts  of  1910. 

No.  4.  March,  1911.  Outstanding  Indebtedness  of  Certain  Cities  and  Towns  of  Massachusetts  Against 
Tfhich  no  Sinking  Funds  are  being  Accumulated  or  for  the  Extinguishment  of  which  no  Annual  Payments  of 
Principal  are  being  made. 

No.  5.  July,  1913.  Laws  relating  to  Municipal  Finances,  including  the  Municipal  Indebtedness  Act  of 
1913,  the  Acts  requiring  the  Certification  of  Town  and  District  Notes,  providing  for  the  Auditing  of  Accounts, 
and  the  Installation  of  Accounting  Systepis  by  the  Bureau  of  Statistics,  making  of  Annual  Returns  of  Financial 
Transactions,  etc.    (Superseded  by  Bulletin  No.  7.) 

No.  6.  July,  1914.  Laws  relating  to  Municipal  Finances  with  amendments  of  1914.  (Superseded  by  Bulle* 
tin  No.  7.) 

No.  7.  July,  1915.  Laws  relating  to  Municipal  Finances  with  amendments  of  1914  and  1915.  (Supersedes 
Bulletins  Nos.  2,  5,  and  6.)    (Supplement,  issued  in  1916,  contained  amendments  of  1916.) 


VI.    REPORT  ON  THE  STATE  PUBLIC  EMPLOYMENT  OFFICES. 

(Public  Document  No.  80.) 

Public  employment  offices  are  maintained  under  the  jurisdiction  of  this  Bureau  in  Boston, 
Springfield,  and  Worcester.  The  first  Annual  Report  on  the  State  Public  Employment  Offices 
was  published  in  1907.  The  annual  reports  contain  statistical  tables  and  descriptive  matter 
relative  to  the  work  of  the  offices,  and,  with  the  exception  of  the  1st  and  4th  (out  of  print),  will  be 
sent  upon  application.  The  tenth  Annual  Report  was  issued  in  February,  1917,  and  covered 
the  year  ending  November  30,  1915. 


VII.    SPECIAL  REPORTS. 

Special  reports,  except  those  indicated  by  an  asterisk  (*),  which  are  now  out  of  print,  will  be 
mailed  upon  application. 

'January  4, 1911.    A  Special  Reimrt  on  the  Cost  of  Retirement  Systems  for  State  and  County  Employees 
in  Massachusetts. 

'January  6, 1911.    The  Population  of  Massachusetts  as  Determined  by  the  Thirteenth  Census  of  the  United 
States,  1910. 

April  15,  191J.    Report  of  a  Special  Investigation  relative  to  the  Indebtedness  of  the  Cities  and  Towns  of 
the  Commonwealth. 

March  5,  1913.    Report  of  a  Special  Investigation  relative  to  the  Sinking  Funds  and  Serial  Loans  of  the 
Cities  and  Towns  of  the  Commonwealth. 

▲u^st  1,  1913.    A  Directory  of  Massachusetts  Manufactures,  1913. 

August  1,  1914.    Report  on  Power  Laundries  in  Massachusetts,  1913. 

December  15, 1916.    Report  of  a  Sjpecial  Inquiry  relative  to  Aged  and  Dependent  Persons  in  Massachusetts, 


VIII.   THE  DECENNIAL  CENSUS. 

The  Decennial  CJensus  of  the  Commonwealth  for  1905  was  published  complete  in  four  vol- 
amee,  now  out  of  print.  The  Decennial  Census  for  1916  was  taken  as  of  the  date  April  1, 
1915.     Press  notices  summarizing  the  results  of  the  census  are  available  for  distribution. 
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